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The Saskatoon Tribal Council is owned and operated by seven member First Nations

communities, with a core mandate to improve the quality of life of First Nations people

through programs and services delivered in-community and in urban settings.

Since its founding in 1982, STC has developed strong, mutually beneficial partnerships with

government, community-based organizations, and industry, enabling the delivery of a

broad range of health, education, housing, employment and training, justice, economic

development, and community investment initiatives. STC is also a trusted provider of both

First Nations-specific and status-blind programming, accessible to First Nations and non-

First Nations individuals and families.

More information on the Tribal Council is available at:

www.sktc.sk.ca
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MESSAGE FROM TRIBAL CHIEF 
MARK ARCAND

It’s been another year of growth and accomplishment for the
Saskatoon Tribal Council, as we continue to build on our role as
a provincial and national leader in delivering programs and
services that improve quality of life for First Nations people.

Grounded in trust with government, industry, and community
partners, and guided for more than 40 years by the vision of
our Chiefs, Councillors, and Elders, STC has become a key
service provider in our seven member communities and across
Saskatoon and the surrounding region, serving First Nations
and non-First Nations people alike.

Everything we achieve as a tribal council is rooted in First
Nations culture and values. We call the people we serve
“relatives” because, in our culture, we are all one family and we
support one another as a community. 

Our principles guide the connections that drive our success,
whether helping relatives exit homelessness, supporting young
people to succeed in education and careers, or building
capacity and economic self-sufficiency in our communities.

I was honoured this year to be re-elected to a third term as
Tribal Chief, and I am grateful for the trust placed in me by the
Chiefs and Councils of our member communities. Together, we
will continue delivering results for our people.

This year saw STC’s staff adapt to overcome challenges, while
continuing to improve our  programs and services and achieve
significant milestones along the way.

So many of our teams deserve recognition, including the staff of
the Saweyihtotan program, who provide outreach and support
to relatives experiencing homelessness and deliver a continuum
of care to help people find and maintain stable accommodation.

“We call the people we serve
‘relatives’ because, in our culture, we
are all one family and we support one
another as a community.”



Our Wellness department worked all year to address health
disparities affecting relatives living on reserve and in the urban
setting. Staff recorded thousands of contacts with relatives,
each one representing not just an opportunity to deliver health
care, but a chance to connect people with all of  STC’s supports. 

STC Education helped youth excel, and supported teachers and
school staff in member communities. They also organized Team
STC’s participation in the Tony Cote Summer Games. Seeing our
young people compete and thrive was a highlight of my year.

Employment and Training Services began offering clinics this
year to help relatives obtain ID documents, removing a
common barrier to employment and access to services.

These are just a few examples of the important work
highlighted in this report. We also share success stories like
Mona’s; she first came to STC seeking shelter at our Emergency
Wellness Centre. Today, she works with our street outreach
team, helping others in need.

Our third annual Pow Wow was another major success this year,
welcoming more than 1,000 dancers to SaskTel Centre with
strong support from community sponsors. With support from
the University of Saskatchewan, a Māori delegation from New
Zealand joined us, creating a meaningful opportunity to
celebrate our shared commitment to preserve our languages,
traditional knowledge, and ways of life for future generations. 

As we move into a new year, I am proud of STC’s work to uphold
the Treaty relationship by helping to build a better life for all
people living on these lands, and  I am grateful for the
continued support of the government, business, and
community partners who help us accomplish so much together.

Thank you,

Tribal Chief Mark Arcand
Saskatoon Tribal Council

SASKATOON TRIBAL COUNCIL 2024/25 ANNUAL REPORT3



SASKATOON TRIBAL COUNCIL 2024/25 ANNUAL REPORT4

EVERY CHILD MATTERS POW WOW
The 3  Annual Every Child Matters Pow Wow In Honour of Reconciliation was a highlight for all of STC this year. Held at
SaskTel Centre over two days to mark the National Day for Truth and Reconciliation, it was a powerful opportunity to
gather to celebrate culture and honour residential school Survivors.

nd

This event could not have happened without support from the community. We are thankful for the contributions of our
incredible sponsors for making our Pow Wow possible! 



PROGRAM HIGHLIGHTS
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STRENGTHENING OPERATIONS AND SERVICE DELIVERY
Cress built on last year’s staffing growth by refining internal
systems and clarifying departmental roles.

Increased administrative capacity in the Maintenance division
improved vendor collaboration and coordination between
technicians and office staff.  Tenant Relations continued
supporting tenants through proactive communication, case
management, and collaboration with community partners.

Integration of Yardi Voyager, Forecast IQ, and approval systems
will streamline budgeting, capital allocations, and forecasting,
reducing delays and improving performance analysis.

ASSET RENEWAL AND CAPITAL INVESTMENT
Cress advanced capital renewal projects across multiple sites,
extending the life of our assets and enhancing tenant comfort.  

An updated specification guide for products and materials has
helped modernize the appearance of renovated units,
enhancing relationships with neighbours and helping tenants
take pride in their homes. Supporting Canadian supply chains
where possible has reduced costs and timelines. Cress also
finalized plans for future revitalization projects funded by the
Preservation Funding and Replacement Reserve, and
completed maintenance workshop upgrades to improve safety,
storage,  and operational capacity.

COMMUNITY AND PARTNERSHIP FOCUS
Cress continues to play an active role in supporting broader
community well-being. Collaboration with STC’s Kotawan
Transitional Housing and Īkwēskīcik iskwēwak programs has
helped create transitional and reintegration housing pathways
for families and women leaving correctional systems. 

RENT COLLECTION AND MODERNIZATION
This year, Cress focused on modernizing financial systems and
digital innovation to improve accessibility for tenants.

We began developing an online rental portal to enable tenants
to securely view their ledgers, make payments, and request
maintenance. This marks a major step in streamlining
communication, increasing transparency, and empowering
tenants, while reducing administrative workload and improving
service response times.

A successful pilot of pre-authorized debits for rent payments
will allow us to move away from manually processing cheques
and e-transfers. This will add convenience for tenants, while
streamlining rent collection, enhancing administrative capacity,
and improving cash flow predictability.

These technological advancements are part of a broader
strategy to enhance efficiency, modernize service delivery, and
adopt best practices.

Maintenance work orders completed, by priority - 2024

Critical

High

Medium

Low

LOOKING FORWARD
Cress will continue modernizing and renewing operations in
2025/26. We will further streamline administrative tasks with
the full launch and integration of the online tenant rental
portal, expansion of pre-authorized payment options, and
enhanced automation within Yardi Voyager.

We will maintain our focus on asset renewal through targeted
capital upgrades that ensure long-term sustainability. These
investments will be guided by unit conditions and the new
product specification guide to maintain quality, consistency,
and cost-effectiveness.

Finally, Cress remains committed to strengthening partnerships
and advocacy with government and community agencies to
enhance opportunities and supports for tenants working
toward housing stability. Together with our staff, tenants, and
partners, we will continue building strong communities offering
a safe, affordable, and respectful place to call home.

Cress Housing Corp.’s head office at 203 Packham Avenue in Saskatoon.
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544

183

Cress Housing Corporation continues to uphold its mission of providing safe, affordable, and culturally grounded housing
for First Nations people in Saskatoon. This year marked a period of renewal and transformation as we modernized
operations, invested in asset preservation, and strengthened our role within STC to create housing opportunities. 

CRESS HOUSING CORP.



$80M+ Funding to charitable organizations.

5,600+ Charitable initatives supported.
DDCDC supports Operation Santa, helping families in need over the Christmas season.

Member community educators take part in training facilitated by  STC Education.
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The Dakota Dunes Community Development Corporation (DDCDC) is a non-profit organization that distributes 25% of net profits
from Dakota Dunes Casino (DDC) to First Nations and non-First Nations community organizations within 75 km of Whitecap Dakota
Nation. This catchment area includes STC and its member communities, Touchwood Agency Tribal Council and its member
communities, George Gordon First Nation, and Fishing Lake First Nation.

Despite a moderate decrease in revenue to $10.98 million, DDCDC provided $10.6 million in community support this year. 

This funding includes support for initiatives in education, health, youth development, culture, First Nations Elder and youth
programming, infrastructure, and reconciliation. This includes $1.9 million approved in 2023/24 and distributed early in this fiscal
year. Year-end net assets totaled $12.86 million, including $9 million in internally restricted funds for future allocations.                                                     

Support provided by DDCDC over the past decade includes:

A HISTORY OF EXCELLENCE
DDCDC was incorporated in 2006, and began distributing
grants in 2008.

Over the past decade, DDCDC has allocated over $80 million to
charitable organizations, funding more than 5,600 initiatives.

STC’s Education department supports teachers and school
staff in four member communities, and offers programs on
reserve and in Saskatoon that promote student success.

SCHOOL OPENING INSTITUTE
STC hosted two days of training and information sharing on
Aug. 29–30 in Saskatoon as part of the School Opening
Institute, with up to 140 education staff participating, including
teachers and educational assistants (EAs) from four STC
member communities. 

This year’s Institute offered 26 learning sessions on topics
including Land-based Learning, specialized Services, educator
wellness, Supporting Autism in the Classroom training for EAs,
differentiation and Traditional Games to connect Indigenous
Ways of Knowing in Numeracy. 

Participants were also provided with opportunities to join
sessions on classroom communication skills led by a speech-
language pathologist, as well as sessions highlighting supports
and services available from STC departments and programs,
including Education, Wellness, and Well-Being, helping them
better support students and enhance learning outcomes.

STRATEGIC PLANNING
The STC Education 2025 Strategic Gathering was held March 5–
7, attended by principals from member community schools and
STC Education staff.

The Gathering provided an opportunity for STC staff and
member community educators to collaborate and review
strategic plans for each member community school, as well as
the STC second-level service map.

Time was dedicated to small-group work and team-building
sessions to strengthen collaboration and offer professional
support requested by member communities.

DAKOTA DUNES COMMUNITY DEVELOPMENT CORP.DAKOTA DUNES COMMUNITY DEVELOPMENT CORP.

EDUCATION



A medal ceremony for participants at the 2024 Tony Cote Summer Games. 

Members of Team STC compete in beach volleyball at the Tony Cote Summer Games.
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YOUTH, SPORTS, CULTURE AND RECREATION (YSCR)
The Lac La Ronge Indian Band hosted the Tony Cote Summer
Games from Aug. 10–16, 2024. Athletes from six STC member
communities participated, with Team STC finishing fifth overall.

YSCR organized multiple coaching and officiating clinics in
member communities this year, with the goal of  increasing the
numbers of certified coaches and officials. 

Adding more coaches and officials is part of an effort to improve
access to opportunities for member community youth to
participate in sports, and ensure youth gain the knowledge and
skills needed to participate in team tryouts.

SUPERINTENDENT OF EDUCATION (SOE)
The SOE served as  the provincial Ministry of Education’s
Approved Supervisor for Mistawasis Nêhiyawak and One Arrow
First Nation. This included completing required documents for
secondary course approval and any subsequent amendments. 

Temporary teaching permits from the Saskatchewan
Professional Teachers Regulatory Board were also processed for
staff in member communities.

In the 2024/25 school year, the SOE conducted 63 full teacher
evaluations across four member communities (Kinistin, Muskeg
Lake, Mistawasis, and One Arrow). These included classroom
observation and post-observation discussions with teachers.

The SOE also facilitated three meetings this year for educators
in support of language, land-based learning, and cultural
programs in member community schools.

Members of STC leadership, athletes and coaches attend the Tony Cote Summer Games, hosted this year by the Lac La Ronge Indian Band.

https://www.sptrb.ca/
https://www.sptrb.ca/


Pathways to Education number of students enrolled, by year:

Pathways students take part in a graduation ceremony  at Tommy Douglas Collegiate.
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Pathways to Education runs twice weekly at the White Buffalo Youth Lodge, giving
students access to computers, fitness facilities, and classroom/art spaces.

PATHWAYS TO EDUCATION
STC is the first Tribal Council in Canada to host Pathways to
Education Canada, an after-school tutoring and mentorship
program delivered in partnership with the Saskatoon Catholic
and Public school divisions. Students and guardians sign a
participation contract, and dedicated staff build strong
relationships as advocates, counsellors, mediators, and trusted
supports— offering guidance that goes beyond report cards.

There were 359 students from Grades 9–12 enrolled in 2024/25.
We celebrated our third graduating cohort since the program’s
2019 launch, with 55 students completing Grade 12 despite
challenges including the COVID-19 pandemic. This year’s
graduates were honoured in June 2024 at a ceremony held at
Tommy Douglas Collegiate.

We supported students applying to the Shad Canada
entrepreneurship program, where successful applicants spend
July at a Canadian university. This year, one student attended in
Toronto, the tenth STC Pathways participant in four years.

49

90
120

225

322
350 359

2019-202018-19 2020-21 2021-22 2022-23 2023-24 2024-25

URBAN ABORIGINAL HEAD START (GROWING SPIRITS PRESCHOOL)
STC’s Urban Aboriginal Head Start (AHS) at Growing Spirits
Preschool offered full-day programming from April 2024 to
March 2025 (excluding July and August). This year, the program
enrolled 24 children and maintained a waitlist of more than 30.

AHS programming supports education, school readiness, and
lifelong learning. Specialized services such as speech-language
pathology and occupational therapy are also included.

AHS offers families resources to support their health, and
assistance with accessing community supports and assistance,
such as support letters for Jordan’s Principle applications.

URBAN EARLY LEARNING CENTER
STC’s Urban Early Learning Centre has 70 licensed spaces for
children 6 weeks to 6 years old (the end of kindergarten).

We had a busy year with programming for  infants, toddlers and
preschool ages, including children attending St. Francis school
for Pre-K and Kindergarten. 

This year saw planning for the Centre’s upcoming move to a
new facility at the end of August 2025, to be located in the new
awâsisak kâ-nîmîhtocik St. Francis School building. 

NUMERACY CONSULTANT
Throughout the year, the Numeracy Consultant focused on
strengthening programming and assessment knowledge in
member communities.

Key priorities included numeracy development using IXL
diagnostics, analytics, and targeted instruction; assessment-
informed teaching practices such as the Daily 3 framework; and
integrating Indigenous Ways of Knowing into daily classroom
practice alongside the provincial curriculum.

Collaboration was central to this work. The Numeracy
Consultant partnered with administrators, math catalysts, and
educators to advance goals in each community’s strategic plan
through community-based and provincial professional
development, direct support for local initiatives, and ongoing
participation in a monthly Professional Learning Community.



Community Relatives

                                 Kinistin 37

                                 Mistawasis 106

                                 Muskeg Lake 10

                                 Muskoday 42

                                 One Arrow 77

                                 Whitecap 49

                                 Yellow Quill 73

A Driver Education course offered by ETS and A.C. First Nations Driving Academy.

