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The Saskatoon Tribal Council improves the quality of life of First Nations people living on and
off-reserve through mutually beneficial partnerships with community organizations and
industry.

Opportunities for improved living are accessed through health, safety, economic development
and education programs and services, and community financial investments. Acting as a
representative body for seven First Nations, STC employs more than 600 people throughout
various locations.

SAULTEAUX
NATION

More information on the Tribal Council is available at:
www.sktc.sk.ca
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CHIEF MARK ARCAND

“ MESSAGE FROM TRIBAL

It is with great pride that we reflect on another year of growth, progress, and impact across the
Saskatoon Tribal Council’s departments and programs.

Our annual report is a chance to honour how far we’ve come and to recognize the work that still lies
ahead. We are dedicated to continuing our work with business, community, and government partners to
bridge historical gaps and improve quality of life in all the communities we serve.

STC's work is guided by the teachings of the Medicine
Wheel, which embody a holistic focus on mind, body,
heart, and spirit. Our traditional teachings emphasize
the connection between all of us; that’s why you'll
find references throughout this report to the
‘relatives’ served by STC programs; because we treat
the people we serve as valued family members.

This approach has led to thousands of positive
outcomes this year, including over 3,500 relatives
offered mental health support by our Integrated
Wellness unit, and 276 relatives connected to careers

with help from STC Employment Training and Services.
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“Our traditional teachings emphasize
the connection between all of us;
that’s why you’ll find references
throughout this report to the
‘relatives’ served by STC programs;
because we treat the people we serve
as valued family members.”

Traditional values of community and fairness shape
the work at our Emergency Wellness Centre, where
staff saw over 2,500 relatives in need of a safe
place to stay.

While First Nations traditions will always remain
our foundation at STC, we know the future of our
people depends on the next generation. This year,
our Education team supported professional
development for school staff in STC member
communities, and expanded Saskatoon’s Pathways
to Education program to serve 350 students.

SASKATOON TRIBAL COUNCIL

TRIBAL CHIEF MARK ARCAND

Saskatoon Tribal Council

We continued building up young people at White
Buffalo Youth Lodge, offering year-round fitness,
recreation, and Youth Council programming
focused on leadership, life skills, and cultural
teachings.

Our Well-Being Services team also worked tirelessly
for children and families, including over 1,000
children who received specialized support through
Jordan’s Principle in STC member communities.

STC's Justice Department walked alongside
relatives seeking a new path with programs like
Tkweskicik iskwéwak, helping women break the
cycle of incarceration and start new chapters.

Our programs reflect the values of mutual support
and shared prosperity enshrined in Treaty 6.

2023/24 ANNUAL REPORT



Perhaps no moment better captured the spirit of
“Tradition Guiding Our Progress” than our second
annual Every Child Matters Pow Wow. It was
profoundly moving to see thousands of people at
SaskTel Centre in orange shirts for the National Day
for Truth and Reconciliation.

This year also brought deep sorrow with the passing
of our beloved friend and mentor, Senator George
PeeAce. His lifetime of work on behalf of First Nations
people helped shape STC and we are forever thankful
for the example he set for all of us.

As | look back on all we have achieved together this f & LIl

year, I'm honoured to serve as STC Tribal Chief and Tribal Chief Mark Arcand (right) and Assembly of First Nations National
! i . Chief Cindy Woodhouse (centre) visit the STC Emergency Wellness Centre.

grateful for the continued support of our Chiefs,

Councillors, and Elders in ensuring STC reflects the

needs of our member communities.

To our STC staff: thank you for your heart and
commitment. To our business, community, and
government partners: thank you for standing with us.
Together, we are honouring our past and building a
stronger future for all.

With gratitude,

Tribal Chief Mark Arcand Tribal Chief Mark Arcand receives a donation for the STC Emergency
Wellness Centre from Saskatoon and Area United Way CEO Sheri Benson.

Tribal Chief Mark Arcand and members of the community take part in a walk in support of the STC Emergency Wellness Centre on March 14, 2024.
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EVERY CHILD MATTERS POW WOW

The 2" Annual Every Child Matters Pow Wow In Honour of Reconciliation was a highlight for all of STC this
year. Taking place over the weekend of Sept. 30 — Oct. 1, 2023, this year’s event at SaskTel Centre was held to
coincide with Canada’s National Day for Truth and Reconciliation.

This opportunity to gather to celebrate culture and honour residential school Survivors could not have
happened without support from the community. We are thankful for the contributions of our incredible
sponsors for making our Pow Wow possible!

DAK NES

COMMUNITY DEVELOPMENT
CORPORATION

Nutrien SAS IQL\TOON

Feeding the Future™ M E D GROUP

[3twenty SRA
REALTORS®
MODULAR ASSOCIATION
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I STC SUCCESS STORIES

The Saskatoon Tribal Council is proud to support thousands of relatives each year from all
backgrounds and walks of life with programs rooted in First Nations tradition and culture.

Guided by the teachings of our Elders and Knowledge-Keepers, we offer support that honours
identity, restores dignity, and builds pathways to healing and self-sufficiency. These are just a few
of the successes we’ve been part of this year. Find more details, and many more success stories on
the STC website at www.sktc.sk.ca!

DOUG’S STORY: EWC OFFERS PATH TO EDUCATION, HEALING, AND BELONGING

Doug arrived at the Saskatoon Tribal Council’s
Emergency Wellness Centre in October 2023, and
it's where he proudly earned his GED.

“They helped me get this,” he said, beaming as he
held up his certificate. He credited the EWC's
programming, and supportive staff for helping him
rebuild his life.

Doug said the EWC offers more than shelter—it
offers safety, community, and hope. “Everyone is
welcome here, Indigenous and non-Indigenous,”
he said. “As First Nations people, we take others
under our wing. That's what we do.” With his GED
goal accomplished, Doug is looking forward to

tackling more challenges with help from STC, as he
builds a future full of promise. Doug earned his GED while living at the Emergency Wellness Centre.

ROMA AND RYAN: A JOURNEY FROM SURVIVAL TO SERVICE

After years of addiction and homelessness, Roma
found a lifeline at STC's Sawéyihtotan Transitional
Home. "“If it wasn't for Sawéyihtotan, | would be
dead,” she said.

Supported by cultural programming, counselling,
and a sense of community, she embraced sobriety
and began rebuilding her life. Her partner, Ryan,
on his own recovery journey, participated with her
in sharing circles and meetings.

Together, they overcame their struggles and now
give back as peer support workers. Ryan is also a
peacekeeper at Kotawan. Their story is a powerful
testament to the impact of Sawéyihtotan—a place
Roma and Ryan found healing through Sawéyihtotan and each other. of healing, growth, and second chances.
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IN MEMORIAM:

SENATOR GEORGE PEEACE

We honour the life and legacy of our dear friend and mentor, Senator George PeeAce, who passed

away on November 13, 2023.

George served as an STC Senator for 23 years after being appointed in 2000. His wisdom and
experience were invaluable to STC's Chiefs at Governance House, and at leadership tables across
the organization. STC would not be what it is today without his steady presence and guidance.

Beyond his leadership, George is fondly remembered
for his kindness, sense of humour, and dedication to
service. He consistently reminded us that STC's first
responsibility is to work on behalf of the people of
our member communities.

A Residential and Day School Survivor from Yellow
Quill First Nation, George became a band Councillor
in 1973, and then Chief of Yellow Quill in 1983. He
represented the Saskatoon District and served as FSIN
Vice-Chief from 1988 to 1991.

Among his many accomplishments, George was a key
negotiator of the 1992 Treaty Land Entitlement
Framework Agreement, helping 25 First Nations settle
long-standing claims—an achievement that continues
to benefit First Nations communities throughout
Saskatchewan to this day.

George shared his passion for pow wow culture and
rodeo as a member of the Northern Eagle drum
group, and as a founder of the Saskatchewan Indian
Rodeo Circuit. He was also well-known for his
enthusiasm and dedication to golf.

Alongside his responsibilities and family
commitments, George found time to serve on the
boards of several organizations advancing Indigenous
priorities, including the Saskatchewan Indian Institute
of Technology, Saskatchewan Indian Training
Assessment Group, and Indigenous Gaming
Regulators.

We thank Senator George PeeAce for his lifetime of
leadership and service. His legacy lives on through the
Saskatoon Tribal Council, Yellow Quill First Nation,
and Indigenous communities across the province. We
are forever grateful for his contributions.

SASKATOON TRIBAL COUNCIL

SENATOR GEORGE PEEACE
1941-2023
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CRESS HOUSING
CORPORATION

We are proud of the growth and improvements achieved at Cress Housing Corporation during the

2023/24 fiscal year.

Throughout the year, we upheld our mission of providing safe, affordable, and culturally
appropriate social housing services for First Nations people, while focusing on key areas of
improving operations, addressing historical non-urgent work orders, and expanding our team to

better support our tenants.

GEOFFREY PETERS

Director - Cress Housing Corporation

99

“Throughout the year, we upheld
our mission of providing safe,
affordable, and culturally
appropriate social housing
services for First Nations people.”

SASKATOON TRIBAL COUNCIL

TENANT RELATIONS

We strengthened our Tenant Relations department by
significantly increasing staffing levels over the fiscal
year.

This enhanced capacity plays a vital role not only in
revenue generation but, more importantly, in
enabling us to provide more comprehensive and
effective support to tenants.

With a renewed focus on proactive communication
and timely referrals to appropriate support services,
we have seen a noticeable improvement in tenant
relationships with our staff, fostering a stronger sense
of trust and cooperation.

SUSTAINED STABILITY

We maintained ownership and operation of our
diverse portfolio of over 400 rental units, ensuring a
stable housing environment for First Nations families
in Saskatoon.

