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5|1F 4BTLBUPPO 5SJCBM $PVODJM JT PXOFE BOE PQF
DPNNVOJUJFT XJUI B DPSF NBOEBUF UP JNQSPWF U
UISPVHI QSPHSBNT BOE TFSWJDFT EFMIWFSFE JO DI

4JODF JUT GPVOEJOH JO 45%$ IBT EFWFMPQFE TU
HPWFSONFOU DPNNVOJUZ CBTFE PSHBOJ[BUJPOT B
CSPBE SBOHF PG IFBMUI FEVDBUJPO IPVTJOH FNQ
EFWFMPQNFOU BOE DPNNVOJUZ JOWFTUNFOU JOJU.
'JSTU /BUJPOT TQFDJGJD BOE TUBUVT CMJOE QSPHS
'JSTU /BUJPOT JOEJWJEVBMT BOE GBNJMJFT

ORUH LQIRUPDWLRQ RQ WKH 7ULED
Z2Z VNWF VN FD
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*UT CFFO BOPUIFS ZFBS PG HSBPWSI
4BTLBUPPO 5SJCBM $PVODJM OBHRVSF!
B QSPWJODJBM BOE OBUJP OB\ WMIFBE
TFSWJIDFT UIBU JNQSPWF RYBMD WQZF P

(SPYVEFE JO USVTU XJUI HPWFSONFIU
QBSUOFST BOE HVJEFE GPS NWPEIR R
PVS $1JFGT $PVODJMMPST BOH L8AIE
TFSWIJDF QSPWJEFS JO PVS TFWEFBDN
4BTLBUPPO BOE UIF TVSSPVOEURWH B
BOE OPO 'JSTU /BUJPOT QFPQMF BM.

&WFSZUIJOH XF BDIJFWF BT BJOSJGB
/BUJPOT DVMUVSF BOE WBMYVFISWHF I
iSFMBUJWFTw CFDBVTF JO PEBNIWM
TVQQPSU POF BOPUIFS BT B DPNNVO

iI8F DBMM UIF QFPQMF XF TFSWF
ASFMBUJWFT CFDBVTF JO PVS I
BSF BMM POF GBNJMZ BOE XF TV
BOPUIFS BT B DPNNVOJUZ w

OVvVS QSJODJQMFT HVJEF UIF DPOOFD!
XIFUIFS IFMQJOH SFMBUJWFT FYJU IF
QFPQMF UP TVDDFFE JO FEVDBUJPO
DBQBDJUZ BOE FDPOPNJD TFMG TVG(

* XBT IPOPVSFE UIJT ZFBS UP CF SF |
5SJCBM $I1JFG BOE * BN HSBUFGVM G
$I1JFGT BOE $PVODJIJMT PG PVS NFENCF
XJMM DPOUJOVF EFMIJWFSJOH SFTVM

51JT ZFBS TBX 45%$ T TUBGG BEBQU U
DPOUJOVJOH UPQBPHSBWHEF BOE TFSW
TIJHOJGJDBOU NJMFTUPOFT BMPOH U

4P NBOZ PG PVS UFBNT EFTFSWF SFC
UIF 4BXFZJIUPUBO QSPHSBN XIP QSF
UP SFMBUJWFT FYQFSJFODJOH IPNFN
PG DBSF UP IFMQ QFPQMF GJOE BOE
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OVvS 8FMMOFTT EFQBSUNFOU XPSLFE
EJTQBSJUJFT BGGFDUJOH SFMBUJWF
TFUUJOH 4UBGG SFDPSEFE UIPVTBO
FBDI POF SFQSFTFOUJOH OPU KVTU I
DBSF CVU B DIBODF UP DPOIGEDIUTYER

45&EVDBUJPO IFMQFE ZPVUI FYDFM
TDIPPM TUBGG JO NFNCFS DPNNVOJL
45%$ T QBSUJDJQBUJPO JO UIF 5P0OZ ¢
ZPVOH QFPQMF DPNQFUF BOE UISJWI

&NQMPZNFOU BOE 5SBJOJOH 4FSWJD
ZFBS UP IFMQ SFMBUJWFT PCUBJO *¢
DPNNPO CBSSJFS UP FNQMPZNFOU B

S5IFTF BSF KVTU B GFX FYBNQMFT PG
IJHIMJHIUFE JO UIJT SFQPSU 8F BMIT
.POB T TIF GJSTU DBNF UP 45% TFFL
8FMMOFTT $FOUSF 5PEBZ TIF XPSLI1
UFBN IFMQJOH PUIFST JO OFFE

OVS UIJSE BOOVBM 1PX 8PX XBT BOP
XFMDPNJOH NPSF UIBO EBODFST
TUSPOH TVQQPSU GSPN DPNNVOJUZ
UIF 60JWFSTJUZ PG 4BTLBUDIFXBO |
 FBMBOE KPJOFE VT DSFBUJOH B NF
DFMFCSBUF PVS TIBSFE DPNNJUNFOL
USBEJUJPOBM LOPXMFEHF BOE XBZ1

"T XF NPWF JOUP B OFX ZFBS * BN Q
UIF 5SFBUZ SFMBUJPOTIJQ CZ IFMQJ
QFPQMF MIJWJOH PO BINF HSBIBOEVM BG
DPOUJOVFE TVQQPSU PG UIF HPWFS(
DPNNVOJUZ QBSUOFST XIP IFMQ VT E

51BOL ZPV

/37 x"//)

5SJCBM $1JFG .BSL "SDBOE
4BTLBUPPO 5SJCBM $PVODJM
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51F°*"O0OVBM &WFSZ $IJME .BUUFST 1PX 8PX *O )POPVS PG 3FDPODJMJBU
4BTL5FM $FOUSF PWFS UXP EBZT UP NBSL UIF /BUJPOBM %BZ GPS 5SVUI
HBUIFS UP DFMFCSBUF DVMUVSF BOE IPOPVS SFTJEFOUJBM TDIPPM 4VSV

51JT FWFOU DPVME OPU IBWF IBQQFOFE XJUIPVU TVQQPSU GSPN UIF DPN
JODSFEJCMF TQPOTPST GPS NBLJOH PVS 1PX 8PX QPTTJCMF

L]

N L)
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DIRT MOVERS

KELLY PANTELUK CONSTRUCTION LTD.

£ Office of the Vice-Provost

» o
Indigenous Engagement
INDIGENOUS.USASK.CA
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$SFTT )PVTJOH $PSQPSBUJPO DPOUJOVFT UP VQIPME JUT NJTTJPO PG QSPWJEJOH T
GPS 'JSTU /BUJPOT QFPQMF JO 4BTLBUPPO 5I1JT ZFBS NBSLFE B QFSJPE PG SFOFXB
PQFSBUJPOT JOWFTUFE JO BTTFU QSFTFSWBUJPO BOE TUSFOHUIFOFE PVS SPMF X.

453&/(5)&/*/( 01&3"5*0/4 "/% 4&37}

$SFTT CVIMU PO MBTU ZFBS T TUBGGJ
TZTUFNT BOE DMBSJGZJOH EFQBSUN F G

*ODSFBTFE BENJOJTUSBUJWF DBQBDJ
JNQSPWFE WFOEPS DPMMBCPSBUJPO
UFDIOJDJBOT BOSF PBEGUBFFNIBBGROT D
TVQQPSUJOH UFOBOUT UISPVHI QSPBIL
NBOBHFNFOU BOE DPMMBCPSBUJPO X

*OUFHSBUJPO PG :BSEJ 7TPZBHFS 'PSF
XJMM TUSFBNMJOF CVEHFUJOH DBQJ 4
SFEVDJOH EFMBZT BOE JNQSPWJOH QFg;%&H-S)N\BT@&.Fg;BQQBMZFEéTpGGJDF B

.BJOUFOBODF XPSL PSEFST DPNQMFUFE4 L£L5Q887&BUZ "/% $"1*5"- */7&45.&/5
$SFTT BEWBODFE DBQJUBM SFOFXBM QSPKFD!

|

$SJ FYUFOEJOH UIF MJGF PG PVS BTTFUT BOE FOI
yJI

-FEJ - "O VQEBUFE TQFDJGJDBUJPO HVJEF GPS QSPE
-pP . IFMQFE NPEFSOJ[F UIF BQQFBSBODF PG SFOP!

FOIBODJOH SFMBUJPOTIJQT XJUI OFJHICPVST
3&/5 $0--&$5*0/ "/% .0%&3/*;"5*0/yBLF QSJEF JO UIFJS IPNFT 4VQQPSUJOH $BC
51JT ZFBS $SFTT GPDVTFE PO NPEFSOJX|FSGHR QPOBOOMBMBTIZSEEMPFOBPTUT BOE UJN
EJHJUBM JOOPWBUJPO UP JNQSPWF BDODOBMEAEIQMBPE GFDBYWVSF SFWIUBMI[BU
1SFTFSWBUJPO 'VOEJOH BOE 3FQMBDFNFOU 3
8F CFHBO EFWFMPQJOH BO POMJOF SFORNMMMGY$E EBWB I® UF®OBOWF XPSEO®IPTQ VQHSBE!
UP TFDVSFMZ WJFX UIFJS MFEHFST NP 8BRRFROQUFS BWP @BRVFEQBDJIUZ
NBJOUFOBODF 5I1JT NBSLT B NBKPS TUFQ JO TUSFBNMJOJOH
DPNNVOJDBUJPO JODSFBTJOH USBOTQRErVBZ OBSE FNoPXFSJIOH
UFOBOUT XIJMF SFEVDJOH BENJOJTU SHESUFJWFX XM SIL PP G 8 JIBVE NPEFBWIPOH BOE SFO
TFSWJDF SFTQPOTF UJNFT 8F XJMM GVSUIFS TUSFBNMJOF BENJOJT
UIF GVMM MBVODI BOE JOUFHSBUJPO PG UIF F
" TVDDFTTGVM QJMPU PG QSF BVUIPSJQFES BB ®JWFY GBS TIPQUPGBESF ®WUIPSI[FE QBZ
XJMM BMMPX VT UP NPWF BXBZ GSPN NEQEBBEMEZ R\EPOFBETJIPE RIDRVFTBSEJ] 7PZBHFS
BOE F USBOTGFST 5I1JT XJMM BEE DPOWFOJFODF GPS UFOBOUT XIJMF
TUSFBNMJOJOH SFOU DPMMFDUJPO F@FBRDMOHNBENUGIDUSES JGPHD DB PEDBUZFU SFO
BOE JNQSPWJOH DBTI GMPX QSFEJDUBEB®JIUEM VQHSBEFT UIBU FOTVSF MPOH UFSN
JOWFTUNFOUT XJMM CF HVJEFE CZ VOJU DPOE
5IFTF UFDIOPMPHJDBM BEWBODFNFOUT SBE VRS UQF® BGCSBBEFS HVJEF UP NBJOUBJ
TUSBUFHZ UP FOIBODF FGGJDJFODZ NBPGE DPIE FEGSWDUREVEFOIBWFSZ BOE
BEPQU CFTU QSBDUJDFT
‘JOBMMZ $SFTT SFNBJOT DPNNJUUFE UP TUSF
$0..6/*5: "/% 1"35/&34)*1 '0$64 BOE BEWPDBDZ XJUl HPWFSONFOU BOE DPNN\

$SFTT DPOUJOVFT UP QMBZ BO BDUIJWERBYPHFRRBEEOPY¥0ITAFESHPBEFYQQPSUT GPS
DPNNVOJUZ XFMM CFJOH $PMMBCPSBWPPBRFUPYIYQH pYyBHIVUZ SPHFEUIFS XJUI P
5SBOTJUJPOBM )PVTJOH BOE YLXOTLRB®RASVAKDXLF oI Rl P YygPVF CVIMEIJOH TUS
IFMQFE DSFBUF USBOTJUJPOBM BOE SBPIOBERSBOSPSHEBGHMfo B @B HIKBZFPUGVM QMB
GPS GBNJMJFT BOE XPNFO MFBWJOH DPSSFDUJPOBM TZTUFNT
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51F %BLPUB %VOFT $PNNVOJUZ %FWFMPQNFOU $PSQPSBUJPO %%$%$ JT B OPO QSP
GSPN %BLPUB %VOFT $BTJOP %%$ UP 'JSTU /BUJPOT BOE OPO 'JSTU /BUJPOT DPNN
/BUJPO 51JT DBUDINFOU BSFB JODMVEFT 45%$ BOE JUT NFNCFS DPNNVOJUJFT 5PVDI;
DPNNVOJUJFT (FPSHF (PSEPO 'JSTU /BUJPO BOE 'JTIJOH -BLF 'JSTU /BUJPO

%FTQJUF B NPEFSBUF EFDSFBNEFMMIBENFOYE FVWPNIRMEMIPDPNNVOJUZ TVQQPSU UIJT Z

51JT GVOEJOH JODMVEFT TVQQPSU GPS JOJUJBUJWFT JO FEVDBUJPO IFBMUI ZPVUI
QSPHSBNNJOH JOGSBTUSVDUVSF BOE NSHADMBIHDEWVBRE RO 51JT BOEMEERISICVUFE FE
ZFBS :FBS FOE OFU BT TNJIMMIPOMWEIE M MIXPOOUFSOBMMZ SFTUSJDUFE GVOET GPS G

" )*4503: 0' &9%&--&/%&

%%$%$ XBT JODPSQPSBUFE JO BOE CFHBC
HSBOUT JO

OWFS UIF QBTU EFDBEF %%$%$ IBT BMMPDBU|
DIBSJUBCMF PSHBOJ[BUJPOT GVOEJOH NPSF

AVOQPSU OSPWJEFE CZ %%$%$ PWFS UIF QBT

| 'VOEJOH UP DIBS.

| $IBSJUBCMF JO

%%$%$ TVQQPSUT OQFSBUJPO 4BOUB IFMQJOH

&%6%$"5*0/

45%$ T &EVDBUJPO EFQBSUNFOU TVQ
TUBGG JO GPVS NFNCFS DPNNVOJU.
SFTFSWF BOE JO 4BTLBUPPO UIBU C

4$)00- 01&/*/( */45*565&
45%$ IPTUFE UXP EBZT PG USBJOJOH B
"WVH o JO 4BTLBUPPO BT QBSU PG
*OTUJUVUF XJUI VQ UP FEVDBUJP O I
UFBDIFST BOE FEVDBUJPOBM BTTJTUB®OSU - e dS

NFNCFS DPNNVOJUJFT .FNCFS DPNNVOJUZ FEVDB—PST UBLRBS3BSEV!

51JT ZFBS T *OTUJUVUF PGGFSFE MF8883ib&(¥fBT1%3PlBT/f0o UuPQJIDT
JODMVEJOH -BOE CBTFE -FBSOJOH TQFIFIBS KFEEVOBIWEDFT REABRUEMID (BUIFSIOH
XFMMOFTT 4VQQPSUJOH "VUJTN JO UIF 8VBFOERRENCZSBS 00 0 HQBRIT &'IPN NFNCFS D
EJGGFSFOUJBUJPO BOE 5SBEJUJPOBM 4B$ REWPBDROO FIUBEGEIJHFOPVT
8BZT PG ,OPXJOH JO /VNFSBDZ
51F (BUIFSJOH QSPWJEFE BO PQQPSUVOJUZ G
1BSUJDJQBOUT XFSF BMTP QSPWJEFE XN&WICPQ @®PNKNVDIIWIA FENPDRBPST UP DPMMBCP!
TFTTJPOT PO DMBTTSPPN DPNNVOJDBUIPSBUEHMN TQMEB ICZ BSTREFFIDNFNCFS DPNNVO
MBOHVBHF QBUIPMPHJTU BT XFMM BT UIRTZSS® QF D PKOIMUHIWBERHT FEWQB B WBQ
BOE TFSWJDFT BWBJMBCMF GSPN 45$ EFQBSUNFOUT BOE QSPHSBNT
JODMVEJOH &EVDBUJPO 8FMMOFTT BG®ENFF NBTHEROIDBEME UPHTHIFEMM HSPVQ XPSL I
CFUUFS TVQQPSU TUVEFOUT BOE FOIBDEIFT V@B QPOHURFOBIRNFG DPMMBCPSBUJPO B
TVQQPSU SFRVFTUFE CZ NFNCFS DPNNVOJUJF
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5|/F -BD -B 3POHF *OEJBO #BOE IPTUFEE
(BNFT GSPN "VH o] "UIMFUFT G
DPNNVOJUJFT QBSUJDJQBUFE XJUI 5F

:4$3 PSHBOJ[FE NVMUJQMF DPBDIJOH )
NFNCFS DPNNVOJUJFT UIJT 2PBSFBJU L]
OVNCFST PG DFSUJGJFE DPBDIFT BOEJI

QBSUJDJQBUF JO TQPSUT BOE FOTVS Vel ] 2 P2Ch >
TLIMMT OFFEFE UP QBSUJDJQBUF JO URBNBM®ZPPMMB bz GPS QBSUJDIQBOUT

461&3*/5&/%&/5 0" &%6%$"5*0/ 40§

5|F 40& TFSWFEBPWJIODJIBM .JOJTUSZH
"QQSPWFE 4VQRBSWBXBSJIGP/®IIJZBXBL
'JSTU /BUJPO 51JT JODMVEFE DPNQMH
TFDPOEBSZ DPVSTF BQQSPWBM BOE B

S5FNQPSBSZ UFBDIJOH 4ABH3.NBJADT RXBRON
1SPGFTTJPOBM 5FBDIFXFSFHBWMPURS
TUBGG JO NFNCFS DPNNVOJUJFT

*O UIF TDIPPM ZFBS UIF 40& DP(
FWBMVBUJPOT BDSPTT GPVS NFNCFS B
-BLF . JTUBXBTJT BOE OOF "SSPX 5IE
PCTFSWBUJPO BOE QPTU PCTFSWBUJRK

5|F 40& BMTP GBDJMJUBUFE UISFF NFH
JO TVQQPSU PG MBOHVBHF MBOE CB
QSPHSBNT JO NFNCFS DPNNVOJUZ TDI

.FNCFST PG 5FBN 45% DPNQFUF JO CFBDI WPM|
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1"5)8":4 50 &%6%$"5*0/
45%$ JT UIF GJSTU 5SJCBM $PVODJM JOI'$
&EVDBUJPO $BOBEB BO BGUFS TDIPP M

QBSUJDJQBUJPO DPOUSBDU BOE EFEJYDB
SFMBUJPOTIJQT BT BEWPDBUFT DPVOT
TVQQPSUT% PGGFSJOH HVJEBODF UIB™

5|FSF XFSFUVEFOUT GSPN (SBEFT o FOSE ® I 1 ' [
8F DFMFCSBUFE PVS UIJSE HSBEVBUJOH Di
MBVODI XJUI TUVEFOUT DPNQMFUJOH.