DAKOTA DUNES COMMUNITY DEVELOPMENT CORP.EMPLOYMENT AND TRAINING SERVICES

Pre-Employment Support —  Number of relatives served, by community:

PRE-EMPLOYMENT SUPPORT
The Pre-Employment Support program is an on reserve
income-support program funded by Indigenous Services
Canada (ISC).

The program operates in all seven STC member communities,
with the goal of helping relatives become self-sufficient and
ultimately transition away from income support.

Demand was high throughout the fiscal year, as we reached our
funded maximum of 250 relatives and supported an additional
144 unfunded relatives in STC member communities, for a total
caseload of 394.

Relatives attend a workshop at the Saskatoon Correctional Centre Urban Camp.

A training program offered on Muskoday First Nation by ETS and the CLAC union.

URBAN NAVIGATOR PROGRAM
The Urban Navigator Program, funded by the Ministry of
Immigration and Career Training, helps Saskatoon residents
build entry-level employment skills and meet labour needs in
high-demand sectors.

This year, staff supported relatives in obtaining ID, and
delivered digital and financial literacy, résumé, and interview-
prep workshops at STC’s Emergency Wellness Centre, Īkwēskīcik
iskwēwak, Kotawan 1, and the Saskatoon Correctional Centre’s
Urban Camp. Public workshops and ID clinics were also offered
at the White Buffalo Youth Lodge.

Staff helped 176 relatives secure their Saskatchewan
Immigration and Career Training numbers, enabling access to
further employment supports.
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Employment and Training Services (ETS) works with government and industry partners to deliver programs in STC’s seven
member communities and the Saskatoon urban area, helping relatives enter the workforce and increasing Indigenous
participation in high-demand sectors of the economy.

LABOUR FORCE DEVELOPMENT (URBAN AND RURAL)
Demand for Labour Force Development programs remained
high, with a total of1,897 relatives seeking support this year. We
received 359 Job Placement Assistance requests and funded 83
of 250 tuition sponsorship applications for certificate and
diploma programs.

The program supported 64 subsidized positions with partners
such as Misty Ventures, Theo Clean, and Dakota Dunes Golf
Links; 22 were full-time.

Training program results were strong for 2024/25: Remote
Lodging training with Athabasca Catering Ltd. saw all 24
enrollees complete the program, with 21 gaining employment. 

The Job Series program with the Saskatchewan Indian Institute
of Technologies provided  training to 15 enrollees (10 from the
Emergency Wellness Centre), with 12 completing. A partnership
with A.C. First Nations Driving Academy delivered Class 5
driver’s education to 60 relatives and Class 7 training to 19.



ENGINEERING AND CAPITAL PLANNING
A comprehensive infrastructure assessment was completed this
year for Whitecap Dakota Nation as part of the five-year
rotational update cycle for all member communities. At the
time of writing, a community plan had been initiated for
Muskoday First Nation.

Asset condition reports (ACRs) are completed for each
community on a three-year rotation. These reports assess all
band assets receiving federal Capital Asset Inventory System
funding. STC transitioned to the E-ACRS format this year; E-
ACRs were completed for Mistiwasis Nehiyawak First Nation,
One Arrow First Nation and Whitecap Dakota Nation. 

WATER, WASTEWATER, AND FACILITY MAINTENANCE
STC Water Treatment and Facility Maintenance Advisors plan,
organize, and deliver mentoring, training, and hands-on
support under the Circuit Rider Training Program for member
community water and wastewater systems, as well as school
mechanical systems.

We also organize workshops to help water plant operators earn
the Continuing Education Units (CEUs) required to maintain
certification. This year’s two-day course focused on the
operation and maintenance of biological filtration systems, and
each operator received 1.2 CEUs.

HOUSING
STC maintains a housing inventory updated every three years.
The Housing Advisor provides assistance and advice on
housing issues for STC member communities.

A housing database is kept for each member community,
including: number of units, types of water and sewer service,
renovated units, new units, units lost to fire or destruction, and
an assessment of housing adequacy or need for renovation or
replacement.

This year, cyclical inspections were completed for Whitecap
Dakota Nation.

CAPITAL PROJECTS
Housing and Technical Services offered advisory services this
year on member community capital projects including:

Muskoday First Nation: school upgrades; school feasibility
study; community access road; drainage improvements;
Subdivision Stage 4; wastewater lagoon expansion; booster
station upgrade.

Mistawasis Nêhiyawak: community centre; school
renovations; fire protection; community connectivity; low-
pressure watermains; wastewater lagoon expansion;
satellite water plant conversion.

Muskeg Lake Cree Nation: school renovations; school
feasibility study; road improvements; Subdivision Stage 3;
water treatment plant upgrade.

Kinistin Saulteaux Nation: school upgrades; bridge
replacement; drainage improvements; road improvements;
solid waste transfer station; SPS #2 upgrade; wastewater
lagoon upgrade; Subdivision Stage 3.

One Arrow First Nation: school upgrades; school
feasibility study; contaminated site remediation.

Whitecap Dakota Nation: school mechanical upgrades;
school feasibility study; community drainage; Subdivision
Stage 4; sewage pump station upgrade; water treatment
plant and wells upgrade.

Yellow Quill First Nation: school upgrades; school
feasibility study; Subdivision Stage 2; wastewater lagoon
expansion; water plant upgrade.

A new home built this year by Mistawasis Nêhiyawak.

11

Housing and Technical Services  offers advisory support for
member communities in housing, infrastructure, water
treatment, and maintenance. Our services include
inspections, inventory management, mapping, planning,
asset reporting, and training for facility operators and staff.

We are committed to helping communities become self-
reliant in housing, infrastructure, and maintenance, and we
are grateful for the hard work and dedication of the staff in
the communities we serve.

DAKOTA DUNES COMMUNITY DEVELOPMENT CORP.HOUSING AND TECHNICAL SERVICES
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STC Justice works with government and community
partners to provide relatives with culturally appropriate
programs, interventions, advocacy and court navigation.

SÎTOSKATÔWIN PROGRAM:

The sîtoskatôwin program—meaning “supporting one
another” in Saulteaux—is a collaborative initiative between STC
and the Ministry of Corrections, Policing & Public Safety.

Funded as a three-year pilot, this Indigenous-led program
connects STC support workers with men incarcerated at the
Saskatoon Correctional Centre’s Urban Camp. 

Support workers provide wraparound supports designed to
help relatives break the cycle of re-incarceration and stabilize in
the community.

Services include release planning, access to Elders and cultural
activities, court advocacy, aftercare following release, family
and community reunification, assistance with identification
documents, and support accessing income support and related
services. Relatives also have opportunities to access
programming from other STC departments, including
Employment and Training Services. 

Relatives from sîtoskatôwin attend programming at Wanuskewin Heritage Park.

Gladue Report writing training held this year at Dakota Dunes Resort. 

ALTERNATIVE MEASURES/EXTRAJUDICIAL SANCTIONS
Alternative Measures and Extrajudicial Sanctions seek to divert
eligible youth and adults from the criminal justice system.

Program staff were joined by Saskatoon Police Service partners
this year on a plenary panel at the National Restorative Justice
Symposium in Ottawa, showcasing the strong partnership
between STC and SPS. 

Attendees from across Canada expressed interest in replicating
Saskatoon’s approach, noting how uncommon it is for a
municipal police service and a tribal council to collaborate so
closely on restorative justice initiatives.

GLADUE REPORT WRITING TRAINING 
STC Justice partnered this year with the University of Regina’s
Integrated Justice Program to host a five-day Gladue Report
Writer training seminar at the Dakota Dunes Resort.

Sixteen participants learned to prepare Gladue materials for use
in the justice system. Level 1 covered writing Gladue Letters or
Gladue-informed Support Letters, while Level 2 built the
competencies for Gladue Report Writer certification.

Training topics included legal foundations, report-writing
techniques, Indigenous context such as trauma and
colonialism, interviewing, and information gathering.

INDIGENOUS COURT WORKER PROGRAM 
The Indigenous Court Worker program supports accused
individuals by helping them understand the court process, their
charges, and their legal rights and responsibilities.

The court workers also provide a point of contact for relatives
and their families to access further support from other STC
programs and services,  and through programming offered by
government and community partners. 

In 2024/25, the program assisted 2,006 individuals in Saskatoon
Provincial Court, the highest usage of any comparable court
point in the province.

 Community background Relatives

                      Métis  128                                         

                      Newcomer  13                                         

                     Non-Indigenous 972                                         

Non-Status First Nation 38                                         

                     Status First Nation 799                                         

                    Undisclosed       56                                         

                    Total 2,006  

Demographics of relatives served by STC Court Workers:

JUSTICE
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ĪKWĒSKĪCIK ISKWĒWAK 
The īkwēskīcik iskwēwak program provides transitional housing
and access to wraparound supports for women with a history of
incarceration for lower-level offences.

This year saw 298 completed intakes, with 138 relatives
accepted, 103 relatives completing programming or no longer
receiving services, and 30 relatives active in the program. 

Relatives received intensive, trauma-informed case
management tailored to their unique needs, with mental health
and addictions issues emerging as the most common areas of
need. 

This program could not have succeeded this year without the
strong relationships developed with our government and
community partners, including Pine Grove Correctional Centre,
Probation, Income Assistance, Legal Aid, internal STC programs,
the Ministry of Corrections, Saskatoon Food Bank,
Saskatchewan Health Authority, and treatment centres.

TRAFFIC SAFETY
Staff from the Traffic Safety program were active with various
safety-related campaigns throughout the year.

This included the STC Traffic Liason supporting law
enforcement partners and SGI during a two-day Selective Traffic
Enforcement Program event in Prince Albert. Hundreds of
vehicles were checked for safety and roadworthiness, and the
Liaison assisted with car seat installation inspections.

The Northern Alcohol Strategy (NAS) Coordinator delivered an
online presentation on addiction awareness and available
supports for relatives as part of Addictions Week programming.
The Traffic Liason gave a presentation on impaired driving, with
participants completing a short obstacle course while using
Fatal Vision goggles that simulate various levels of impairment.

The Traffic Liason supported monthly Identification Clinics held
at the White Buffalo Youth Lodge, joining members of other STC
departments assisting relatives in obtaining ID documents. 

FAMILY & CIVIL MEDIATION
Family and Civil Mediation is a referral-based program that
supports relatives in resolving disputes, and addressing issues
such as intimate partner violence and custody matters.

Participants receive unbiased, culturally sensitive mediation
focused on non-criminal matters, including family and civil
disputes, school or workplace conflict, and assistance
navigating family court.

This year, staff completed specialized training through Panko
Collaborative Law & Mediation, enabling them to apply to
become a provincially-recognized Family Mediator. The  īkwēskīcik iskwēwak transitional housing facility in Saskatoon. 

Martina Delorme was able to access wraparound supports through īkwēskīcik
iskwēwak, including dental care, cultural programming, and addictions support. 

After years of cycling through poverty, addiction, homelessness, and incarceration, Martina Delorme
is turning her life around with help from īkwēskīcik iskwēwak.

Program supports include help accessing health care, addictions counselling, cultural programming,
and support from Elders. “They pretty much help you get set with everything you need when you get
out in the world,” she explained. 

Martina came to īkwēskīcik iskwēwak from the Pine Grove Correctional Centre, and credited the
program with helping her “become the person I’m meant to be.” She said she was now planning to
pursue education, exploring possible career paths, and looking forward to a future where she could
have a home to live in with her children. 

“Good things are happening and coming my way,” she said. “I’m just so ready for life—and I believe
it’s all because of STC.”

STC SUCCESS:  MARTINA’S STORY 



Year Interactions

2020/21   656

2021/22 3,180

2022/23 5,501

2023/24 7,891

2024/25 52,295

Members of the Sawēyihtotān Mobile Services street outreach team.

DAKOTA DUNES COMMUNITY DEVELOPMENT CORP.

Shay Whitehead (second from right), with STC staff and members of the Saskatoon
Fire Department at the Sawēyihtotān washroom trailer site. 

This year, staff from STC’s Sawēyihtotān program transformed a 24-hour washroom site in inner-city
Saskatoon into a safe, welcoming space for people experiencing homelessness. 

What began as a modest setup—a portable washroom trailer, fire pit, and canopies offering food
and coffee—quickly became a place of connection and support.

For Shay Whitehead, who came to Saskatoon from Pelican Lake First Nation, the site was initially a
warm place to rest and grab a meal. 

The location soon became “a safe place to run to,” where staff offered consistent support. That
included helping Shay connect with STC’s Post-Majority Support Services, and stable housing.

“I’m looking forward to having an apartment, a roof over my head,” she said, noting that her journey
toward a brighter future began simply by “walking up to a building and asking for a sandwich.”

Numbers of Sawēyihtotān outreach interactions, by year:
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SAWĒYIHTOTĀN
The Sawēyihtotān program delivers a continuum of care to
support relatives moving from homelessness to stable housing.

Sawēyihtotān Mobile Services provides street outreach,
along with projects offering outreach support in Saskatoon
hospitals, and at a public washroom facility.

The Sawēyihtotān Transitional Home provides short-term
housing, while Kotawān offers supportive family housing.
Home Based Outreach provides ongoing support for relatives
who have obtained long-term housing.

Sawēyihtotān outreach workers recorded a total of 52,295
interactions with relatives in 2024/25, reflecting both
Saskatoon’s growing homelessness crisis and the expansion of
our programming to new areas. 

Street outreach accounted for the largest share of
Sawēyihtotān’s recorded interactions, with 27,076 contacts with
relatives, mostly related to food security, mental health and
addictions concerns. Staff had 2,641 interactions with relatives
at Saskatoon hospitals. 

The new washroom trailer project launched in partnership with
the City of Saskatoon and Central Urban Métis Federation Inc.
resulted in 14,714 interactions.

STC SUCCESS:  SHAY’S STORY 

STC’s Urban Integrated Services provides status-blind programming, while  working to address issues disproportionately
affecting Indigenous relatives.  Our staff collaborated this year with community and government partners to deliver
culturally grounded services supporting relatives facing homelessness, health disparities, and social challenges. 

URBAN INTEGRATED SERVICES



38,690 Bed-nights of shelter

127K+ Meals for relatives

Support provided by EWC this year included:

STC’s Emergency Wellness Centre in Saskatoon provides 106 emergency shelter beds.

SASKATOON TRIBAL COUNCIL 2024/25 ANNUAL REPORT15

EMERGENCY WELLNESS CENTRE
The Emergency Wellness Centre (EWC) provides 106 emergency
shelter beds 24 hours a day, seven days a week for relatives
experiencing homelessness.