These units include a mix of apartments, single
detached homes, condos, duplexes, and fourplexes,
with some units set aside specifically for seniors.

Our portfolio includes a combination of market-rate
rentals and units with rents subsidized by our
partners at the Canada Mortgage and Housing
Corporation.

2023/24 ANNUAL REPORT



MAINTENANCE PROGRAM IMPROVES QUALITY, PROTECTS AFFORDABILITY

We kept the focus on capital improvements to
maintain and enhance the quality of our housing
stock, ensuring long-term sustainability for our
tenants.

This included completing significant upgrades to our
workshop, improving productivity and staff safety.

Our team also prepared 125 units for move-in,
ensuring readiness and suitability for new tenants;
this includes work completed by our Maintenance
Technicians, with vendor support primarily

coordinated through the Supervisory and
Management team.

Proactive maintenance and capital upgrades help us
provide the best possible environment for our
tenants, and help Cress be good neighbours in the
communities where we work, while maintaining
affordability for tenants.

Our Maintenance team handled over 2,400 service

requests and repairs this year, ranging from critical,
emergency situations to routine upkeep and after-
hours calls.

COMPLETED MAINTENANCE REQUESTS, BY PRIORITY LEVEL - 2023/24:

Critical
High

Medium 543

Low

PLANNING FOR THE FUTURE

Looking ahead, we will focus on expanding housing
capacity and stabilizing our market portfolio through
capital improvements, while exploring funding for
financial feasibility and asset renewal.

We will continue supporting STC's Kotawan
transitional housing for families, and the Tkwéskicik
iskwéwak program, which serves women
reintegrating following incarceration.

We thank our staff, tenants, and community partners,
as we look forward to continuing our work in the
year ahead to ensure safe, stable housing for those in
need.

SASKATOON TRIBAL COUNCIL 9
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I EDUCATION

STC's Education department built on successful programs this year, supporting students from
preschool to high school in member communities and in Saskatoon.

We also provided professional development opportunities for hundreds of educators and school
staff through community visits, webinars, and events like our School Opening Institute. We thank
our community and government partners, and all the educators and staff we worked with this
year for their ongoing dedication to student success.

SUPERINTENDENT OF SCHOOLS

STC's Superintendent of Schools is the Ministry of
Education’s Approved Supervisor supporting
administrators and teachers across six schools in
member communities.

The superintendent offered professional
development for educators in six schools in STC
member communities this year, focusing on
instructional leadership, and language and land-
based learning.

A total of 60 teacher evaluations were completed
across Kinistin, Muskeg Lake, Mistawasis, and One

CANDICE DWERNYCHUK Arrow. An administrative evaluation was completed
_ _ for Muskeg Lake, while a partial administrative
Director of Education evaluation was completed for One Arrow.

EARLY CHILDHOOD DEVELOPMENT URBAN ABORIGINAL HEAD START
PRESCHOOL

STC's Early Childhood Development program supports
seven Childcare Centres and six Aboriginal Head Start  Urban AHS serves up to 25 students, with

Programs in member communities. Our staff programming including Cree language, social skill
attended meetings in member communities, assisted  development, and support from specialized services
with staff recruitment, and helped develop a parent including speech-language pathologist and
handbook template. occupational therapist consultations.

Nine licensing inspections were completed and Student families are offered support, including
educators were offered professional development in holiday food hampers and referrals to other supports
child-centred learning and assessing children’s and services.

development.

Landscaping was completed at the facility in summer

STC staff supported member community Childcare 2023, and a new transit van for transporting students
Centres and Aboriginal Head Start on Reserve was purchased in March 2024.

(AHSOR) programs in applying for federal funds for
building renovations.
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LITERACY SPECIALIST

STC Education’s literacy specialist offered professional
development for educators prior to the start of the
2023/24 school year at STC's School Opening Institute.
Further professional development opportunities were
offered during the school year through Professional
Learning Communities, in-school assistance, and
schoolwide presentations.

Activities included ongoing research of effective
learning models, supporting assessment-based
instruction and effective classroom practices, and
expanding literacy opportunities through the use of
land-based teachings.

PATHWAYS TO EDUCATION

The Pathways to Education after-school tutoring and
mentoring program grew to 350 students (Grades 9-
12), including 58 graduates. This marks continued
recovery after a decline in enroliment due to the
COVID-19 pandemic.

Pathways students participated in First Nations
ceremonies, employment readiness, and fitness
initiatives. We distributed school supplies and
September bus passes to 320 students in August 2024.

Students this year had an opportunity to attend the
#CanadaWeWant Youth Conference in Toronto,
where they collaborated on action plans addressing
youth issues and presented them to decision-makers
in government and youth organizations.

PATHWAYS ENROLLMENT, 2018/19 - 2023/24:

350
322
225
120
90

2018/19  2019/20  2020/21 2021/22  2022/23 2023/24

SASKATOON TRIBAL COUNCIL
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NUMERACY CONSULTANT

STC Education’s numeracy consultant worked to
enhance programming and assessment in member
Nation schools.

Professional development was offered for education
staff from member communities in alignment with
the goals set out in each member community’s
strategic plan.

This year's focus areas included math skills
development, assessment-informed instruction, and
the inclusion of Indigenous Ways of Knowing
alongside the provincial curriculum.

YOUTH SPORTS, CULTURE AND
RECREATION

STC Education’s Youth, Sports, Culture and Recreation
(YSCR) staff achieved a 95% success rate on grant
applications this year, from funders like Kidsport, the
Federation of Sovereign Indigenous Nations,
Saskatchewan Lotteries, and Jump Start.

YSCR organized a grant-writing workshop this year
for community coordinators and Phys. Ed. Teachers,
and set up coaching and officiating clinics in member
communities, supporting the goal of increasing
access to youth sports and recreation.

YSCR also supported Grassroots grants helping
communities develop sports programming and
provide youth with employment skills.

URBAN EARLY LEARNING CENTRE

STC's Urban Early Learning Centre provides 70
licensed childcare spaces.

This year brought continued investments in our staff,
and our facility.

Early childhood educators at the Centre participated
in professional development focused on children’s
development, and First Aid training.

Significant facility upgrades were also completed,
with all seven classrooms repainted and redesigned
to create bright, engaging spaces for learning, while
plumbing improvements ensured the building
remains safe and functional for years to come.

2023/24 ANNUAL REPORT



EMPLOYMENT AND
TRAINING SERVICES

It was a busy time for STC Employment and Training Services (ETS) in 2023/24 across our Labour
Force Development, Urban Navigator and Pre-Employment Support programs.

We are thankful for the commitment our staff have consistently shown to helping our relatives
achieve their career and education goals, and we are grateful for the business, community and
government partners who help facilitate our work both in the Saskatoon urban area, and in our
STC member communities.

EMPLOYMENT RESULTS

Through our partnerships with employers and our
network of community contacts, ETS staff successfully
helped 276 individuals secure jobs and enter the
workforce. Of these, 83 (30%) were women,
reflecting ongoing efforts to encourage labour force
participation across all demographics.

ETS hosted and partnered with several training
programs this year, helping many of our relatives
who lacked employability skills and work experience.

We have been encouraged this year by the number
of relatives who moved directly into employment
after participating in our training programming, and
we will continue strengthening our employment
partnerships moving forward.

EMPLOYMENT SECTORS FOR RELATIVES ASSISTED
BY ETS: 2023/24

2 7 6 Total relatives employed
163 | i
40 Camp services

7 3 Other sectors: security, office
positions, care homes, schools, etc.

ETS staff conduct a resume-writing workshop and information session at
the Saskatoon Correctional Centre Urban Camp.

SASKATOON TRIBAL COUNCIL 12 2023/24 ANNUAL REPORT



LABOUR FORCE DEVELOPMENT

We continued seeing strong demand for our Labour
Force Development services, with 1556 relatives
reaching out to us for support over the course of
the year.

This included just over 250 individual sponsorship
requests for Certificate & Diploma-level courses, of
which we were able to fund 85 relatives.

We were also able to partner with companies to
provide 30 employment positions subsidized
through our funding.

Learning for success: Relatives attend an ETS information session and
resume workshop on the Muskeg Lake Cree Nation.

PRE-EMPLOYMENT SUPPORT PRE-EMPLOYMENT SUPPORT SERVICES,
The Pre-Employment Support program is an on- NUMBER OF RELATIVES PER COMMUNITY:

reserve income-support program funded by

Indigenous Services Canada (ISC). Employment
23 2 3

The program operates in STC member communities Kinistin
with the goal of assisting relatives in becoming self-
sufficient, and ultimately moving away from Mistawasis 52 2 18
dependence on income assistance.

Muskeg Lake 9 0 4
We experienced high demand for Pre-Employment Muskoday 48 2 12
Support services over the course of the fiscal year,
reaching our funded maximum of 250 relatives, and One Arrow 60 1 14
serving an additional 72 unfunded relatives who
accessed the program in our STC member Whitecap 29 1 0
communities, for a total caseload of 322.

Yellow Quill 22 2 8

MICT URBAN NAVIGATOR PROGRAM URBAN NAVIGATOR PROGRAM RESULTS:

Employed

Seeking
Education

The Urban Navigator Program, funded by the
Ministry of Immigration and Career Training, supports
Saskatoon residents in building entry-level
employment skills and addressing labour force
demand.

Currently

The program served relatives at STC's Emergency working with

Wellness Centre, Tkwéskicik iskwéwak, Kotawan 1,
and the Saskatoon Correctional Centre’s Urban Camp.
Workshops were also held at White Buffalo Youth
Lodge throughout the year on digital literacy,
financial literacy, resume-writing and job interview
prep, and assistance securing ID documents.