R'E VDB O JPOSVO R WG MK ERYM
DIBMMFOHFT JODMVEJOH UIF $07*% RQE BN $B o Ak U p L R bMSBIT TG PPOIFB $

HSBEVBUFT XFSF IPOPVSFE JO +VOF BUB DFSFNPOZ IFME BU
5PNNZ %PVHMBT $PMMFHJBUF :

8F TVQQPSUFE TUVEFOUT BQQMZJOH
FOUSFQSFOFVSTIJQ QSPHSBN XIFSF
+VMZ BU B $BOBEJBO VOJWFSTJUZ 5108
5PSPOUP UIF UFOUI 45%$ 1BUIXBZT QBS

1BUIXBZT UP &EVDBUJPO OVNCFS PG

R e TN A
1BUIXBZT TUVEFOUT UBLF QBSBUWGPMNNZ2BERBRIN

63#"/ "#03*(*/"- )&"% 45"35 (308*/( 41*3
45%$ T 6SCBO "CPSJHJOBM )FBE 4UBSU ")4 BU
1SFTDIPPM PGGFSFE GVMM EBZ QSPHSBNNJOH
.BSDI FYDMVEJOH +VMZ BOE "VHVTU 5I1JT
- FOSPMMFE DIJMESFO BOE NBJOUBJOFE B XB

"4 QSPHSBNNJOH TVQQPSUT FEVDBUJPO TDII
/6.&3"$: $0/46-5"/5 MJGFMPOH MFBSOJOH 4QFDJBMJ[FE TFSWJDF
51SPVHIPVU UIF ZFBS UIF /VNFSBDZ $MBWRMBBY BPH \PDDEVQBUJIPOBM UIFSBQZ BSF
TUSFOHUIFOJOH QSPHSBNNJOH BOE BTTFTTNFOU LOPXMFEHF JO
NFNCFS DPNNVOJUJFT "4 PGGFST GBNJMJFT SFTPVSDFT UP TVQQPS!
BTTJTUBODF XJUI BDDFTTJOH DPNNVOJUZ TVQ
,FZ QSJPSJUJFT JODMVEFE OVNFSBDZ E¥IMFBMIP QW@ OBSWIT MFMWUBEST GPS +PSEBO T 1S1J
EJBHOPTUJDT BOBMZUJDT BOE UBSHFUFE JOTUSVDUJPO BTTFTTNFOU
JOGPSNFE UFBDIJOH QSBDUJDFT TVvDI 83U F&Bimz & SIENFRELP &B0E
JOUFHSBUJOH *OEJHFOPVT 8BZT PG ,0#5¢)0OH SORE® EB3IMZ DABBIONSPP HFOUSF IBT M
QSBDUJDF BMPOHTJEF UIF QSPWJODJBMJIMSFIDVMERNLT UP ZFBST PME UIF FOE PC

$PMMBCPSBUJPO XBT DFOUSBM UP UIJEFXIBELB5CK 7Y NZFSBBDXZJ U | JIDSPEHSBWBN NUPHEGIES T

$POTVMUBOU QBSUOFSFE XJUI BENJOJJPOBSBNWIPSP™ BBET DBEBUBWVZHILOH BOEMESFO BUUF

FEVDBUPST UP BEWBODF HPBMT JO FBBPHORISKRVOROUEZ TIOEESBHBREUB®MMBO

UISPVHI DPNNVOJUZ CBTFE BOE QSPWJODJBM QSPGFTTJPOBM

EFWFMPQNFOU EJSFDU TVQQPSU GPSSMPDBMBBOTEXBUNBEDOIBREBEPOHREBHFOUSFE T V

QBSUJDJQBUJPO JO B NPOUIMZ 1SPGF DR GB R UNVBEZFICOEH PSP NWWOTU Z UP CF MPDE
BXETJTBL LE OONOIUPDJL 4U 'SBODJT 4DIPPM
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&NQMPZNFOU BOE 5SBJOJOH 4FSWJDFT &54 XPSLT XJUlI HPWFSONFOU BOE JOEVTUSES
NFNCFS DPNNVOJUJFT BOE UIF 4BTLBUPPO VSCBO BSFB IFMQJOH SFMBUJWFT FOUF¢
QBSUJDJQBUJPO JO IJHI EFNBOE TFDUPST PG UIF FDPOPNZ

-"#063 '03%$& %&7&-01.&/5 63#"/

%FNBOE GPS -BCPVS 'PSDF %FWFMPQ
IJHI XJUI B UPUBM PG SFMBUJWFT
SFDFJWFE +PC 1IMBDFNFOU "TTJTUE
PG UVJUJPO TQPOTPSTIJQ BQQMJDI
EJQMPNB QSPHSBNT ;

51F QSPHSBN TVQQPSUFE TVCTJEJ[FEMBPTJIUJPOT XJUI QBSUOFST

TVvDI BT .JTUZ 7FOUVSFT 5IFP $MFBO "O'E %BLPUB %V -
_JOLT XESF GVMM UJNE USBJOJOH QSPHSBN PGGFSFE PO .VTLPEBZ

5SBJOJOH QSPHSBN SFTVMUT XFSF TUSPOH GPS

-PEHJOH USBJOJOH XJUI "UIBCBTDB $BUFSJOH -UE u
FOSPMMFFT DPNQMFUF UIF QSPHSBN P(Julj_ﬁ HBJOJ F
5|F +PC 4FSJFT QSPHSBN XJUI UIF 4B
PG 5FDIOPMPHJFSBQOBWHEFE FOSPM
&NFSHFODZ 8FMMOFTT $FOUSF XJUI 2
XJUl " $ 'JSTU /BUJPOT %SJWJOH "DBEFN _ L !

ESJWFS T FEVDBUJPO UP  SFMBUJWFT.E M B JEBIOIC

13& &.1-0:.&/5 4611035

| I8

(| 5I|F 1SF &NQMPZNFOU 4VQQPSU QSPHSBN JT B
: JODPNF TVQQPSU QSPHSBN GVOEFE CZ *OEJH
$BOBEB *4$%

»

5/1F QSPHSBN PQFSBUFT JO BMM TFWFO 45% NF
XJUul UIF HPBM PG IFMQJOH SFMBUJWFT CFDPY
VMUJIJNBUFMZ USBOTJUJPO BXBZ GSPN JODPNF

¢ %SJWFES &EVDBUJPO DPVSTE PCGGFSFE CZ &5 o4 e NBOE XBT IJHI UISPVHIPVU UIF GIJTDBM ZFE

VOGVOEFE SFMBUJWFT JO 45% NFNCFS DPN
5/lF 6SCBO /BWJHBUPS 1SPHSBN GVOEB%%HH:E'BQJTUSZ PG

*NNJHSBUJPO BOE $BSFFS 5SBJOJOH IFMQT 4BTLBUPPO SFTJEFOUT

CVIME FOUSZ MFWFM FNQMPZNFOU TLiMM & 8O YA MEE®\OS SERETUINFT TFSWFE
IJHI EFNBOE TFDUPST

51JT ZFBS TUBGG TVQQPSUFE SFMBUJW
EFMJWFSFE EJHJUBM BOE GJOBODJBM
QSFQ XPSLTIPQT BU 45$ T &NFSHFODZ/8FMMOBFTUESFOUSE VLXOTLRDJL
JTLXOXBL ,PUBXBO BOE UIF 4BTLBU 573
6SCBO $BNQ 1VCMJD XPSLTIPQT BOE k% DMJIGJIHT XESEIBMTP PGGESEE
BU UIF 81JUF #VGGBMP :PVUI -PEHF | VTLF ||

0OF "
4UBGG IFMQFE SFMBUJWFT TFDVSF|-L.l-l-F_‘JS—ZI-BJ_LB-L.LD-LF_X|Rn

*NNJHSBUJPO BOE $BSFFS 5SBJOJOH cbVNCFanJLFIOBCMJQH BDDFTT UP
GVSUIFS FNQMPZNFOU TVQQPSUT |

W | U A WY D U

EMMF ||
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J)PVTJOH BOE 5FDIO POEBAF 8 F BEIDFTIP S
NFNCFS DPNNVOJUJFT JO IPVTJOH JO
USFBUNFOU BOE NBJOUFOBODF 0VS
JOTQFDUJPOT JOWFOUPSZ NBOBHFNFOU
BTTFU SFQPSUJOH BOE USBJOJOH GPS-

8F BSF DPNNJUUFE UP IFMQJOH DPNNWO
SFMJBOU JO IPVTJOH JOGSBTUSVDUYV N =
BSF HSBUFGVM GPS UIF IBSE XPSL BO i JJ P -

UIF DPNNVOJUJFT XF TFSWF |||i,|1!|'- 1:”'
. |||

&1 (*/&&3*[( "I% $"1*5"- 1-"//*]( o - e
' DPNQSFIFOTJWF JOGSBTUSVDUVSF Bj s
ZFBS GPS 8I1JUFDBQ %BLPUB /BUJPO B
SPUBUJPOBM VQEBUF DZDMF GPB BWVAV
UJNF PG XSJUJOH B DPNNVOJUZ QMB(
.WTLPEBZ 'JSTU /BUJPO " OFX IPNF CVJMU UIJT ZFBS

"TTFU DPOEJUJPO SFQPSUT "$3T BSF®ORANOMFUIRE 6&E5B DI

DPNNVOJUZ PO B UISFF ZFBS SPUBUJPYPVSIFOHR BB@PSHDOI BIDEM T4BYWIDFT PGGFSFE

CBOE BTTFUT SFDFJWJOH GFEFSBM $BRERSN OTNFNVCTFEVERONYWVEIUZTOUBERIUBM QSPKF

GVOEJOH 45$% USBOTJUJPOFE UP&UIF & "$34 GPSNBU UIJT ZFBS

"$3TXFSF DPNQMFUFE GPS .JTUJXBTJT /FIJZMBPELB 2 SITSIr UBLRIEPEIMOVQHSBEFT TDIPPM G

OOF "SSPX 'JSTU /BUJPO BOE 8IJUFDBQ %BLVPHA MBANRWYOJUZ BDDFTT SPBE ESBJOBH
4VCEJWJTJPO 4UBHF XBTUFXBUFS MBHPP

)064*/( TUBUJPO VQHSBEF

45%$ NBJOUBJOT B IPVTJOH JOWFQ@EBBSZ VQEBUFE FWFSZ UISFF

5|F )PVTJOH "EWJTPS QSPWJEFT BTTJTUBODIBEBEIBE/W IBEBRBEIOIUZ DFOUSF TDIPPM

IPVTJOH JTTVFT GPS 45% NFNCFS DPNNVSFOPPABUJIPOT GJIJSF QSPUFDUJPO DPNNVO
QSFTTVSF XBUFSNBJOT XBTUFXBUFS MBHP

"IPVTJOH EBUBCBTF JT LFQU GPS FBDI NFENWAEME PR NABAJFSZQMBOU DPOWFESTJPO

JODMVEJOH OVNCFS PG VOJUT UZQFT PG XBUFS BOE TFXFS TFSWJDF

SFOPWBUFE VOJUT OFX VOJUT VOJUT -MPMULRH -BLEFSE B FEXERENGBRIQPYWBROREOT TDI

BO BTTFTTNFOU PG IPVTJOH BEFRVBDZ PGFBFBEIMRY SEFONWBUIPBEPENQSPWENFOUT

SFQMBDFENFOU XBUFS USFBUNFOU QMBOU VQHSBEF

51JT ZFBS DZDMJDBM JOTQFDUJPOT XPFSKF O PNOMFYBRY¥MIFB B VWEWRSBEFT CSJEHF

%BLPUB /BUJPO SFQMBDFNFOU ESBJOBHF JNQSPWFNFOUT
TPMJE XBTUF USBOTGFS TUBUJPO 414 VG

8"5&3 8"45&8"5&3 "/% '"$*-*5: "*/MBHPP® VQHSBEF 4VCEJWJITJPO 4UBHF

45% 8BUFS 5SFBUNFOU BOE 'BDJMJUZ .BJOUFOBODF "EWJTPST QMBO
PSHBOJ[F BOE EFMUWESONPOIUBDIOHBOEP PO "SSPX "JSTUDBPPMWOYQHSBEFT TDIPPM
TVQQPSU VOEFS UIF $JSDVJU 3JEFS 5SBJ00H QW HER N UVES NRREHENJOBUFE TJUF

DPNNVOJUZ XBUFS BOE XBTUFXBUFS TZTUFNT BT XFMM BT TDIPPM
NEDIBOJDBM TZTUENT « 8I1JUFDBQ %BLPUBIMBRMMANFDIBOJDBM VQHSB

TDIPPM GFBTJCJMJUZ TUVEZ DPNNVOJUZ E

8F BMTP PSHBOJ[F XPSLTIPQT UP IFMQ XBURKHFQMBOYBIFFRENRsTUBRYIBO VQHSBEF
UIF $POUJOVJIOH &EVDBUJPO 60JUT $&6RMBERY BOEE XFMMB )\ OQUBIBEF
DFSUJGJDBUJRXP5EBIZ ZFBGSTF GPDVTFE PO UIF

PQFSBUJPO BOE NBJOUFOBODF PG CJPMPRHMNMER &Y NN BUS MG MBARMENEE RO ETDIPPM
FBDI PQFSBUPS SFDFJWFE $&6T GFBTJCJMJUZ TUVEZ 4VCEJWJTJPO 4UBHF

FYQBOTIJPO XBUFS QMBOU VQHSBEF



+645*% &

45% +VTUJDF XPSLT XJUl HPWFSONFO
QBSUOFST UP QSPWJEF SFMBUJWFT X
QSPHSBNT JOUFSWFOUJPOT BEWPDB

4-504,"5%8*/ 130(3".

51F TOUPTLBUUXJO QSPHSBN%NFBOJO
BOPUIFSw JO 4BVMUFBVY%JT B DPMME
BOE UIF .JOJTUSZ PG $PSSFDUJPOT 1 oy

'"VOEFE BT B UISFF ZFBS QJMPU UIJT ®OBBHMWOPVIPMFEURSPHIXBNBUUFOE Q
DPOOFDUT 45% TVQQPSU XPSLFST XJU|
4BTLBUPPO $PSSFDUJPOBM $FOUSF T &

4VQQPSU XPSLFST QSPWJEF XSBQBSP

IFMQ SFMBUJWFT CSFBL UIF DZDMF PGj JO
UIF DPNNVOJUZ

4FSWJDFT JODMVEF SFMFBTF QMBOOJ} BM
BDUJWJUJFT DPVSU BEWPDBDZ BGUF V4

BOE DPNNVOJUZ SFVOJGJDBUJPO BTT
EPDVNFOUT BOE TVQQPSU BDDFTTJO
TFSWIJDFT 3FMBUJWFT BMTP IBWF PQ :
QSPHSBNNJOH GSPN PUIFS 45% EFQBS s -
&NQMPZNFOU BOE 5SBJOJOH 4FSWJDFIMBEVF 3FQPSU XSJUJOH USBJOJOH IF

*/%*(&/064 $0635 803,&3 130(3". (-"%6& 3&1035 83*5*/( 53"*/*/(

51F *OEJHFOPVT $PVSU 8PSLFS QSPHSBBESTVRMQURIDPETOBBW\OIFFH-E UIJT ZFBS XJUI UIF €
JOEJWJEVBMT CZ IFMQJOH UIFN VOEFSDWHFGERUFEDRVEUIQSPIBFPHISBNRIB IPTU B GJW
DIBSHFT BOE UIFJS MFHBM SJHIUT BO&SSBFQPWSIBIOMIMW IFINIJOBS BU UIF %BLPUB %'

5/F DPVSU XPSLFST BMTP QSPWJEF B @BYOU FROGQBFEQMUBD Q BEREST SWIVBEBLOIMEFDP QSFQBS
BOE UIFJS GBNJMJFT UP BDDFTT GVSUJBSUTV X¥AYUDGFSPATRPBN-S BWSFM DPWFSFE XS
QSPHSBNT BOBOEF IWIPDFHI QSPHSBNNJMBPGGBEOBR €EYFE 4VQQPSU -FUUFST XIJMF -
HPWFSONFOU BOE DPNNVOJUZ QBSUOMRSINQFUFODJFT GPS (MBEVF 3FQPSU 8SJUFS D

*0 UIF QSPHSBN BTTJTUFE JEEBIMOIEOWB MP QD # BIOLBWWPPOE MFHBM GPVOEBL
1SPWJODJBM $PVSU UIF IJHIFTU VTBHBEFDGOBIRX TP NQESBEMFVOPYVBOUFYU TVDI BT U
QPJOU JO UIF QSPWJODF DPMPOJBMJTN JOUFSWJFXJOH BOE JOGPSNB

9 NPHSBQIJDT PG SEFMBUJWFT TFSWFE'"CB &33"$PVRU RP'IUFSTL &953"+6%*$*"- 4"/,

M E "MUFSOBUJWF .FBTVSFT BOE &YUSBKVEJDJBM
FMIHICME ZPVUI BOE BEVMUT GSPN UIF DSIN.

U ||

1SPHSBN TUBGG XFSF KPJOFE CZ 4BTLBUPPO
UIJT ZFBS PO B QMFOBSZ QBOFM BU UIF /BUJF
4ZNQPTJVN JO OUUBXB TIPXDBTJOH UIF TUSP

|
/IFXD} || |
” I CFUXFFO 45%$ BOE 414
|
|
|

/PO *OE ||

| /PO 4UBUV1

4UBUVT "’ || "UUFOEFFT GSPN BDSPTT $BOBEB FYQSFTTFE
60EJ1] ” 4BTLBUPPO T BQQSPBDI OPUJOH IPX VODPNNI

NVOJDJQBM QPMJDF TFSWJDF BOE B USJCBM |
5P || DMPTFMZ PO SFTUPSBUJWF KVTUJDF JOJUJBU

4"4,"500/ 53*#"- $0¢ "//6"- 3&10
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'BNJMZ BOE $JWJM .FEJBUJPO JT B SF

TVQQPSUT SFMBUJWFT JO SFTPMWJO
TVvDI BT JOUJNBUF QBSUOFS WJPMFOD

1BSUJDJQBOUT SFDFJWF VOCJBTFE D
GPDVTFE PO OPO DSJNJOBM NBUUFST
EJTQVUFT TDIPPM PS XPSLQMBDF DP(
OBWJHBUJOH GBNJMZ DPVSU

51JT ZFBS TUBGG DPNQMFUFE TQFDJB
$PMMBCPSBUJWF -BX .FEJBUJPO FO '-,‘_h‘

CFDPNF B QSPWJODJBMMZ SFDPHOJ[FE HBIN®&M&D HEIBYIASL ussoTIuip

53"'""*$ 4"'&5: Y,84,Y$*, *4,8-8",
4UBGG GSPN UIF 5SBGGJD 4BGFUZ QSPHBEBRN XFBERBD U JIWEXQIXBLWBSBRREBN QSPWJEF
TBGFUZ SFMBUFE DBNQBJHOT UISPVHIBYE BDDEFBSUP XSBQBSPVOE TVQQPSUT GPS .
JODBSDFSBUJPO GPS MPXFS MFWFM PGGFODF
51JT JODMVEFE UIF 45%$ 5SBGGJD -JBTPO TVQQPSUJOH MBX
FOGPSDFNFOU QBSUOFST BOE 4(* EVSS503 ERBX THBZ 4FDMEDQMWBREBOGGBDFT XJUI
&OGPSDFNFOU 1SPHSBN FWFOU JO 1SJEDIFFQWEFESU )YPEBEEWHRIGDPNQMFUJOH QSPH
WFIJDMFT XFSF DIFDLFE GPS TBGFUZ BGDRPRBEXHP ISBEWFORT BEEEUIFSFMBUJWFT BDL
-JBJTPO BTTJTUFE XJUI DBS TFBU JOTUBMMBUJPO JOTQFDUJPOT
SFMBUJWFT SFDFIJWFE JOUFOTJWF USBVNB JC
51F /PSUIFSO "MDPIPM 4USBUFHZ /"4 §BPBHIFNGWRS EBFFMIPBFEFEPBOIFIJS VOJRVF OFF
POMJOF QSFTFOUBUJPO PO BEEJDUJP®BKBEFHEIPULU BOE BIWBFVMBEFONWSHIOH BT UIF NP
TVQQPSUT GPS SFMBUJWFT BT QBSU PGFFEEEJDUJPOT 8FFL QSPHSBNNJOH
5I|F 5SBGGJD -JBTPO HBWF B QSFTFOUBUJPO PO IJNQBJSFE ESJWJOH XJUI
QBSUJDJQBOUT DPNQMFUJOH B TIPSU PIOTUBDAMFS BR VESPINVFMEI IMPRUMBWORHTVDDFFEFE Ul
'‘BUBM 7JTJPO HPHHMFT UIBU TINVMBUFUBBOHPSFMBRWPRTIPQGTINRWB FMNPRIFE XJUI PV
DPNNVOJUZ QBSUOFST JODMVEJOH 1JOF (SPV
51F 5SBGGJD -JBTPO TVQQPSUFE NPOU1BECHEYFDIRUI GIDBRNPOTIMIOBDDFFMEHBM "JE
BU UIF 81JUF #VGGBMP :PVUI -PEHF KPJIGJQD NRNSZFBE BBSEFIFSIPEHT 4BTLBUPPO 'P
EFQBSUNFOUT BTTJTUJOH SFMBUJWFT4BJ IPEEWBIFXBM®H) FB MEPIDWNJHREJUZ BOE USFBUI