Relatives at the EWC can access STC programming including
Employment and Training Services, Jordan’s Principle
Navigators and Elder supports. We are also grateful for
community and provincial partners who offered services
including a Mobile Income Assistance Worker, paramedic visits
and mental health and addictions nurse practitioners.
 
We saw high demand for EWC services in 2024/25, with just
over 3,380 intakes, and a further 5,490 relatives who had to be
turned away due to a lack of capacity.

The facility operated at 100 per cent capacity throughout the
year, providing 38,690 bed-nights of shelter, and supplying
127,020 meals to relatives. 

Staff were able to help connect 300 relatives this year to either
transitional, supportive, or independent housing this year, with
help from other STC departments and community partners.  

Of the relatives accessing the EWC, 81 per cent were First
Nations people, showing the continued need for First Nations-
led solutions in the community response to  homelessness.

EMERGENCY HOMES
STC’s emergency homes provide emergency residential services
and supports for children placed in the care of the Ministry of
Social Services.

Staff cared for 121 children this year across seven facilities;  the
Massey, Melrose, Priel, Cartier, Pewasayaw, and Children’s
Home for children aged 0–11, and the Safe House designed to
serve youth aged 12–15.

Of the children in our care, 25 were reunited with family, while
15 were placed in alternate care. 

Duration of stays for the children were; 33 stayed up to 30 days,
14 stayed 31 days to 60 days and 74 stayed over sixty days. 

Data collected this year showed over 70% of the children who
stayed in our Emergency Homes were from Indigenous
backgrounds, highlighting the ongoing need for culturally
appropriate services and programming.

STC SUCCESS:  MONA’S STORY 

Mona  is part of the Sawēyihtotān outreach team after turning her life around with
help from staff at the Emergency Wellness Centre. 

Mona’s path to recovery began after  a rapid descent into addiction that left her homeless and out of
options in late 2020. 

“I hit rock bottom real fast,” she recalled, describing how substance use took her away from her
home, her children, and her stability.

She said she found hope with help from  STC’s Emergency Wellness Centre. After securing a bed, she
connected with support workers available on-site, who helped her enter a treatment program.

These days, Mona has reconnected with her family,  earned her Grade 12 diploma, and is working
with STC’s Sawēyihtotān  street outreach, using her lived experience to help others. 

She said the message she offers those looking for help is simple: “Once you’re ready to change your
life… give it a chance and see for yourself.”



Urban Family Services’ main office in Saskatoon. 

1,065 Intakes to UFS programs

90 Intakes waitlisted due to capacity

 Urban Family Services key numbers 2024/25: 

STC Well-Being Services moved into new office space this year at 336 105th St. E..

STC’s Well-Being Services (WBS) made significant progress
this year in strengthening child and family services across
the six member communities we serve. 

Guided by the Progressive Model,  and rooted in First
Nations principles of child protection, WBS supports
communities in developing their own child welfare systems
using preventative programs that reflect their cultures,
customs, and priorities, and allow children and families to
take part in activities offered in their home communities.

URBAN FAMILY SERVICES
STC Urban Family Services (UFS) saw strong uptake in 2024/25,
with 1,065 intakes across its core programs, and 90 intakes
waitlisted due to capacity. 

KidsFirst provided in-home support promoting health and
development for off-reserve families with children under three.
 
Providers of Aboriginal Lifestyle Supports (PALS)  worked
with families needing protection or intervention under the
Child and Family Services Act. This year, the program helped get
seven children returned to their homes.

Creative Healing for Urban Members (CHUMS) offered
culturally grounded wellness programs to strengthen parenting
skills and support healing. In 2024/25 they had 365 intakes.

Children First focused on prevention and early intervention for
children 0–6 whose parents were at risk, young, low-income,
socially isolated, or new to urban life.

SUPPORTS AND SERVICES
Over the past year, the WBS team provided a range of
protection supports for children and families in member
communities. These included intakes and investigations,
ongoing family support, court attendance, home visits and
annual reviews, case management, referrals to internal and
external services, and client advocacy.

Child Abuse Protocol training was also offered to all
departments across the six member communities.
WBS staff supported youth transitioning between residences,
applying for low-income housing, and obtaining identification.
Youth feedback shows they are very happy with the support
they receive.

WBS is currently helping caregivers access Parent Resources for
Information, Development, and Education (PRIDE) training to
strengthen their caregiving skills. A presentation for community
members is also available for caregivers who want to learn
more about their options

WELL-BEING SERVICES
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POST MAJORITY SUPPORT SERVICES
The Post Majority Support Services (PMSS) program assists
youth 18-26 who are transitioning out of care. Program support
can include assistance with rent, payment of utilities, home
furnishings and personal items. The program also helps secure
temporary shelter until housing is found.

PMSS saw strong uptake this year, with housing support being
among the most common issues addressed in case plans.

Community Relatives

Urban members  7

                             Kinistin  1

                            Mistawasis  4

                            Muskoday  4

                            One Arrow  2

                            Total 18

PMSS numbers of relatives assisted, by community:



JORDAN’S PRINCIPLE SPECIALIZED SERVICES
Within the Jordan’s Principle Specialized Services initiative, WBS
established a funding agreement designed to reduce child
apprehensions by offering cognitive and physical supports to
children and youth within member communities. 

This initiative involved a collaboration with over 40 contracted
partners. By the end of the fiscal year, more than 1,000 children
and youth benefited from services across 80 areas. Key positive
outcomes included decreased behavioral issues, enhanced
mental health, improvements in speech and language
development, and support for psychological assessments
related to Autism Spectrum Disorders within the community.

ACCREDITATION
Accreditation continues to guide quality and performance
across all STC Wellness programs and services.

In recognition of our Exemplary Standing designation and
consistent achievement of national standards, Accreditation
Canada has granted an extension, rescheduling our next on-site
assessment from 2026 to 2027.

Our Accredited with Exemplary Standing status remains valid
until November 2027. As we prepare for the next on-site survey,
STC Wellness remains committed to excellence and continuous
improvement in all facets of our programs and services.

QUALITY ASSURANCE
Quality Assurance (QA) monitors quality, safety, and risk
management, in order to ensure alignment with standards
required by Accreditation Canada, and support a culture of
continuous improvement within STC. 

Although QA is based in the Wellness department,  it tracks and  
occurrence reports across the organization to support a
consistent culture of safety and accountability.

QA reviewed 588 occurrence reports this year, down from 921
in 2023/24, and 1,649 in 2022/23, reflecting stronger prevention
efforts, and earlier reporting. 

In 2024/25, STC Wellness Department advanced
community-based health, mental wellness, and public
health initiatives in STC member communities.  Our teams
supported thousands of interactions with community staff
and relatives, providing holistic, culturally grounded care.

Efforts focused on strengthening service delivery and
improving access to address persistent First Nations health
disparities, reflecting STC’s commitment to equitable,
community-led wellness outcomes.

WELLNESS

STC Wellness maintains Accrediation Canada’s ‘Accredited with Exemplary Standing’
designation across all of its programs and services.
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1,649

921

588

Quality Assurance occurrence reports reviewed, by year:

2022/23 2023/24 2024/25

PROGRESSIVE MODEL FUNDING
Through the Progressive Model, the WBS department allocated
funding to member communities to implement community-
specific prevention services. 

This initiative resulted in over 300 activities that engaged
roughly 65,000 participants, including 34,000 children from
30,000 families.

Over 1,700 children received intervention support through
primary, secondary, and tertiary prevention services this year,
with over 1,000 of these children benefiting from assistance
provided in their homes.



Location Presentations Attendees

      Kilburn Hall 22 128

      White Buffalo Youth Lodge   3   17

      Oskayak School   1   16

      Wings of Hope (Kamsack)   4   37

      īkwēskīcik iskwēwak 19   81

      Saskatoon Correctional Centre 14 103

      Total 63 382

Know Your Status presentations delivered – 2024/25:

STC SUCCESS: JORDAN’S
PRINCIPLE

A display set up by KYS staff offering harm reduction information and supplies.  

JORDAN’S PRINCIPLE
Jordan’s Principle ensures First Nations children have timely
access to the products, services, and supports they need. 

This year, the Social Fund delivered $10.7 million in direct
support across 2,204 cases, reaching 1,421 families and 5,549
children in more than 100 communities.  Staff provided one-on-
one application support, working to reduce delays where
possible in accessing housing, utilities, educational resources,
health services, cultural supports, and emergency
accommodations. The team also advocated on behalf of
relatives with landlords, utility providers, and regional offices.

Other activities this year included presentations to schools,
community groups, and partners; participation in Treaty Days
and events in First Nations communities; and regular support at
the Sawēyitotan and STC main offices. These efforts increased
awareness of Jordan’s Principle and strengthened partnerships,
leading to timelier referrals.

Rising housing and food costs, and limited housing availability
continue to create significant challenges for families.
Strengthening services will require additional staffing, improved
administrative and data systems, sustained collaboration with
housing providers and community partners, and ongoing
training in trauma-informed, culturally grounded practices.

KNOW YOUR STATUS
The Know Your Status (KYS) program  works to reduce rates of
sexually transmitted and blood-borne infections (STBBIs)
through targeted education and outreach to high-risk and
underserved populations across central and southern
Saskatchewan, particularly in rural and remote communities.

KYS staff delivered 63 in-educational presentations this year in
various communities and facilities, reaching 382 participants.
This work continued despite a provincial ban on third-party
sexual health education in schools, with staff adapting by using
alternative venues and community-based programming to
reach youth, including the Kilburn Hall secure youth facility.

Collaborations between KYS staff and outside agencies and
communities expanded significantly this year. This included a
strengthened partnership with the Saskatchewan Health
Authority and five new rural community partnerships. Staff
were able to install STBBI awareness and harm-reduction
displays in two communities as a result of new partnerships,
and delivered youth presentations in three others.

Digital engagement also advanced, with the Know Your Status
website nearing completion. Once finished, it will serve as a
central hub for resources, program updates, and educational
materials, supported by newly developed promotional posters
to drive awareness and engagement.
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This year, STC’s Jordan’s Principle team provided critical support to many families
in crisis. Client details have been removed from this story to protect anonymity:

After the sudden loss of a parent, a family returning to Saskatchewan faced
homelessness and financial instability. 

Jordan’s Principle staff quickly secured temporary accommodations, grocery
support, and assistance with a first month’s rent and a damage deposit, allowing
the family to move into safe housing. In the months that followed, the team
supported access to child benefits and other services, helping the family regain
stability and focus on healing.
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STC HEALTH CENTRE

Operating in Saskatoon’s inner city, the STC Health Centre
provides accessible care, including addictions, nursing, social
work, mental health, Elder, and peer support. In 2024/25, 14,030
relatives accessed services, with 57,639 visits.

The Registered Nurse and Client Navigator supported 808
relatives through 3,552 visits, assisting with health care access,
housing and shelter, income assistance, identification, food
security, advocacy, and STBBI testing, treatment, and follow-up.

Addiction Counsellors provided mental health and addictions
support to 2,185 relatives through 2,174 visits, including
counselling, crisis intervention, gambling support, assessments,
referrals, and aftercare.

The harm reduction program distributed 689,225 needles,
disposed of 690,951 (100.25% exchange), and provided 11,488
meth pipes, 5,321 crack pipes, and 6,537 condoms. Staff
responded to 44 overdoses and distributed 842 Naloxone kits.

STC Health Centre staff at the HIV Testing Awareness Day barbecue held in 2024.

MATERNAL CHILD HEALTH
Maternal Child Health (MCH) supports the growth and
development of infants and young children, helping ensure
healthy families. MCH home visitors made 1,244 visits, using the
Ages & Stages Questionnaire (ASQ) to track development, and
outcomes, and to inform case plans.

1244 Home visits

592 Case managements

322 ASQs completed

196 Referrals provided

67 Babies born

MCH program key numbers – 2024/25:

NON-INSURED HEALTH BENEFITS (NIHB) NAVIGATOR

The NIHB Navigator position was established in February 2025
to improve access to the federal Non-Insured Health Benefits
program for eligible First Nations and Inuit clients. Initial efforts
focused on training, orientation, and setting up administrative
systems, preparing the program to move into active client
support in 2025/26. 

Early collaboration with NIHB regional staff and partners
identified key access barriers, including limited benefit
awareness, eligibility uncertainty, and approval delays. These
findings will guide data tracking, community education, and
service improvements going forward.

INIDGENOUS EARLY LEARNING AND CHILD CARE

STC provides second-level support to seven child care centres
and six Aboriginal Head Start On Reserve (AHSOR) programs in
member communities.

Employment and Social Development Canada provides child
care centre funding, while AHSOR, Indigenous Early Learning
and child care centre funding is provided by Indigenous
Services Canada/First Nations and Inuit Health Branch.

Together, the seven child care centres serve 190 children, and
the six AHSOR programs serve 62. All 13 sites integrate their
community’s culture and language into their programming.

HEALTH FACILITY OPERATIONS AND MAINTENANCE

STC Health and Family Services  engages STC Housing &
Technical Services to provide second-level support for the safe,
efficient operation of member community health facilities.

The Health Facility Advisor delivers on-site training,
troubleshooting, and emergency support for community
maintenance staff on maintaining building systems, and advises
First Nation Health Directors on facility operations.

In 2024/25, the Advisor focused on implementing Maintenance
Management Plans (MMP) and collecting community
equipment data to support minor and major capital requests.

Facility Site visits

                              Kinistin Health Centre 22

Yellow Quill Health Centre 22

                              Mistawasis Health Centre 16

                              Muskeg Lake Health Centre 15

                              One Arrow Health Centre 15

                             Muskoday Health Centre 18

Health Facility Advisor community site visits – 2024/25



HCC number of clients, by month:
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HCC hours of nursing service provided, by year:
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The Home & Community Care (HCC) program provides case
management, treatment, rehabilitation, and health promotion
to support clients living independently at home. HCC also
partners with STC nutritionists to deliver the Aboriginal
Diabetes Initiative, offering community-based supports to
reduce diabetes and promote healthy communities.

In 2024/25, HCC served 926 unique clients (797 active, 129
inactive) in member communities, delivering 15,403 home visits
totalling 25,097 nursing hours. 

About 51% of clients had chronic conditions requiring long-
term care, while the remaining 49% required acute,
rehabilitation, maintenance, or end-of-life support.

Admissions to HCC have risen sharply in recent years: 90 in
2022/23, 428 in 2023/24, and 351 in 2024/25, driven by rising
mental health and addictions needs and increased early
hospital discharges fuelling demand for in-home recovery.

Care complexity has increased, including advanced wound care,
palliative and end-of-life support, integrated mental health care,
and multidisciplinary collaboration with physicians, social
workers, and addiction specialists.