Relocated

Job Ready

Total: 79 relatives
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HOUSING AND
TECHNICAL SERVICES

Housing and Technical Services supports STC member communities with advice on housing,
infrastructure, water treatment, and maintenance. We offer inspections, inventory management,
mapping, planning, asset reporting, and training for facility operators and staff.

We are committed to helping our member communities achieve self-reliance in housing,
infrastructure, and maintenance. We sincerely appreciate the dedication of our member
communities’ housing and public works staff, and thank them for all their hard work this year.

ENGINEERING AND CAPITAL PLANNING

A community planning update was completed this
year for Kinistin Saulteaux Nation as part of our
commitment to complete updates for all member
communities on a five-year rotational basis. At the
time of writing, a community plan was near
completion for One Arrow First Nation.

Asset condition reports (ACRs) are completed for
each community on a three-year rotational basis.
These reports assess the condition of all band assets
receiving federal Capital Asset Inventory System
funding.

ACRs were completed this year for Kinistin and

RILEY BEAR - .
Yellow Quill First Nation.

Director of Housing and Technical Services

CAPITAL PROJECTS

Housing and Technical Services offered advisory
,’ services this year on member communities’ major
capital projects, and Band projects including:

e Muskoday Low Pressure Water Upgrade, Solid

We are committed to helping Waste Transfer Station Feasibility Study and

our member communities achieve Water Plant Upgrade.

self-reliance in housing, « Mistawasis Gasification, School Boiler

infrastructure, and maintenance.” Replacement, Well Decommissioning, Lift Station
Replacement and Water Treatment Plant
Upgrade.

e Muskeg Lake Well Replacement.

¢ Kinistin Health Center Re-roofing, School Boiler
Replacement, School Re-roofing, and Water Plant
Upgrade

¢ One Arrow Flood Preparation.

SASKATOON TRIBAL COUNCIL 14 2023/24 ANNUAL REPORT



WATER, WASTEWATER, AND FACILITY
MAINTENANCE

STC Water Treatment and Facility Maintenance
Advisors plan, organize, and deliver mentoring,
training, and hands-on assistance under the Circuit
Rider Training Program for First Nations water and
wastewater systems and school mechanical systems.

We also organize workshops to help water plant
operators acquire Continuing Education Units (CEUs)
needed to maintain their certification: this year’s two-
day training course focused on Water Main Swabbing
and Confined Space Entry. Each operator received 0.6
CEUs.

3 e
Housing and Technical Services assists housing development in member
communities, such as this home built by Whitecap Dakota Nation.

SASKATOON TRIBAL COUNCIL

A new home build by Muskeg Lake Cree Nation was completed with as;istance from Housing and Technical Services staff.

15

HOUSING

STC maintains a housing inventory updated every
three years. The Housing Advisor provides assistance
and advice on housing issues for STC member
communities.

A housing database is kept for each member Nation,
including: number of units, types of water and sewer
service, renovated units, new units, units lost to fire
or destruction, and an assessment of housing
adequacy or need for renovation or replacement.

This year, cyclical inspections were completed for
Yellow Quill.

A new home built this year by Mistawasis Néhiyawak, with assistance
provided by the STC Housing and Technical Services team.

,

2023/24 ANNUAL REPORT



I JUSTICE

STC's Justice department offers culturally sensitive programming, interventions, advocacy and
court navigation for youth, adults and their families. We deliver wraparound support using a
restorative justice approach, and an Indigenized case-management process.

The goal of Justice programming is to improve the quality of life of our relatives while restoring
individual, family and community relationships. We achieve this by working in collaboration with
our government and community partners.

99

“The goal of Justice programming
is to improve the quality of life of
our relatives while restoring
individual, family and community
relationships.”

SASKATOON TRIBAL COUNCIL
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EDUCATIONAL PROGRAMMING

Justice partnered with the Saskatoon Police Service to
deliver educational programming for adults and
youth in 2023/24, including:

o Theft Reduction and Prevention (TRAP): A two-
hour session offered to relatives who have
committed shoplifting.

e The Drug Awareness Program (DAP): For low-risk
individuals referred by authorities after a drug
possession charge, DAP uses a harm-reduction
approach to teach participants about drugs, and
their effects on the brain and body.

e Regulating Emotions: An 8-week program that
helps participants manage emotions, reduce
violence risk, and develop skills for giving and
receiving support and feedback.

INDIGENOUS COURT WORKER
PROGRAM

STC's Indigenous Court Workers met with all newly
arrested individuals brought to Saskatoon provincial
court, serving 1,677 relatives in 2023/24. This makes
Saskatoon the busiest court point in the province for
this type of program.

1 6 7 7 Contacts with

7 relatives.

Court workers’ duties include explaining the court
process to the accused, along with their charges.

General information is also provided on legal rights
and responsibilities.

2023/24 ANNUAL REPORT
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The STC Leadership and RCMP Forum was held March 11, 2024 at the Dakota Dunes Resort, providing a full day of open discussion and
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presentations involving STC leaders, RCMP, government funding agencies, community members and Elders.

IKWESKICIK ISKWEWAK

This year marked the second year of operations for
the Tkweéskicik iskwéwak transitional housing
program for women with a history of incarceration
for low-level, non-violent offences.

Working in partnership with the provincial Ministries
of Health, and Integrated Justice Services, Tkwéskicik
iskwéwak is an Indigenous-designed and developed
program offering up to 18 months of intensive
wraparound supports with a strong focus on
addressing female-specific risk factors.

As of March 31, 2024, there were 30 relatives active
in the program, with 126 completed intakes, four
awaiting intake, 54 relatives accepted, and 19
relatives who completed or exited the program.

TIKWESKICIK ISKWEWAK MENTAL HEALTH &
ADDICTIONS SUPPORT (MAR. 31, 2024):

30
11

6 Receiving lkwéskicik iskwéwak mental
health support

Total relatives active in the program

Receiving Tkwéskicik iskwéwak
addictions support

4 Referred to Saskatchewan Health
Authority addictions programming

2 Referred to Saskatchewan Health
Authority mental health programming

SASKATOON TRIBAL COUNCIL

URBAN JUSTICE PROGRAM

The Urban Justice program includes Alternative
Measures/Extrajudicial Sanctions (EJS) programs for
adults and youth charged with offences meeting
eligibility criteria.

These programs seek to divert offenders from the
criminal justice system, while offering them the
opportunity to take responsibility for their actions
and make reparation to victims and the community.

We saw ongoing need for Indigenous-led Justice
programming in 2023/24. A majority of the 311
relatives we served this year were Indigenous,
including 153 First Nations (status), 70 self-identified
Indigenous (non-status), and 38 Métis. The remaining
50 relatives were non-Indigenous, or did not disclose.

ALTERNATIVE MEASURES/EJS DEMOGRAPHICS:

Non-First
Nation

=
o
w
-+
Q
=
[=3
w

Métis

Status First
Nation

Not Disclosed

Total: 311 relatives

2023/24 ANNUAL REPORT



URBAN INTEGRATED
SERVICES

STC's Urban Integrated Services provided critical support through status-blind programming in our
community, while continuing to work specifically to address issues disproportionately affecting
our Indigenous relatives.

Through a network of programs, partnerships, and culturally grounded services, Urban Integrated
Services worked to address homelessness, health disparities, and social challenges, with a focus on
housing, health, family services, and harm reduction.

SAWEYIHTOTAN

The Sawéyihtotan program addresses homelessness
and housing with a holistic approach, offering a
continuum of care that supports the transition to
independent housing. This includes Sawéyihtotan
Mobile Services, which provides street outreach and
support, and short-term transitional housing at the
Sawéyihtotan Transitional Home. The Kotawan
facility offers supportive family housing.

Home Based Outreach provides support to ensure
relatives who have secured long-term housing are
able to remain housed. This year, the Home Based

£ BT ; Outreach team had 535 interactions with relatives
LISA MUNROE impacted by homelessness, and 115 interactions with
relatives involving food security.

Director of Urban Integrated Services

Saweéyihtotan Homelessness Outreach has recorded
an increasing number of interactions in recent years,
reaching 7,891 in 2023/24, reflecting a growing crisis
of homelessness in Saskatoon.

STC HEALTH CENTRE

The STC Health Centre offered accessible, culturally
based health programs including addictions
counselling, nursing, social WOFk, mental health, SAWEY'HTOTAN HOMELESSNESS OUTREACH
Elder and peer support. We served 17,460 unique TOTAL INTERACTIONS, 2020/21 TO 2023/24:
relatives with 71,172 service visits.

7,891
Supports included access to health care services, HIV
case management, housing and shelter, income
assistance, food security, advocacy, and testing,
treatment and follow-up for sexually transmitted and
bloodborne infections.

The harm reduction program distributed 916,340
needles, with 691,244 returned, or a 75.44%

exchange rate. The program also gave out 73,342
meth pipes, 12,478 crack pipes, and 15,441 condoms. 2021/22 2022/23 2023/24
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programs and services offered by government and community partners.

EMERGENCY WELLNESS CENTRE

The Emergency Wellness Centre (EWC) was open 24
hours a day, seven days a week this year, offering 106
emergency shelter beds for relatives experiencing
homelessness.

Relatives at the EWC had opportunities to access STC
programming including Employment and Training
Services, Jordan'’s Principle Navigators and Elder
supports. We are also grateful for community and
provincial partners who offered services including a
Mobile Income Assistance Worker, paramedic visits
and mental health and addictions nurse practitioners.
We saw high demand for EWC services in 2023/24,
with just over 2,500 intakes, and 361 relatives turned
away due to the facility being at capacity.