"GUFS ZFBST PG DZDMJOH UISPVHI QPWFS
JT UVSOJOH IFS MJGF BSPVOE XJUI IFMQ C

1SPHSBN TVQQPSUT JODMVEF IFMQ BDDFT"
BOE TVQQPSU GSPN &MEFST i5IFZ QSFUUZ
PVU JO UIF XPSME w TIF FYQMBJOFE

.BSUJOB DBNF UP RLXOTLRDJL JTLXOXBL G
QSPHSBN XJUI IFMQJOH IFS iCFDPNF UIF Q
QVSTVF FEVDBUJPO FYQMPSJOH QPTTJCM
IBWF B IPNF UP MJWF JO XJUI IFS DIJMESF

i(PPE UIJOHT BSF IBQQFOJOH BOE DPNJOH

.BSUJOB %FMPSNF XBT BCMF UP JUT BMM CFDBVTF PG 45% w
JTLXOXBL JODMVEJOH EFOUBM C

4"4,"500/ 53*#"- $0¢ "//6"- 3&10
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45%$ T 6SCBO *OUFHSBUFE 4FSWJDFT QSPWJEFXHSBIOMH CM BEE SFSTAHEIBINN
BGGFDUJOH *OEJHFOWV T EHFA/B DPWIRMIBCPSBUFE UIJT ZFBS XJUI DPNNVOJUZ
DVMUVSBMMZ HSPVOEFE TFSWJDFT TVQQPSUJOH SFMBUJWFT GBDJOH IPNI

4"8¢:*)505S/

5IF 4BXOZJIUPUEO QSPHSBN EFMJWF
TVQQPSU SFMBUJWFT NPWJOH GSPN

4BXOZJIUPUEO .PCOMPWBEBWIIDEBFFL
BMPOH XJUI QSPKFDUT PGGFSJOH P\
IPTQJUBMT BOE BU B QVCMJD XBTIS

5lMBXOZJIUPUEO 5SBO TQUIRWOBM )PIN
IPVTIJOH ,KUBKRPCG AWM PSUJWF GBN.
JPNF #BTFE OVQSPBDEFT POHPJOH T
XIP IBWF PCUBJOFE MPOH UFSN IPV1

[

: v o
.FNCFST PG UIF 4BXOZJIUPUEO .PCJN
4BXOZJIUPUEO PVUSFBDI XPSLFST S
JOUFSBDUJPOT XJUI SFMBUJWFT JO

ABTLBUPPO T HSPXJOH IPNFMFTTOFT

4USFFU PVUSFBDI BDDPVOUFE GPS L
4BXOZJIUPUEO T SFDPSEFE JOUFSBD
SFMBUJWFT NPTUMZ SFMBUFE UP GI

BEEJDUJPOT DPODFSOT 4UBGG IBE
BU 4BTLBUPPO IPTQJUBMT

IVNCFST PG 4BXO0ZJIUPUEO PVUSFBDI JOUFSBI

5IF OFX XBTISPPN USBJMFS QSPKFDI
UIF $JUZ PG 4BTLBUPPO BOE $FOUSE
SFTVMUFE JO JOUFSBDUJPOT

51JT ZFBS TUBGG GSPN 45%$ T 4BX0OZJIUPU|
4BTLBUPPO JOUP B TBGF XFMDPNJOH TQB

8IBU CFHBO BT B NPEFTU TFUVQ%B QPSUB
BOE DPGGFF%RVJDLMZ CFDBNF B QMBDF P

'PS 41BZ 8I1JUFIFBE XIP DBNF UP 4BTLBUPF
XBSN QMBDF UP SFTU BOE HSBC B NFBM

5/|F MPDBUJPO TPPO CFDBNF iB TBGF QMBEL
JODMVEFE IFMQJOH 4I1BZ DPOOFDU XJUI 45

= i* N MPPLJOH GPSXBSE UP IBWJOH BO BQB

41BZ 81JUFIFBE TFDPOE GSPN SJk UPXBSE B CSJHIUFS GVUVSF CFHBO TJNQM
'JSF %FQBSUNFOU BU UIF 4BX0O2ZJ!|

4"4,"500/ 53*#"- $0¢ "//6"- 3&10
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5/|F &NFSHFODZ 8FMMOFTT $FOUSF &8
TIFMUFS CFET IPVST B EBZ TFWFO
FYQFSJFODJOH IPNFMFTTOFTT

SFMBUJWFT BU UIF &8% DBQ G DPDM &%
&NQMPZNFOU BOE 5SBJOJOH 4FSWJDF
/I BWIJHBUPST BOE &MEFS TVQQPSUT 8
DPNNVOJUZ BOE QSPWJODJBM QBSUO R S 3 -
JODMVEJOH B .PCJMF *ODPNF "TTJTUBODF 8PSLFS QB—SBNFEJD WJTJUT,_
BOE NFOUBM IFBMUI BOE BEEJDUJPOT BDUJ =

8F TBX IJHI EFNBOE GPS &8% TFSWJIDFT59® anrFsHFOK3 UEMMOFET $FOUSF JO 4BTLE
PWFS JOUBLFT BOE B GVSUIFS SFMBUJWFT XIP IBE UP CF
UVSOFE BXBZ EVF UP B MBDL PG DBQBBJ&3B(&/$: )0.&4

45$ T FNFSHFODZ IPNFT QSPWJEF FNFSHFODZ

5/F GBDJMJUZ PQFSBUFE BU QFS DFOWEDBREPRYETUGPRVHIPWESEE QMBDFE JO UIF
ZFBS QSPWJEJOH CFE OJHIUT PG4PIEM M SFBAEDRPMQQMZIOH
NFBMT UP SFMBUJWFT
4UBGG DBSFE GPS DIJMESFO UIUTFZFBS BD!
4UBGG XFSF BCMF UP IFMQ DPOOFDU BHFMBUEWEFMI SBLEOUBBESUR FIRTBIBX BOE $I
USBOTJUJPOBM TVQQPSUJWF PS JOEFREFEFEFD Y IIRMETSION BH AR Z& B BBrRImUor E
IFMQ GSPN PUIFS 45%$ EFQBSUNFOUT BQESRPNNYOYJUEHERESUQFST

0G UIF SFMBUJWFT BDDFTTJOH UIF &8% G UQF D DMEYS & I 'PYEUDBSF XFSF SFVOJ
/BUJPOT QFPQMF TIPXJOH UIF DPOUJOVRESkFERMEBIPSE IDTHMBEIBBUF DBSF
MEFE TPMVUJPOT JO UIF DPRWANORTUTZOSATQPOTF UP

%/ SBUJPO PG TUBZT GPS UIF DIJMESFO XFSF
4VQOPSU QSPWJEFE CZ &8% UIJT ZFBS JGRMYFEE EBzZT UP EBZT BOE TUBZFE PV

| #FE OJHIU %BUB DPMMFDUFE UIJT PRBS IFIPXFMERSWEOSXIP
TUBZFE JO PVS &NFSHFODZ )PNFT XFSF GSPN

CBDLHSPVOET IJHIMJHIUJOH UIF POHPJOH OF

BQQSPQSJBUF TFSWJDFT BOE QSPHSBNNJOH

, | .FBMT GF

.POB T QBUI UP BRBRWESZFTBHBUO BGWF B E
PQUJPOT JO MBUF

i* 1JU SPDL CPUUPN SFBM GBTU w TIF SFDE
IPNF IFS DIJIMESFO BOE IFS TUBCJMJUZ

41F TBJE TIF GPVQOES$IFQMNEK SHIF F-DWQ 8E BIRND
DPOOFDUFE XJUIl TVQQPSU XPSLFST BWBJI

5/|FTF EBZT .POB IBT $FBSPEFEGFIFPSFHEXEPI |
XJUI 45$ T #BXBREUIBRUEPBDI VTJOH IFS M

4IF TBJE UIF NFTTBHF TIF PGGFST UIPTF M

-PQBE QBSU PG UIF 4BXOZJIUPUEO MJGFy HIWF JU B DIBODF BOE TFF GPS ZP)\
IFMQ GSPN TUBGG BU UIF &NFSHF

4"4,"500/ 53*#"- $0¢ "//6"- 3&10
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45%$ 6SCBO 'BNJMZ 4FSWJDFT 6'4 TBX{TUSPOH VQUBLF Jo
XJul JOUBLFT BDSPTT JUT DPSF QSPHSBNT BOE JOUBLFT
XBIJUMIFUHRE EB/QBDJUZ

——

JET'J®BPWJIEFE JO IPNF TVQQPSU QSPNPUJOH IRBMUI E

1SPWJEFST PG "CPSJHJOBM -JGPBUEH

XJUI GBNJMJFT OFFEJOH QSPUFDUJPO .c“.l

$1IJME BOE 'BNJMZ 4FSWJDFT "DU 5I1JT ZE

TFWFO DIJMESFO SFUVSOFE UP UIFJS |PNFT'-_
[ e e — ]
6SCBO 'BNJMZ 4FSWJDFT

$SFBUJWF )FBMJOH GPS 6SCBGGFNEEST $)6.4

DVMUVSBMMZ HSPVOEFE XFMMOFTT QS®EHBQ BNS M4 4EBWIDFE] §BSOYINLFH T
TLIMMT BOE TVQQPSU IFBMJOH *O UIFZ IBj JOUBLFT

*OUBLFT UP
$IJIMESFOGRBYUFE PO QSFWFOUJPO BOE FBSMZ JOUFSWFOUJPO GPS
DIJMESFO o XIPTF QBSFOUT XFSF BU SJTL ZPV H MPX JODPNF
TPDIJBMMZ JTPMBUFE PS OFX UP VSCBO MJGF CI *OUBLFT XBJUM.

8&-- #&*/( 4& $&4

DPNNVOJUJFT JO EFWFMPQJOH UIFJS DIJME XFMGBSF TZTUFNT ,%
VTIJOH QSFWFOUBUJWF QSPHSBNT UIB DU UIFJS DVMUVSFT % t'ﬁ.'
DVTUPNT BOE QSJPSJUJFT BOE BMMP BOE GBNJMJFTIUP.'“

UBLF QBSU JO BDUJWJUJFT PGGFSFE I sWFuM#ERNF 14 PPN NAMOPUIWEETIOUP OF)

46110354 "/% 4&37*%$&4 1045 ."+03*5: 4611035 4&37*%&4

OWFS UIF QBTU ZFBS UIF 8#4RG-BN QSPWJIHFBEJBBBRIRNZ 4VQQPSU 4FSWJDFT 1.44

QSPUFDUJPO TVQQPSUT GPS DIJMESFOBWEI GBNIXMPFESFOUSBNMOBSEIPBIBN PVQERS DI
DPNNVOJUJFT 5IFTF JODMVEFE JOUBLEB@@OEGDMWHH BITHBUUBODF XJUI SFOU QBZNF
POHPJOH GBNJMZ TVQQPSU DPVSU BUBFV®OEBUDGHTPBIGEWQFSITP BEONE JUFNT SIF QSPH
BOOVBM SFWJFXT DBTF NBOBHFNFOU UFMGHFSSEESVETTUPMICASFB8OBVMBIPEY TJOH JT GPVO

FYUFSOBM TFSWJDFT BOE DMJFOU BEWPDBDZ

1.44 TBX TUSPOH VQUBLF UIJT ZFBS XJUI
$IJME "CVTF 1SPUPDPM USBJOJOH XBTBBNWWDRH RG B INFFEJ ILPPRMRIO JTTVFT BEESFTTFE .

EFQBSUNFOUT BDSPTT UIF TJY NFNCFS DPNNVOJUJFT

8#4 TUBGWHANQ@BFE!I USBOTJUJPOJOH QMM@MUJWFT BTTJTUFE CZ D

BQQMZJOH GPS MPX JODPNF IPVTJOH
:PVUI GFFECBDL TIPXT UIFZ BSF WFSZ
UIFZ SFDFJWF

8#4 JT DVSSFOUMZ IFMQJOH DBSFHJW
*OGPSNBUJPO %FWFMPQNFOU BOE &
TUSFOHUIFO UIFJS DBSFHIJWJOH TLJIM ke -
NFNCFST JT BMTP BWBJMBCMF GPS DB 00F " I
NPSF BCPVU UIFJS PQUJPOT 5P | |

4"4,"500/ 53*#"- $0¢ "//6"- 3&10
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8JUIJO UIF +PSEBO T 1SJODJQMF 4QFDIBMWMHE WS WSIIDHSFJI O J WIFB PIHVIFEUSE W VBR 2 BEUFRE
FUBCMJTIFE B GVOEJOH BHSFFNFOU EBVIHOIOEH UFPP SFENVOFSDDPMEVOJUJFT UP JNQMF
BQQSFIFOTJPOT CZ PGGFSJOH DPHOJUNDQHDB G EDQQSFVMDBMUTR Q QTHFSWII DIPT

DIJMESFO BOE ZPVUI XJUIJO NFNCFS DPNNVOJUJFT

51T JOJUJBUJWF SFTVMUFE JO PWFS BDUJ

51JT JOJUJBUJWF JOWPMWFE B DPMMBSPSBUMPO XJUQBPWHRDIQBPOUSBODMWEJOH

QBSUOFST #Z UI

F FOE PG UIF GJTDBM ZFB % BWRSR RJTBO DIJMESFO

BOE ZPVUI CFOFGJUFE GSPN TFSWJDFT BDSPTT BSFBT ,FZ QPTJUJWF
PVUDPNFT JODMVEFE EFDSFBTFE CFIBWYFSBMDITVESFOF®ORBEDWED QRIBFEMIFOUJIP O

NFOUBM IFBMUI

JNQSPWFNFOUT JO TQFSINBEBSQE MHEPHOMEBSEZ BOE UFSUJBSZ QSFWFC

EFWFMPQNFOU BOE TVQQPSU B®PBTQTAXDWPMPHES®HBM BFGFUMIYF DIJMESFO CFOFGJUJ(
SFMBWHFEVUJTN 4QFDUSVN %JTPSEFST XSPWIEPDEFJODPBINVOJIPAFT

8&--/8&44 e

45% 8FMMOFTT %FQBSUNFOU BEWBODFE E;.{Efulli‘i.-ﬂl-':l"Ir
DPNNVOJUZ CBTFE IFBMUI NFOUBM X MO VCMJD STANDWG
IFBMUI JOJUJBUJWFT JO 45% NVBS OFSB

TVQQPSUFE UIPVTBOET PG JOUFSBDU | DP VOJUZ MUBG

BOE SFMBUJWFT

&GGPSUT GPDVTFE PO TUSFOHUIFOJO
JNQSPWJOH BDDFTT UP BEESFTT QFSTUTUFOU 'JSTU /BUJPOT |I FBHELET
EJTQBSJUJFT SFGMFDUJOH 45% T DPN

DPNNVOJUZ MFE

26"-*5: "4463"/%$&

2VBMJUZ "TTVBOIDP T RVBMJIUZ TBGE
NBOBHFNFOU JO PSEFS UP FOTVSF B
SFRVJSFE CZ "DDSFEJUBUJPO $BOBEB
DPOUJOVPVT JNQSPWFNFOU XJUIJO 45

"MUIPVR2H JT CBTFE JO UIF SFMMOETBBEIE
PDDVSSFODF SFQPSUT BDSPTT UIF PSH
DPOTJTUFOU DVMUVSF PG TBGFUZ BOl

2" SFWIFXFE PDDVSSFODF SFQPSU

JO BOE

withl

QSPWJEJOH |PMJTUJ'DH&PVMUQ{SBMML?'SPV EF F

TFS JDF EFMJWFSZ OsEcaenimaTioN

UNFOU UP FRVJUBC

XFMMOFTT PVUDPNFT

JO SFGMFDUJQ&-&

§o P AE BB ENF BbiREsusro sBo

FGGPSUT BOE FBSMJFS SFQPSUJOH EFTJHOBUJPO BDSPTT BMM PG JUT QSPHSBNT

2VBMJUZ "TTVSBODF PDDVSSFODF SFQPHEPIELILEWSI'FSHE/ CZ ZFBS

4"4,"500/ 53*#"- $0¢

"DDSFEJUBUJPO DPOUJOVFT UP HVJEF RVBMJL
BDSPTT BMM 45%$ 8FMMOFTT QSPHSBNT BOE TF

*O SFDPHOJWJIYRNO® BS/S4UBOEJOH EFTIJIHOBU
DPOTJTUFOU BDIJFWFNFOU PG OBUJPOBM TUB
$BOBEB IBT HSBOUFE BO FYUFOTJPO SFTDIFE
BTTFTTNFOU GSPN UpP

OVS "DDSFEJUFE XJUI &YFNQMBSZ 4UBOEJOH
VOUJM /PWENCFS "T XF QSFQBSF GPS UIF
45%$ 8FMMOFTT SFNBJOT DPNNJUUFE UP FYDFM
JNQSPWFNFOU JO BMM GBDFUT PG PVS QSPHS

"/1/6"- 3&10
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5IF ,OPX :PVS 4UBUVTXPR:SL TS8P HSEHNV
TFYVBMMZ USBOTNJUUFE BOE CMPPI
UISPVHI UBSHFUFE FEVDBUJPO BOE
VOEFSTFSWFE QPQVMBUJPOT BDSPT
4ABTLBUDIFXBO QBSUJDVMBSMZ JO ¢

.4 TUBGG EFMIJWFSFE JO FEVDBU.
WBSJPVT DPNNVOJUJFT BOE GBDJMJ
51JT XPSL DPOUJOVFE EFTQJUF B QS
TFYVBM IFBMUI FEVDBUJPO JO TDIPF
BMUFSOBUJWF WFOVFT BOE DPNNVO
SFBDI ZPVUI JODMVEJOH UIF ,JMCV!