HCC services are continuously evaluated against national and
provincial standards, with audits and stakeholder feedback
guiding improvements. Key initiatives this year included staff
training in mental health, addictions, palliative care, and chronic
disease management; client surveys informing care plans; data-
driven resource allocation; and use of technology to enhance
coordination, monitor progress, and streamline service delivery.

Recruitment and retention of nursing staff remains challenging,
and rising client numbers and increasingly diverse care needs
require efficient resource allocation, including levering
technology to improve care coordination and expand services. 

Despite these pressures, client feedback shows high satisfaction
with responsive, personalized care.

HOME AND COMMUNITY CARE
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Month Interactions Trips Urban Advocacy

Apr 110 6 0

May 284 5 7

Jun 306 1 4

Jul 78 1 0

Aug 99 2 0

Sep 0 0 0

Oct 167 5 1

Nov 204 7 0

Dec 107 7 0

Jan 173 7 2

Feb 150 0 1

Mar 362 8 1

HCC  clinical interactions, by month:

Facility Hours of service

                  Assisted living 13,207                         

                  Nursing    6,719                         

                  Personal care     3,964                         

                  Case management     1,178                         

                  Occupational/Physical Therapy           28                         

HCC  home care services delivered (*numbers rounded to whole units):

Client type Number of clients Hours of service

                    Acute 378 762          

                    End-of-life      9       71          

                    Chronic 402 23,809          

Rehabilitative      8     454          

HCC hours of service by client type:



Population Antigen ( # doses)
Received required

doses† One dose  short† Previously immunized Refused vaccine† Total Cohort Coverage Avg. coverage 

Grade 6
64 Students  *

Hepatitis B (2) 26 (40.6%) 31 (48.4%) 0 0 41.8%

38.3%
HPV (2) 23 (35.9%) 35 (54.7%) 0 0 43.0%

Grade 8
58 Students*

DTap-IVP (1) 32 (63.8%) - 5 (8.6%) 2 (3.8%) 64.2%

73.9%

Men-ACYW-135 (1) 26 (69.0%) - 14 (24.1%) 1 (2.3%) 74.6%

Hepatitis B (2) 28 (65.5%) 12 (25.0%) 10 (17.2%) 1 (2.1%) 58.2%

HPV (2) 24 (58.6%) 16 (33.3%) 10 (17.2% 1 (2.1%) 55.2%

MMR (2) 36 (93.1%) 1 (2.5%) 18 (31.1%) 1 (2.5%) 89.6%

Varicella (2) 36 (93.1%) 1 (2.5%) 18 (31.1%) 1 (2.5%) 86.6%

† Percentages are based on eligible students (excluding those previously immunized).* Population totals reflect highest number of students recorded in November.

School-age immunization coverage in STC member communities – 2024/25 school year: 

COMMUNITY HEALTH PROGRAM 

Community Health delivers programs in six STC member
communities, led by Community Health Nurses (CHNs) with
support from community staff. Services include provincially
mandated immunization and communicable disease programs,
and other essential public health programs.

The program manager provides second-level supervision and
support to member community CHNs, Communicable Disease
Outreach Registered Nurses (CDO RNs), and Central TB program
staff. STC is the central hub for vaccine ordering, storage, and
distribution for the communities it serves.

This year’s focus was the mandatory immunization and
communicable disease programs. Low vaccine uptake since
pre-COVID has contributed to a resurgence of vaccine-
preventable illnesses. Work continues to achieve a 95%
immunization coverage rate. All STC communities implemented
the provincial Panorama system for electronic immunization
tracking. Sexually transmitted and bloodborne infections
(STBBIs) remain higher than provincial and national rates.

All clinical staff complete required annual training and are
supported in ongoing professional development. In 2024/25,
training included CPR-C and AED certification, immunization
certification, WHMIS and TDG, defensive driving, emergency
evacuation, and hand-hygiene practices.

Staff also participated in role-specific learningand conferences,
including the Know Your Status Conference, ISC CHN
workshops, STEPS training, specialty venipuncture, and monthly
webinars on emerging priorities. Central TB program staff
completed ISC orientation and workshops and attended the
29th Annual END TB Conference.
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66%
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66%
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87%
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90%
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Rotavirus

H influenza type b

Pertussis 1 dose ≤91 days

DTap-IVP

Pneumo Conjugate 13

H influenza type b

Varicella

DTap-IVP

Pneumo Conjugate 13

Hepatitis A

MMR

Men-C-C

H influenza type b

DTap-IVP

Pneumo Conjugate 13

Hepatitis A

MMR

Men-C-C

Varicella

STC Two-year-old immunization coverage:  

STC Seven-year-old immunization coverage: 

STC One-year-old immunization coverage:

CHILDHOOD IMMUNIZATION COVERAGE RATES
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Region 2020 2021 2022 2023 2024

Central FNIHB 0 0 7.3 7.2 7.1

SK- First Nations 21.5 62.8 94.1 58.4 59.5

SK- Province overall 8.4 10.0 11.9 11.3 11.3

Canada - overall 4.7 4.9 5.1 5.5 -
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COMMUNICABLE DISEASE PROGRAM

The Communicable Disease (CD) program responded promptly
to all reportable diseases to manage and prevent further spread
in STC member communities.

In 2024/25, 593 STBBI tests were completed through 16 events
in five communities, identifying 62 new cases; CHNs and CDO
RNs coordinated follow-up, and care. CDO RNs also participated
in the quarterly STBBI Technical Working Group to support First
Nations CD planning and knowledge-sharing.

The Wellness Wheel and Opioid Agonist Therapy (OAT) pilot in
Muskoday connected clients to in-community HIV, Hep C, and
addictions care. This included twice-monthly nurse practitioner
visits and quarterly Wellness Wheel clinics, with plans to expand
to additional communities next year. The program also
supported clients transitioning from daily oral antiretroviral
therapy (ART) and HIV pre-exposure prophylaxis (PrEP) to long-
acting injectable antiretrovirals, improving adherence and
continuity of care.

CENTRAL TB PROGRAM

The Central TB Program provides treatment, surveillance,
education, and training across 23 First Nation communities in
central Saskatchewan, focusing on prevention with few recent
cases. It also supports communities affected by TB, including
cases from 2022. Between 2020 and 2024, TB rates in Central
FNIHB communities were generally lower than provincial, First
Nation, and Canadian rates in 2020–21, but higher in
subsequent years.

In September 2024, Central TB staff led the Continuing
Education Days workshops for TB Program workers from regions
across Saskatchewan.

TB rates per 100,000 people , by area– 2020-2024:

INDIAN RESIDENTIAL SCHOOL SUPPORT PROGRAM (IRSS)
The Indian Residential School program provides culturally safe,
trauma-informed support to Residential School Survivors and
their families, as well as those affected by Day Schools, the 60’s
Scoop, and MMIWG. Services include individual, family, and
group counselling, grief support, cultural connections,
outreach, wraparound care, referrals to Elders and healers, and
workshops. Each STC community has an assigned worker to
provide consistent support, sharing circles, grief and loss
workshops, and education on Residential School history and
domestic violence.

IRSS unique relatives served and interactions, by type – 2024/25:

A community walk led by IRSS staff for the National Day for Truth and Reconciliation.

InteractionsUnique relatives

456

678

227

456

42

79

Residential School MMIWGDay School

Disease 2020/21 2021/22 2022/23 2023/24 2024/25

AIDS 0 0 0 0 1

HIV 2 0 0 0 5

Hep C 8 4 7 7 9

Syphilis 8 26 45 34 23

 Gonorrhea 19 19 18 31 29

Chlamydia 35 38 55 65 46

COVID-19 242 632 17 1 0

Influenza 0 0 1 1 0

IMD 0 0 0 0 1

Pertussis 0 0 0 0 1

IPD 0 2 2 1 5

Salmonellosis 0 0 1 0 3

Campylobacteriosis 0 1 0 0 1

Shiga-toxin E. coli 0 1 0 0 0

iGAS 3 1 0 1 1

Total 317 724 146 141 125

Notifiable disease counts in STC communities, by fiscal year:



INTEGRATED WELLNESS
Integrated Wellness combines the Living Well Program and the
Community Addictions Prevention Program to support and
guide relatives from STC member communities through their
mental wellness and addictions journeys, using an approach
that integrates  Medicine Wheel teachings of  mental emotional,
physical and spiritual well-being.

The program builds capacity through training and education
activities throughout the year. This year included First Nations
cultural training for Mental Health and Addictions staff, and
Applied Suicide Intervention Skills Training (ASIST) provided to
a combined 267 STC employees and community members.

A further  25 combined  community and STC staff were trained
in Group Crisis Intervention and Assisting Individuals in Crisis,
45 relatives were trained in safeTALK, and 45 in trauma-
informed care. Grief and loss, self-care, and resiliency training
were also offered to both STC and community staff. Staff were
also supported through regular Integrated Wellness Team
meetings and clinical supervision was provided for staff in each
member community.

Health promotion activities this year  included presentations on
alcohol, crystal meth, and sexual abuse, and the Journey 2
Wellness suicide prevention program was delivered in six
community schools. 

Top 5 presenting issues:

Grief & Loss

Core Issues

Housing

Stress & Coping

Addiction

21.7%

16.2%

18.9%
12.3%

30.9%

Top 5 disclosed substance use/addiction issues:

Opioids /Rx narcotics

Gambling

Crack/Cocaine

Crystal meth

Alcohol

20.7%

9.7%

29.2%

24.1%

16.3%

Integrated Wellness program services provided – 2024/25:

Service Times  provided

Screening & Basic assessment 23

Brief Intervention 350

Comprehensive Assessment 72

Direct Counselling 1,124

Crisis Response/CISM Debriefing 90

Case Management/Continued Care 220

Suicide Prevention/Intervention 22

Culture-Based support 328

Integrated Wellness interactions by demographic– 2024/25:

Demographic Interactions

Adult female 7,463

Adult male 4.433

Youth female 180

Youth male 270

Child femaie 115

Child male 196

STC HEALTH BUS

he STC Health Bus operates in member communities on a
rotating basis through fall, winter, and spring, in partnership
with mental health, dental, and paramedicine providers, and
remains available for community events through the summer. In
2024/25, mental health staff recorded 1,113 contacts with
relatives, dental care staff recorded 639 relative contacts, and
paramedics recorded 351 relative contacts. 

The bus offered on-site support at events including Treaty Days,
the STC Every Child Matters Pow Wow, Synergy 8 Drive for Kids
campaign and the Tony Cote Summer and Winter Games.

The STC Health Bus serves member communities and supports programs in Saskatoon.
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NUTRITION SERVICES 

2,353 Community members accessed services

197 Programs offerred in member communities

582 Interactions with community members

147 Urban members reached in programming

20 Urban programs  facilitated

132 Community visits

1,329 Interactions with member community staff

FIRST NATION CHILD AND FAMILY SERVICES & JORDAN’S
PRINCIPLE SETTLEMENT PROGRAM

The First Nation Child and Family Services & Jordan’s Principle
Settlement Program launched this year to help eligible
individuals navigate the settlement claims process. In March
2025, the team hosted a settlement information session and is
planning a follow-up gathering with expanded invitations to
additional First Nations communities. Staff also delivered
community information displays, partnered with Saskatoon
organizations to extend outreach and application support, and
began regular visits to the Saskatoon Correctional Centre to
assist incarcerated relatives with eligibility and applications.

CHILD AND YOUTH MENTAL HEALTH NAVIGATORS

Child and Youth Mental Health Navigators support children,
youth, and families by providing mental health guidance and
system navigation in partnership with Saskatoon schools.

Working alongside existing school programs, Navigators build
relationships, deliver mental wellness education, and support
students through cultural, land-based, and classroom activities,
student support meetings, and connections to STC and
community services. In 2024/25, the program recorded 27,280
client interactions with 2,588 unique relatives.
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Over the past year, STC Nutrition Services provided health
promotion, education, and support for chronic and acute
illnesses, healthy pregnancies, infant nutrition, and food
security across STC member communities and urban programs. 

Community Dietitians secured funding from the Indigenous
Health Equity Fund to host seven one-day community and
Saskatoon events in late summer/fall 2025, connecting families
to the food system and traditional Indigenous knowledge while
promoting sustainable, healthy eating.

Access to nutrition services increased by 25% compared to last
year, with over 250 additional interactions with relatives.

Programming included Treaty Day Fresh Food Markets, health
fair displays, community kitchens, bingos, grocery tours, school
programs, and presentations covering diabetes, prenatal and
infant nutrition, kidney and liver health, hypertension, mental
health, healthy eating, food skills, home gardening, physical
activity, and menu planning. 

Dietitians also led working groups, and precepted five nutrition
practicum students, providing multiple mentorship sessions
and opportunities for students to gain knowledge and hands-
on experience.

Community Dietitians have continued to respond to a shortage
of physical activity professionals in member communities by
delivering programming including  fitness, yoga, and pickleball
sessions and have co-developed a Functional Movement Guide.

Urban support included food skills and nutrition programs with
the Youth Urban Pasipwin and īkwēskīcik iskwēwak programs,
as well as presentations at the Early Learning Summit. 

Nutrition education and program promotion continued via over
50 posts on the STC Community Nutrition Facebook page,
including recipes, cooking and physical activity videos, and
event promotion.

Nutrition Services key numbers –2024/25:

STC Nutrition programming at the One Arrow First Nation community kitchen 



Environmental Public Health Program Manager Stats - 2024/25

ISC/Community Project Team Meetings 42

Other Meetings 57

Precautionary Drinking Water Advisories 17

Public Facility Inspections 16

Wellness Managers’ Meetings 19

Health Director Meetings 8

Presentations/Trainings 2

Environmental Public Health Officer Stats - 2024/25

Total Public Facility Inspections 74

Housing Inspections 81

Methamphetamine Sampling Events 30

Jordan’s Principle Support 14

Safe Food Handling Courses 12

Community/ISC Capital Meetings 7

Water Sampling 8

Treaty Days/Public Education 4

Other Meetings 11

Water Quality Monitor Drinking Water Sampling Conducted - 2024/25

Community Bacterial Chemical Lead & Copper 

Kinisitn 241 10 51

Mistawasis 383 6 18

Muskeg Lake 340 13 9

Muskoday 296 6 6

One Arrow 303 7 16

Whitecap 316 9 0

Yellow Quill 263 4 78

The Environmental Public Health (EPH) and Emergency
Management (EM) teams work to prevent, protect, monitor
and improve environmental health conditions, and to manage
and coordinate Emergency Management and Fire Prevention
for STC member communities.