EWC INTAKES AND HOUSING DATA - 2023/24:

2,501
2,048
315
37
153
361

Intakes

Discharges (housed, referred, returned to
First Nation, or removed due to behaviour)

Individuals arriving as part of
families.

Families connected with housing

Individuals connected with housing

People turned away due to facility being
at capacity

SASKATOON TRIBAL COUNCIL
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The Saskatoon Tribal Council’s Emergency Wellness Centre offers 106 emergency shelter beds and access to STC programs and supports, along with

EMERGENCY HOMES

STC's emergency homes provided emergency
residential services and supports for children placed in
the care of the Ministry of Social Services.

Staff cared for 100 children this year across seven
facilities. Our Massey, Melrose, Priel, Cartier,
Pewasayaw, and Children’s Home facilities served
children aged 0-11, while Safe House was designed
for youth aged 12-15.

Of the children in our care, 16 stayed 0-30 days, 27
stayed 31 days to six months, and 57 stayed over six
months. Over 60% of the children who stayed in our
Emergency Homes were from Indigenous
backgrounds, highlighting the ongoing need for
culturally appropriate facilities.

URBAN FAMILY SERVICES

STC Urban Family Services saw strong uptake in
2023/24, with 2,198 intakes across its core programs.

« KidsFirst provided in-home support promoting
health and development for off-reserve families
with children under three.

« Providers of Aboriginal Lifestyle Supports worked
with families needing protection or intervention
under the Child and Family Services Act.

o Creative Healing for Urban Members offered
culturally grounded wellness programs to
strengthen parenting skills and support healing.

« Children First focused on prevention and early
intervention for children 0-6 whose parents were
at risk, young, low-income, socially isolated, or
new to urban life.
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I WELL-BEING SERVICES

Well-Being Services made significant progress this year in enhancing child and family services in
the six member communities we serve. Operating under the Progressive Model, Well-Being
Services incorporates a First Nations approach to child protection, empowering member
communities to develop programs reflecting their cultures, customs, and priorities.

STC's delegation agreement with the Ministry of Social Services was renewed in March 2024 for
five years, allowing us to strengthen both our programs and our collaboration with First Nations.

ONGOING SUPPORT

Over the past year, Well-Being Services provided a range
of protection supports for children and families in the
six member communities, including intake and
investigations, ongoing family support, attending court
proceedings, home visits and reviews, case
management, referrals to services, and advocacy on
behalf of relatives.

We also assisted youth moving between homes,
applying for low-income housing, and obtaining
identification documents.

In one case, we secured a laptop through Indigenous
Disability Canada’s Student Learning Program, enabling
a relative to complete online classes while they were
Director of Well-Being Services living on an acreage.

MARY WALL

STC member communities are developing their own
child welfare systems following the 2019 passage of
federal Bill C-92, enabling Indigenous communities to

,, transition at their own pace toward exercising partial,
or full control over child and family services.

We”-Bemg Services incorporates Well-Being Services supports member communities in

a First Nations approach to child these efforts, recognizing that a preventative approach
protection, empowering member that keeps children connected to their communities,
communities to develop cultures, and families will be essential for development

programs reflecting their cultures, and lifelong success.
customs, and priorities.” As STC advances in providing Child & Family Well-Being
Services, it will continue to support member
communities development by providing a strong
foundation that ensures the continued success of our
programs while keeping the needs of children and
families at the forefront.
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POST-MAJORITY CARE

Well-Being Services received funding in June 2023 to
offer comprehensive support tailored to meet the
distinct needs of First Nations youth and young adults
(ages 18-26) transitioning out of care.

These initiatives resulted in positive outcomes for
youth as they move into adulthood. In 2023, we
hosted 20 presentations for six member communities
to identify eligible activities and necessary supports,
and we established a provincial support network that
meets monthly to address issues relevant to post-
majority care.

PROGRESSIVE MODEL

Using Progressive Model funding received from the
federal government, the Well-Being Services
department allocated money to member
communities to implement community-specific
prevention services.

This initiative resulted in over 300 activities, engaging
roughly 65,000 participants, including 34,000 children
from 30,000 families.

Additionally, over 1,700 children received
intervention support through primary, secondary,
and tertiary prevention services this year.

Over 1,000 children benefited from assistance
provided in their homes as a result of this project.

MEMBER COMMUNITIES

Well-Being Services is proud to serve the communities
of Kinistin Saulteaux Nation, Mistawasis Néhiyawak,
Muskeg Lake Cree Nation, Muskoday First Nation, One
Arrow First Nation, and Whitecap Dakota Nation.

We are deeply grateful to the people of our member
communities, their Chiefs and Councils, and band staff
for their trust and partnership over the past year. This
ongoing collaboration has strengthened our ability to
respond to the needs of children, youth, and families
with care, compassion, and cultural integrity.

Together, we continue to build a future where every

child can grow up safe, supported, and connected to
their community.

SASKATOON TRIBAL COUNCIL

JORDAN'’S PRINCIPLE SPECIALIZED
SERVICES

Well-Being Services established a funding agreement
to reduce child apprehensions by providing cognitive
and physical supports to children and youth within
STC member communities, in collaboration with over
20 contracted partners.

By the end of the fiscal year, over 1,000 children and
youth benefited from services across 80 areas.
Positive outcomes included decreased behavioral
issues, improved mental health, speech and language
development, and support for psychological
assessments related to Autism Spectrum Disorders.

PROGRESSIVE MODEL FUNDING - KEY NUMBERS:

300+
65,000
34,000
1,700+
1,000+

Activities

Total participants
engaged

Children among
participants engaged

Children receiving
intervention support

Children benefitting from
assistance provided in-home

SAULTEAUX
NATION
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I WELLNESS

In 2023/24, STC's Wellness Department advanced community-based health, mental wellness, and
public health initiatives in the STC member communities it serves.

Our staff recorded thousands of interactions with relatives, delivering holistic care and culturally
appropriate services centred on individuals and families. We focused this year on home care,
community health, maternal and child health, mental wellness, harm reduction, and emergency
preparedness to address disparities in health outcomes experienced by Indigenous people.

QUALITY ASSURANCE

STC is committed to continuous quality improvement
of programs, services, and workplace culture. Quality
Assurance monitors and evaluates risk management
and incident reporting, ensuring Wellness consistently
meets and exceeds Accreditation Canada standards.

Quality Assurance reviewed 921 occurrence reports
organization-wide in 2023/24—a 44% decrease from
1,649 last year—reflecting stronger risk mitigation and
growing understanding among STC staff of early
reporting and response.

The Quality Assurance and Accreditation

JENNIFER AHENAKEW Coordinators worked closely 'th-IS year to strengthen
_ processes, support staff, and reinforce a culture of
Director of Wellness safety and commitment to high-quality care.

ACCREDITATION QUALITY ASSURANCE OCCURRENCES - 2022/23
AND 2023/24:

Accreditation is widely used by health and social B 202223 [ 20232

service organizations to improve outcomes and

system performance. 250

Wellness, the STC Health Centre and STC member

communities in health transfer are dedicated to 200

meeting and exceeding standards of excellence

required to maintain Accreditation Canada’s highest 150

designation: Accredited with Exemplary Standing.

We achieved this designation for the second time in 100

December 2022, and it will remain valid until

November 2027. 50

Wellness staff and leadership continue working to 0

ensure care and services are accessible, professional, v,Q" Qfo* = $ v&c’@Q‘ & \§°4 & v & @""

and in line with national and international standards.
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KNOW YOUR STATUS

Know Your Status (KYS) is a prevention-through-
education program seeking to reduce Sexually
Transmitted and Blood Borne Infection (STBBI) rates
in central and southern Saskatchewan.

Staff offer evidence-based education on HIV,
Hepatitis C, and Sexually Transmitted Infections,
along with culturally based harm reduction. The
program focuses on Indigenous people, people who
use drugs, youth, and those who are incarcerated or
recently released.

KYS delivered 28 in-person presentations in 2023/24,
including six at STC's Emergency Wellness Centre, 16
at Tkweéskicik Iskwéwak, four in Kamsack, and two at
the Saskatoon Correctional Centre Urban Camp,
reaching 140 participants.

A temporary ban issued in August 2023 on third-party
sexual health education in Saskatchewan schools
limited our ability to meet program objectives for
youth engagement.

Expanded partnership with the Saskatchewan Health
Authority allowed KYS to provide STBBI and harm
reduction information in emergency departments.

A new Know Your Status website is being developed
for integration with STC's main website, which will
enhance public access to resources. The STBBI
Technical Working Group continues to meet quarterly
for education and knowledge exchange.

KYS PRESENTATIONS — AGE GROUPS REACHED:

35-49

Total: 140 relatives

SASKATOON TRIBAL COUNCIL
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JORDAN'’S PRINCIPLE

Jordan’s Principle ensures First Nations children can
access needed products, services, and supports.

In 2023/24, staff supported 1,856 children from 97
First Nations, managing 714 cases and securing
approvals for needs such as rent, utilities, educational
resources, and cultural and health services.

Our Jordan'’s Principle team worked with families,
service providers, and partners to reduce barriers and
provide timely, culturally appropriate care. Staff also
delivered presentations to external organizations and
internal STC departments.

MATERNAL CHILD HEALTH (MCH)

Maternal Child Health (MCH) enhances the growth
and development of infants and young children,
supporting healthy mothers and families.

Weekly home visitors worked with 922 families in STC
member communities this year, using assessment and
evaluation tools to support planning and track
outcomes. Community home visitors received training
in the Ages and Stages Questionnaire for assessing
child development.

Five home visitors trained as car seat technicians,
enabling them to offer clinics in their communities.
MCH also secured funding for a Little Free Library
program to promote literacy for families with
children under five in member communities.