$PMMBCPSBUJPOT CFUXFFO ,:4 TUBC
DPNNVOJUJFT FYQBOEFE TJHOJGJDB
TUSFOHUIFOFE QBSUOFSTIJQ XJUI U
"VUIPSJUZ BOE GJWF OFX SVSBM DP
XFSF BCMF UP JOTUBMM 45##* BXBSI|
EJTQMBZT JO UXP DPNNVOJUJFT BT
BOE EFMJWFSFE ZPVUI QSFTFOUBUJ

%JHJUBM FOHBHFNFOU BMTP BEWBO
XFCTJUF OFBSJOH DPNQMFUJPO 00|
DFOUSBM IVC GPS SFTPVSDFT QSPH
NBUFSJBMT TVQQPSUFE CZ OFXMZ E
UP ESIWF BXBSFOFTT BOE FOHBHFN

+03%"/ 4 13*/$*1-&

+PSEBO T 1SJODJQMF FOTVSFT 'JSTU
BDDFTT UP UIF QSPEVDUT TFSWJDFI

51JT ZFBS UIF 4PDJBM 'VOE EFMJWF¢
TVQQPSU BDSPTT DBTFT SFBDIJ
DIJMESFO JO NPSF UIBO4UB®G NNSWON.
POF BQQMJDBUJPO TVQQPSU XPSLJC(
QPTTJCMF JO BDDFTTJOH IPVTJOH V
IFBMUI TFSWJDFT DVMUVSBM TVQQP
BDDPNNPEBUJPOT 5IF UFBN BMTP BE
SEFMBUJWFT XJUl MBOEMPSET VUJMJ

OUIFS BDUJWJUJFT UIJT ZFBS JODMV
DPNNVOJUZ HSPVQT BOE QBSUOFST
BOE FWFOUT JO 'JSTU /BUJPOT DPNN
UIF 4BXOZJUPUBO BOE 45%$ NBJO PGC
BXBSFOFTT PG +PSEBO T 1SJODJQMF
MFBEJOH UP UIJNFMJFS SFGFSSBMT

3JTJOH IPVTJOH BOE GPPE DPTUT Bt
DPOUJOVF UP DSFBUF TJHOJGJDBOU
4USFOHUIFOJOH TFSWJDFT XJMM SFF
BENJOJTUSBUJWF BOE EBUB TZTUFN"
IPVTJOH QSPWJEFST BOE DPNNVOJU:
USBJOJOH JO USBVNB JOGPSNFE DV

4"4,"500/ 53*#"- $0¢

"EJTQMBZ TFU VQ CZ

,:4 TUBGG PGGFSJOH

L,OPX :PVS 4UBUVT QSFTFOUBUJPOT EFMJWFSF

| |

81JUF #VGGB || ”

0TLBZB || ”

8JOHT PG )F || ”

RLXOTLRD ” ”

4BTLBUPPO $P || ”

o | ||

"45% 4655844
13*/$%1-&

51JT ZFBS 45%$ T +PSEBO T 1SJODJ
JO DSJTJT $MJFOU EFUBJMT IBWF

"GUFS UIF TVEEFO MPTT PG B QBS
IPNFMFTTOFTT BOE GJOBODJBM JC

+PSEBO T 1SJODJQMF TUBGG RVIJLC
TVQQPSU BOE BTTJTUBODF XJUI E
UIF GBNJMZ UP NPWF JOUP TBGF |
TVQQPSUFE BDDFTT UP DIJME CFO
TUBCJMJUZ BOE GPDVT PO IFBMJO

"/1/6"- 3&10




45$% )&"-5) $&/53&

OQFSBUJOH JO 4BTLBUPPO T JOOFS I
QSPWJEFT BDDFTTJCMF DBSF JODM\
XPSL NFOUBM IFBMUI &MEFS BOE (
SFMBUJWFT BDDFTTFE TFSWJDFT XJ

51F 3FHJTUFSFE /VSTF BOE $MJFOU /
SFMBUJWFT UISPVHI WJTJUT BT
IPVTJOH BOE TIFMUFS JODPNF BTTJ'
TFDVSJUZ BEWPDBDZ BOE 45##* UF’

"EEJDUJPO $PVOTFMMPST QSPWJEFE
TVQQPSU UP SFMBUJWFT UISPVH
DPVOTFMMJOH DSJTJT JOUFSWFOUJ
SFGFSSBMT BOE BGUFSDBSF

5IF IBSN SFEVDUJPO QSPHSBN EJTUS
EJTQPTFE PG FYDIBOHF
NFUI QJQFT DSBDL QJQFT BOE
SFTQPOEFE UP PWFSEPTFT BOE EJ

45% )FBMUI $FOUSF TUBGG BU UIF )*7 5FTUJ

"5&3/"- $)*-% )&"-5)

_.BUFSOBM $IJME )FBMUI .$) TVQQPE
EFWFMPQNFOU PG JOGBOUT BOE ZP\
IFBMUIZ GBNJMJFT .$) IPNF WJTJUP!
"HFT 4UBHFT 2VFTUJPOOBJSF "42
PVUDPNFT BOE UP JOGPSN DBTF QM

.$) QSPHSBN LFZ OVNCFST o

)PNF

$BTF NBO

"42T DP

3FGFSSB

#BCJF

4"4,"500/ 53*#"- $0¢

10/ */463&% )&"-5) #&/&'*54 [*)#

51F /*)# IBWJHBUPS QPTJUJPO XBT F
UP JNQSPWF BDDFTT UP UIF GFEFSB
QSPHSBN GPS FMJHJCMF 'JSTU /BUJ
GPDVTFE PO USBJOJOH PSJFOUBUJI
TZTUFNT QSFQBSJOH UIF QSPHSBN
TVQQPSU JO

&BSMZ DPMMBCPSBUJPO XJUI /*)# S}I
JEFOUJGJFE LFZ BDDFTT CBSSJFST
BXBSFOFTT FMJHJCJMJUZ VODFSUB
GJOEJOHT XJMM HVJEF EBUB USBDL
TFSWIDF JNQSPWFNFOUT HPJOH GP!

["7*("5

*1*% (&/064 &"3-: -&"3/*/( "% $)*-% $"3&

45% QSPWJEFT TFDPOE MFWFM TVQQ(
BOE TJY "CPSJHJOBM )FBE 4UBSU 0¢
NFNCFS DPNNVOJUJFT

&ENQMPZNFOU BOE 4PDJBM %FWFMP(
DBSF DFOUSF GVOEJOH XIJMF ")403
BOE DIJME DBSF DFOUSF GVOEJOH .
4FSWJDFT $BOBEB 'JSTU /BUJPOT B¢

5PHFUIFS UIF TFWFO DIJME DBSF D
UIF TJY ")403 QSPHSBNT TFSWF "
DPNNVOJUZ T DVMUVSF BOE MBOHVI

)&"-5) '""$*-*5: 01&3"5*0/4 "/ %

45% )FBMUI BOE BNDWBHFIWESHRAPVT
5FDIOJDBM 4FSWJDFT UP QSPWJEF T
FGGJDJFOU PQFSBUJPO PG NFNCFS I

5/F )FBMUI 'BDJMJUZ "EWJTPS EFMJW
USPVCMFTIPPUJOH BOE FNFSHFODZ
NBJOUFOBODF TUBGG PO NBJOUBJOJ
'JSTU /BUJPO )FBMUI %JSFDUPST PO

*O UIF "EWJTPS GPDVTFE PO J
.BOBHFNFOU 1MBOT ..1 BOE DPMMF
FRVIJQNFOU EBUB UP TVQQPSU NJOP

RIS &MT$

JEBMUI_'BDJMJUZ "EWJTPS DPNNVOJUZ TJUF W

,JOJTUJO )

:FMMPX 2VJN

JTUBXBTJIT

.WTLFH -BLF

OOF "SSPX )

.WTLPEBZ )F
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51F )PNF $PNNVOJUZ $BSF )$$ QSP
NBOBHFNFOU USFBUNFOU SFIBCJMJ
UP TVQQPSU DMJFOUT MIJWJOH JOEF
QBSUOFST XJUI 45% OVUSJUJPOJTUT
%JBCFUFT *OJUJBUJWF PGGFSJOH D
SFEVDF EJBCFUFT BOE QSPNPUF IFBI

*O )$$ TFSWFE VOJRVF DMJI
JOBDUJWF JO NFNCFS DPNNVOJUJFT
UPUBMMJOH OVSTJOH IPVST

"CPVU PG DMJFOUT IBE DISPOJD D
UFSN DBSF XIJMF UIF SFNBJOJOH
SFIBCIJMJUBUJPO NBJOUFOBODF PS

"ENJTTJPOT UP )$$ IBWF SJTFO TIBS¢(

JO BOE JO E
NFOUBM IFBMUI BOE BEEJDUJPOT OF
IPTQJUBM EJTDIBSHFT GVFMMJOH EF

$BSF DPNQMFYJUZ IBT JODSFBTFE J
QBMMJIBUJWF BOE FOE PG MJGF TVQ(
BOE NVMUJEJTDIJQMJOBSZ DPMMBCP!
XPSLFST BOE BEEJDUJPO TQFDJBMJ

)$$ HSWJDFT BSF DPOUJOVPVTMZ FW|

QSPWJODJBM TUBOEBSET XJUI BVEJ
HVJEJOH JNQSPWFNFOUT ,FZ JOJUJE
USBJOJOH JO NFOUBM IFBMUI BEEJD

EJTFBTF NBOBHFNFOU DMJFOU TVSYV
ESIWFO SFTPVSDF BMMPDBUJPO BO
DPPSEJOBUJPO NPOJUPS QSPHSFTT

3FDSVJUNFOU BOE SFUFOUJPO PG O\
BOE SJTJOH DMJFOU OVNCFST BOE J
SFRVJSF FGGJDJFOU SFTPVSDF BMMI
UFDIOPMPHZ UP JNQSPWF DBSF DPP¢

%FTQJUF UIFTF QSFTTVSFT DMJFOU
XJUl SFTQPOTIJWF QFSTPOBMJ[FE DE

1$$ OVNCFS PG DMJFOUT CZ NPOUI

"¢ .B +\ + "V 4F Ol /P % +F 'F .B

1$$ IPVST PG TESWJDF CZ DMJFOU UZQF

D | |

| |
| ecel | [ |
I [ [ |
| |

3FIBCJ || ||

)J$3$PNF DBSF TFSWJDFT EFMJWFESFE

T T

"TTJITU

/IVS®

1FSTP!

$BTF NBC

o0DDVQBUJPOB!

OVNCFS-

1$PMIOIDBM JOUFSBDUJPOT CZ NPOUI

L < [ [
L& | [ [

)$$ IPVST PG OVSTJOH TFSWJIDF QSPW  + | | |
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$PNNVOJUZ )FBMUI EFMIJWFST QSPHS
DPNNVOJUJFT MFE CZ $PNNVOJUZ )F
TVQQPSU GSPN DPNNVOJUZ TUBGG ¢
NBOEBUFE JNNVOJ[BUJPO BOE DPNN)
BOE PUIFS FTTFOUJBM QVCMJD IFBM

5/F QSPHSBN NBOBHFS QSPWJEFT TF
TVQQPSU UP NFNCFS DPNNVOJUZ $)/
OVUSFBDI 3FHIJTUFSFE /VSTFT $%0 3
TUBGG 45%$ JT UIF DFOUSBM IVC GPS
EJTUSJCVUJPO GPS UIF DPNNVOJUJF

51JT ZFBS T GPDVT XBT UIF NBOEBUP
DPNNVOJDBCMF EJTFBTF QSPHSBNT
QSF $07*% IBT DPOUSJCVUFE UP B Si
QSFWFOUBCMF JMMOFTTFT 8PSL DP(
JNNVOJ[BUJPO DPWFSBHF SBUF "MM
UIF QSPWJODJBM 1BOPSBNB TZTUFN
USBDLJOH 4FYVBMMZ USBOTNJUUFE
45##*T SFNBJO IJHIFS UIBO QSPWJC

"MM DMJOJDBM TUBGG DPNQMFUF SF
TVQQPSUFE JO POHPJOH QSPGFTTJP
USBJOJOH JODMVEFE $13 $ BOE "&%
DFSUJGJDBUJPO 8).*4 BOE 5%( EFGI
FWBDVBUJPO BOE IBOE IZHJFOF QSE

4UBGG BMTP QBSUJDJQBUFE JO SPMI

JODMVEJOH UIF ,OPX :PVS 4UBUVT $F

XPSLTIPQT 45&14 USBJOJOH TQFDJt

XFCJOBST PO FNFSHJOH QSJPSJUJFT

DPNQMFUFE *4$ PSJFOUBUJPO BOE X
Ul "OOVBM &/% 5# $POGFSFODF

$)*-%)00% *..6/*;"5*0/ $07&3"(& 3"5&4

45$ OOF ZFBS PME JNNVOJ[BUJPO DPWFSBHF

IFSUVTTJIT

%5B(

) JOGMVE

10FVNP $P

3PUE

45%$ 5XP ZFEBS PME JP

I
ysocuvi
10FVNP $P

)Fost —

7BS.

45%$ 4AFWFO ZFBS PME

I
ysocuvi
10FVNP $P

)Fas! L
7BS.

4DIPPM BHF JNNVOJ[BUJPO DPWFSBHF JO 45%$ NFNCFS DPNNVOJUJFT o

SFDFIJWF )
1PQV "OUJHFO EPTET OOF HPA| 1SFWJPVT! 3FGVTFE]5PUBM $PI

(SBE || )FQBUJ
40UV
Y17
%5BQ
.FO "$:8
(SBE YFQBUJ
4UV
)17
.3
7BSJC

1PQVMBUJPO UPUBMUBKEEMPE

4"4,"500/ 53*#"- $0¢

p 1IFSDFOUBHFT BSF EBJOH B FRO F Q.
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$0..6/*$"#-& N*4&"4& 130(3". [PUJGJBCMFE EJTEBTF DPVOQUT JO 45%$ DPNNVO.

5|F $PNNVOJIJDBCMF %JTFBTF $% QSP--
UP BMM SFQPSUBCMF EJTFBTFT UP NB[  "sc |
JO 45%$ NFNCFS DPNNVOJUJFT E
)FC
*0 45##* UFTUT XFSF DPNQMF 35
JO GJWF DPNNVOJUJFT JEFOUJGZJOH
3/T DPPSEJOBUFE GPMMPX VQ BOE D (POP
JO UIF RVBSUFSMZ 45##* 5FDIOJDBM 8 $IMB|
/BUJPOT $% QMBOOJOH BOE LOPXMFEH 07~
*OGN
5IBFMMOFTT 8IFFM BOE 0QJPJE "HPOJ *
.VTLPEBZ DPOOFDUFE DMJFOUT UP JO 1FSU
BEEJDUJPOT DBSF 51JT JODMVEFE UX =
WJTJUT BOE RVBSUFSMZ 8FMMOFTT 8l AT E
UP BEEJUJPOBM DPNNVOJUJFT OFYU Z—=5r57mr
TVQQPSUFE DMJFOUT USBOTJUJPOJO Hommmmeeeees v
UIFSBQZ "35 BOE )*7 QSF FYQPTVSF -
BDUJOH JOKFDUBCMF BOUJSFUSPWJSEMT JNosp
DPOUJOVJUZ PG DBSF 2

$&/53"- 5# 130(3". 5# SBUFT QFS QFPQMF CZ BSFBo

51F $FOUSBM 5# 1SPHSBN QSPWJEFT

FEVDBUJPO BOE USBJOJOH BDSPTT -----
DFOUSBM 4BTLBUDIFXBO GPDVTJOH
DBTFT *U BMTP TVQQPSUT DPNNVOJ $FOUSI
DBTFT GSPN #FUXFFO BOE

"/*)# DPNNVOJUJFT XFSF HFOFSBMMZ

4, 'JSTI
/BUJPO BOE $BOBEJBO SBUFT JO
TVCTFRVFOU ZFBST

4, 1SPWJ
*O 4FQUFENCFS $FOUSBM 5# TUBC
&EVDBUJPO %BZT XPSLTIPQT GPS 5# $BOBEB

BDSPTT 4BTLBUDIFXBO

*1%*"] 3&4*%&/5*"- 4$)00- 461103

5|F *OEJBO 3FTJEFOUJBM 4DIPPM QSP
USBVNB JOGPSNFE TVQQPSU UP 3FTJE
UIFJS GBNJMJFT BT XFMM BT UIPTF B
4DPPQ BOE ..*8( 4FSWJDFT JODMVEF
HSPVQ DPVOTFMMJOH HSJFG TVQQPS
PVUSFBDI XSBQBSPVOE DBSF SFGFSE
XPSLTIPQT &BDI 45%$ DPNNVOJUZ IBT E
QSPWJEF DPOTJTUFOU TVQQPSU TIBS
XPSLTIPQT BOE FEVDBUJPO PO 3FTJE
EPNFTUJD WJPMFODF

*344 VOIJRVF SFMBUJWFT TFSWFGFBOE J

M 60JRVF W *OUFS
3FTJEFOUJI %BZ 4C " DPNNVOJUZ XBML MFE CZ *344 TUBGG GPS UI
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*/5&(3"5&% 8&--/&44 5PQ_ QSFTFOUJOH JTTVFT

*OUFHSBUFE 8FMMOFTT DPNCJOFT UIF -JWJOH 8FMM 1SPHSBN BOE UIF
$PNNVOJUZ "EEJDUJPOT 1SFWFOUJPO 1SP QPSU BOH "EEJ
HVJEF SFMBUJWFT GSPN 45% NFNCFS DP VHI UIFJS

NFOUBM XFMMOFTT BOE BEEJDUJPOT KP. BQOSEBDIFTT
UIBU JOUFEIBUPTF 8IFFM UNBOUBOH F
QIZTJDBM BOE TQJSJUVBM XFMM CFJO

(SIFG
5|F QSPHSBN CVJMET DBQBDJUZ UISPV VDBUJPO

BDUJWJUJFT UISPVHIPVU UIF ZFBS 51J
DVMUVSBM USBJOJOH GPS .FOUBM )FBM
"QQMJFE 4VJDJEF *OUFSWFOUJPO 4LIJMMT <
B DPNCJOFE 45%$ FNQMPZFFT BOE DPNNVOJu.- .. NCFST

DSTU / UssGT
T TUBGG BOE

*45 QSngEFEUP
BYPVT

" GVSUIPPNCIDFENVOJUZ BOE 45% TUBPER XHSKFTRDMRIGEETVCTUBODF VTF BEEJDUJPO

JO (SPVQ $SJTJT *OUFSWFOUJPO BOE "TTJTUJOH *OEJWJEVBMT JO $SJTJT
SFMBUJWFT XFSF USBJOFE JO TBGF5"-, B SBVNB W "MD

JOGPSNFE DBSF (SJFG BOE MPTT TFMG MJFODZ USBJOJOH

XFSF BMTP PGGFSFE UP CPUI 45%$ BOE D 4UBG%§§§1FU

BMTP TVQQPSUFE UISPVHI SFHVMBS *O T 5FB

NFFUJOHT BOE DMJOJDBM TVQFSWJTJ S TUBGG JO FBDI
NFNCFS DPNNVOJUZ 0QJIPJET
YFBMUI QSPNPUJPO BDODMYERET QUSET FZ W (BNC
BMDPIPM DSZTUBM NFUI BOE TFYVBM B VSOFZ

8FMMOFTT TVJDJEF QSFWFOUJPO QSPHSB SFE JO TJY
DPNNVOJUZ TDIPPMT H$SBDL

*OUFHSBUFE 8FMMOFTT QSPHSBN TFSWONFH®OBPMEIBEFMMOFTT JOUFSBDUJPOT CZ EF|

| 4bpsFrFoioH + | | -
EVMU
| #SJFG *C ” |
[ sPNQsFIFOTJ | | CEVM
| %JSFDU ” | “PVUI
| $SJTJT 3FTQPO ” | VU
| $BTF .BOBHFNFO ” |
$IIJME
| AVIDJEF 1SFWF ||
| $VMUVSF # ” | $1IMIE
45% )&"-5) #64 i el
. /5

IF 45% )FBMUI #VT PQFSBUFT JO NFNCF
SPUBUJOH CBTJT UISPVHI GBMM XJOU
XJUl NFOUBM IFBMUI EFOUBM BOE QE
SFNBJOT BWBIJMBCMF GPS DPNNVOJUZ

NFOUBM IFBMUI TUBGG SFDPSEF
SFMBUJWFT EFOUBM DBSF TUBGG SF Dgg
QBSBNFEJDT SFDPSEFE SFMBUJWF £

51F CVT PGGFSFE PO TJUF TVQQPSU B
UIF 45$ &WFSZ $IJME .BUUFST 1PX 8P
DBNQBJHO BOE UIF 5POZ $PUF 4VNNFS
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13*/$*1-& 4&55-&.&/5 130(3". -
$IJME BOE :PVUI .FOUBM )FBMUI /BWJHBUPST

51F 'JSTU /BUJPO $IJME BOE 'BNJMZ 4FSRWIDIFBO & EENRIMI FIs §E 0QRMWEIEIOH NFOUBM
4AFUUMFNFOU 1SPHSBN MBVODIFE UIJT TZTB)S N FO BWHd B MBRHQ IWFQRBSUOFSTIJIQ XJUI 41
JOEJWJEVBMT OBWJHBUF UIF TFUUMFNFOU DMBJNT QSPDFTT *O .BSDI

UIF UFBN IPTUFE B TFUUMFNFOU JORSIHIVBIUBMEOHETIERP & BIJW J@H TDIPPM QSPHE
QMBOOJOH B GPMMPX VQ HBUIFSJOH X3u¥WEY HBDHERL T obrMBNURS O F QpBM XFMMOFTT
BEEJUJPOBM 'JSTU /BUJPOT DPNNVOJUWYYERQEG® BV YH IERVIMWYSEM MBOE CBTFE I
DPNNVOJUZ JOGPSNBUJPO EJTQMBZT DOBSHKHSAY XQBFYBNEBYPPHT BOE DPOOFDUJ
PSHBOJ[BUJPOT UP FYUFOE PVUSFBD| BOMNY®IMSDESIWIP IV QEPsu BOWIF QSPHSBN
CFHBO SFHVMBS WJTJUT UP UIF 4BTLBRDMPOO$Pr $QHPHBPYBROFFrOULF up VOIJRVFE SFM!
BTTJTU JODBSDFSBUFE SFMBUJWFT XJUIl FMJHJCJMJUZ BOE BQQMJDBUJPOT