ENVIRONMENTAL PUBLIC HEALTH  & EMERGENCY MANAGEMENT 

ENVIRONMENTAL PUBLIC HEALTH OFFICER (EPHO)

In 2024/25, the Environmental Public Health Officer completed
155 facility and housing inspections (81 housing, 38 food, 16
community care), delivered 12 Safe Food Handling courses,
conducted 30 methamphetamine sampling events and eight
water sampling activities, and supported Jordan’s Principle
through 14 inspections and letters.
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ENVIRONMENTAL PUBLIC HEALTH  PROGRAM MANAGER 

The EPH  Program Manager oversees EPH and EM programs
provided to member nation communities and provides EPH
services to Beardy’s & Okemasis FN, including oversight of the
Drinking Water Monitoring Program.The EPHPM supervises the
EPH Officer, Water Quality Monitors, Emergency Management
Specialist, and Fire Prevention Specialist.

WATER QUALITY MONITORS  (WQMs)

Carried out routine bacterial and chemical water sampling, and
special sampling when required.  The WQMs also provided
drinking water information and educational material to
residents in STC  member communities. Lead and copper
sampling was completed at childrens’ facilities, including
schools, daycares and HeadStarts to determine levels of these
substances at taps used for consumption. 

Water Quality Monitors conducted drinking water sampling in all seven  STC member communities.



Fire Prevention Specialist Stats - 2024/25

Industry Meetings 7

ISC Meetings 4

Fire Depeartment Training Sessions (54 Persons Trained) 6

Equipment Projects 2

Fuel Reduction Project Applications 1

Fire Prevention - Home Inspections 14

Wildland Fires 1

Structural Fires 4

Missing Persons 2

Emergency Management Specialist Stats- 2024/25

Other 9

Conference Presentations 3

First Responders Trained 18

Emergencies 9

Public Education Events 5

STC EM Meetings 41

Community EM Meetings 29

Facility Inspections 6

Other Training Sessions 11

ISC-200 4

ICS-100 11

STC Program Supports 17

Professional Development Sessions 8

Outside Agency Meetings 17

EM Working Group Meetings 3

FIRE PREVENTION SPECIALIST (FPS)

The STC Fire Prevention Specialist position was created this
year, and was staffed in September 2024. The FPS is responsible
for developing fire response capacity in STC communities. This
includes wildland and structural fire fighting, and assisting fire
departments with funding proposals for equipment and
training.  Activities this year included exterior fire fuel removal
under the FireSmart Canada Program,  training in home fire
safety inspections, and establishing a system to compile
statistics of wildland and structural fires, which will support
future funding proposals.The FPS also worked alongside the
STC Emergency Management Specialist to provide second-level
service support on two missing persons searches.

EMERGENCY MANAGEMENT SPECIALIST (EMS)

The STC Emergency Management (EM) Specialist focused on
Capacity Building through training of employees and
community members, as well as procuring equipment.

Highlights from 2024/25 included training 18 community-
based Medical First Responders and equipping them with
medical kits and AEDs, as well as establishing STC’s new Mobile
Radio Communications System. 

Bear Spray Response Kits and STARZ Landing Zone Kits were
delivered to each member community. An STC EM Equipment
Cache was also established, and can be quickly deployed upon
request in response to community needs. 

Work on Community Emergency Response Plans continued to
advance with several being ratified. Tabletop exercises began,
with plans in place to hold additional Hazard-Specific exercises
and training in the future.

Vehicle Extrication Training using spreaders and cutters conducted with members of the Whitecap Dakota Fire Department. 
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DAKOTA DUNES COMMUNITY DEVELOPMENT CORP.WHITE BUFFALO YOUTH LODGE

18+

11-13

5-10

0-4

14-17

7.7%

13.9%

10.5%

12.3%

55.7%

WBYL staff and members of the  White Buffalo Youth Council.

White Buffalo Youth Council members at the Right to Play National Youth Symposium. 

The White Buffalo Youth Lodge (WBYL) continued to thrive this year as a safe, inclusive space for inner-city youth in
Saskatoon, supported by our community partners. We welcomed over 43,000 visitors this year to take part in programs
that nurture holistic development and create opportunities for youth to grow, build confidence, and develop life skills.

LEADERSHIP AND LIFE SKILLS

Our staff supported youth success throughout the year with
regular life-skills workshops and mentorship programs
designed to build confidence, leadership, and resilience. 

Leadership programming includes the White Buffalo Youth
Council (WBYC), designed to offer youth 14-18 the opportunity
to have a voice in WBYL’s operations, while creating programs
and events that benefit the community.

This year, the WBYC proudly received the 2024 Right to Play
Youth Hero Award, marking the first time this national
recognition has ever been awarded to a group. 

Youth Council members were invited to represent the
program at the Right to Play National Youth Symposium,
Gathering Our Voices, and the Sipekne’katik First Nation
Youth Leadership Conference in Nova Scotia.

SUPPORT AND WELLBEING 

WBYL’s ongoing partnership with the Saskatchewan Health
Authority strengthened community health by enabling on-site
access to nurse practitioner visits, dental care, and weekly
childhood immunization clinics. 

Complementing these health services, WBYL continued to
provide culturally grounded supports that promote holistic
well-being, including Elder support and the incorporation of
daily smudging and talking circles. These practices create safe,
grounding spaces for children and youth, bringing together
physical, emotional, and cultural care and support. 
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WBYL visitors, by age group - 2024/25:



T-shirts designed and printed by youth in the WBYL Makerspace.

Hide scraping was among the cultural activities available for youth this year. 

The winning team celebrates following the WBYL Annual Youth Basketball Tournament. 

FITNESS AND RECREATION 

From weekly drop-in basketball and volleyball to our fitness
classes and partner programs like Fitness, Food, and Fun, we
created spaces for youth to stay active and connected. 

Our annual Youth Basketball Tournament and training program
were standout moments, with participants building teamwork
and confidence while having fun through sport. 

Alongside recreation, we promoted healthy lifestyles through
cooking classes and daily nutrition, supporting the well-being
of children and youth. 

SECURE CERTIFICATE OF INDIAN STATUS (SCIS)

Offered in partnership with Indigenous Services Canada, our
Secure Certificate of Indian Status (SCIS) program supports
individuals who are already registered status Indians in
obtaining their SCIS (Treaty card), and provides navigation
support for relatives who may require assistance with the
registration process.

This year, the SCIS program supported 2,010 applicants to
renew and obtain their secured certificate of Indian status, with
a majority of these being individuals receiving their first SCIS. 

ARTS AND CULTURE
WBYL offered programming for youth and young adults
designed to deepen their connection to culture through hands-
on experiences. This included sewing and beading workshops
featuring traditional styles, including ribbon skirts, moss bags,
and seasonal beadwork. Children and youth participated in
cultural teachings such as tipi building, storytelling, medicine
knowledge, hide scraping, and immersive culture camps that
reinforced traditional skills and values.

Our annual feast and round dance brought families together in
celebration, fostering a strong sense of identity, belonging, and
community connection.

LEARNING

Youth built practical knowledge and confidence this year
through programming offering hands-on learning experiences. 

This includes programs developing employment and housing
readiness skills, exploring resources to navigate life, and
fostering digital literacy.

Youth had the opportunity to learn 3D printing and designing,
with many showcasing their creativity  and applying their
learning in a real-word setting by selling 3D-printed products at
community markets. 
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Participants in a baking class offered in the WBYL kitchen. 
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The WBYL Annual Community Holiday Dinner saw community partners come together to provide a holiday meal to about 1,200 people alongside gifts and entertainment for kids. 

People gathered together  in celebration at WBYL’s Annual Community Round Dance.

WBYL’s Back-to-School  Backpack Giveaway distributed 3,500 backpacks with supplies.Kids corner the Grinch at the WBYL Annual Holiday Dinner. 

Free haircuts were offered at a street carnival held with the Backpack Giveaway.

COMMUNITY EVENTS

In addition to the programming offered year-round at our facility, WBYL also hosts barrier-free events open to all that uplift,
empower and inspire the community, while providing support to those in need. 

Our annual Holiday Dinner, Backpack Giveaway and Community Round Dance have continued to grow, and now serve thousands
of our relatives each year thanks to the generous contributions of our valued community partners.



SASKATOON TRIBAL COUNCIL INC. 

Financial Statements 
March 31, 2025
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STC HEALTH AND FAMILY SERVICES INC. 

Financial Statements 
March 31, 2025
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STC URBAN FIRST NATIONS SERVICES LTD.

Financial Statements 
March 31, 2025
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BUILDING BRIDGES FOR THE FUTURE SASKATOON INC.
(O/A WHITE BUFFALO YOUTH LODGE

Financial Statements 
March 31, 2025
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CRESS HOUSING CORPORATION

Financial Statements 
December 31, 2024
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Saskatoon Tribal Council

Suite 200 - 335 Packham Avenue, Saskatoon, SK S7N 4S1

Tel: 306.956.6100  Fax: 306.244.7273

www.sktc.sk.ca
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	CRESS HOUSING CORPORATION


	EVERY CHILD MATTERS POW WOW
	The 3nd Annual Every Child Matters Pow Wow In Honour of Reconciliation was a highlight for all of STC this year. Held at SaskTel Centre over two days to mark the National Day for Truth and Reconciliation, it was a powerful opportunity to gather to celebrate culture and honour residential school Survivors.
	This event could not have happened without support from the community. We are thankful for the contributions of our incredible sponsors for making our Pow Wow possible!

	PROGRAM HIGHLIGHTS
	CRESS HOUSING CORP.
	Cress Housing Corporation continues to uphold its mission of providing safe, affordable, and culturally grounded housing for First Nations people in Saskatoon. This year marked a period of renewal and transformation as we modernized operations, invested in asset preservation, and strengthened our role within STC to create housing opportunities.
	STRENGTHENING OPERATIONS AND SERVICE DELIVERY
	Cress built on last year’s staffing growth by refining internal systems and clarifying departmental roles.
	Increased administrative capacity in the Maintenance division improved vendor collaboration and coordination between technicians and office staff.  Tenant Relations continued supporting tenants through proactive communication, case management, and collaboration with community partners.
	Integration of Yardi Voyager, Forecast IQ, and approval systems will streamline budgeting, capital allocations, and forecasting, reducing delays and improving performance analysis.
	Maintenance work orders completed, by priority - 2024

	RENT COLLECTION AND MODERNIZATION
	This year, Cress focused on modernizing financial systems and digital innovation to improve accessibility for tenants.
	We began developing an online rental portal to enable tenants to securely view their ledgers, make payments, and request maintenance. This marks a major step in streamlining communication, increasing transparency, and empowering tenants, while reducing administrative workload and improving service response times.
	A successful pilot of pre-authorized debits for rent payments will allow us to move away from manually processing cheques and e-transfers. This will add convenience for tenants, while streamlining rent collection, enhancing administrative capacity, and improving cash flow predictability.
	These technological advancements are part of a broader strategy to enhance efficiency, modernize service delivery, and adopt best practices.

	COMMUNITY AND PARTNERSHIP FOCUS
	Cress continues to play an active role in supporting broader community well-being. Collaboration with STC’s Kotawan Transitional Housing and Īkwēskīcik iskwēwak programs has helped create transitional and reintegration housing pathways for families and women leaving correctional systems.

	ASSET RENEWAL AND CAPITAL INVESTMENT
	Cress advanced capital renewal projects across multiple sites, extending the life of our assets and enhancing tenant comfort.
	An updated specification guide for products and materials has helped modernize the appearance of renovated units, enhancing relationships with neighbours and helping tenants take pride in their homes. Supporting Canadian supply chains where possible has reduced costs and timelines. Cress also finalized plans for future revitalization projects funded by the Preservation Funding and Replacement Reserve, and completed maintenance workshop upgrades to improve safety, storage,  and operational capacity.

	LOOKING FORWARD
	Cress will continue modernizing and renewing operations in 2025/26. We will further streamline administrative tasks with the full launch and integration of the online tenant rental portal, expansion of pre-authorized payment options, and enhanced automation within Yardi Voyager.
	We will maintain our focus on asset renewal through targeted capital upgrades that ensure long-term sustainability. These investments will be guided by unit conditions and the new product specification guide to maintain quality, consistency, and cost-effectiveness.
	Finally, Cress remains committed to strengthening partnerships and advocacy with government and community agencies to enhance opportunities and supports for tenants working toward housing stability. Together with our staff, tenants, and partners, we will continue building strong communities offering a safe, affordable, and respectful place to call home.
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	DAKOTA DUNES COMMUNITY DEVELOPMENT CORP.
	A HISTORY OF EXCELLENCE
	Support provided by DDCDC over the past decade includes:

	$80M+
	Funding to charitable organizations.
	5,600+
	Charitable initatives supported.



	EDUCATION
	SCHOOL OPENING INSTITUTE
	STRATEGIC PLANNING

	YOUTH, SPORTS, CULTURE AND RECREATION (YSCR)
	The Lac La Ronge Indian Band hosted the Tony Cote Summer Games from Aug. 10–16, 2024. Athletes from six STC member communities participated, with Team STC finishing fifth overall.
	YSCR organized multiple coaching and officiating clinics in member communities this year, with the goal of  increasing the numbers of certified coaches and officials.
	Adding more coaches and officials is part of an effort to improve access to opportunities for member community youth to participate in sports, and ensure youth gain the knowledge and skills needed to participate in team tryouts.

	SUPERINTENDENT OF EDUCATION (SOE)
	The SOE served as  the provincial Ministry of Education’s Approved Supervisor for Mistawasis Nêhiyawak and One Arrow First Nation. This included completing required documents for secondary course approval and any subsequent amendments.
	Temporary teaching permits from the Saskatchewan Professional Teachers Regulatory Board were also processed for staff in member communities.
	In the 2024/25 school year, the SOE conducted 63 full teacher evaluations across four member communities (Kinistin, Muskeg Lake, Mistawasis, and One Arrow). These included classroom observation and post-observation discussions with teachers.
	The SOE also facilitated three meetings this year for educators in support of language, land-based learning, and cultural programs in member community schools.
	SASKATOON TRIBAL COUNCIL
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	PATHWAYS TO EDUCATION
	STC is the first Tribal Council in Canada to host Pathways to Education Canada, an after-school tutoring and mentorship program delivered in partnership with the Saskatoon Catholic and Public school divisions. Students and guardians sign a participation contract, and dedicated staff build strong relationships as advocates, counsellors, mediators, and trusted supports— offering guidance that goes beyond report cards.
	There were 359 students from Grades 9–12 enrolled in 2024/25. We celebrated our third graduating cohort since the program’s 2019 launch, with 55 students completing Grade 12 despite challenges including the COVID-19 pandemic. This year’s graduates were honoured in June 2024 at a ceremony held at Tommy Douglas Collegiate.
	We supported students applying to the Shad Canada entrepreneurship program, where successful applicants spend July at a Canadian university. This year, one student attended in Toronto, the tenth STC Pathways participant in four years.
	Pathways to Education number of students enrolled, by year:
	2018-19
	2019-20
	2020-21
	2021-22
	2022-23
	2023-24
	2024-25


	NUMERACY CONSULTANT
	Throughout the year, the Numeracy Consultant focused on strengthening programming and assessment knowledge in member communities.
	Key priorities included numeracy development using IXL diagnostics, analytics, and targeted instruction; assessment-informed teaching practices such as the Daily 3 framework; and integrating Indigenous Ways of Knowing into daily classroom practice alongside the provincial curriculum.
	Collaboration was central to this work. The Numeracy Consultant partnered with administrators, math catalysts, and educators to advance goals in each community’s strategic plan through community-based and provincial professional development, direct support for local initiatives, and ongoing participation in a monthly Professional Learning Community.