MCH KEY NUMBERS - 2023/24:

922
1,148
75
188
102
82
307

Families served

Home visits

Babies born

Case management
sessions

Referrals

Screenings for
postpartum depression

Ages & Stages
Questionnaires completed
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HOME & COMMUNITY CARE (HCC)

Home and Community Care (HCC) offers case
management, treatment, rehabilitation, health
promotion, and education services to help clients live
independently at home.

Staff made 13,552 home visits this year in member
communities, supporting 897 clients. Of these, 70%
required long-term care for chronic conditions, while
30% received acute, rehabilitative, or maintenance
care. Admissions rose to 428 in 2023, up from 90 in
2022 and 106 in 2021, driven by rises in early hospital
discharges and mental health and addictions needs.

Staff delivered 24,585 hours of support this year.
While nursing hours have held steady in recent years,
care needs have become more acute and specialized.

Early hospital discharges led to a rise to 400 acute care
clients this year, up from 135 in 2021. Demand has
increased for services designated as Specialty Nursing
Practices under provincial regulations. These require
added staff training, certification, and evaluation.
Accreditation and Quality Improvement processes
have adapted to ensure client and staff safety.

HCC purchased equipment to test blood flow in the
lower limbs, and trained member community nurses
to use it for early prevention of amputations.

The Aboriginal Diabetes Initiative offered community-
based prevention, education, and management with
support from HCC staff and STC nutritionists.

TOTAL HOURS OF SERVICE PROVIDED, BY YEAR:

2016/17 16,578
2022/23 17,763

SASKATOON TRIBAL COUNCIL
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HCC NUMBERS OF CLIENTS, BY CARE TYPE:

. 202324 [ 2022/23

2021/22

Acute care

Mental Health
& Addictions

Acute Wound

135
84
67
39

13
Palliative 12

10

HCC COMMUNITY INTERACTIONS - 2023/24:

[ April || 523 | ’ | ! |
[ mMay | 513 | 7 I ’ |
[ e [ 250 7 7 ]
[ wy [ 20 JL o ] o |
[ August || 103 | 1 | ! |
| September || %4 I 3 | > |
| October || 179 | 4 | 4 |
| November || 122 I 4 I 4 |
| December || 207 [ 6 I 6 |
| January || 127 | 3 | 3 |
| February || 249 ” 5 ” > |
| March || 204 | ! | ! |

HOME CARE SERVICE HOURS, BY TYPE - 2023/24:

Assisted
Living
Personal
Care

Case
Management

Total: 24,585 hours

2023/24 ANNUAL REPORT



COMMUNITY HEALTH PROGRAM IMMUNIZATION COVERAGE

Based at STC's Saskatoon head office, the Community = STC ONE-YEAR-OLD IMMUNIZATION COVERAGE:
Health Program Manager provides second-level _
supervision and support for Community Health Nurses ~Pertussis 1dose <91 days

(CHNs) and health programs in member communities,  DTap-IVP

and oversees the Communicable Disease Outreach H influenza type b 61%
and Central Tuberculosis (TB) programs. This includes ~ Pneumo Conjugate 13
ensuring all staff have necessary qualifications and Rotavirus

are working within their scope of practice.
STC TWO-YEAR-OLD IMMUNIZATION COVERAGE:

Second-level support is offered for community health  prapvp
program delivery, and advocacy for services at H influenza type b
regional and provincial forums. The program Pneumo Conjugate 13 67%
;nanagc.ar T a;l‘so resrc)jon.ﬂble for STC's cznc’;.ral .v;cc.me Hepatitis A
epot, including ordering, storage, and distribution. MMR
, : . Men-C-C
A pilot project was launched in 2023/24 to address a en S
Varicella 42%

gap in access to specialized services in a member

community and respond to a rising number of clients  sTC SEVEN-YEAR-OLD IMMUNIZATION COVERAGE:
requiring support. Community leadership was

notified, and STC arranged for specialized staff to be =~ DTap-IVP
brought in. While this initiative was not part of Hinfluenza type b
regular community health service delivery, additional ~ Pneumo Conjugate 13 93%
support was needed to address a concerning situation. Hepatitis A

MMR
Low uptake in routine childhood, school and adult Men-C-C
immunizations was observed in member community Varicella 82%
health programs. This was linked to COVID-19 taking
precedence in prior years, vaccine hesitancy, and STC TWO-YEAR-OLD AVERAGE COVERAGE HISTORY:

staffing issues both within STC and in member

. . - 69%
communities. We continue striving to reach 95% ° 57% 51% 48% 50%
coverage across all age groups in order to avoid the

resurgence of vaccine-preventable diseases. 2019 2020 2021 2022 2023

STC SCHOOL AGE IMMUNIZATION COVERAGE - 2023/24 SCHOOL YEAR:

. . Received One dose Previously s Total Cohort Average
Population Antigen X + + . . Refused vaccine
required doses short immunized Coverage Coverage
) 0 )

Grade 6 || Men-ACYW-135 (1 dose) 57 (72.2% - 6(7.6% 72.2%
Total: 79 ||Hepatitis B 2 doses) || 33@1.8%) || 21(266%) || 0 | swew || a1s% | 52.3%
Students’ |HPV (2 doses) || 34 (43.0%) || 20 (25.3%) || 0 || 6(7.6%) || 43.0% |
[DTap-IVP (1 dose) | +1631% || ; | 260w || oussw || e42% |
Grade 8 |[Men-AcYw-135 (1 dose) || 48(73.8%) || - | 260w || sa23% || 746% |
|Hepatitis B (2 doses) || 37 (56.9%) || 15 (23.1%) || 2 (3.0%) || 9 (13.8%) || 58.2% |
Total: 67 71.4%
students® [HPV (2 doses) | 37652%) || 13019.4%) || 0 | 100a9% || 55.2% |
|MMR (2 doses) || 40 (85.1%) || 1(2.1%) || 20 (29.9%) || 6 (12.8%) || 89.6% |
Varicella (2 doses 40 (81.6% 3(6.1% 18 (26.9% 6(12.2% 86.6%
| @dosey || s0@1ew) || 361w || 18@esw || sa22 || |

* Population totals reflect highest number of students recorded in November.
1 Percentages are based on eligible students (excluding those previously immunized).
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CENTRAL TB PROGRAM

The Central TB Program supports treatment,
surveillance, education, and training in 23 First
Nation communities in central Saskatchewan.

Training was delivered in 2023/24 to CHNs and TB
program workers in affected communities, despite
staffing changes and vacancies. Strong partnerships
were further developed with Sask. TB Control, ISC TB,
and the catchment area communities.

The program has maintained the lowest TB rates in
Saskatchewan from 2019-2023, but staff still
responded to new active cases this year.

TB RATES IN CENTRAL TB PROGRAM AREA VS. SK-
FIRST NATIONS, SK-PROVINCE, AND CANADA:

Il s<-w B canada

. Central TB area SK - Province
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o 80
o
o
=
2 60
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o
3 40
g
o
o
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2019 2020 2021 2022 2023

STC HEALTH BUS

Operated since 2021 in partnership with mental
health, dental, and paramedicine providers, the STC
Health Bus visits member communities for five-day
periods on a rotating basis through fall, winter, and
spring, with the bus undergoing maintenance in the
summer, but still available events.

This year, Health Bus staff recorded 388 contacts with
relatives requesting mental health and addictions
services, 176 interactions with relatives seeking dental
care, and 34 interactions with relatives seeking
services from paramedics.

Mental health workers from the Health Bus delivered
66 classroom presentations, while dental staff

completed 153 fillings and 106 sealants.

SASKATOON TRIBAL COUNCIL

COMMUNICABLE DISEASE PROGRAM

The Communicable Disease (CD) program is
mandated by the provincial government to respond
to outbreaks and epidemics. This includes providing
reporting, follow-up, treatment, and contact tracing
for 150 reportable diseases. Under the program, STC
Communicable Disease Outreach RNs support CHN's
in member communities.

Program staff increased access to STBBI testing in
2023/24, holding 17 mass screening events with
incentives offered to encourage participation. These
screenings allowed for earlier intervention in
situations where positive cases were identified.

CD PROGRAM NOTIFIABLE DISEASE COUNTS:

a1 || 35 || 38 || 55 ||

| Chlamydia || 63 |
|  Hepatiisc || 15 || 7 || a4 | 8 || & |
[ v [ o [ 2 [ o o] o]
| Gonorrhea || 1 || 19 || 19 || 18 || 30 |
| Syphilis [ 1 || 8 || 25 | 45 || 20 |
| Coronavirus || 0 || 241 || 632 || 17 || 1 |
| Influenza || 0 || 0 || 0 || 1 || 1 |
| pertussis || 1 || o || o | o || o |
[ e [ 5 [ 5 [+ [ o +]
w5 [ o [ 2 [ 2 +]
| Salmonellosis || 1 || 0 || 0 || 0 || 0 |
| E. coli infection || 0 || 0 || 1 || 0 || 0 |
| Campylobacteriosis || 0 ” 0 || 1 ” 0 || 0 |
| Total |[ 76 [ 315 || 723 || 146 || 132 |

INDIGENOUS EARLY LEARNING AND
CHILD CARE

STC Wellness received $4,484,164.00 from Indigenous
Services Canada/First Nations and Inuit Health Branch
(FNIHB) to fund Child Care Centres and Aboriginal
Head Start On Reserve (AHSOR) programs in member
communities.

The seven member community Child Care Centres

serve 146 children annually, while six AHSOR
programs serve 66 children annually.
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INTEGRATED WELLNESS

Integrated Wellness combines the Living Well
Program and the Community Addictions Prevention
Program to support and guide relatives from STC
member communities through their mental wellness
and addictions journeys.