/1653*5*0/ 4&37*%$&4

OWFS UIF QBTU ZFBS 45% /VUSJUJPO
QSPNPUJPO FEVDBUJPO BOE TVQQF
JMMOFTTFT IFBMUIZ QSFHOBODJFT
TFDVSJUZ BDSPTT 45$ NFNCFS DPNN

$PNNVOJUZ %JFUJUJBOT TFDVSFE G\
JFBMUI &RVJUZ 'VOE UP IPTU TFWFO
4BTLBUPPO FWFOUT JO MBUF TVNNF¢
UP UIF GPPE TZTUFN BOE USBEJUJPC
QSPNPUJOH TVTUBJOBCMF IFBMUIZ

"DDFTT UP OVUSJUJPO TFSWJDFT JO
ZFBS XJUI PWFS BEEJUJPOBM JOL

1SPHSBNNJOH JODMVEFE 5SFBUZ %B
GBJS EJTQMBZT DPNNVOJUZ LJUDIF(
QSPHSBNT BOE QSFTFOUBUJPOT DP}!
JOGBOU OVUSJUJPO LJEOFZ BOE MJ - :
IEBMUI IEBMUIZ FBUJOH GPPE TLJM 45% /VUSJUJPO QSPHSBNNJOH BU UIF OOF "

BDUJWJUZ BOE NFOV QMBOOJOH /IVUSJUJPQ 4FSWJDFT LFZ OVNCFST o

Lt

%JFUJUJBOT BMTP MFE XPSLJOH HSF
QSBDUJDVN TUVEFOUT QSPWJEJOH
BOE PQQPSUVOJUJFT GPS TUVEFOUT

PO FYQFSJFODF 1SPHSBNT PGGFSSFE

$PNNVOJUZ NFNCF

$PNNVOJUZ %JFUJUJBOT IBWF DPOU!
PG QIZTJDBM BDUJWJUZ QSPGFTTJPC *OUFSBDUJPOT XJU
EFMIJWFSJOH QSPHSBNNDFH T ODAVHBE
TFTTJPOT BOE IBWF DP EFWFMPQFE
*OUFSBDUJPOT XJUI
6SCBO TVQQPSU JODMVEFE GPPE TL.
UIF :PVUI 6SCBO 1BTJQXJO BOE RLXC

$PNNVO.
BT XFMM BT QSFTFOUBUJPOT BU UIF
/IVUSJUJPO FEVDBUJPO BOE QSPHSB?!" 6SCBO NENCEST SFI
QPTUT PO UIF 45% $PNNVOJUZ /VUES
JODMVEJOH SFDJQFT DPPLJOH BOE
FWFOU QSPNPUJPO 6SCBO QGBBI

4"4,"500/ 53*#"- $0¢ "/1/6"- 3&10
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5lROWISPONFOUBM 1V C R QBNFBHVAROD
.BOBHFNFOWRBNT XPSL UP QSFWFOU
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MAHAGEMENT'S RESPONSIBILITY FOR FINANCIAL REPORTING

Hovember 27, 2025

The accompanying financial statements of Saskatoon Tribal Council Inc. are the responsibility of
management and have been approved by Board of Directors.

The financial statements have been prepared by management in accordance with Canadian public
sector accounting standards prescribed for governments as recommended by the Public Sector

Accounting Board and as such include amounts that are the best estimates and judgments of
management.

Management is responsible for the integrity and objectivity of these statements and for implementing
and maintaining a system of internal controls to provide reasonable assurance that reliable financial
infarmation is produced.

The Board of Directors is responsible for ensuring that management fulfills its responsibilities for
financial reporting and internal control and s ultimately responsible for reviewing and approving the
financial statements.

The Board of Directors meets periadically with management, as well as the external auditors, to discuss
internal controls over the financial reporting process, auditing matters and financial reporting issues, to
satisfy themselves that each party is properly discharging their responsibilities, and to review the
financial statements and the external awditor's report.

The external auditors, BDO Canada LLP, conduct an independent examination, in accordance with
Canadian auditing standards, and express their opinion on the financial statements. The external
auditors have full and free access ta financial management of Saskatoon Tribal Council Inc. and meet

when required.

& Watson
Chief Executive Officer
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Ted: 306-5658-5500 BDO Canada LLP
Fax: =1 D4-852-1115 128 4th Avemue South, Sulte &00
i el Ca Satkaloon, Saskatchewnn

. CTE 1M

Independent Auditor’s Report

To the Directors of Saskatoon Tribal Council Ing.

Opinion

We have audited the financial statements of Saskatoon Tribal Council Inc, (the Corporation), which
comprise the statement of financial position as at March 31, 2025, and the statements of changes in net
financial assets, operations, and cash flows for the yvear then ended, and notes to the financial
statements, including a summary of skignificant accounting policies.

In our opinion, the accompanying financial statements present fairly, in all material respects, the
financial position of the Corporation as at March 31, 2025, and its results of operations, its measurement
gains and losses, its change in net financial assets, and its cash flows for the year then ended in
accordance with Canadian public sector accounting standards.

Basis for Opinion

We conducted our audit in accordance with Canadian generally accepted awditing standards. Cur
responsibilities under those standards are further described in the Auditor's Responsibilities for the
Audit of the Financial Statements section of our report. We are independent of the Corporation in
accordance with the ethical requirements that are relevant to our awdit of the financial statements in
Canada, and we have fulfilled our other ethical responsibilities in accordance with these requirements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our opinion.

Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with Canadian public sector accounting standards, and for such intermal control as
management determines is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Corporation’s ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless management either intends to liquidate the Corporation or to
cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Corporation’s financial reporting
process.

Auditar's Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financlal statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor's report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with Canadian generally accepted auditing standards will always detect
a material misstatement when it exists. Misstaterments can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken gn the basis of these financial statements,

As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise
professional judgment and maintain professional skepticism throughout the audit. We also:

= |dentify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinfon. The risk of not detecting

B0 Canacy LLP, o Canadfan [imiieg Uabdily parinemhip, v o membor of 800 Inberrugiorad LimBed, 2 U oompansy [imSed by guarastoe, wnd Torw part o i
brkemthonsd BOO network of independern memier finms.
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IBDO

a material misstatement resulting from frawd is higher than for one resulting from error, as frawd
may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal
control.

= Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness af the Corporation’s internal controd.

s Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

« Conclude on the appropriateness of management's use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Corporaticn's ability to continue as a going concern.
If we conclude that a material uncertainty exists, we are required to draw attention in our auditor's
report to the related disclosures in the financial statements or, if such disclosures are inadequate,
to modify our opinion. Qur conclusions are based on the audit evidence obtained wp to the date of
our auditor's report. However, future events or conditions may cause the Corporation to cease to
continue as a going Concern.

= [Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events
in & manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

BDO Canada LLFP

Chartered Professional Accountants

Saskatoon, Saskatchewan
Hovember 27, 2025
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Saskatoon Tribal Council Inc.

Statement of Financial Position
Az at March 31, 2025

Assets

Cash

Short-term investments

Accounts receivable (notes 4 and 7)
Due from related parties (note 1)

Liabilities

Accounts pavable and accrued liabilities (note 7)
Due to related parties (note 7)

Deferred revenue (note &)

Long-term debt

Met financial assets

Mon-financial assets

Prepaid expenses
Tangible capital assets (note 5)

Accumulated surplus
Contingent liabilities (note 12)

Approved :;E Board of Directors
Director

e

2025 2024

$ 5
13,554,907 13,460,386
67,501 65,922
5,283,437 2,330,982
2,866,682 3,325,793
21,772,527 19,183,083
9,476,759 8,129,463
2,021,448 2,127,904
9,984, 5446 T.779,160
: 13,182

21_482 753 18,049,814
289,774 1,133,269
49,898 89,750
143,787 56,906
193,685 146,656
483,459 1,279,925

L P

The accompanying notes are an integral part of these financial statements,
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Saskatoon Tribal Council Inc.

Statement of Changes in Net Financial Assets
For the year ended March 31, 2025

Budget 2025 2024

5 5 5

Operating (deficit)/surplus for the year {B22,344) (796,466) 432,275
Amortization of tangible capital assets {note 3) 38,459 48,862
Purchase of tangible capital assets (note 5) (125,340} (b, 901)
Proceeds from disposal of tangible capital assets . 18,414
Met change in prepaid expenses 39,852 i49,2%6]
Change in net financial assets (B22,344) (E43,495) 383,354
Het financial assets - Beginning of year 1,133,269 1,133,269 749,915
Met financial assets - End of year 310,925 289,774 1,133,269

The accompanying notes are an integral part of these financial statements.
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Saskatoon Tribal Council Inc.

Statement of Operations
For the year ended March 31, 2025

Revenue

Indigenous Services Canada

Pathways te Education

STC Health & Farmily Servces inc. (note 7)
Department of Justice Canada
Empleyment & Social Development Canada

Dakota Dunes Community Development Corporation (note 7)

STC Urban First Hations Services Inc, [nole 7)
Sackatchewan Indian Institute of Technology
Hutrien

ther

Ministry of Health

STC Casing Holdirgs Limibed Partnership (nate 7)
Interest

Ministry of Carrections & Public Safety
Saskatchewan lntice

Saskatchewan Government Insurance

Cress Howsing Corporation (note 7)

School Divisions

First Hations Trust

Saskatchewan Lotteries

SaskEnergy

STC Industrial Contracting Limited Partnership (note 7)
5TC Investments Limited Partnership (note 7)
Saskatchewan First Hations Tech Services Coop
One Arrow First Hation

Buildirg Bridges for the Fubure Saskatoon Inc. (note 7)
City of Saskaloon

Parks Canada

Fundraiging

Federation of Sovereign Indigenous Hations

Expenditures (notes 7 and 8)
Pre-Employment Supports Program
Education

Pathways to Education

STC Urban debl forgivenesss

Specific Projects

Education Partrnership Program Advancement
First Hations |ELCC

Governance

Tribal Council Funding Advisors

Justice

Technical Services

Economic Development

First Hation Technical Service Alliance
Emergency Ma ment Assistance
Bunlding mhlear:;!!e

Corporate Services

Employment & Training Services [15ETS)
Human Resources

Infarmation Techno

Housing Circuit Rider Training
Administration

Family Yiolence

Education Partnership Program: Structural Readiness
Trust Source Partnership Pilot

The accompanying notes are an integral part of these financial statements.
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Budget 2025 FLIFE
5 5 5
13,567 682 8,020,077 9,836,933
1,686,107 1,417,504 1, 364,258
013,893 a2 807 B27.885
o B2 TI1,561 314,511
70,252 692,355 768,686
618,978 633,611 338,593
inma AR4 66T NE 133
437,868 168,399 297,511
Alels, 100 28T AR 30,973
312,859 250,308 s
250,000 250,00 250,000
225,000 225,000 225,000
10,000 215,345 139,433
129, 000 193,115 3,266
162 D40 166, %01 249,144
111 D 113,279 111,854
150,000 Q6,250 18,730
0, Do 85,000 256,000
254 600 65,000 40,173
67,775 60,404 48,100
A, 500 48, 500 53,500
15,000 30,000 30,000
30,000 30,000 30,000
15,000 20,230 121,761
13,500 13,800 13,800
9,412 4,116 6,438
. . 188,155
63,750
2,400
5,000
_ 21.658,51 16,176,194 16,425,889
1, 200, D00 1,683,801 1, 3464, 502
2,173,219 1,395,699 1, b, 0961
1,686,107 1,268,407 1,274,643
- 974,883 .
589,31 895,325 565,674
Q49 479 696,718 952,136
70,252 684, TER 768,688
67 3, 600 $38,135 458,80
500,000 538,731 477,325
A2 461 490,958 4FT 244
76,961 488,351 31,686
422,100 465,512 463,795
2,735,700 461,000 139,655
143, 600 414,020 302,061
A%, B64 393,486 431,281
4,216 92047 296,08%
437, 868 368,401 297,511
434, 640 60,265 278,451
333,589 A3T 681 183,003
AT, 4T 335,652 nr.am
19,812 10,021 199,574
37,935 304,544 260,401
o6, 754 303,672 G F, 55
168,455 TAT.593 311,502
“//6"- 3&10



Saskatoon Tribal Council Inc.

Staterment of Operations ...continued
For the year ended March 31, 2025

Treaty Office

Youth, Sport, Culture & Recreation

Circuit Rider Training Program

Recognition of Indigenous Rights & Self-Determination
Justice Youth Reintegration

Justice Urban Cangp

Hutrien Industry Partnership

Justice - Gladue Project

Health Family Maintenance

Special Education

S5 Traffic Safety

UPIF Coalition Stream

Sunper Saturday

Invitational Shared Services Initiative Grad Mentor GSC5
Chief Executive Officer

Regional Education Agreements

Commumications

Finance Services & HR Information System - PRID
First Hations & Inwit Youth Employment Strategy

Justice Project

CRTP Operatien Continuing Education

SAHC

5TC Inchustrial Contracting Partnership

Career Fair

Urban Program Indi Program - Food Security

Education COVID-19 Suppart

Invvitational Shared Services Initiative Grad Mentor HESD
Hation Rebuilding

Parks Canada

Dperating (deficit) f surplus for the year
Accumulated surplus - Beginning of year
Accumulated surplus = End of year

segment disclosure (note 13)

The accompanying notes are an integral part of these financial statements.
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Buidget 2025 2024
5 5 5
257,500 238,508 113,696
164 025 210,811 134,01
15946, 682 198 407 197 . 307
182,600 182,609 228,621
34,599 180,838 166, 7 3%
] 175,615 4,687
315,930 170,000 170,000
16,400 141,526 3,551
165,603 135,968 165,472
&%, Fa% 120, 306 133,855
111,000 103,279 102,020
100, 000 100, 000 100,000
166,170 Q7 480 111,973
100, OO0 85,000 156,000
177,788 66,918 45,077
978,582 63,380 40,220
4 058 &0, 858 42,350
F3.2n 23,581 79,074
LERL 39,954 62 248
35,000 1,315 41,177
25,000 20,975 20,238
32,565 SO0 2,500
210,627 . .
- 498 430
. Bod 461
220,000
100,000
96,540
54,502
22,480,535 16,972,660 13,997,614
(822,344 (796, 466) 432,275
382,687 1,279,925 B4T, 650
(439,657) 483,499 1,279,935
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Saskatoon Tribal Council Inc.

Statement of Cash Flows
For the year ended March 31, 2025

Cash provided by (used in)

Operating activities
Operating surplus (deficit) for the year
Items not affecting cash

Amortization of tangible capital assets (note 5)

Changes in non-cash working capital items
Short-term investments
Accounts recelvable
Accounts payable and accrued liabilities
Deferred revenue
Prepaid expenses

Investing activities
Proceeds from disposal of tangible capital assets
Purchase of tangible capital assets (note 5)

Financing activities
Repayment of long-term debt
Advances to related parties
Advances from related parties

Met change in cash during the year
Cash - Beginning of year
Cash - End of year

The accompanying notes are an integral part of these financial statements.
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2025 2024
5 5
(796, 466) 432,275
38,459 48,862
{758,007) 481,137
(1,579) (842)
(2,952, 455) (1,743,684)
1,347,296 2,811,299
2,205,281 (2,815,537)
39,852 (49,296)
119,612) (1,316,923}
- 18,414
{125,340} {66,901}
{125, 340) {48,487)
(13,182} (25,609)
{104, 456) 213,718
459,111 3,361
339,473 191,450
94,521 {1,173,920)
13,460,386 14,634,306
13,554,907 13,460,386
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Saskatoon Tribal Council Inc.

Hotes to Financial Statements
March 31, 2025

1 Description of business

Saskatoon Tribal Cowncil Inc. (the Corporation) comprises Mistawasis Nehivawak, Whitecap Dakota, Kinistin,
Miskes Lake, Muskoday, Yellow Quill and Ore Arrow First Mations and operates under written Principles of
Agreement for the benefit of the member First Nations. The Corporation was incorporated on February 15,
1989 under the Mon-Frofit Corporations Act of Saskatchewan and is not subject to income tax under the
provisions of paragraph 149(1) (d.3) of the Income Tax Act (Canadal.

2  Summary of significant accounting policies
Basis of accounting

These financial statements have been prepared in accordance with Canadian generally accepted accounting
principles for government, as defined in the Public Sector Accounting Standards as issued by the Public
Sector Accounting Board and include the following significant accounting pelicies,

Use of estimates

The preparation of financial statements in confarmity with Canadian Public Sector Accounting Standards
(PSAS) requires management to make estimates and assumptions that affect the reported amounts of assets,
liabilities, revenues and expenses during the year. Estimates are based on the best information available at
the time of preparation of the financial statements and are reviewed annually to reflect new information as
it becomes available. Significant items subject to estimates and assumptions include: the valuation of
accounts receivable and due from relates parties. Actual results could differ from those estimates,

Revenue recognition

Revenues are recognized in the period in which the transactions or events occurred that gave rise to the
revenues. All revenues are recorded on an accrual basis, except when the accruals cannot be determined
with a reasonable degree of certainty or when their estimation s impracticable.

Government transfers are recognized as revenues when the transfer is authorized and any eligibility criteria
are met, except to the extent that transfer stipulations give rise to an obligation that meets the definition of
a liability. Transfers are recognized as deferred revenue when transfer stipulations give rise to a lHability,
Transfer revenue is recognized in the statement of operations as the stipulation Liabilities are settled.

Contributions from other sources are deferred when restrictions are placed on their use by the contributor
and are recognized as revenue when used for the specific purpose.

Revenue related to fees or services received in advance of the fee being earned or the service performed is
deferred and recognized when the fee i earned or service perfermed.

4"4,"500/ 53*#"- $0¢ "/1/6"- 3&10



Saskatoon Tribal Council Inc.

Motes to Financial Statements
March 31, 2025

Cash

Cash includes cash on hand, balances with banks net of bank averdrafts and term deposits having a maturity
of three months or less at acquisition, which are held for the purpose of meeting short-term cash
commitments.

Employee benefit plans

The Corporation participates in a defined contribution pension plan for eligible employees. Under the
defined contribution plan, the Corporation’s obligations are limited to its contributions. The penslon costs
are charged to operations as contributions are due and payable.

The abligations for vacation pay and banked time in lieu of overtime have been accounted for at an
undiscounted value at the current rate of pay.

Tangible capital assets and amortization

Tanglble capital assets include acquired, buflt, developed and improved tangible capital assets, whose wseful
Lives extend beyvond cne year and which are intended to be used on an ongoing basis for delivering services.

Tangible capital assets are initially recorded at cost and are amortized over their expected wseful lives using

the straight-line method:
Office equipment and furnishing 3 years
Computer equipment and software 3.3 years
Leasehold improvements 10 years
Equipment 3 years
Vehicles 5 years

Tangible capital assets are written down when conditions indicate that they no longer contribute to the
Corporation’s ability to provide goods and services or when the value of future economic benefits associated
with tangible capital assets is less than their met book value,

Donated assets

Donated assets are recorded at fair value when fair value can be reasonably estimated.

Financial instruments

The Corporation initially measures its financial assets and financial liabilities at fair value, except for certain
instruments originated or acquired in related party transactions. The Corperation subsequently measures all
its financial assets and financial liabilities at amortized cost, except for equity investments quoted in active

markets and derivative financial instruments, which are measured at fair value, Changes in falr value are
recognized in net income.

(2)
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Saskatoon Tribal Council Inc.

Motes to Financial Statements
March 31, 2025

Fimancial assets measured at amortized cost include cash, short-term investments, accounts receivable and
due from related parties. Financial liabilities measured at amortized cost include accounts payable and
acerwed liabilities and due to related parties.

Transaction costs on financial assets and liabilities measured at amortized cost are adjusted against the
carrying value of the related asset or liability and then recognized over the expected life of the instrument
using the straight-line method. Transaction costs on equity investments quoted in active markets are
recognized immediately in the statement of operations.