	URBAN ABORIGINAL HEAD START (GROWING SPIRITS PRESCHOOL)
	STC’s Urban Aboriginal Head Start (AHS) at Growing Spirits Preschool offered full-day programming from April 2024 to March 2025 (excluding July and August). This year, the program enrolled 24 children and maintained a waitlist of more than 30.
	AHS programming supports education, school readiness, and lifelong learning. Specialized services such as speech-language pathology and occupational therapy are also included.
	AHS offers families resources to support their health, and  assistance with accessing community supports and assistance, such as support letters for Jordan’s Principle applications.

	URBAN EARLY LEARNING CENTER
	STC’s Urban Early Learning Centre has 70 licensed spaces for children 6 weeks to 6 years old (the end of kindergarten).
	We had a busy year with programming for  infants, toddlers and preschool ages, including children attending St. Francis school for Pre-K and Kindergarten.
	This year saw planning for the Centre’s upcoming move to a new facility at the end of August 2025, to be located in the new awâsisak kâ-nîmîhtocik St. Francis School building.
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	DAKOTA DUNES COMMUNITY DEVELOPMENT CORP.
	EMPLOYMENT AND TRAINING SERVICES
	Employment and Training Services (ETS) works with government and industry partners to deliver programs in STC’s seven member communities and the Saskatoon urban area, helping relatives enter the workforce and increasing Indigenous participation in high-demand sectors of the economy.
	LABOUR FORCE DEVELOPMENT (URBAN AND RURAL)
	Demand for Labour Force Development programs remained high, with a total of1,897 relatives seeking support this year. We received 359 Job Placement Assistance requests and funded 83 of 250 tuition sponsorship applications for certificate and diploma programs.
	The program supported 64 subsidized positions with partners such as Misty Ventures, Theo Clean, and Dakota Dunes Golf Links; 22 were full-time.
	Training program results were strong for 2024/25: Remote Lodging training with Athabasca Catering Ltd. saw all 24 enrollees complete the program, with 21 gaining employment.
	The Job Series program with the Saskatchewan Indian Institute of Technologies provided  training to 15 enrollees (10 from the Emergency Wellness Centre), with 12 completing. A partnership with A.C. First Nations Driving Academy delivered Class 5 driver’s education to 60 relatives and Class 7 training to 19.

	URBAN NAVIGATOR PROGRAM
	The Urban Navigator Program, funded by the Ministry of Immigration and Career Training, helps Saskatoon residents build entry-level employment skills and meet labour needs in high-demand sectors.
	This year, staff supported relatives in obtaining ID, and delivered digital and financial literacy, résumé, and interview-prep workshops at STC’s Emergency Wellness Centre, Īkwēskīcik iskwēwak, Kotawan 1, and the Saskatoon Correctional Centre’s Urban Camp. Public workshops and ID clinics were also offered at the White Buffalo Youth Lodge.
	Staff helped 176 relatives secure their Saskatchewan Immigration and Career Training numbers, enabling access to further employment supports.

	PRE-EMPLOYMENT SUPPORT
	The Pre-Employment Support program is an on reserve income-support program funded by Indigenous Services Canada (ISC).
	The program operates in all seven STC member communities, with the goal of helping relatives become self-sufficient and ultimately transition away from income support.
	Demand was high throughout the fiscal year, as we reached our funded maximum of 250 relatives and supported an additional 144 unfunded relatives in STC member communities, for a total caseload of 394.
	Pre-Employment Support —  Number of relatives served, by community:
	Community
	Relatives
	Kinistin
	Mistawasis
	106
	Muskeg Lake
	Muskoday
	One Arrow
	Whitecap
	Yellow Quill
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	DAKOTA DUNES COMMUNITY DEVELOPMENT CORP.
	HOUSING AND TECHNICAL SERVICES
	Housing and Technical Services  offers advisory support for member communities in housing, infrastructure, water treatment, and maintenance. Our services include inspections, inventory management, mapping, planning, asset reporting, and training for facility operators and staff.
	We are committed to helping communities become self-reliant in housing, infrastructure, and maintenance, and we are grateful for the hard work and dedication of the staff in the communities we serve.
	ENGINEERING AND CAPITAL PLANNING
	A comprehensive infrastructure assessment was completed this year for Whitecap Dakota Nation as part of the five-year rotational update cycle for all member communities. At the  time of writing, a community plan had been initiated for Muskoday First Nation.
	Asset condition reports (ACRs) are completed for each community on a three-year rotation. These reports assess all band assets receiving federal Capital Asset Inventory System funding. STC transitioned to the E-ACRS format this year; E-ACRs were completed for Mistiwasis Nehiyawak First Nation, One Arrow First Nation and Whitecap Dakota Nation.

	HOUSING
	STC maintains a housing inventory updated every three years. The Housing Advisor provides assistance and advice on housing issues for STC member communities.
	A housing database is kept for each member community,  including: number of units, types of water and sewer service, renovated units, new units, units lost to fire or destruction, and an assessment of housing adequacy or need for renovation or replacement.
	This year, cyclical inspections were completed for Whitecap Dakota Nation.

	WATER, WASTEWATER, AND FACILITY MAINTENANCE
	STC Water Treatment and Facility Maintenance Advisors plan, organize, and deliver mentoring, training, and hands-on support under the Circuit Rider Training Program for member community water and wastewater systems, as well as school mechanical systems.
	We also organize workshops to help water plant operators earn the Continuing Education Units (CEUs) required to maintain certification. This year’s two-day course focused on the operation and maintenance of biological filtration systems, and each operator received 1.2 CEUs.

	CAPITAL PROJECTS
	Housing and Technical Services offered advisory services this year on member community capital projects including:
	Muskoday First Nation: school upgrades; school feasibility study; community access road; drainage improvements; Subdivision Stage 4; wastewater lagoon expansion; booster station upgrade.
	Mistawasis Nêhiyawak: community centre; school renovations; fire protection; community connectivity; low-pressure watermains; wastewater lagoon expansion; satellite water plant conversion.
	Muskeg Lake Cree Nation: school renovations; school feasibility study; road improvements; Subdivision Stage 3; water treatment plant upgrade.
	Kinistin Saulteaux Nation: school upgrades; bridge replacement; drainage improvements; road improvements; solid waste transfer station; SPS #2 upgrade; wastewater lagoon upgrade; Subdivision Stage 3.
	One Arrow First Nation: school upgrades; school feasibility study; contaminated site remediation.
	Whitecap Dakota Nation: school mechanical upgrades; school feasibility study; community drainage; Subdivision Stage 4; sewage pump station upgrade; water treatment plant and wells upgrade.
	Yellow Quill First Nation: school upgrades; school feasibility study; Subdivision Stage 2; wastewater lagoon expansion; water plant upgrade.


	JUSTICE
	STC Justice works with government and community partners to provide relatives with culturally appropriate programs, interventions, advocacy and court navigation.
	SÎTOSKATÔWIN PROGRAM:
	The sîtoskatôwin program—meaning “supporting one another” in Saulteaux—is a collaborative initiative between STC and the Ministry of Corrections, Policing & Public Safety.
	Funded as a three-year pilot, this Indigenous-led program connects STC support workers with men incarcerated at the Saskatoon Correctional Centre’s Urban Camp.
	Support workers provide wraparound supports designed to help relatives break the cycle of re-incarceration and stabilize in the community.
	Services include release planning, access to Elders and cultural activities, court advocacy, aftercare following release, family and community reunification, assistance with identification documents, and support accessing income support and related services. Relatives also have opportunities to access programming from other STC departments, including Employment and Training Services.

	INDIGENOUS COURT WORKER PROGRAM
	The Indigenous Court Worker program supports accused individuals by helping them understand the court process, their charges, and their legal rights and responsibilities.
	The court workers also provide a point of contact for relatives and their families to access further support from other STC programs and services,  and through programming offered by government and community partners.
	In 2024/25, the program assisted 2,006 individuals in Saskatoon Provincial Court, the highest usage of any comparable court point in the province.

	GLADUE REPORT WRITING TRAINING
	STC Justice partnered this year with the University of Regina’s Integrated Justice Program to host a five-day Gladue Report Writer training seminar at the Dakota Dunes Resort.
	Sixteen participants learned to prepare Gladue materials for use in the justice system. Level 1 covered writing Gladue Letters or Gladue-informed Support Letters, while Level 2 built the competencies for Gladue Report Writer certification.
	Training topics included legal foundations, report-writing techniques, Indigenous context such as trauma and colonialism, interviewing, and information gathering.
	Demographics of relatives served by STC Court Workers:
	Community background
	Relatives
	Métis
	128
	Newcomer
	Non-Indigenous
	972
	Non-Status First Nation
	Status First Nation
	799
	Undisclosed
	Total
	2,006


	ALTERNATIVE MEASURES/EXTRAJUDICIAL SANCTIONS
	Alternative Measures and Extrajudicial Sanctions seek to divert eligible youth and adults from the criminal justice system.
	Program staff were joined by Saskatoon Police Service partners this year on a plenary panel at the National Restorative Justice Symposium in Ottawa, showcasing the strong partnership between STC and SPS.
	Attendees from across Canada expressed interest in replicating Saskatoon’s approach, noting how uncommon it is for a municipal police service and a tribal council to collaborate so closely on restorative justice initiatives.
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	FAMILY & CIVIL MEDIATION
	Family and Civil Mediation is a referral-based program that supports relatives in resolving disputes, and addressing issues such as intimate partner violence and custody matters.
	Participants receive unbiased, culturally sensitive mediation focused on non-criminal matters, including family and civil disputes, school or workplace conflict, and assistance navigating family court.
	This year, staff completed specialized training through Panko Collaborative Law & Mediation, enabling them to apply to become a provincially-recognized Family Mediator.

	TRAFFIC SAFETY
	Staff from the Traffic Safety program were active with various safety-related campaigns throughout the year.
	This included the STC Traffic Liason supporting law enforcement partners and SGI during a two-day Selective Traffic Enforcement Program event in Prince Albert. Hundreds of vehicles were checked for safety and roadworthiness, and the Liaison assisted with car seat installation inspections.
	The Northern Alcohol Strategy (NAS) Coordinator delivered an online presentation on addiction awareness and available supports for relatives as part of Addictions Week programming. The Traffic Liason gave a presentation on impaired driving, with participants completing a short obstacle course while using Fatal Vision goggles that simulate various levels of impairment.
	The Traffic Liason supported monthly Identification Clinics held at the White Buffalo Youth Lodge, joining members of other STC departments assisting relatives in obtaining ID documents.

	ĪKWĒSKĪCIK ISKWĒWAK
	The īkwēskīcik iskwēwak program provides transitional housing and access to wraparound supports for women with a history of incarceration for lower-level offences.
	This year saw 298 completed intakes, with 138 relatives accepted, 103 relatives completing programming or no longer receiving services, and 30 relatives active in the program.
	Relatives received intensive, trauma-informed case management tailored to their unique needs, with mental health and addictions issues emerging as the most common areas of need.
	This program could not have succeeded this year without the strong relationships developed with our government and community partners, including Pine Grove Correctional Centre, Probation, Income Assistance, Legal Aid, internal STC programs, the Ministry of Corrections, Saskatoon Food Bank, Saskatchewan Health Authority, and treatment centres.


	STC SUCCESS:  MARTINA’S STORY
	After years of cycling through poverty, addiction, homelessness, and incarceration, Martina Delorme is turning her life around with help from īkwēskīcik iskwēwak.
	Program supports include help accessing health care, addictions counselling, cultural programming, and support from Elders. “They pretty much help you get set with everything you need when you get out in the world,” she explained.
	Martina came to īkwēskīcik iskwēwak from the Pine Grove Correctional Centre, and credited the program with helping her “become the person I’m meant to be.” She said she was now planning to pursue education, exploring possible career paths, and looking forward to a future where she could have a home to live in with her children.
	“Good things are happening and coming my way,” she said. “I’m just so ready for life—and I believe it’s all because of STC.”
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	DAKOTA DUNES COMMUNITY DEVELOPMENT CORP.
	URBAN INTEGRATED SERVICES
	STC’s Urban Integrated Services provides status-blind programming, while  working to address issues disproportionately affecting Indigenous relatives.  Our staff collaborated this year with community and government partners to deliver culturally grounded services supporting relatives facing homelessness, health disparities, and social challenges.
	SAWĒYIHTOTĀN
	The Sawēyihtotān program delivers a continuum of care to support relatives moving from homelessness to stable housing.
	Sawēyihtotān Mobile Services provides street outreach, along with projects offering outreach support in Saskatoon hospitals, and at a public washroom facility.
	The Sawēyihtotān Transitional Home provides short-term housing, while Kotawān offers supportive family housing. Home Based Outreach provides ongoing support for relatives who have obtained long-term housing.
	Sawēyihtotān outreach workers recorded a total of 52,295 interactions with relatives in 2024/25, reflecting both Saskatoon’s growing homelessness crisis and the expansion of our programming to new areas.
	Street outreach accounted for the largest share of  Sawēyihtotān’s recorded interactions, with 27,076 contacts with relatives, mostly related to food security, mental health and addictions concerns. Staff had 2,641 interactions with relatives at Saskatoon hospitals.
	The new washroom trailer project launched in partnership with the City of Saskatoon and Central Urban Métis Federation Inc. resulted in 14,714 interactions.
	Numbers of Sawēyihtotān outreach interactions, by year:
	Year
	Interactions
	2020/21
	656
	2021/22
	3,180
	2022/23
	5,501
	2023/24
	7,891
	2024/25
	52,295


	STC SUCCESS:  SHAY’S STORY
	This year, staff from STC’s Sawēyihtotān program transformed a 24-hour washroom site in inner-city Saskatoon into a safe, welcoming space for people experiencing homelessness.
	What began as a modest setup—a portable washroom trailer, fire pit, and canopies offering food and coffee—quickly became a place of connection and support.
	For Shay Whitehead, who came to Saskatoon from Pelican Lake First Nation, the site was initially a warm place to rest and grab a meal.
	The location soon became “a safe place to run to,” where staff offered consistent support. That included helping Shay connect with STC’s Post-Majority Support Services, and stable housing.
	“I’m looking forward to having an apartment, a roof over my head,” she said, noting that her journey toward a brighter future began simply by “walking up to a building and asking for a sandwich.”
	EMERGENCY WELLNESS CENTRE
	Support provided by EWC this year included:


	38,690
	Bed-nights of shelter


	127K+
	Meals for relatives
	EMERGENCY HOMES

	STC SUCCESS:  MONA’S STORY
	URBAN FAMILY SERVICES
	Urban Family Services key numbers 2024/25:

	1,065
	Intakes to UFS programs
	Intakes waitlisted due to capacity


	WELL-BEING SERVICES
	STC’s Well-Being Services (WBS) made significant progress this year in strengthening child and family services across the six member communities we serve.
	Guided by the Progressive Model,  and rooted in First Nations principles of child protection, WBS supports communities in developing their own child welfare systems using preventative programs that reflect their cultures, customs, and priorities, and allow children and families to take part in activities offered in their home communities.
	SUPPORTS AND SERVICES
	POST MAJORITY SUPPORT SERVICES
	PMSS numbers of relatives assisted, by community:
	Community
	Relatives
	Urban members
	Kinistin
	Mistawasis
	Muskoday
	One Arrow
	Total


	JORDAN’S PRINCIPLE SPECIALIZED SERVICES
	Within the Jordan’s Principle Specialized Services initiative, WBS established a funding agreement designed to reduce child apprehensions by offering cognitive and physical supports to children and youth within member communities.
	This initiative involved a collaboration with over 40 contracted partners. By the end of the fiscal year, more than 1,000 children and youth benefited from services across 80 areas. Key positive outcomes included decreased behavioral issues, enhanced mental health, improvements in speech and language development, and support for psychological assessments related to Autism Spectrum Disorders within the community.