Staff recorded a total of 6,782 interactions this year,
providing service to 3,539 unique relatives. Cultural
training was offered to Mental Health and Addictions
workers, along with specialized training for STC
employees and member community staff.

A combined total of 267 STC employees and
community members completed Applied Suicide
Intervention Skills Training (ASIST), while 25 STC and
member community employees participated in Group
Crisis Intervention Skills Training, and Assisting
Individuals in Crisis.

In addition, 45 relatives received safeTALK training,
45 completed Trauma-Informed Care training, and
both STC and community staff accessed training on
grief and loss, self-care, and resiliency.

Presentations were delivered in each community on
alcohol and crystal meth use, and sexual abuse. Staff
also delivered the Journey 2 Wellness suicide
prevention program in six schools.

Consistent professional support was provided through

regular team meetings, and clinical supervision of
staff in member communities.

RELATIVES SERVED, DEMOGRAPHICS - 2023/24:

Adult Female

Adult Male

Youth Female

Youth Male

Child Female

Child Male

Total: 3,539 relatives
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INTEGRATED WELLNESS SERVICES - 2023/24:

. Times Family
Service . c
provided |involvement

|Screening & Basic assessment ” 115 ” 1 |
|Brief Intervention || 432 || 24 |
|Comprehensive Assessment ” 112 ” 3 |
|Direct Counselling ” 186 ” 16 |
|Crisis Response/CISM Debriefing ” 151 ” 16 |
|Case Management/Continued Care” 220 || 71 |
|Suicide Prevention/Intervention ” 58 ” 9 |
|Cu|ture-Based support ” 163 ” 1 |

TOP 5 PRESENTING ISSUES:

Total: 4,306 interactions

Addiction

Stress &
Coping

Grief & Loss

Core Issues

TOP 5 DISCLOSED SUBSTANCE USE/ADDICTION:

Total: 3,317 interactions

Crystal Meth

Crack/Cocaine

Narcotics
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INDIAN RESIDENTIAL SCHOOL CHILD & YOUTH MENTAL HEALTH

SUPPORT PROGRAM (IRSS) NAVIGATORS (CYMHN)

IRSS supports survivors and their families in all phases  Child & Youth Mental Health Navigators (CYMHN)

of the Indian Residential School Settlement provide culturally grounded support complementing

Agreement, offering counselling, cultural existing programs in schools. They deliver education

connections, and referrals to Elders, healers, and on suicide prevention, substance use, mental health,

other wraparound care. pregnancy, and homelessness; attend student support
meetings; and connect youth with cultural supports

The program now also serves Day Scholars, those and referrals to STC and community services.

affected by Day Schools, the Sixties Scoop, and

Missing and Murdered Indigenous Women and Girls This year, staff recorded 890 interactions with 193
(MMIWG). IRSS workers facilitate sharing circles, grief ~ unique relatives. Of these, 171 (88.6%) were

and loss workshops, and education on the history and Indigenous, reflecting the program’s value in
impacts of Residential Schools and related issues. connecting with Indigenous youth.

IRSS RELATIVES/INTERACTIONS, BY TYPE - 2023/24: CYMHN -DEMOGRAPHICS OF RELATIVES SERVED:

. Unique relatives . Interactions Indigenous . Non-Indigenous

567
. Male
74

Residential School Day School MMIWG

171

BACKGROUND

GENDER

HEALTH FACILITY OPERATIONS & HEALTH FACILITY ADVISOR SITE VISITS — 2023/24:

MAINTENANCE
FACILITY SITE VISITS
STC Wellness partners with STC Housing and Technical __

Services to offer second-level support for health
facility operations in member communities through Kinistin Health Centre n
the Health Facility Advisor.

Mistawasis Health Centre 10
The Advisor offers on-site training for community
staff, along Wlth troubleshootlng ar\d emerge.ncy . Muskeg Lake Health Centre 9
response for building HVAC, plumbing, electrical, fire
protection, and control systems. Technical guidance is
also provided to member community health directors. |Muskoday Health Centre 19
This year, the Advisor completed maintenance One Arrow Health Centre 8
management plans for each member community, and
contmugd deve!oplng a comprehenswe.lp\./entory of Yellow Quill Health Centre 12
the equipment in each community’s facilities.
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NUTRITION SERVICES

Nutrition Services delivers programs in Saskatoon and
STC member communities focused on health
promotion, healthy pregnancies, infant nutrition,
food security, and chronic and acute illness
management.

Service delivery rose steadily over the course of this
year through increased community visits and
individual client appointments.

Community dietitians, working with member
community and urban staff, offered community
kitchens, grocery store tours, school-based activities,
health fair displays, and the Treaty Day Fresh Food
Market. Staff responded this year to increased
requests for school nutrition support, physical activity
education, and food security initiatives.

Amid an ongoing shortage of physical activity and
exercise professionals in member communities,
dietitians expanded their delivery of physical activity
programming this year. This included leading yoga
classes, pickleball sessions, and co-developing a
Functional Movement Guide.

Educational sessions delivered in urban programs and
member communities in 2023/24 covered topics
including diabetes education, pre- and post-natal
nutrition, infant feeding, menu planning, home
gardening, physical activity education, and the effects
of nutrition on kidney and liver health, mental
health, and hypertension.

In Saskatoon, programming was delivered in STC's
children’s and transitional homes, White Buffalo
Youth Lodge, and the Emergency Wellness Centre.

Dietitians also contributed to working groups on
diabetes, food security, physical activity, and nutrition
policy. Two practicum students were mentored this
year, including support in developing a Pre- and Post-
Natal Nutrition Activity Guide.

The STC Community Nutrition Facebook page
remained an important education and promotion
tool, sharing over 60 posts on recipes, cooking
demonstrations, and physical activity. Social media

activity decreased this year, reflecting a stronger focus

on in-person programming.

SASKATOON TRIBAL COUNCIL

Social Media
Posts

NUTRITION SERVICES DELIVERY 2021/22 - 2023/24:
. Community

Individual
Visits . Counselling

b

2021/22
158

2022/23 98

2023/24

Nutrition Services staff helped provide the Treaty Day Fresh Food Market
in member communities this year.

Nutrition Services offered a Learn to Cook program for Grade 6 students
in STC Member Communities.
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ENVIRONMENTAL PUBLIC HEALTH

Environmental Public Health (EPH) includes a
program manager, Environmental Public Health
Officer (EPHO), and Water Quality Monitors who
track and report on health conditions in STC member
communities. The program manager also oversees the
Emergency Management Specialist, who supports
communities in developing emergency, facility, and
fire safety plans.

The ISC-funded Emergency Management Model
Project was a major focus in 2023/24. Through
consultations with member communities, STC
departments, and outside agencies, the project
produced a comprehensive report and budget that
identified funding gaps and recommended a path
forward based on member First Nations' priorities.

SAFE DRINKING WATER PROGRAMS

In 2023/24, there were 32 Precautionary Drinking
Water Advisories issued on treated community water
systems.

Twelve water treatment plant inspections were
completed. Water Quality Monitors completed 2,190
bacterial samples and tests in 2023/24, along with 54
chemical analysis sample sets.

A total of 207 lead and copper samples were
collected in schools, daycares, and Head Start
programs in three member communities, ensuring
children’s facilities met water quality standards.

SASKATOON TRIBAL COUNCIL
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EPH PROGRAM STAFF ACTIVITIES - 2023/24:

PROGRAM MANAGER ACTIVITY AMOUNT

| Precautionary Drinking Water Advisories

|
| Presentations || 6 |
|Tota| Facility Inspections || 26 |
| Other Meetings || 12 |
| Methamphetamine in Housing Meetings || 4 |
| Health Directors Meetings || 4 |
| Lead/Copper Sampling Meetings || 6 |
|0H&S Meetings || 13 |
| Wellness Manager Meetings || 25 |
| Emergency Management and EM Model Meetings || 45 |
| ISC Capital Project Team Meetings || 43 |

ENVIRONMENTAL PUBLIC HEALTH OFFICER ACTIVITY AMOUNT

| Methamphetamine House Sampling

|
|Jordan's Principle Housing Support || 16 |
| Lead/Copper Sampling || 2 |
|Safe Food Handling Courses || 14 |
| Treaty Days || 6 |
| Presentations || 7 |
|Tota| Inspections || 146 |
| Other Meetings || 1 |
| Wellness Team Meetings || 7 |
| ISC Capital Project Team Meetings || 10 |

EMERGENCY MANAGEMENT SPECIALIST ACTIVITY AMOUNT

| Emergencies || 16 |
| Public Education Events || 2 |
|Training Sessions || 14 |
| EM Meetings || 6 |
| EM Model Project Sessions/Meetings || 7 |
| Facility Inspections || 146 |
| EM Forum [ 11 |
[1cs-200 | 7 |
[1cs-100 [ 10 ]
| Wellness Team Meetings || 4 |
| STC Program Supports || 12 |
| Pow Wow Meetings || 8 |
| Professional Development Sessions || 4 |
|James Smith Cost Recovery Meetings || 2 |
| Outside Agency Meetings || 9 |
| EM Working Group Meetings || 2 |
[Other || 28 |
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WHITE BUFFALO YOUTH
LODGE

The White Buffalo Youth Lodge (WBYL) achieved significant milestones in 2023-2024 by
empowering inner-city youth through programs and initiatives promoting holistic development.

As we approach our 25th anniversary, our team remains dedicated to providing a safe, inclusive
environment where youth can grow, thrive, and reach their full potential. We strive to meet the
diverse needs of our community’s youth and fulfill our vision of fostering a generation of
confident, skilled, and socially responsible individuals who contribute positively to society.