At the end of each reporting period, the Corporation assesses whether there are any indications that a
financial asset measured at amortized cost may be impaired. If there are indicators of impairment, and the
Corporation determines there has been a significant adverse change in the expected amount or timing of
future cash flows, the carrying amount of the asset is reduced to the higher of the expected cash flows
expected to be generated by holding the asset, discounted using a current market rate of interest, and the
amaount that could be realized by selling the asset at the statement of financial position date

3 Transfer of health programs to 3TC Health & Family Services Inc.
Effective April 1, 2002, the administration of all health programe (Health Services, Daycare, Mental Health,
Tuberculasis and Home Care) was transferred from the Corporation to 5TC Health & Family Services Inc.
Funding received prior to this transfer of 31,371,003 (2024 - $1,271,003) remains owing to 5TC Health &

Family Services Inc. as at March 31, 2025, and is anticipated to be transferred to STC Health & Family
Services Inc. in future years,

(3)
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Saskatoon Tribal Council Inc.

Motes to Financial Statements
March 31, 2025

4 Accounts receivable

Indigenous Services Canada

Department of Justice Canada

Miskeg Lake Cree Nation

Mawrigizi s Education Centre

Greater Saskatoon Catholic Schools

Canada Revenue Agency

Caskatchewan Indian Institute of Technology

Muskoday First Mation

One Arrow First Hation

Sherwood Chevrolet

Whitecap Dakota First Mation
Ministry of Justice

Saskatchewan Lotteries Trust Fund
Mistawasis Hehiyawak

Other

stafi

Kinistin Saulteaux Nation
Saskatchewan Sport

Yellow Quill First Nation
Saskatchewan First Mations Technical Services Co-op
Pathways Canada

4"4,"500/ 53*#"- $0¢

2025 2024
] 5
3,962,116 1,669,030
638,606 98,525
152,215 121,200
93,513 93,513
92, 300 £0,000
845,037 Q0,248
50,296 .
47,086 47,086
42 657 28,478
41,494 .
34,786 32,640
19,083 .
B. 708 .
3,338 3,338
4,834 14,054
2,056 L
2,000 .
LYy .
T Qb
. 22,761
8,469
5,283,437 2,330,982
(4]
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Saskatoon Tribal Council Inc.

Motes to Financial Statements
March 31, 2025

5 Tangible capital assets

Computer Office
equipment  equipment
and and Leasehold 2025
software furnizhings improvements Equipmant Wehicles Taotal
5 % % 5 % %
Cost
Beginning of the year ARk, 284 534,040 163,226 63,508 257,021 1,504, 080
Additions - - - - 125,340 125,340
[risposals - - - - (139,188} {139, 188}
End of the year 484, 284 534,040 163,226 63,509 243,173 1,490,232
Accumulated
armortization
Beginning of the year 486,284 534,040 163,226 63,509 200,115 1,447,174
Amartization - . - . 38,459 38,459
Disporsals " . . . (1359,.188) {139, 1E8)
End of the year A8, 284 534,040 163,236 63,509 99,386 1,346,445
143, 787 143, TRT
Computer Office
equipment equipment
and and Leasehold 2024
saftware furnishings imprevements Equiprment Wehleles Total
5 5 3 b 5 ]
Cost
mﬂnim of Uhe year B, 184 534,040 163,226 63,509 243,362 1,492,421
tions - . - - 66,901 66,901
[risposals - - - - [35,242] (55,242]
End of the year B, 184 534,040 163,226 63,509 257,021 1,504, 080
Accumulated
amortization
Beginning of the year A8h, 284 534,040 163,226 63,509 188,081 1,435,180
Amartization - - - - 48,862 48,862
Drispeosals - - - . (36, 818) (36, 828)
End of the year 486,284 534,040 163,226 63,509 200,115 1,447 174
5, 5046 5, 906
(5
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Saskatoon Tribal Council Inc.

Motes to Financial Statements
March 31, 2025

& Deferred revenue

Indigenows Services Canada
Other sources

Indigenows Services Canada
Other sources

4"4,"500/ 53*#"- $0¢

Balance - Balance -
March 31, Amount March 31,
2024 Recognized deferred 2025
3 3 & 5
5,328,815 (5,056, 754) 6,647,549 6,919,610
2,450,450 (1,959,652} 2,574,139 3,064,936
7,779,265 (7,016,407} 9,221,688 9,984, 546
Balance - Balance -
March 31, Amount March 31,
2023 Recognized deferred 2024
5 ] & 5
8,749,691 (8,572,259) 5,151,381 5,328,815
1,845,108 {1,413,287) 2,018,629 2,450,450
10,594, 801 {9,985,546) 7,170,010 7,779,265
(6]
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Saskatoon Tribal Council Inc.

Hotes to Financial Statements
March 31, 2025

7 Related parties

Related party transactions are recorded at the exchange amount as agréed to by the related parties. All
parties noted below are related by comman control of the Saskatoon Tribal Council member First Mations.

Other than items specifically disclosed elsewhere in the financial statements and notes, the following is a
list of significant related party transactions,

2025 2024
H
STC Urban First Mations Services Inc.
Due from related parties 964,871 1,579,506
Due to related parties 230817 324,842
Rent 1,124 119, 740
Debt forgiveness 974,885 .
Building Bridges for the Future Saskatoon Inc.
D= from related parties 4,116 -
Due to related parties . 450, 6649
Specific project payments 387,793 569,377

Cress Housing Corperation
Accounts receivable 17.577 19,111

Accounts payable . 25,281

Rent 30,156 25,283
STC Health & Family Services Inc.

Due from related parties 1,339,645 1,403,962

Due to related parties 1,774,747 1,352,393

Specific project payments 639,21 818,256
5TC Investments Limited Partnership

Due from related parties 17,229 30,000

STC Industrial Contracting Limited Partnership

Due from related parties 30,000 30,000
Dakota Dunes Community Development Corporation

Due from related parties 497,360 282,324

(7)
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Saskatoon Tribal Council Inc.

Motes to Financial Statements
March 31, 2025

8 Expenditures by object

2025 2024

5 5

Member First Mations Program payments 4,166,941 3,299,072
Employee salaries and wages 4,081,394 3,376,047
specific project payments (note 7) 3,954,025 4,122,981
Debt forgiveness (note 7) 974,885 -
Rent (note 7) 671,695 699,712
Employee benefits 637,019 30,414
Board hanararium and travel 393,649 362,288
Meetings and workshops 475,457 350,934
Consulting and contracts 338 433 196,558
Equipment 140,141 174,645
Travel 182,439 133,163
Vehicles 121,982 121,118
Professional fees 159,486 119,643
Computer support 100,690 96,235
Elders and senators 87211 57,306
Telephone 54,848 54,045
SaskEnergy partnership 48,500 53,500
Amortization 38,459 48,867
Copier and fax machines 33,806 48,336
Supplies and materials 53,285 40,504
Advertising 74,31 27,249
Interest and service charges 31,035 15,893
Professicnal development 45,654 20,481
Donations 32,331 11,910
Insurance 29,783 11,849
Repairs and maintenance 10,063 9,549
Posta 9,207 B, 775
Eundr?:s 5,881 5 537
16,972 661 15,997,614

9 Financial instruments and risk management
The Corporation’s financial instruments expose it to a variety of financial risks.

Credit risk

Credit risk is the risk one party to a financial instrument will cause a financial loss for the other party by
failing to discharge an obligation. Financial instruments that potentially subject the Corporation to credit
risk comsist principally of cash, short-term investments, accounts receivable and due from related parties.

The Corporation’s cash and short-term investments are maintained at major financial institutions; therefore,

the Corporation considers the risk of non-performance of these instruments to be remate.

The majority of the Corporation’s due from related parties are due from related parties that have sufficient
cash to pay the balances, while accounts receivable are primarily due from various levels of government and

4"4,"500/ 53*#"- $0¢

(8)
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Saskatoon Tribal Council Inc.

Motes to Financial Statements
March 31, 2025

as such collection is reasonably assured. The Corporation believes the credit risk related to these receivables
is low.

fs at March 31, 2025 the following financial assets were past due but not impaired:

Owver 1 year
5

Trade receivables 51,656,129

All other financial assets were not past due.,

The Corporation is exposed to concentration risk in its due from related parties balance as two related
parties make up BO% (2024 - 96%) of total due from related parties.

The Corporation’s maximum exposure to credit risk for its financial instrument assets are the amounts
recorded on the statement of financial position plus any allowance recorded.

Liquidity risk

Liguidity risk is the risk the Corporation will not be able to meet its financial obligations as they corme due.
Liguidity risk also includes the risk of not being able to liguidate assets in a timely manner at a reasonable
price. The Corporation is exposed to liquidity risk as a result of being economically dependent an funding
from Indigenous Services Canada, The Corporation's approach to managing liquidity is to ensure that it has
sufficient cash flows available to fund its operations and to meet its obligations when due, under both
normal and stressed circumstances,

The Corporation maintains an authorized Une of credit of 5700,000 (2024 - $700,000), of which Snil (2024 -

Snil) was drawn on as at March 31, 2025, Interest on outstanding credit is calculated at the prime rate plus
1%, The line of credit is secured by the Corporation’s funding agreement with Indigenows Services Canada.

Market risk

Market risk is the risk the fair value or future cash flows of a financial instrument will fluctuate because of
changes in market prices. Market risk comprises the three types of risk: interest rate risk, currency risk and
other price risk. The Corporation is exposed to interest rate risk.

Interest rate risk

Interest rate risk is the risk the value of a financial instrument might be adversely affected by a change in
the interest rate. Changes in market interest rates may have an effect on the cash flows associated with

some financial assets and liabilities, known as interest rate risk, and on the fair value of other financial
assets or labilities, known as fair value risk. The Corporation's exposure to interest rate risk was as follows:

(9)
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	CRESS HOUSING CORPORATION


	EVERY CHILD MATTERS POW WOW
	The 3nd Annual Every Child Matters Pow Wow In Honour of Reconciliation was a highlight for all of STC this year. Held at SaskTel Centre over two days to mark the National Day for Truth and Reconciliation, it was a powerful opportunity to gather to celebrate culture and honour residential school Survivors.
	This event could not have happened without support from the community. We are thankful for the contributions of our incredible sponsors for making our Pow Wow possible!

	PROGRAM HIGHLIGHTS
	CRESS HOUSING CORP.
	Cress Housing Corporation continues to uphold its mission of providing safe, affordable, and culturally grounded housing for First Nations people in Saskatoon. This year marked a period of renewal and transformation as we modernized operations, invested in asset preservation, and strengthened our role within STC to create housing opportunities.
	STRENGTHENING OPERATIONS AND SERVICE DELIVERY
	Cress built on last year’s staffing growth by refining internal systems and clarifying departmental roles.
	Increased administrative capacity in the Maintenance division improved vendor collaboration and coordination between technicians and office staff.  Tenant Relations continued supporting tenants through proactive communication, case management, and collaboration with community partners.
	Integration of Yardi Voyager, Forecast IQ, and approval systems will streamline budgeting, capital allocations, and forecasting, reducing delays and improving performance analysis.
	Maintenance work orders completed, by priority - 2024

	RENT COLLECTION AND MODERNIZATION
	This year, Cress focused on modernizing financial systems and digital innovation to improve accessibility for tenants.
	We began developing an online rental portal to enable tenants to securely view their ledgers, make payments, and request maintenance. This marks a major step in streamlining communication, increasing transparency, and empowering tenants, while reducing administrative workload and improving service response times.
	A successful pilot of pre-authorized debits for rent payments will allow us to move away from manually processing cheques and e-transfers. This will add convenience for tenants, while streamlining rent collection, enhancing administrative capacity, and improving cash flow predictability.
	These technological advancements are part of a broader strategy to enhance efficiency, modernize service delivery, and adopt best practices.

	COMMUNITY AND PARTNERSHIP FOCUS
	Cress continues to play an active role in supporting broader community well-being. Collaboration with STC’s Kotawan Transitional Housing and Īkwēskīcik iskwēwak programs has helped create transitional and reintegration housing pathways for families and women leaving correctional systems.

	ASSET RENEWAL AND CAPITAL INVESTMENT
	Cress advanced capital renewal projects across multiple sites, extending the life of our assets and enhancing tenant comfort.
	An updated specification guide for products and materials has helped modernize the appearance of renovated units, enhancing relationships with neighbours and helping tenants take pride in their homes. Supporting Canadian supply chains where possible has reduced costs and timelines. Cress also finalized plans for future revitalization projects funded by the Preservation Funding and Replacement Reserve, and completed maintenance workshop upgrades to improve safety, storage,  and operational capacity.

	LOOKING FORWARD
	Cress will continue modernizing and renewing operations in 2025/26. We will further streamline administrative tasks with the full launch and integration of the online tenant rental portal, expansion of pre-authorized payment options, and enhanced automation within Yardi Voyager.
	We will maintain our focus on asset renewal through targeted capital upgrades that ensure long-term sustainability. These investments will be guided by unit conditions and the new product specification guide to maintain quality, consistency, and cost-effectiveness.
	Finally, Cress remains committed to strengthening partnerships and advocacy with government and community agencies to enhance opportunities and supports for tenants working toward housing stability. Together with our staff, tenants, and partners, we will continue building strong communities offering a safe, affordable, and respectful place to call home.
	SASKATOON TRIBAL COUNCIL
	2024/25 ANNUAL REPORT



	DAKOTA DUNES COMMUNITY DEVELOPMENT CORP.
	A HISTORY OF EXCELLENCE
	Support provided by DDCDC over the past decade includes:

	$80M+
	Funding to charitable organizations.
	5,600+
	Charitable initatives supported.



	EDUCATION
	SCHOOL OPENING INSTITUTE
	STRATEGIC PLANNING

	YOUTH, SPORTS, CULTURE AND RECREATION (YSCR)
	The Lac La Ronge Indian Band hosted the Tony Cote Summer Games from Aug. 10–16, 2024. Athletes from six STC member communities participated, with Team STC finishing fifth overall.
	YSCR organized multiple coaching and officiating clinics in member communities this year, with the goal of  increasing the numbers of certified coaches and officials.
	Adding more coaches and officials is part of an effort to improve access to opportunities for member community youth to participate in sports, and ensure youth gain the knowledge and skills needed to participate in team tryouts.

	SUPERINTENDENT OF EDUCATION (SOE)
	The SOE served as  the provincial Ministry of Education’s Approved Supervisor for Mistawasis Nêhiyawak and One Arrow First Nation. This included completing required documents for secondary course approval and any subsequent amendments.
	Temporary teaching permits from the Saskatchewan Professional Teachers Regulatory Board were also processed for staff in member communities.
	In the 2024/25 school year, the SOE conducted 63 full teacher evaluations across four member communities (Kinistin, Muskeg Lake, Mistawasis, and One Arrow). These included classroom observation and post-observation discussions with teachers.
	The SOE also facilitated three meetings this year for educators in support of language, land-based learning, and cultural programs in member community schools.
	SASKATOON TRIBAL COUNCIL
	2024/25 ANNUAL REPORT


	PATHWAYS TO EDUCATION
	STC is the first Tribal Council in Canada to host Pathways to Education Canada, an after-school tutoring and mentorship program delivered in partnership with the Saskatoon Catholic and Public school divisions. Students and guardians sign a participation contract, and dedicated staff build strong relationships as advocates, counsellors, mediators, and trusted supports— offering guidance that goes beyond report cards.
	There were 359 students from Grades 9–12 enrolled in 2024/25. We celebrated our third graduating cohort since the program’s 2019 launch, with 55 students completing Grade 12 despite challenges including the COVID-19 pandemic. This year’s graduates were honoured in June 2024 at a ceremony held at Tommy Douglas Collegiate.
	We supported students applying to the Shad Canada entrepreneurship program, where successful applicants spend July at a Canadian university. This year, one student attended in Toronto, the tenth STC Pathways participant in four years.
	Pathways to Education number of students enrolled, by year:
	2018-19
	2019-20
	2020-21
	2021-22
	2022-23
	2023-24
	2024-25


	NUMERACY CONSULTANT
	Throughout the year, the Numeracy Consultant focused on strengthening programming and assessment knowledge in member communities.
	Key priorities included numeracy development using IXL diagnostics, analytics, and targeted instruction; assessment-informed teaching practices such as the Daily 3 framework; and integrating Indigenous Ways of Knowing into daily classroom practice alongside the provincial curriculum.
	Collaboration was central to this work. The Numeracy Consultant partnered with administrators, math catalysts, and educators to advance goals in each community’s strategic plan through community-based and provincial professional development, direct support for local initiatives, and ongoing participation in a monthly Professional Learning Community.

	URBAN ABORIGINAL HEAD START (GROWING SPIRITS PRESCHOOL)
	STC’s Urban Aboriginal Head Start (AHS) at Growing Spirits Preschool offered full-day programming from April 2024 to March 2025 (excluding July and August). This year, the program enrolled 24 children and maintained a waitlist of more than 30.
	AHS programming supports education, school readiness, and lifelong learning. Specialized services such as speech-language pathology and occupational therapy are also included.
	AHS offers families resources to support their health, and  assistance with accessing community supports and assistance, such as support letters for Jordan’s Principle applications.

	URBAN EARLY LEARNING CENTER
	STC’s Urban Early Learning Centre has 70 licensed spaces for children 6 weeks to 6 years old (the end of kindergarten).
	We had a busy year with programming for  infants, toddlers and preschool ages, including children attending St. Francis school for Pre-K and Kindergarten.
	This year saw planning for the Centre’s upcoming move to a new facility at the end of August 2025, to be located in the new awâsisak kâ-nîmîhtocik St. Francis School building.
	SASKATOON TRIBAL COUNCIL
	2024/25 ANNUAL REPORT


	DAKOTA DUNES COMMUNITY DEVELOPMENT CORP.
	EMPLOYMENT AND TRAINING SERVICES
	Employment and Training Services (ETS) works with government and industry partners to deliver programs in STC’s seven member communities and the Saskatoon urban area, helping relatives enter the workforce and increasing Indigenous participation in high-demand sectors of the economy.
	LABOUR FORCE DEVELOPMENT (URBAN AND RURAL)
	Demand for Labour Force Development programs remained high, with a total of1,897 relatives seeking support this year. We received 359 Job Placement Assistance requests and funded 83 of 250 tuition sponsorship applications for certificate and diploma programs.
	The program supported 64 subsidized positions with partners such as Misty Ventures, Theo Clean, and Dakota Dunes Golf Links; 22 were full-time.
	Training program results were strong for 2024/25: Remote Lodging training with Athabasca Catering Ltd. saw all 24 enrollees complete the program, with 21 gaining employment.
	The Job Series program with the Saskatchewan Indian Institute of Technologies provided  training to 15 enrollees (10 from the Emergency Wellness Centre), with 12 completing. A partnership with A.C. First Nations Driving Academy delivered Class 5 driver’s education to 60 relatives and Class 7 training to 19.

	URBAN NAVIGATOR PROGRAM
	The Urban Navigator Program, funded by the Ministry of Immigration and Career Training, helps Saskatoon residents build entry-level employment skills and meet labour needs in high-demand sectors.
	This year, staff supported relatives in obtaining ID, and delivered digital and financial literacy, résumé, and interview-prep workshops at STC’s Emergency Wellness Centre, Īkwēskīcik iskwēwak, Kotawan 1, and the Saskatoon Correctional Centre’s Urban Camp. Public workshops and ID clinics were also offered at the White Buffalo Youth Lodge.
	Staff helped 176 relatives secure their Saskatchewan Immigration and Career Training numbers, enabling access to further employment supports.