	PROGRESSIVE MODEL FUNDING
	Through the Progressive Model, the WBS department allocated funding to member communities to implement community-specific prevention services.
	This initiative resulted in over 300 activities that engaged roughly 65,000 participants, including 34,000 children from 30,000 families.
	Over 1,700 children received intervention support through primary, secondary, and tertiary prevention services this year, with over 1,000 of these children benefiting from assistance provided in their homes.


	WELLNESS
	In 2024/25, STC Wellness Department advanced community-based health, mental wellness, and public health initiatives in STC member communities.  Our teams supported thousands of interactions with community staff and relatives, providing holistic, culturally grounded care.
	Efforts focused on strengthening service delivery and improving access to address persistent First Nations health disparities, reflecting STC’s commitment to equitable, community-led wellness outcomes.
	QUALITY ASSURANCE
	Quality Assurance (QA) monitors quality, safety, and risk management, in order to ensure alignment with standards required by Accreditation Canada, and support a culture of continuous improvement within STC.
	Although QA is based in the Wellness department,  it tracks and  occurrence reports across the organization to support a consistent culture of safety and accountability.
	QA reviewed 588 occurrence reports this year, down from 921 in 2023/24, and 1,649 in 2022/23, reflecting stronger prevention efforts, and earlier reporting.
	Quality Assurance occurrence reports reviewed, by year:

	ACCREDITATION
	Accreditation continues to guide quality and performance across all STC Wellness programs and services.
	In recognition of our Exemplary Standing designation and consistent achievement of national standards, Accreditation Canada has granted an extension, rescheduling our next on-site assessment from 2026 to 2027.
	Our Accredited with Exemplary Standing status remains valid until November 2027. As we prepare for the next on-site survey, STC Wellness remains committed to excellence and continuous improvement in all facets of our programs and services.
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	KNOW YOUR STATUS
	The Know Your Status (KYS) program  works to reduce rates of sexually transmitted and blood-borne infections (STBBIs) through targeted education and outreach to high-risk and underserved populations across central and southern Saskatchewan, particularly in rural and remote communities.
	KYS staff delivered 63 in-educational presentations this year in various communities and facilities, reaching 382 participants. This work continued despite a provincial ban on third-party sexual health education in schools, with staff adapting by using alternative venues and community-based programming to reach youth, including the Kilburn Hall secure youth facility.
	Collaborations between KYS staff and outside agencies and communities expanded significantly this year. This included a strengthened partnership with the Saskatchewan Health Authority and five new rural community partnerships. Staff were able to install STBBI awareness and harm-reduction displays in two communities as a result of new partnerships, and delivered youth presentations in three others.
	Digital engagement also advanced, with the Know Your Status website nearing completion. Once finished, it will serve as a central hub for resources, program updates, and educational materials, supported by newly developed promotional posters to drive awareness and engagement.

	JORDAN’S PRINCIPLE
	Jordan’s Principle ensures First Nations children have timely access to the products, services, and supports they need.
	This year, the Social Fund delivered $10.7 million in direct support across 2,204 cases, reaching 1,421 families and 5,549 children in more than 100 communities.  Staff provided one-on-one application support, working to reduce delays where possible in accessing housing, utilities, educational resources, health services, cultural supports, and emergency accommodations. The team also advocated on behalf of relatives with landlords, utility providers, and regional offices.
	Other activities this year included presentations to schools, community groups, and partners; participation in Treaty Days and events in First Nations communities; and regular support at the Sawēyitotan and STC main offices. These efforts increased awareness of Jordan’s Principle and strengthened partnerships, leading to timelier referrals.
	Rising housing and food costs, and limited housing availability continue to create significant challenges for families. Strengthening services will require additional staffing, improved administrative and data systems, sustained collaboration with housing providers and community partners, and ongoing training in trauma-informed, culturally grounded practices.
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	Know Your Status presentations delivered – 2024/25:
	Location
	Presentations
	Attendees
	Kilburn Hall
	128
	White Buffalo Youth Lodge
	Oskayak School
	Wings of Hope (Kamsack)
	īkwēskīcik iskwēwak
	Saskatoon Correctional Centre
	103
	Total
	382



	STC SUCCESS: JORDAN’S PRINCIPLE
	This year, STC’s Jordan’s Principle team provided critical support to many families in crisis. Client details have been removed from this story to protect anonymity:
	After the sudden loss of a parent, a family returning to Saskatchewan faced homelessness and financial instability.
	Jordan’s Principle staff quickly secured temporary accommodations, grocery support, and assistance with a first month’s rent and a damage deposit, allowing the family to move into safe housing. In the months that followed, the team supported access to child benefits and other services, helping the family regain stability and focus on healing.
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	STC HEALTH CENTRE
	Operating in Saskatoon’s inner city, the STC Health Centre provides accessible care, including addictions, nursing, social work, mental health, Elder, and peer support. In 2024/25, 14,030 relatives accessed services, with 57,639 visits.
	The Registered Nurse and Client Navigator supported 808 relatives through 3,552 visits, assisting with health care access, housing and shelter, income assistance, identification, food security, advocacy, and STBBI testing, treatment, and follow-up.
	Addiction Counsellors provided mental health and addictions support to 2,185 relatives through 2,174 visits, including counselling, crisis intervention, gambling support, assessments, referrals, and aftercare.
	The harm reduction program distributed 689,225 needles, disposed of 690,951 (100.25% exchange), and provided 11,488 meth pipes, 5,321 crack pipes, and 6,537 condoms. Staff responded to 44 overdoses and distributed 842 Naloxone kits.

	MATERNAL CHILD HEALTH
	Maternal Child Health (MCH) supports the growth and development of infants and young children, helping ensure healthy families. MCH home visitors made 1,244 visits, using the Ages & Stages Questionnaire (ASQ) to track development, and outcomes, and to inform case plans.
	MCH program key numbers – 2024/25:


	1244
	Home visits

	592
	Case managements

	322
	ASQs completed

	196
	Referrals provided
	Babies born
	NON-INSURED HEALTH BENEFITS (NIHB) NAVIGATOR
	The NIHB Navigator position was established in February 2025 to improve access to the federal Non-Insured Health Benefits program for eligible First Nations and Inuit clients. Initial efforts focused on training, orientation, and setting up administrative systems, preparing the program to move into active client support in 2025/26.
	Early collaboration with NIHB regional staff and partners identified key access barriers, including limited benefit awareness, eligibility uncertainty, and approval delays. These findings will guide data tracking, community education, and service improvements going forward.

	INIDGENOUS EARLY LEARNING AND CHILD CARE
	STC provides second-level support to seven child care centres and six Aboriginal Head Start On Reserve (AHSOR) programs in member communities.
	Employment and Social Development Canada provides child care centre funding, while AHSOR, Indigenous Early Learning and child care centre funding is provided by Indigenous Services Canada/First Nations and Inuit Health Branch.
	Together, the seven child care centres serve 190 children, and the six AHSOR programs serve 62. All 13 sites integrate their community’s culture and language into their programming.

	HEALTH FACILITY OPERATIONS AND MAINTENANCE
	STC Health and Family Services  engages STC Housing & Technical Services to provide second-level support for the safe, efficient operation of member community health facilities.
	The Health Facility Advisor delivers on-site training, troubleshooting, and emergency support for community maintenance staff on maintaining building systems, and advises First Nation Health Directors on facility operations.
	In 2024/25, the Advisor focused on implementing Maintenance Management Plans (MMP) and collecting community equipment data to support minor and major capital requests.
	Health Facility Advisor community site visits – 2024/25
	Facility
	Site visits
	Kinistin Health Centre
	Yellow Quill Health Centre
	Mistawasis Health Centre
	Muskeg Lake Health Centre
	One Arrow Health Centre
	Muskoday Health Centre



	HOME AND COMMUNITY CARE
	The Home & Community Care (HCC) program provides case management, treatment, rehabilitation, and health promotion to support clients living independently at home. HCC also partners with STC nutritionists to deliver the Aboriginal Diabetes Initiative, offering community-based supports to reduce diabetes and promote healthy communities.
	In 2024/25, HCC served 926 unique clients (797 active, 129 inactive) in member communities, delivering 15,403 home visits totalling 25,097 nursing hours.
	About 51% of clients had chronic conditions requiring long-term care, while the remaining 49% required acute, rehabilitation, maintenance, or end-of-life support.
	Admissions to HCC have risen sharply in recent years: 90 in 2022/23, 428 in 2023/24, and 351 in 2024/25, driven by rising mental health and addictions needs and increased early hospital discharges fuelling demand for in-home recovery.
	Care complexity has increased, including advanced wound care, palliative and end-of-life support, integrated mental health care, and multidisciplinary collaboration with physicians, social workers, and addiction specialists.
	HCC services are continuously evaluated against national and provincial standards, with audits and stakeholder feedback guiding improvements. Key initiatives this year included staff training in mental health, addictions, palliative care, and chronic disease management; client surveys informing care plans; data-driven resource allocation; and use of technology to enhance coordination, monitor progress, and streamline service delivery.
	Recruitment and retention of nursing staff remains challenging, and rising client numbers and increasingly diverse care needs require efficient resource allocation, including levering technology to improve care coordination and expand services.
	Despite these pressures, client feedback shows high satisfaction with responsive, personalized care.
	HCC hours of nursing service provided, by year:
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	HCC number of clients, by month:
	HCC hours of service by client type:
	Client type
	Number of clients
	Hours of service
	Acute
	378
	762
	End-of-life
	Chronic
	402
	23,809
	Rehabilitative
	454

	HCC  home care services delivered (*numbers rounded to whole units):
	Facility
	Hours of service
	Assisted living
	13,207
	Nursing
	6,719
	Personal care
	3,964
	Case management
	1,178
	Occupational/Physical Therapy

	HCC  clinical interactions, by month:
	Month
	Interactions
	Trips
	Urban Advocacy
	Apr
	110
	May
	284
	Jun
	306
	Jul
	Aug
	Sep
	Oct
	167
	Nov
	204
	Dec
	107
	Jan
	173
	Feb
	150
	Mar
	362
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	COMMUNITY HEALTH PROGRAM
	CHILDHOOD IMMUNIZATION COVERAGE RATES
	STC One-year-old immunization coverage:
	STC Two-year-old immunization coverage:
	STC Seven-year-old immunization coverage:
	School-age immunization coverage in STC member communities – 2024/25 school year:


	Population
	Antigen ( # doses)
	Received required doses†
	One dose  short†
	Previously immunized
	Refused vaccine†
	Total Cohort Coverage
	Avg. coverage


	Grade 6 64 Students*
	Hepatitis B (2)
	26 (40.6%)
	31 (48.4%)
	41.8%

	38.3%
	HPV (2)
	23 (35.9%)
	35 (54.7%)
	43.0%


	Grade 8 58 Students*
	DTap-IVP (1)
	32 (63.8%)
	5 (8.6%)
	2 (3.8%)
	64.2%

	73.9%
	Men-ACYW-135 (1)
	26 (69.0%)
	14 (24.1%)
	1 (2.3%)
	74.6%
	Hepatitis B (2)
	28 (65.5%)
	12 (25.0%)
	10 (17.2%)
	1 (2.1%)
	58.2%
	HPV (2)
	24 (58.6%)
	16 (33.3%)
	10 (17.2%
	1 (2.1%)
	55.2%

	MMR (2)
	36 (93.1%)
	1 (2.5%)
	18 (31.1%)
	1 (2.5%)
	89.6%
	Varicella (2)
	36 (93.1%)
	1 (2.5%)
	18 (31.1%)
	1 (2.5%)
	86.6%


	COMMUNICABLE DISEASE PROGRAM
	The Communicable Disease (CD) program responded promptly to all reportable diseases to manage and prevent further spread in STC member communities.
	In 2024/25, 593 STBBI tests were completed through 16 events in five communities, identifying 62 new cases; CHNs and CDO RNs coordinated follow-up, and care. CDO RNs also participated in the quarterly STBBI Technical Working Group to support First Nations CD planning and knowledge-sharing.
	The Wellness Wheel and Opioid Agonist Therapy (OAT) pilot in Muskoday connected clients to in-community HIV, Hep C, and addictions care. This included twice-monthly nurse practitioner visits and quarterly Wellness Wheel clinics, with plans to expand to additional communities next year. The program also supported clients transitioning from daily oral antiretroviral therapy (ART) and HIV pre-exposure prophylaxis (PrEP) to long-acting injectable antiretrovirals, improving adherence and continuity of care.
	Notifiable disease counts in STC communities, by fiscal year:
	Disease
	2020/21
	2021/22
	2022/23
	2023/24
	2024/25
	AIDS
	HIV
	Hep C
	Syphilis
	Gonorrhea
	Chlamydia

	COVID-19
	242
	632
	Influenza

	IMD
	Pertussis

	IPD
	Salmonellosis
	Campylobacteriosis
	Shiga-toxin E. coli
	iGAS
	Total
	317
	724
	146
	141
	125