LIFE SKILLS DEVELOPMENT

Our team successfully conducted life skill-building
workshops, mentorship programs, and a leadership
training camp in 2023-24. These programs gave
youth attending our facility real-world tools for
success, while building up confidence and leadership
qualities.

Our Youth Council offered weekly workshops
covering essential skills like communication and
problem-solving. Youth also had the opportunity to
learn about entrepreneurship and social enterprise
from experienced community mentors. Our summer
student employment opportunities offered in June,
July, and August offered leadership development
opportunities, and assisted youth in growing
qualities necessary for community engagement.

FINANCIAL SUSTAINABILITY

WBYL has maintained a stable financial status, with
diverse funding sources including grants, donations,
and fundraising events.

Our income and expenditures are managed
efficiently to ensure the sustainability and growth of
our programs.

While we have faced challenges such as limited
resources and increasing demand for our services, we
learned valuable lessons throughout this year in
optimizing our operations and strengthening
community partnerships.

Recipe for success: WBYL's life skills programming helps youth develop
skills they need to be successful, independent adults.
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YOUTH HEALTH AND WELLNESS

Our health and wellness programs, fitness classes,
sports activities, and mental health workshops
continued to support the well-being of youth and
families this year.

The WBYL after-school program, our Youth Council
and collaboration with STC Education’s Pathways to
Success program all continued to provide valuable
opportunities for youth to develop healthy lifestyles
and a love of learning.

Arts and cultural programming further helped
support youth wellness, by encouraging young
people to embrace the sense of community and
identity found in their First Nations and Métis
heritage.

FUTURE OUTLOOK

Looking ahead to 2024-25, WBYL aims to expand and
sustain our programs, to reach more youth, and further
enhance our impact in the community.

Our goals include launching new initiatives within social
enterprise and youth mentoring, increasing community
engagement, and securing additional funding to
support our mission.

We extend our heartfelt gratitude to our sponsors,
partners, volunteers, and staff for their support and
commitment. Their contributions over the past year
have been instrumental in achieving our successes and
will continue to drive our future endeavors.

Reaching high: WBYL's basketball programming in one of many
initiatives promoting youth physical activity and healthy lifestyles.

Back-to-School Backpack Giveaway: Staff, volunteers and community partners helped make the 2023 edition of WBYL's annual Back-to-School
Backpack Giveaway a success, with hundreds of school bags full of school supplies handed out to kids ahead of the start of classes .

SASKATOON TRIBAL COUNCIL
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DAKOTA DUNES COMMUNITY
DEVELOPMENT CORPORATION

The Dakota Dunes Community Development Corporation (DDCDC) is a non-profit with a mandate
to distribute 25% of the net profits from Dakota Dunes Casino to charitable organizations located
within 75 km of Whitecap Dakota Nation.

This catchment area includes the Saskatoon Tribal Council and its member communities,
Touchwood Agency Tribal Council and its member communities, along with George Gordon First
Nation, and Fishing Lake First Nation.

REVENUE GROWTH

We witnessed a remarkable 33.16% increase in
gaming revenue from the previous year, reaching a
record-breaking $10.1 million.

This substantial growth not only marks a new
milestone but also paves the way for significant
community investments.

The total community investment for the fiscal year
stands at $4,794,351, with $1,928,970 earmarked for
the third intake in 2023/24, scheduled for
disbursement in early 2024/25.

SHIRLEY GREYEYES Addi.tionally, $1.3 million has been e_accrued in.
restricted assets for future community allocation.
Director — Dakota Dunes Community Development Corp.

This surge in revenue and the creation of restricted
A CATALYST FOR CHANGE assets enable us to make a more profound impact on
communities today and in the future, surpassing our
past achievements. It also ensures the continuity of
our operations.

DDCDC marked its 17th year in operation in 2023/24.

We have grown the DDCDC from modest beginnings

to the place we are today: setting best practice for KEY NUMBERS:
allocating revenue from First Nations gaming to
improve the lives of people in our community. We are +33.16% Increase in gaming revenue from

revious year
proud of how far we have come. P y

Community investment this
Over the past decade, we have allocated $75 million $4:794:3 51 fiscal year
to support communities and organizations within our | it i
. . - = n support ror communities over
catchment area. These contrlk?utlons have supported $7 5 million the last 10 years
over 5,300 initiatives and projects.

5 300 Projects and initiatives supported
We have a robust granting system and strong internal ' over the last 10 years
policies to ensure we are good stewards of the

resources entrusted to us.
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SASKATOON TRIBAL COUNCIL INC.
FINANCIAL STATEMENTS MARCH 31, 2024
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Tel: J06-548- 5500 BDD Canada LLP
Fad: «1 Mb-652-1315 128 4th Avenut SoUth, Suite 600
vy, balo C8 Saskatonn, Saskalcheean

— ST 1NE

Independent Auditor’s Report

To the Directors of Saskatoon Tribal Council Inc.

Opinion

We have audited the financial statements of Saskatoon Tribal Council Inc. (the Corporation), which
comprise the statement of financial position as at March 31, 2024, and the statements of changes
in net flinancial assets, operations, and cash flows for the year then ended. and notes to the
financial statements, including a summary of significant accounting policies.

In our opinion, the accompanying financial statements present fairly, in all material respects, the
financial position of the Corporation as at March 31, 2024, and its results of operations, its
measurement gains and losses, its change in net financial assets, and its cash flows for the year
then ended in accordance with Canadian public sector accounting standards.

Basis for Opinion

We conducted our audit in accordance with Canadian generally accepted auditing standards. Our
responsibilities under those standards are further described in the Auditor's Responsibilities for
the Audit of the Financial Statements section of our report. We are independent of the Corporation
in accordance with the ethical requirements that are relevant to our audit of the financial
statements in Canada, and we have fulfilled our other ethical resporsibilities in accordance with
these requirements. We believe that the audit evidence we have obtained s sufficient and
appropriate to provide a basis for our opinion.

Responsibilities of Management and Those Charged with Governance for the Financial
Statements

Management is responsible for the preparation and fair presentation of these financial statements
in accordance with Canadian public sector accounting standards, and for such internal control as

determines & necessary to enable the preparation of financial statements that are
free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Corporation’s
ability o continue as a going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless management either intends to liguidate the
Corporation or to cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Corporation’s financial
reporting process.
Auditor's Responsibilities for the Audit of the Financial Statements

Qur objectives are o obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to Bsue an auditor's
report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with Canadian generally accepted auditing
standards will always detect a material misstatement when it exists. Misstatements can arise from
fraud or error and are considered material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken on the basks of these financial
statements.

gy LLF, @ Comaaiin Ramdl gl W p it e B et g B0 L i g Sl @ UM a Bl oy i 17l 0, &

£ e P P R T e
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As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise
professional judgment and maintain professional skepticism throughout the audit. We also:

Identify and assess the risks of material misstatement of the financial statements, whether due
to fraud or error, design and perform audit procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of
not detecting a material misstatement resulting from fraud is higher than for one resulting
from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations,
or the override of internal control.

Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Corporation’s internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

Conclude on the appropriateness of management’s use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to
events or conditions that may cast significant doubt on the Corporation’s ability to continue as
a going concern. |If we conclude that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in the financial statements or, if
such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor’s report. However, future events or conditions
may cause the Corporation to cease to continue as a going concern.

Evaluate the overall presentation, structure and content of the financial statements, including
the disclosures, and whether the financial statements represent the underlying transactions
and events in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that we identify during our audit.

BDO Canada [LF

Chartered Professional Accountants

Saskatoon, Saskatchewan
February 26, 2025
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Saskatoon Tribal Council Inc.

Statement of Financial Position
As at March 31, 2024

2024 2023
§ 5
Assets
Cash 13,460, 386 14,634,306
Short-term investments 65,912 65,080
Accounts receivable (notes 4 and 8) 2,330,982 587,198
Due from related parties (note 8) 3,325,793 3,539,530
19,183,083 18,826,214
Liabilities
Accounts payable and accrued liabilities (note 8) B, 119,463 3,318,164
Due to reflated parties (note B) 2,127,904 2,124,543
Deferred revenue (note &) 7,779,265 10,594,801
Long-term debt (note 7) 13,182 38.™1
18,049, 814 18,076,299
Net financial assets 1,133,269 749,915
Hon-financial assets
Prepaid expenses 89,750 40,454
Tangible capital assets (note 5) 56,906 57,281
146,656 97 . 735
Accumulated surplus 1,279,925 847,650
Contingent labilities (note 13)
Approved by the Board of Directors
Director Director

The accompanying notes Are an integral part of these financial statements.
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STC HEALTH AND FAMILY SERVICES INC.
FINANCIAL STATEMENTS MARCH 31, 2024
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MANAGEMENT'S RESPONSIBILITY FOR FINANCIAL REPORTING

July 7, 2025

The accompanying financial statements of STC Health & Family Services Inc. are the responsibility of
management and have been approved by Board of Directors.

The financial statements have been prepared by management in accordance with Canadian public sector
accounting standards preseribed for governments as recommended by the Public Sector Accounting Board
and as such include amounts that are the best estimates and judgments of management.

Management is responsible for the integrity and objectivity of these statements and for implementing and
maintaining a system of internal controls to provide reasonable assurance that reliable financial
information is produced.

The Board of Directors is responsible for ensuring that management fulfills its responsibilities for financal
reporting and internal control and i ultimately responsible for reviewing and approving the financial
statemenis.

The Board of Directors meets peciodically with management, as well as the external auditors, to discuss
internal controls over the financial reporting process, auditing matters and fnancial reporting issues, to
satisfy themselves that each party is propery discharging their responsibilities, and to review the financial
statements and the external auditor's report.