	PRE-EMPLOYMENT SUPPORT
	The Pre-Employment Support program is an on reserve income-support program funded by Indigenous Services Canada (ISC).
	The program operates in all seven STC member communities, with the goal of helping relatives become self-sufficient and ultimately transition away from income support.
	Demand was high throughout the fiscal year, as we reached our funded maximum of 250 relatives and supported an additional 144 unfunded relatives in STC member communities, for a total caseload of 394.
	Pre-Employment Support —  Number of relatives served, by community:
	Community
	Relatives
	Kinistin
	Mistawasis
	106
	Muskeg Lake
	Muskoday
	One Arrow
	Whitecap
	Yellow Quill
	SASKATOON TRIBAL COUNCIL
	2024/25 ANNUAL REPORT




	DAKOTA DUNES COMMUNITY DEVELOPMENT CORP.
	HOUSING AND TECHNICAL SERVICES
	Housing and Technical Services  offers advisory support for member communities in housing, infrastructure, water treatment, and maintenance. Our services include inspections, inventory management, mapping, planning, asset reporting, and training for facility operators and staff.
	We are committed to helping communities become self-reliant in housing, infrastructure, and maintenance, and we are grateful for the hard work and dedication of the staff in the communities we serve.
	ENGINEERING AND CAPITAL PLANNING
	A comprehensive infrastructure assessment was completed this year for Whitecap Dakota Nation as part of the five-year rotational update cycle for all member communities. At the  time of writing, a community plan had been initiated for Muskoday First Nation.
	Asset condition reports (ACRs) are completed for each community on a three-year rotation. These reports assess all band assets receiving federal Capital Asset Inventory System funding. STC transitioned to the E-ACRS format this year; E-ACRs were completed for Mistiwasis Nehiyawak First Nation, One Arrow First Nation and Whitecap Dakota Nation.

	HOUSING
	STC maintains a housing inventory updated every three years. The Housing Advisor provides assistance and advice on housing issues for STC member communities.
	A housing database is kept for each member community,  including: number of units, types of water and sewer service, renovated units, new units, units lost to fire or destruction, and an assessment of housing adequacy or need for renovation or replacement.
	This year, cyclical inspections were completed for Whitecap Dakota Nation.

	WATER, WASTEWATER, AND FACILITY MAINTENANCE
	STC Water Treatment and Facility Maintenance Advisors plan, organize, and deliver mentoring, training, and hands-on support under the Circuit Rider Training Program for member community water and wastewater systems, as well as school mechanical systems.
	We also organize workshops to help water plant operators earn the Continuing Education Units (CEUs) required to maintain certification. This year’s two-day course focused on the operation and maintenance of biological filtration systems, and each operator received 1.2 CEUs.

	CAPITAL PROJECTS
	Housing and Technical Services offered advisory services this year on member community capital projects including:
	Muskoday First Nation: school upgrades; school feasibility study; community access road; drainage improvements; Subdivision Stage 4; wastewater lagoon expansion; booster station upgrade.
	Mistawasis Nêhiyawak: community centre; school renovations; fire protection; community connectivity; low-pressure watermains; wastewater lagoon expansion; satellite water plant conversion.
	Muskeg Lake Cree Nation: school renovations; school feasibility study; road improvements; Subdivision Stage 3; water treatment plant upgrade.
	Kinistin Saulteaux Nation: school upgrades; bridge replacement; drainage improvements; road improvements; solid waste transfer station; SPS #2 upgrade; wastewater lagoon upgrade; Subdivision Stage 3.
	One Arrow First Nation: school upgrades; school feasibility study; contaminated site remediation.
	Whitecap Dakota Nation: school mechanical upgrades; school feasibility study; community drainage; Subdivision Stage 4; sewage pump station upgrade; water treatment plant and wells upgrade.
	Yellow Quill First Nation: school upgrades; school feasibility study; Subdivision Stage 2; wastewater lagoon expansion; water plant upgrade.


	JUSTICE
	STC Justice works with government and community partners to provide relatives with culturally appropriate programs, interventions, advocacy and court navigation.
	SÎTOSKATÔWIN PROGRAM:
	The sîtoskatôwin program—meaning “supporting one another” in Saulteaux—is a collaborative initiative between STC and the Ministry of Corrections, Policing & Public Safety.
	Funded as a three-year pilot, this Indigenous-led program connects STC support workers with men incarcerated at the Saskatoon Correctional Centre’s Urban Camp.
	Support workers provide wraparound supports designed to help relatives break the cycle of re-incarceration and stabilize in the community.
	Services include release planning, access to Elders and cultural activities, court advocacy, aftercare following release, family and community reunification, assistance with identification documents, and support accessing income support and related services. Relatives also have opportunities to access programming from other STC departments, including Employment and Training Services.

	INDIGENOUS COURT WORKER PROGRAM
	The Indigenous Court Worker program supports accused individuals by helping them understand the court process, their charges, and their legal rights and responsibilities.
	The court workers also provide a point of contact for relatives and their families to access further support from other STC programs and services,  and through programming offered by government and community partners.
	In 2024/25, the program assisted 2,006 individuals in Saskatoon Provincial Court, the highest usage of any comparable court point in the province.

	GLADUE REPORT WRITING TRAINING
	STC Justice partnered this year with the University of Regina’s Integrated Justice Program to host a five-day Gladue Report Writer training seminar at the Dakota Dunes Resort.
	Sixteen participants learned to prepare Gladue materials for use in the justice system. Level 1 covered writing Gladue Letters or Gladue-informed Support Letters, while Level 2 built the competencies for Gladue Report Writer certification.
	Training topics included legal foundations, report-writing techniques, Indigenous context such as trauma and colonialism, interviewing, and information gathering.
	Demographics of relatives served by STC Court Workers:
	Community background
	Relatives
	Métis
	128
	Newcomer
	Non-Indigenous
	972
	Non-Status First Nation
	Status First Nation
	799
	Undisclosed
	Total
	2,006


	ALTERNATIVE MEASURES/EXTRAJUDICIAL SANCTIONS
	Alternative Measures and Extrajudicial Sanctions seek to divert eligible youth and adults from the criminal justice system.
	Program staff were joined by Saskatoon Police Service partners this year on a plenary panel at the National Restorative Justice Symposium in Ottawa, showcasing the strong partnership between STC and SPS.
	Attendees from across Canada expressed interest in replicating Saskatoon’s approach, noting how uncommon it is for a municipal police service and a tribal council to collaborate so closely on restorative justice initiatives.
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	FAMILY & CIVIL MEDIATION
	Family and Civil Mediation is a referral-based program that supports relatives in resolving disputes, and addressing issues such as intimate partner violence and custody matters.
	Participants receive unbiased, culturally sensitive mediation focused on non-criminal matters, including family and civil disputes, school or workplace conflict, and assistance navigating family court.
	This year, staff completed specialized training through Panko Collaborative Law & Mediation, enabling them to apply to become a provincially-recognized Family Mediator.

	TRAFFIC SAFETY
	Staff from the Traffic Safety program were active with various safety-related campaigns throughout the year.
	This included the STC Traffic Liason supporting law enforcement partners and SGI during a two-day Selective Traffic Enforcement Program event in Prince Albert. Hundreds of vehicles were checked for safety and roadworthiness, and the Liaison assisted with car seat installation inspections.
	The Northern Alcohol Strategy (NAS) Coordinator delivered an online presentation on addiction awareness and available supports for relatives as part of Addictions Week programming. The Traffic Liason gave a presentation on impaired driving, with participants completing a short obstacle course while using Fatal Vision goggles that simulate various levels of impairment.
	The Traffic Liason supported monthly Identification Clinics held at the White Buffalo Youth Lodge, joining members of other STC departments assisting relatives in obtaining ID documents.

	ĪKWĒSKĪCIK ISKWĒWAK
	The īkwēskīcik iskwēwak program provides transitional housing and access to wraparound supports for women with a history of incarceration for lower-level offences.
	This year saw 298 completed intakes, with 138 relatives accepted, 103 relatives completing programming or no longer receiving services, and 30 relatives active in the program.
	Relatives received intensive, trauma-informed case management tailored to their unique needs, with mental health and addictions issues emerging as the most common areas of need.
	This program could not have succeeded this year without the strong relationships developed with our government and community partners, including Pine Grove Correctional Centre, Probation, Income Assistance, Legal Aid, internal STC programs, the Ministry of Corrections, Saskatoon Food Bank, Saskatchewan Health Authority, and treatment centres.


	STC SUCCESS:  MARTINA’S STORY
	After years of cycling through poverty, addiction, homelessness, and incarceration, Martina Delorme is turning her life around with help from īkwēskīcik iskwēwak.
	Program supports include help accessing health care, addictions counselling, cultural programming, and support from Elders. “They pretty much help you get set with everything you need when you get out in the world,” she explained.
	Martina came to īkwēskīcik iskwēwak from the Pine Grove Correctional Centre, and credited the program with helping her “become the person I’m meant to be.” She said she was now planning to pursue education, exploring possible career paths, and looking forward to a future where she could have a home to live in with her children.
	“Good things are happening and coming my way,” she said. “I’m just so ready for life—and I believe it’s all because of STC.”
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	DAKOTA DUNES COMMUNITY DEVELOPMENT CORP.
	URBAN INTEGRATED SERVICES
	STC’s Urban Integrated Services provides status-blind programming, while  working to address issues disproportionately affecting Indigenous relatives.  Our staff collaborated this year with community and government partners to deliver culturally grounded services supporting relatives facing homelessness, health disparities, and social challenges.
	SAWĒYIHTOTĀN
	The Sawēyihtotān program delivers a continuum of care to support relatives moving from homelessness to stable housing.
	Sawēyihtotān Mobile Services provides street outreach, along with projects offering outreach support in Saskatoon hospitals, and at a public washroom facility.
	The Sawēyihtotān Transitional Home provides short-term housing, while Kotawān offers supportive family housing. Home Based Outreach provides ongoing support for relatives who have obtained long-term housing.
	Sawēyihtotān outreach workers recorded a total of 52,295 interactions with relatives in 2024/25, reflecting both Saskatoon’s growing homelessness crisis and the expansion of our programming to new areas.
	Street outreach accounted for the largest share of  Sawēyihtotān’s recorded interactions, with 27,076 contacts with relatives, mostly related to food security, mental health and addictions concerns. Staff had 2,641 interactions with relatives at Saskatoon hospitals.
	The new washroom trailer project launched in partnership with the City of Saskatoon and Central Urban Métis Federation Inc. resulted in 14,714 interactions.
	Numbers of Sawēyihtotān outreach interactions, by year:
	Year
	Interactions
	2020/21
	656
	2021/22
	3,180
	2022/23
	5,501
	2023/24
	7,891
	2024/25
	52,295


	STC SUCCESS:  SHAY’S STORY
	This year, staff from STC’s Sawēyihtotān program transformed a 24-hour washroom site in inner-city Saskatoon into a safe, welcoming space for people experiencing homelessness.
	What began as a modest setup—a portable washroom trailer, fire pit, and canopies offering food and coffee—quickly became a place of connection and support.
	For Shay Whitehead, who came to Saskatoon from Pelican Lake First Nation, the site was initially a warm place to rest and grab a meal.
	The location soon became “a safe place to run to,” where staff offered consistent support. That included helping Shay connect with STC’s Post-Majority Support Services, and stable housing.
	“I’m looking forward to having an apartment, a roof over my head,” she said, noting that her journey toward a brighter future began simply by “walking up to a building and asking for a sandwich.”
	EMERGENCY WELLNESS CENTRE
	Support provided by EWC this year included:


	38,690
	Bed-nights of shelter


	127K+
	Meals for relatives
	EMERGENCY HOMES

	STC SUCCESS:  MONA’S STORY
	URBAN FAMILY SERVICES
	Urban Family Services key numbers 2024/25:

	1,065
	Intakes to UFS programs
	Intakes waitlisted due to capacity


	WELL-BEING SERVICES
	STC’s Well-Being Services (WBS) made significant progress this year in strengthening child and family services across the six member communities we serve.
	Guided by the Progressive Model,  and rooted in First Nations principles of child protection, WBS supports communities in developing their own child welfare systems using preventative programs that reflect their cultures, customs, and priorities, and allow children and families to take part in activities offered in their home communities.
	SUPPORTS AND SERVICES
	POST MAJORITY SUPPORT SERVICES
	PMSS numbers of relatives assisted, by community:
	Community
	Relatives
	Urban members
	Kinistin
	Mistawasis
	Muskoday
	One Arrow
	Total


	JORDAN’S PRINCIPLE SPECIALIZED SERVICES
	Within the Jordan’s Principle Specialized Services initiative, WBS established a funding agreement designed to reduce child apprehensions by offering cognitive and physical supports to children and youth within member communities.
	This initiative involved a collaboration with over 40 contracted partners. By the end of the fiscal year, more than 1,000 children and youth benefited from services across 80 areas. Key positive outcomes included decreased behavioral issues, enhanced mental health, improvements in speech and language development, and support for psychological assessments related to Autism Spectrum Disorders within the community.

	PROGRESSIVE MODEL FUNDING
	Through the Progressive Model, the WBS department allocated funding to member communities to implement community-specific prevention services.
	This initiative resulted in over 300 activities that engaged roughly 65,000 participants, including 34,000 children from 30,000 families.
	Over 1,700 children received intervention support through primary, secondary, and tertiary prevention services this year, with over 1,000 of these children benefiting from assistance provided in their homes.


	WELLNESS
	In 2024/25, STC Wellness Department advanced community-based health, mental wellness, and public health initiatives in STC member communities.  Our teams supported thousands of interactions with community staff and relatives, providing holistic, culturally grounded care.
	Efforts focused on strengthening service delivery and improving access to address persistent First Nations health disparities, reflecting STC’s commitment to equitable, community-led wellness outcomes.
	QUALITY ASSURANCE
	Quality Assurance (QA) monitors quality, safety, and risk management, in order to ensure alignment with standards required by Accreditation Canada, and support a culture of continuous improvement within STC.
	Although QA is based in the Wellness department,  it tracks and  occurrence reports across the organization to support a consistent culture of safety and accountability.
	QA reviewed 588 occurrence reports this year, down from 921 in 2023/24, and 1,649 in 2022/23, reflecting stronger prevention efforts, and earlier reporting.
	Quality Assurance occurrence reports reviewed, by year:

	ACCREDITATION
	Accreditation continues to guide quality and performance across all STC Wellness programs and services.
	In recognition of our Exemplary Standing designation and consistent achievement of national standards, Accreditation Canada has granted an extension, rescheduling our next on-site assessment from 2026 to 2027.
	Our Accredited with Exemplary Standing status remains valid until November 2027. As we prepare for the next on-site survey, STC Wellness remains committed to excellence and continuous improvement in all facets of our programs and services.
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	KNOW YOUR STATUS
	The Know Your Status (KYS) program  works to reduce rates of sexually transmitted and blood-borne infections (STBBIs) through targeted education and outreach to high-risk and underserved populations across central and southern Saskatchewan, particularly in rural and remote communities.
	KYS staff delivered 63 in-educational presentations this year in various communities and facilities, reaching 382 participants. This work continued despite a provincial ban on third-party sexual health education in schools, with staff adapting by using alternative venues and community-based programming to reach youth, including the Kilburn Hall secure youth facility.
	Collaborations between KYS staff and outside agencies and communities expanded significantly this year. This included a strengthened partnership with the Saskatchewan Health Authority and five new rural community partnerships. Staff were able to install STBBI awareness and harm-reduction displays in two communities as a result of new partnerships, and delivered youth presentations in three others.
	Digital engagement also advanced, with the Know Your Status website nearing completion. Once finished, it will serve as a central hub for resources, program updates, and educational materials, supported by newly developed promotional posters to drive awareness and engagement.

	JORDAN’S PRINCIPLE
	Jordan’s Principle ensures First Nations children have timely access to the products, services, and supports they need.
	This year, the Social Fund delivered $10.7 million in direct support across 2,204 cases, reaching 1,421 families and 5,549 children in more than 100 communities.  Staff provided one-on-one application support, working to reduce delays where possible in accessing housing, utilities, educational resources, health services, cultural supports, and emergency accommodations. The team also advocated on behalf of relatives with landlords, utility providers, and regional offices.
	Other activities this year included presentations to schools, community groups, and partners; participation in Treaty Days and events in First Nations communities; and regular support at the Sawēyitotan and STC main offices. These efforts increased awareness of Jordan’s Principle and strengthened partnerships, leading to timelier referrals.
	Rising housing and food costs, and limited housing availability continue to create significant challenges for families. Strengthening services will require additional staffing, improved administrative and data systems, sustained collaboration with housing providers and community partners, and ongoing training in trauma-informed, culturally grounded practices.
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	Know Your Status presentations delivered – 2024/25:
	Location
	Presentations
	Attendees
	Kilburn Hall
	128
	White Buffalo Youth Lodge
	Oskayak School
	Wings of Hope (Kamsack)
	īkwēskīcik iskwēwak
	Saskatoon Correctional Centre
	103
	Total
	382



	STC SUCCESS: JORDAN’S PRINCIPLE
	This year, STC’s Jordan’s Principle team provided critical support to many families in crisis. Client details have been removed from this story to protect anonymity:
	After the sudden loss of a parent, a family returning to Saskatchewan faced homelessness and financial instability.
	Jordan’s Principle staff quickly secured temporary accommodations, grocery support, and assistance with a first month’s rent and a damage deposit, allowing the family to move into safe housing. In the months that followed, the team supported access to child benefits and other services, helping the family regain stability and focus on healing.
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	STC HEALTH CENTRE
	Operating in Saskatoon’s inner city, the STC Health Centre provides accessible care, including addictions, nursing, social work, mental health, Elder, and peer support. In 2024/25, 14,030 relatives accessed services, with 57,639 visits.
	The Registered Nurse and Client Navigator supported 808 relatives through 3,552 visits, assisting with health care access, housing and shelter, income assistance, identification, food security, advocacy, and STBBI testing, treatment, and follow-up.
	Addiction Counsellors provided mental health and addictions support to 2,185 relatives through 2,174 visits, including counselling, crisis intervention, gambling support, assessments, referrals, and aftercare.
	The harm reduction program distributed 689,225 needles, disposed of 690,951 (100.25% exchange), and provided 11,488 meth pipes, 5,321 crack pipes, and 6,537 condoms. Staff responded to 44 overdoses and distributed 842 Naloxone kits.

	MATERNAL CHILD HEALTH
	Maternal Child Health (MCH) supports the growth and development of infants and young children, helping ensure healthy families. MCH home visitors made 1,244 visits, using the Ages & Stages Questionnaire (ASQ) to track development, and outcomes, and to inform case plans.
	MCH program key numbers – 2024/25:


	1244
	Home visits

	592
	Case managements

	322
	ASQs completed

	196
	Referrals provided
	Babies born
	NON-INSURED HEALTH BENEFITS (NIHB) NAVIGATOR
	The NIHB Navigator position was established in February 2025 to improve access to the federal Non-Insured Health Benefits program for eligible First Nations and Inuit clients. Initial efforts focused on training, orientation, and setting up administrative systems, preparing the program to move into active client support in 2025/26.
	Early collaboration with NIHB regional staff and partners identified key access barriers, including limited benefit awareness, eligibility uncertainty, and approval delays. These findings will guide data tracking, community education, and service improvements going forward.

	INIDGENOUS EARLY LEARNING AND CHILD CARE
	STC provides second-level support to seven child care centres and six Aboriginal Head Start On Reserve (AHSOR) programs in member communities.
	Employment and Social Development Canada provides child care centre funding, while AHSOR, Indigenous Early Learning and child care centre funding is provided by Indigenous Services Canada/First Nations and Inuit Health Branch.
	Together, the seven child care centres serve 190 children, and the six AHSOR programs serve 62. All 13 sites integrate their community’s culture and language into their programming.