	CENTRAL TB PROGRAM
	The Central TB Program provides treatment, surveillance, education, and training across 23 First Nation communities in central Saskatchewan, focusing on prevention with few recent cases. It also supports communities affected by TB, including cases from 2022. Between 2020 and 2024, TB rates in Central FNIHB communities were generally lower than provincial, First Nation, and Canadian rates in 2020–21, but higher in subsequent years.
	In September 2024, Central TB staff led the Continuing Education Days workshops for TB Program workers from regions across Saskatchewan.
	TB rates per 100,000 people , by area– 2020-2024:
	Region
	2020
	2021
	2022
	2023
	2024
	Central FNIHB
	7.3
	7.2
	7.1
	SK- First Nations
	21.5
	62.8
	94.1
	58.4
	59.5
	SK- Province overall
	8.4
	10.0
	11.9
	11.3
	11.3
	Canada - overall
	4.7
	4.9
	5.1
	5.5


	INDIAN RESIDENTIAL SCHOOL SUPPORT PROGRAM (IRSS)
	The Indian Residential School program provides culturally safe, trauma-informed support to Residential School Survivors and their families, as well as those affected by Day Schools, the 60’s Scoop, and MMIWG. Services include individual, family, and group counselling, grief support, cultural connections, outreach, wraparound care, referrals to Elders and healers, and workshops. Each STC community has an assigned worker to provide consistent support, sharing circles, grief and loss workshops, and education on Residential School history and domestic violence.
	IRSS unique relatives served and interactions, by type – 2024/25:


	INTEGRATED WELLNESS
	Integrated Wellness combines the Living Well Program and the Community Addictions Prevention Program to support and guide relatives from STC member communities through their mental wellness and addictions journeys, using an approach that integrates  Medicine Wheel teachings of  mental emotional, physical and spiritual well-being.
	The program builds capacity through training and education activities throughout the year. This year included First Nations cultural training for Mental Health and Addictions staff, and Applied Suicide Intervention Skills Training (ASIST) provided to a combined 267 STC employees and community members.
	A further  25 combined  community and STC staff were trained in Group Crisis Intervention and Assisting Individuals in Crisis, 45 relatives were trained in safeTALK, and 45 in trauma-informed care. Grief and loss, self-care, and resiliency training were also offered to both STC and community staff. Staff were also supported through regular Integrated Wellness Team meetings and clinical supervision was provided for staff in each member community.
	Health promotion activities this year  included presentations on alcohol, crystal meth, and sexual abuse, and the Journey 2 Wellness suicide prevention program was delivered in six community schools.
	Top 5 presenting issues:
	21.7%
	30.9%
	16.2%
	18.9%
	12.3%
	Addiction
	Stress & Coping
	Grief & Loss
	Core Issues
	Housing

	Top 5 disclosed substance use/addiction issues:
	20.7%
	24.1%
	9.7%
	16.3%
	29.2%
	Alcohol
	Crystal meth
	Opioids /Rx narcotics
	Gambling
	Crack/Cocaine

	Integrated Wellness program services provided – 2024/25:
	Service
	Times  provided
	Screening & Basic assessment
	Brief Intervention
	350
	Comprehensive Assessment
	Direct Counselling
	1,124
	Crisis Response/CISM Debriefing
	Case Management/Continued Care
	220
	Suicide Prevention/Intervention
	Culture-Based support
	328

	Integrated Wellness interactions by demographic– 2024/25:
	Demographic
	Interactions
	Adult female
	7,463
	Adult male
	4.433
	Youth female
	180
	Youth male
	270
	Child femaie
	115
	Child male
	196


	STC HEALTH BUS
	he STC Health Bus operates in member communities on a rotating basis through fall, winter, and spring, in partnership with mental health, dental, and paramedicine providers, and remains available for community events through the summer. In 2024/25, mental health staff recorded 1,113 contacts with relatives, dental care staff recorded 639 relative contacts, and paramedics recorded 351 relative contacts.
	The bus offered on-site support at events including Treaty Days, the STC Every Child Matters Pow Wow, Synergy 8 Drive for Kids campaign and the Tony Cote Summer and Winter Games.
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	FIRST NATION CHILD AND FAMILY SERVICES & JORDAN’S PRINCIPLE SETTLEMENT PROGRAM
	The First Nation Child and Family Services & Jordan’s Principle Settlement Program launched this year to help eligible individuals navigate the settlement claims process. In March 2025, the team hosted a settlement information session and is planning a follow-up gathering with expanded invitations to additional First Nations communities. Staff also delivered community information displays, partnered with Saskatoon organizations to extend outreach and application support, and began regular visits to the Saskatoon Correctional Centre to assist incarcerated relatives with eligibility and applications.

	CHILD AND YOUTH MENTAL HEALTH NAVIGATORS
	Child and Youth Mental Health Navigators support children, youth, and families by providing mental health guidance and system navigation in partnership with Saskatoon schools.
	Working alongside existing school programs, Navigators build relationships, deliver mental wellness education, and support students through cultural, land-based, and classroom activities, student support meetings, and connections to STC and community services. In 2024/25, the program recorded 27,280 client interactions with 2,588 unique relatives.

	NUTRITION SERVICES
	Over the past year, STC Nutrition Services provided health promotion, education, and support for chronic and acute illnesses, healthy pregnancies, infant nutrition, and food security across STC member communities and urban programs.
	Community Dietitians secured funding from the Indigenous Health Equity Fund to host seven one-day community and Saskatoon events in late summer/fall 2025, connecting families to the food system and traditional Indigenous knowledge while promoting sustainable, healthy eating.
	Access to nutrition services increased by 25% compared to last year, with over 250 additional interactions with relatives.
	Programming included Treaty Day Fresh Food Markets, health fair displays, community kitchens, bingos, grocery tours, school programs, and presentations covering diabetes, prenatal and infant nutrition, kidney and liver health, hypertension, mental health, healthy eating, food skills, home gardening, physical activity, and menu planning.
	Dietitians also led working groups, and precepted five nutrition practicum students, providing multiple mentorship sessions and opportunities for students to gain knowledge and hands-on experience.
	Community Dietitians have continued to respond to a shortage of physical activity professionals in member communities by delivering programming including  fitness, yoga, and pickleball sessions and have co-developed a Functional Movement Guide.
	Urban support included food skills and nutrition programs with the Youth Urban Pasipwin and īkwēskīcik iskwēwak programs, as well as presentations at the Early Learning Summit.
	Nutrition education and program promotion continued via over 50 posts on the STC Community Nutrition Facebook page, including recipes, cooking and physical activity videos, and event promotion.
	Nutrition Services key numbers –2024/25:


	2,353
	Community members accessed services

	197
	Programs offerred in member communities

	582
	Interactions with community members

	1,329
	Interactions with member community staff

	132
	Community visits

	147
	Urban members reached in programming
	Urban programs  facilitated
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	ENVIRONMENTAL PUBLIC HEALTH  & EMERGENCY MANAGEMENT
	The Environmental Public Health (EPH) and Emergency Management (EM) teams work to prevent, protect, monitor and improve environmental health conditions, and to manage and coordinate Emergency Management and Fire Prevention for STC member communities.

	ENVIRONMENTAL PUBLIC HEALTH  PROGRAM MANAGER
	The EPH  Program Manager oversees EPH and EM programs provided to member nation communities and provides EPH services to Beardy’s & Okemasis FN, including oversight of the Drinking Water Monitoring Program.The EPHPM supervises the EPH Officer, Water Quality Monitors, Emergency Management Specialist, and Fire Prevention Specialist.
	Environmental Public Health Program Manager Stats - 2024/25
	ISC/Community Project Team Meetings
	Other Meetings
	Precautionary Drinking Water Advisories
	Public Facility Inspections
	Wellness Managers’ Meetings
	Health Director Meetings
	Presentations/Trainings
	WATER QUALITY MONITORS  (WQMs)
	Carried out routine bacterial and chemical water sampling, and special sampling when required.  The WQMs also provided drinking water information and educational material to residents in STC  member communities. Lead and copper sampling was completed at childrens’ facilities, including schools, daycares and HeadStarts to determine levels of these substances at taps used for consumption.
	Water Quality Monitor Drinking Water Sampling Conducted - 2024/25
	Community
	Bacterial
	Chemical
	Lead & Copper
	Kinisitn
	241
	Mistawasis
	383
	Muskeg Lake
	340
	Muskoday
	296
	One Arrow
	303
	Whitecap
	316
	Yellow Quill
	263
	SASKATOON TRIBAL COUNCIL



	ENVIRONMENTAL PUBLIC HEALTH OFFICER (EPHO)
	In 2024/25, the Environmental Public Health Officer completed 155 facility and housing inspections (81 housing, 38 food, 16 community care), delivered 12 Safe Food Handling courses, conducted 30 methamphetamine sampling events and eight water sampling activities, and supported Jordan’s Principle through 14 inspections and letters.
	Environmental Public Health Officer Stats - 2024/25
	Total Public Facility Inspections
	Housing Inspections
	Methamphetamine Sampling Events
	Jordan’s Principle Support
	Safe Food Handling Courses
	Community/ISC Capital Meetings
	Water Sampling
	Treaty Days/Public Education
	Other Meetings
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	EMERGENCY MANAGEMENT SPECIALIST (EMS)
	The STC Emergency Management (EM) Specialist focused on Capacity Building through training of employees and community members, as well as procuring equipment.
	Highlights from 2024/25 included training 18 community-based Medical First Responders and equipping them with medical kits and AEDs, as well as establishing STC’s new Mobile Radio Communications System.
	Bear Spray Response Kits and STARZ Landing Zone Kits were delivered to each member community. An STC EM Equipment Cache was also established, and can be quickly deployed upon request in response to community needs.
	Work on Community Emergency Response Plans continued to advance with several being ratified. Tabletop exercises began, with plans in place to hold additional Hazard-Specific exercises and training in the future.
	Emergency Management Specialist Stats- 2024/25
	Other
	Conference Presentations
	First Responders Trained
	Emergencies
	Public Education Events
	STC EM Meetings
	Community EM Meetings
	Facility Inspections
	Other Training Sessions
	ISC-200
	ICS-100
	STC Program Supports
	Professional Development Sessions
	Outside Agency Meetings
	EM Working Group Meetings


	FIRE PREVENTION SPECIALIST (FPS)
	The STC Fire Prevention Specialist position was created this year, and was staffed in September 2024. The FPS is responsible for developing fire response capacity in STC communities. This includes wildland and structural fire fighting, and assisting fire departments with funding proposals for equipment and training.  Activities this year included exterior fire fuel removal under the FireSmart Canada Program,  training in home fire safety inspections, and establishing a system to compile statistics of wildland and structural fires, which will support future funding proposals.The FPS also worked alongside the STC Emergency Management Specialist to provide second-level service support on two missing persons searches.
	Fire Prevention Specialist Stats - 2024/25
	Industry Meetings
	ISC Meetings
	Fire Depeartment Training Sessions (54 Persons Trained)
	Equipment Projects
	Fuel Reduction Project Applications
	Fire Prevention - Home Inspections
	Wildland Fires
	Structural Fires
	Missing Persons
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	DAKOTA DUNES COMMUNITY DEVELOPMENT CORP.
	WHITE BUFFALO YOUTH LODGE
	The White Buffalo Youth Lodge (WBYL) continued to thrive this year as a safe, inclusive space for inner-city youth in Saskatoon, supported by our community partners. We welcomed over 43,000 visitors this year to take part in programs that nurture holistic development and create opportunities for youth to grow, build confidence, and develop life skills.
	WBYL visitors, by age group - 2024/25:
	LEADERSHIP AND LIFE SKILLS
	Our staff supported youth success throughout the year with regular life-skills workshops and mentorship programs designed to build confidence, leadership, and resilience.
	Leadership programming includes the White Buffalo Youth Council (WBYC), designed to offer youth 14-18 the opportunity to have a voice in WBYL’s operations, while creating programs and events that benefit the community.
	This year, the WBYC proudly received the 2024 Right to Play Youth Hero Award, marking the first time this national recognition has ever been awarded to a group.
	Youth Council members were invited to represent the program at the Right to Play National Youth Symposium, Gathering Our Voices, and the Sipekne’katik First Nation Youth Leadership Conference in Nova Scotia.

	SUPPORT AND WELLBEING
	WBYL’s ongoing partnership with the Saskatchewan Health Authority strengthened community health by enabling on-site access to nurse practitioner visits, dental care, and weekly childhood immunization clinics.
	Complementing these health services, WBYL continued to provide culturally grounded supports that promote holistic well-being, including Elder support and the incorporation of daily smudging and talking circles. These practices create safe, grounding spaces for children and youth, bringing together physical, emotional, and cultural care and support.
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	LEARNING
	Youth built practical knowledge and confidence this year through programming offering hands-on learning experiences.
	This includes programs developing employment and housing readiness skills, exploring resources to navigate life, and fostering digital literacy.
	Youth had the opportunity to learn 3D printing and designing, with many showcasing their creativity  and applying their learning in a real-word setting by selling 3D-printed products at community markets.

	ARTS AND CULTURE
	WBYL offered programming for youth and young adults designed to deepen their connection to culture through hands-on experiences. This included sewing and beading workshops featuring traditional styles, including ribbon skirts, moss bags, and seasonal beadwork. Children and youth participated in cultural teachings such as tipi building, storytelling, medicine knowledge, hide scraping, and immersive culture camps that reinforced traditional skills and values.
	Our annual feast and round dance brought families together in celebration, fostering a strong sense of identity, belonging, and community connection.

	FITNESS AND RECREATION
	From weekly drop-in basketball and volleyball to our fitness classes and partner programs like Fitness, Food, and Fun, we created spaces for youth to stay active and connected.
	Our annual Youth Basketball Tournament and training program were standout moments, with participants building teamwork and confidence while having fun through sport.
	Alongside recreation, we promoted healthy lifestyles through cooking classes and daily nutrition, supporting the well-being of children and youth.

	SECURE CERTIFICATE OF INDIAN STATUS (SCIS)
	Offered in partnership with Indigenous Services Canada, our Secure Certificate of Indian Status (SCIS) program supports individuals who are already registered status Indians in obtaining their SCIS (Treaty card), and provides navigation support for relatives who may require assistance with the registration process.
	This year, the SCIS program supported 2,010 applicants to renew and obtain their secured certificate of Indian status, with a majority of these being individuals receiving their first SCIS.
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	COMMUNITY EVENTS
	In addition to the programming offered year-round at our facility, WBYL also hosts barrier-free events open to all that uplift, empower and inspire the community, while providing support to those in need.
	Our annual Holiday Dinner, Backpack Giveaway and Community Round Dance have continued to grow, and now serve thousands of our relatives each year thanks to the generous contributions of our valued community partners.
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