	HEALTH FACILITY OPERATIONS AND MAINTENANCE
	STC Health and Family Services  engages STC Housing & Technical Services to provide second-level support for the safe, efficient operation of member community health facilities.
	The Health Facility Advisor delivers on-site training, troubleshooting, and emergency support for community maintenance staff on maintaining building systems, and advises First Nation Health Directors on facility operations.
	In 2024/25, the Advisor focused on implementing Maintenance Management Plans (MMP) and collecting community equipment data to support minor and major capital requests.
	Health Facility Advisor community site visits – 2024/25
	Facility
	Site visits
	Kinistin Health Centre
	Yellow Quill Health Centre
	Mistawasis Health Centre
	Muskeg Lake Health Centre
	One Arrow Health Centre
	Muskoday Health Centre



	HOME AND COMMUNITY CARE
	The Home & Community Care (HCC) program provides case management, treatment, rehabilitation, and health promotion to support clients living independently at home. HCC also partners with STC nutritionists to deliver the Aboriginal Diabetes Initiative, offering community-based supports to reduce diabetes and promote healthy communities.
	In 2024/25, HCC served 926 unique clients (797 active, 129 inactive) in member communities, delivering 15,403 home visits totalling 25,097 nursing hours.
	About 51% of clients had chronic conditions requiring long-term care, while the remaining 49% required acute, rehabilitation, maintenance, or end-of-life support.
	Admissions to HCC have risen sharply in recent years: 90 in 2022/23, 428 in 2023/24, and 351 in 2024/25, driven by rising mental health and addictions needs and increased early hospital discharges fuelling demand for in-home recovery.
	Care complexity has increased, including advanced wound care, palliative and end-of-life support, integrated mental health care, and multidisciplinary collaboration with physicians, social workers, and addiction specialists.
	HCC services are continuously evaluated against national and provincial standards, with audits and stakeholder feedback guiding improvements. Key initiatives this year included staff training in mental health, addictions, palliative care, and chronic disease management; client surveys informing care plans; data-driven resource allocation; and use of technology to enhance coordination, monitor progress, and streamline service delivery.
	Recruitment and retention of nursing staff remains challenging, and rising client numbers and increasingly diverse care needs require efficient resource allocation, including levering technology to improve care coordination and expand services.
	Despite these pressures, client feedback shows high satisfaction with responsive, personalized care.
	HCC hours of nursing service provided, by year:
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	HCC number of clients, by month:
	HCC hours of service by client type:
	Client type
	Number of clients
	Hours of service
	Acute
	378
	762
	End-of-life
	Chronic
	402
	23,809
	Rehabilitative
	454

	HCC  home care services delivered (*numbers rounded to whole units):
	Facility
	Hours of service
	Assisted living
	13,207
	Nursing
	6,719
	Personal care
	3,964
	Case management
	1,178
	Occupational/Physical Therapy

	HCC  clinical interactions, by month:
	Month
	Interactions
	Trips
	Urban Advocacy
	Apr
	110
	May
	284
	Jun
	306
	Jul
	Aug
	Sep
	Oct
	167
	Nov
	204
	Dec
	107
	Jan
	173
	Feb
	150
	Mar
	362
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	COMMUNITY HEALTH PROGRAM
	CHILDHOOD IMMUNIZATION COVERAGE RATES
	STC One-year-old immunization coverage:
	STC Two-year-old immunization coverage:
	STC Seven-year-old immunization coverage:
	School-age immunization coverage in STC member communities – 2024/25 school year:


	Population
	Antigen ( # doses)
	Received required doses†
	One dose  short†
	Previously immunized
	Refused vaccine†
	Total Cohort Coverage
	Avg. coverage


	Grade 6 64 Students*
	Hepatitis B (2)
	26 (40.6%)
	31 (48.4%)
	41.8%

	38.3%
	HPV (2)
	23 (35.9%)
	35 (54.7%)
	43.0%


	Grade 8 58 Students*
	DTap-IVP (1)
	32 (63.8%)
	5 (8.6%)
	2 (3.8%)
	64.2%

	73.9%
	Men-ACYW-135 (1)
	26 (69.0%)
	14 (24.1%)
	1 (2.3%)
	74.6%
	Hepatitis B (2)
	28 (65.5%)
	12 (25.0%)
	10 (17.2%)
	1 (2.1%)
	58.2%
	HPV (2)
	24 (58.6%)
	16 (33.3%)
	10 (17.2%
	1 (2.1%)
	55.2%

	MMR (2)
	36 (93.1%)
	1 (2.5%)
	18 (31.1%)
	1 (2.5%)
	89.6%
	Varicella (2)
	36 (93.1%)
	1 (2.5%)
	18 (31.1%)
	1 (2.5%)
	86.6%


	COMMUNICABLE DISEASE PROGRAM
	The Communicable Disease (CD) program responded promptly to all reportable diseases to manage and prevent further spread in STC member communities.
	In 2024/25, 593 STBBI tests were completed through 16 events in five communities, identifying 62 new cases; CHNs and CDO RNs coordinated follow-up, and care. CDO RNs also participated in the quarterly STBBI Technical Working Group to support First Nations CD planning and knowledge-sharing.
	The Wellness Wheel and Opioid Agonist Therapy (OAT) pilot in Muskoday connected clients to in-community HIV, Hep C, and addictions care. This included twice-monthly nurse practitioner visits and quarterly Wellness Wheel clinics, with plans to expand to additional communities next year. The program also supported clients transitioning from daily oral antiretroviral therapy (ART) and HIV pre-exposure prophylaxis (PrEP) to long-acting injectable antiretrovirals, improving adherence and continuity of care.
	Notifiable disease counts in STC communities, by fiscal year:
	Disease
	2020/21
	2021/22
	2022/23
	2023/24
	2024/25
	AIDS
	HIV
	Hep C
	Syphilis
	Gonorrhea
	Chlamydia

	COVID-19
	242
	632
	Influenza

	IMD
	Pertussis

	IPD
	Salmonellosis
	Campylobacteriosis
	Shiga-toxin E. coli
	iGAS
	Total
	317
	724
	146
	141
	125



	CENTRAL TB PROGRAM
	The Central TB Program provides treatment, surveillance, education, and training across 23 First Nation communities in central Saskatchewan, focusing on prevention with few recent cases. It also supports communities affected by TB, including cases from 2022. Between 2020 and 2024, TB rates in Central FNIHB communities were generally lower than provincial, First Nation, and Canadian rates in 2020–21, but higher in subsequent years.
	In September 2024, Central TB staff led the Continuing Education Days workshops for TB Program workers from regions across Saskatchewan.
	TB rates per 100,000 people , by area– 2020-2024:
	Region
	2020
	2021
	2022
	2023
	2024
	Central FNIHB
	7.3
	7.2
	7.1
	SK- First Nations
	21.5
	62.8
	94.1
	58.4
	59.5
	SK- Province overall
	8.4
	10.0
	11.9
	11.3
	11.3
	Canada - overall
	4.7
	4.9
	5.1
	5.5


	INDIAN RESIDENTIAL SCHOOL SUPPORT PROGRAM (IRSS)
	The Indian Residential School program provides culturally safe, trauma-informed support to Residential School Survivors and their families, as well as those affected by Day Schools, the 60’s Scoop, and MMIWG. Services include individual, family, and group counselling, grief support, cultural connections, outreach, wraparound care, referrals to Elders and healers, and workshops. Each STC community has an assigned worker to provide consistent support, sharing circles, grief and loss workshops, and education on Residential School history and domestic violence.
	IRSS unique relatives served and interactions, by type – 2024/25:


	INTEGRATED WELLNESS
	Integrated Wellness combines the Living Well Program and the Community Addictions Prevention Program to support and guide relatives from STC member communities through their mental wellness and addictions journeys, using an approach that integrates  Medicine Wheel teachings of  mental emotional, physical and spiritual well-being.
	The program builds capacity through training and education activities throughout the year. This year included First Nations cultural training for Mental Health and Addictions staff, and Applied Suicide Intervention Skills Training (ASIST) provided to a combined 267 STC employees and community members.
	A further  25 combined  community and STC staff were trained in Group Crisis Intervention and Assisting Individuals in Crisis, 45 relatives were trained in safeTALK, and 45 in trauma-informed care. Grief and loss, self-care, and resiliency training were also offered to both STC and community staff. Staff were also supported through regular Integrated Wellness Team meetings and clinical supervision was provided for staff in each member community.
	Health promotion activities this year  included presentations on alcohol, crystal meth, and sexual abuse, and the Journey 2 Wellness suicide prevention program was delivered in six community schools.
	Top 5 presenting issues:
	21.7%
	30.9%
	16.2%
	18.9%
	12.3%
	Addiction
	Stress & Coping
	Grief & Loss
	Core Issues
	Housing

	Top 5 disclosed substance use/addiction issues:
	20.7%
	24.1%
	9.7%
	16.3%
	29.2%
	Alcohol
	Crystal meth
	Opioids /Rx narcotics
	Gambling
	Crack/Cocaine

	Integrated Wellness program services provided – 2024/25:
	Service
	Times  provided
	Screening & Basic assessment
	Brief Intervention
	350
	Comprehensive Assessment
	Direct Counselling
	1,124
	Crisis Response/CISM Debriefing
	Case Management/Continued Care
	220
	Suicide Prevention/Intervention
	Culture-Based support
	328

	Integrated Wellness interactions by demographic– 2024/25:
	Demographic
	Interactions
	Adult female
	7,463
	Adult male
	4.433
	Youth female
	180
	Youth male
	270
	Child femaie
	115
	Child male
	196


	STC HEALTH BUS
	he STC Health Bus operates in member communities on a rotating basis through fall, winter, and spring, in partnership with mental health, dental, and paramedicine providers, and remains available for community events through the summer. In 2024/25, mental health staff recorded 1,113 contacts with relatives, dental care staff recorded 639 relative contacts, and paramedics recorded 351 relative contacts.
	The bus offered on-site support at events including Treaty Days, the STC Every Child Matters Pow Wow, Synergy 8 Drive for Kids campaign and the Tony Cote Summer and Winter Games.
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	FIRST NATION CHILD AND FAMILY SERVICES & JORDAN’S PRINCIPLE SETTLEMENT PROGRAM
	The First Nation Child and Family Services & Jordan’s Principle Settlement Program launched this year to help eligible individuals navigate the settlement claims process. In March 2025, the team hosted a settlement information session and is planning a follow-up gathering with expanded invitations to additional First Nations communities. Staff also delivered community information displays, partnered with Saskatoon organizations to extend outreach and application support, and began regular visits to the Saskatoon Correctional Centre to assist incarcerated relatives with eligibility and applications.

	CHILD AND YOUTH MENTAL HEALTH NAVIGATORS
	Child and Youth Mental Health Navigators support children, youth, and families by providing mental health guidance and system navigation in partnership with Saskatoon schools.
	Working alongside existing school programs, Navigators build relationships, deliver mental wellness education, and support students through cultural, land-based, and classroom activities, student support meetings, and connections to STC and community services. In 2024/25, the program recorded 27,280 client interactions with 2,588 unique relatives.

	NUTRITION SERVICES
	Over the past year, STC Nutrition Services provided health promotion, education, and support for chronic and acute illnesses, healthy pregnancies, infant nutrition, and food security across STC member communities and urban programs.
	Community Dietitians secured funding from the Indigenous Health Equity Fund to host seven one-day community and Saskatoon events in late summer/fall 2025, connecting families to the food system and traditional Indigenous knowledge while promoting sustainable, healthy eating.
	Access to nutrition services increased by 25% compared to last year, with over 250 additional interactions with relatives.
	Programming included Treaty Day Fresh Food Markets, health fair displays, community kitchens, bingos, grocery tours, school programs, and presentations covering diabetes, prenatal and infant nutrition, kidney and liver health, hypertension, mental health, healthy eating, food skills, home gardening, physical activity, and menu planning.
	Dietitians also led working groups, and precepted five nutrition practicum students, providing multiple mentorship sessions and opportunities for students to gain knowledge and hands-on experience.
	Community Dietitians have continued to respond to a shortage of physical activity professionals in member communities by delivering programming including  fitness, yoga, and pickleball sessions and have co-developed a Functional Movement Guide.
	Urban support included food skills and nutrition programs with the Youth Urban Pasipwin and īkwēskīcik iskwēwak programs, as well as presentations at the Early Learning Summit.
	Nutrition education and program promotion continued via over 50 posts on the STC Community Nutrition Facebook page, including recipes, cooking and physical activity videos, and event promotion.
	Nutrition Services key numbers –2024/25:


	2,353
	Community members accessed services

	197
	Programs offerred in member communities

	582
	Interactions with community members

	1,329
	Interactions with member community staff

	132
	Community visits

	147
	Urban members reached in programming
	Urban programs  facilitated
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	ENVIRONMENTAL PUBLIC HEALTH  & EMERGENCY MANAGEMENT
	The Environmental Public Health (EPH) and Emergency Management (EM) teams work to prevent, protect, monitor and improve environmental health conditions, and to manage and coordinate Emergency Management and Fire Prevention for STC member communities.

	ENVIRONMENTAL PUBLIC HEALTH  PROGRAM MANAGER
	The EPH  Program Manager oversees EPH and EM programs provided to member nation communities and provides EPH services to Beardy’s & Okemasis FN, including oversight of the Drinking Water Monitoring Program.The EPHPM supervises the EPH Officer, Water Quality Monitors, Emergency Management Specialist, and Fire Prevention Specialist.
	Environmental Public Health Program Manager Stats - 2024/25
	ISC/Community Project Team Meetings
	Other Meetings
	Precautionary Drinking Water Advisories
	Public Facility Inspections
	Wellness Managers’ Meetings
	Health Director Meetings
	Presentations/Trainings
	WATER QUALITY MONITORS  (WQMs)
	Carried out routine bacterial and chemical water sampling, and special sampling when required.  The WQMs also provided drinking water information and educational material to residents in STC  member communities. Lead and copper sampling was completed at childrens’ facilities, including schools, daycares and HeadStarts to determine levels of these substances at taps used for consumption.
	Water Quality Monitor Drinking Water Sampling Conducted - 2024/25
	Community
	Bacterial
	Chemical
	Lead & Copper
	Kinisitn
	241
	Mistawasis
	383
	Muskeg Lake
	340
	Muskoday
	296
	One Arrow
	303
	Whitecap
	316
	Yellow Quill
	263
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	ENVIRONMENTAL PUBLIC HEALTH OFFICER (EPHO)
	In 2024/25, the Environmental Public Health Officer completed 155 facility and housing inspections (81 housing, 38 food, 16 community care), delivered 12 Safe Food Handling courses, conducted 30 methamphetamine sampling events and eight water sampling activities, and supported Jordan’s Principle through 14 inspections and letters.
	Environmental Public Health Officer Stats - 2024/25
	Total Public Facility Inspections
	Housing Inspections
	Methamphetamine Sampling Events
	Jordan’s Principle Support
	Safe Food Handling Courses
	Community/ISC Capital Meetings
	Water Sampling
	Treaty Days/Public Education
	Other Meetings
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	EMERGENCY MANAGEMENT SPECIALIST (EMS)
	The STC Emergency Management (EM) Specialist focused on Capacity Building through training of employees and community members, as well as procuring equipment.
	Highlights from 2024/25 included training 18 community-based Medical First Responders and equipping them with medical kits and AEDs, as well as establishing STC’s new Mobile Radio Communications System.
	Bear Spray Response Kits and STARZ Landing Zone Kits were delivered to each member community. An STC EM Equipment Cache was also established, and can be quickly deployed upon request in response to community needs.
	Work on Community Emergency Response Plans continued to advance with several being ratified. Tabletop exercises began, with plans in place to hold additional Hazard-Specific exercises and training in the future.
	Emergency Management Specialist Stats- 2024/25
	Other
	Conference Presentations
	First Responders Trained
	Emergencies
	Public Education Events
	STC EM Meetings
	Community EM Meetings
	Facility Inspections
	Other Training Sessions
	ISC-200
	ICS-100
	STC Program Supports
	Professional Development Sessions
	Outside Agency Meetings
	EM Working Group Meetings


	FIRE PREVENTION SPECIALIST (FPS)
	The STC Fire Prevention Specialist position was created this year, and was staffed in September 2024. The FPS is responsible for developing fire response capacity in STC communities. This includes wildland and structural fire fighting, and assisting fire departments with funding proposals for equipment and training.  Activities this year included exterior fire fuel removal under the FireSmart Canada Program,  training in home fire safety inspections, and establishing a system to compile statistics of wildland and structural fires, which will support future funding proposals.The FPS also worked alongside the STC Emergency Management Specialist to provide second-level service support on two missing persons searches.
	Fire Prevention Specialist Stats - 2024/25
	Industry Meetings
	ISC Meetings
	Fire Depeartment Training Sessions (54 Persons Trained)
	Equipment Projects
	Fuel Reduction Project Applications
	Fire Prevention - Home Inspections
	Wildland Fires
	Structural Fires
	Missing Persons
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	DAKOTA DUNES COMMUNITY DEVELOPMENT CORP.
	WHITE BUFFALO YOUTH LODGE
	The White Buffalo Youth Lodge (WBYL) continued to thrive this year as a safe, inclusive space for inner-city youth in Saskatoon, supported by our community partners. We welcomed over 43,000 visitors this year to take part in programs that nurture holistic development and create opportunities for youth to grow, build confidence, and develop life skills.
	WBYL visitors, by age group - 2024/25:
	LEADERSHIP AND LIFE SKILLS
	Our staff supported youth success throughout the year with regular life-skills workshops and mentorship programs designed to build confidence, leadership, and resilience.
	Leadership programming includes the White Buffalo Youth Council (WBYC), designed to offer youth 14-18 the opportunity to have a voice in WBYL’s operations, while creating programs and events that benefit the community.
	This year, the WBYC proudly received the 2024 Right to Play Youth Hero Award, marking the first time this national recognition has ever been awarded to a group.
	Youth Council members were invited to represent the program at the Right to Play National Youth Symposium, Gathering Our Voices, and the Sipekne’katik First Nation Youth Leadership Conference in Nova Scotia.

	SUPPORT AND WELLBEING
	WBYL’s ongoing partnership with the Saskatchewan Health Authority strengthened community health by enabling on-site access to nurse practitioner visits, dental care, and weekly childhood immunization clinics.
	Complementing these health services, WBYL continued to provide culturally grounded supports that promote holistic well-being, including Elder support and the incorporation of daily smudging and talking circles. These practices create safe, grounding spaces for children and youth, bringing together physical, emotional, and cultural care and support.
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	LEARNING
	Youth built practical knowledge and confidence this year through programming offering hands-on learning experiences.
	This includes programs developing employment and housing readiness skills, exploring resources to navigate life, and fostering digital literacy.
	Youth had the opportunity to learn 3D printing and designing, with many showcasing their creativity  and applying their learning in a real-word setting by selling 3D-printed products at community markets.

	ARTS AND CULTURE
	WBYL offered programming for youth and young adults designed to deepen their connection to culture through hands-on experiences. This included sewing and beading workshops featuring traditional styles, including ribbon skirts, moss bags, and seasonal beadwork. Children and youth participated in cultural teachings such as tipi building, storytelling, medicine knowledge, hide scraping, and immersive culture camps that reinforced traditional skills and values.
	Our annual feast and round dance brought families together in celebration, fostering a strong sense of identity, belonging, and community connection.

	FITNESS AND RECREATION
	From weekly drop-in basketball and volleyball to our fitness classes and partner programs like Fitness, Food, and Fun, we created spaces for youth to stay active and connected.
	Our annual Youth Basketball Tournament and training program were standout moments, with participants building teamwork and confidence while having fun through sport.
	Alongside recreation, we promoted healthy lifestyles through cooking classes and daily nutrition, supporting the well-being of children and youth.

	SECURE CERTIFICATE OF INDIAN STATUS (SCIS)
	Offered in partnership with Indigenous Services Canada, our Secure Certificate of Indian Status (SCIS) program supports individuals who are already registered status Indians in obtaining their SCIS (Treaty card), and provides navigation support for relatives who may require assistance with the registration process.
	This year, the SCIS program supported 2,010 applicants to renew and obtain their secured certificate of Indian status, with a majority of these being individuals receiving their first SCIS.
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	COMMUNITY EVENTS
	In addition to the programming offered year-round at our facility, WBYL also hosts barrier-free events open to all that uplift, empower and inspire the community, while providing support to those in need.
	Our annual Holiday Dinner, Backpack Giveaway and Community Round Dance have continued to grow, and now serve thousands of our relatives each year thanks to the generous contributions of our valued community partners.
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	The Saskatoon Tribal Council is owned and operated by seven member First Nations communities, with a core mandate to improve the quality of life of First Nations people through programs and services delivered in-community and in urban settings.
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	www.sktc.sk.ca