The external anditors, BDO Canada LLP, conduct an independent examination, in accordance with
Canadian auditing standards, and express their opinion on the financial statements. The external auditors
have full and free access o financial management of STC Health & Family Services Inc. and mect when

required.

e A —

“Shantelle Watson
Chief Executive Officer
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Tel: J06-668-5900 BOO Canada LLF
Fax: »1 3066521315 128 4th Avenue South, Suite SO0
wwes.bdo.ca Saskatoon, Saskatchewan
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Independent Auditor’s Report

To the Directors of STC Health & Family Services Inc.

Opinion

We have audited the financial statements of 5TC Health & Family Services Inc. (the Corporation), which
comprise the statement of financial position as at March 31, 2024, and the statements of changes in net

debt, statement of operations, and statement of cash flows for the year then ended, and notes to the
financial statements, including a summary of significant accounting policies.

In our opinion, the accompanying financial statements present fairly, in all material respects, the
financial position of the Corporation as at March 31, 2024, and its results of operations, its measurement
gains and losses, its change in net debt, and its cash flows for the year then ended in accordance with
Canadian public sector accounting standards.,

Basis for Opinien

We conducted our audit in accordance with Canadian generally accepted auditing standards. Our
respansibilities under those standards are further described in the Auditor’s Responsibilities far the
Audit of the Financial Statements section of our report. We are independent of the Corporation in
accordance with the ethical requirements that are relevant to our audit of the financial statements in
Canada, and we have fulfilled our other ethical responsibilities in accordance with these requirements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our opinion.

Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with Canadian public sector accounting standards, and for such intermal control as
management determines is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Corporation's ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless management either intends to liquidate the Corporation or to
cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Corporation’s financial reporting
process.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with Canadian generally accepted auditing standards will always detect
a material misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually er in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements,

As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise
professional judgment and maintain professional skepticism throughout the audit. We also;

+ |dentify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting
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|IBDO

a material misstatement resulting from fraud is higher than for one resulting from error, as fraud
may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal
control.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Corporation’s internal control.

e Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

e Conclude on the appropriateness of management’s use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Corporation’s ability to continue as a going concern.
If we conclude that a material uncertainty exists, we are required to draw attention in our auditor’s
report to the related disclosures in the financial statements or, if such disclosures are inadequate,
to modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of
our auditor’s report. However, future events or conditions may cause the Corporation to cease to
continue as a going concern.

¢ Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events
in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

BDO Canada [LLFP
Chartered Professional Accountants

Saskatoon, Saskatchewan
July 7, 2025
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STC Health & Family Services Inc.
Statement of Financial Position

As at March 31, 2024

Financial Assets

Cash

Accounts receivable (note 3)
Due from related parties (note 5)

Financial Liabilities
Accounts payable
: 1 bt

Deferred revenue (note B)
Due to related parties (note 5)

MNet Debt
Hnn-fimnchl Assets

Prepaid expenses
Due from related parties (note 5)
Tangible capital aszels (note 4)

Accumulated Surplus

Commitments and contingencies (note 10)

by the Board of Directors

v

The accompanying notes are an integral part of these financial statements.

SASKATOON TRIBAL COUNCIL

Director

60

2024 2023
5 5
28,067,258 29,152,061
9,620,557 2256314
10,785.485 3,844 636
48,474,301 35,253,081
12,210.218 9,455,005
261,499 261,161
37,146,439 27,496,122
1,828,807 1,815,600
51,446,963 39,028,888
(2,972 662 (3.775,827)
51513 235288
2,457,201 2,457,201
1,844,152 2,171,983

|
4,452 £66 4,855 482
1,480,204 1,080,655

Director
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STC URBAN FIRST NATIONS INC.
FINANCIAL STATEMENTS MARCH 31, 2024
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Ted: J06-588- 5500 BDO Canada LLP
Fax: «1 J06-452-1015 128 dth Avenue South, Sulte &S00
Wil bda. ca Saskptoon, Sathalchowan
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Independent Auditor’s Report

To the Directors of STC Urban First Nations Services Inc.

Opinion

We have audited the financial statements of STC Urban First Nation Service Inc. (the Corporation),
which comprise the statement of financial position as at March 31, 2024, and the statements of
changes in fund balances, operations, and cash flows for the year then ended, and notes to the
financial statements, including a summary of significant accounting policies.

In our opinion, the accompanying financial statements present fairly, in all material respects, the
financial position of the Corporation as at March 31, 2024 and its results of operations and its cash
flows for the year then ended in accordance with Canadian public sector accounting standards.

Basis far Opinion

We conducted our audit in accordance with Canadian generally accepted auditing standards. Our
responsibilities under those standards are further described in the Auditor’s Responsibilities for
the Audit of the Financial Statements section of our report. We are independent of the Corporation
in accordance with the ethical requirements that are relevant to our audit of the financial
statements in Canada, and we have fulfilled our other ethical responsibilities in accordance with
these requirements. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Responsibilities of Management and Those Charged with Governance for the Financial
Statements

Management is responsible for the preparation and fair presentation of these financial statements
in accordance with Canadian public sector accounting standards, and for such internal control as
management determines is necessary to enable the preparation of financial statements that are
free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Corporation’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless management either intends to liquidate the
Corporation or to cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Corporation's financial
reporting process.
Auditor's Responsibilities for the Audit of the Financial Statements

Our cbjectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an auditor's
report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with Canadian generally accepted auditing
standards will always detect a material misstatement when it exists. Misstatements can arise from
fraud or error and are considered material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken on the basis of these financial
statements.
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As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise
professional judgment and maintain professional skepticism throughout the audit. We also:

Identify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting
a material misstatement resulting from fraud is higher than for one resulting from error, as fraud
may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal
control.

Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Corporation’s internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

Conclude on the appropriateness of management’s use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Corporation’s ability to continue as a going concern.
If we conclude that a material uncertainty exists, we are required to draw attention in our auditor’s
report to the related disclosures in the financial statements or, if such disclosures are inadequate,
to modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of
our auditor’s report. However, future events or conditions may cause the Corporation to cease to
continue as a going concern.

Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events
in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

BDO Canada LLFP

Chartered Professional Accountants

Saskatoon, Saskatchewan
February 27, 2025
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STC Urban First Nations Services Inc.
Statement of Financial Position

As at March 31, 2024
2024 2023
Tangible
Opers st R
esérve
m fund fund Total Total
$ $ $ b $
Assets
Current assets
Cash (notes 8 and 10) 8.140.285 - 670,012 8810297 3577680
Due from operating fund - 48 114 89,694 137 804 373915
Due to funds (137.808) - - [137.808) (373.915)
Accounts receivable (note 3) 1.517.037 - - 1,517,037 1,462 536
Due from related parties (note 4) 1,815,704 - - 1815794 1,888,150
Prepaid expenses 226,002 - - 226,002 219,640
11,561,310 48 114 750706 12389130 7,148,006
Tangible capital assets (note 5) - 2652069 - 2552069 24B389%
11,561,310 2.700.183 799,708 15021199 9631902
Liabilities and Fund Balances
Current liabilities
Accounts payabie (note 4) 1,040,989 = - 1040989 1,126,280
Due to related parties (note 4) 10,702,194 = - 10,702,194 5270905
Accrued holiday pay 357,172 - - 357172 34343
Cument portion of long-term debt (nole 6) - 768 265 - 768,265 T98.773
Deferred revenue (note T) 2 161,942 - - 21619842 1,483,561
14,262 287 168 265 - 15,030,562 9,022,930
Long-term debt (note 8) . 203 769 - 203,769 237 227
14,262 287 872,034 - 15234331 9280157
Fund balances
Invested in tangible capital assets - 1,728,149 - 1,728,145 1,447 8%
Externally restricted (note 10) - - 758,706 758,706 1.044,109
Unrestricted {2,700,987) = - (2 700,987) (2.120,260)
(2,700.987) 1,728,149 759,706  (213.132) 371,745
11,561,310 2,700,183 750706 15021199 9631902

Contingent liabilities (note 14)

Approved by the Board l::?mlnrs
Mﬂ el Director Director

The accompanying r!glu are agrintegral part of these financial statepfénis.
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BUILDING BRIDGES FOR THE FUTURE SASKATOON INC.
(O/A WHITE BUFFALO YOUTH LODGE)
FINANCIAL STATEMENTS MARCH 31, 2024
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Tel: J30b-668- 5500 BDO Canada LLP
Faoi: «1 306-8652-1115 128 4th Avende South, Sulte 00

T e e winew. B, ca Lalhatoon, Satkatchewan
ETL ]

Independent Auditor’s Report

To the Directors of Building Bridges for the Future Saskatoon Inc. (O/A White Buffalo Youth Lodge)

Opinion

We have audited the financial statements of Building Bridges for the Future Saskatoon Inc. (O/A White
Buffalo Youth Lodge) (the Corporation), which comprise the statement of financial position as at March
31, 2024, and the statement of changes in net deficit, statement of operations, and statement of cash
flows for the year then ended, and notes to the financial statements, including a summary of significant
accounting policies.

In our opinion, the accompanying financial statements present fairly, in all material respects, the
financial position of the Corporation as at March 31, 2024, and its results of operations and its cash flows
for the year then ended in accordance with Canadian public sector accounting standards.

Basis for Opinion

We conducted our audit in accordance with Canadian generally accepted auditing standards. Our
responsibilities under those standards are further described in the Auditor's Responsibilities for the
Audit of the Financial Statements section of our report. We are independent of the Corporation in
accordance with the ethical requirements that are relevant to our audit of the financial statements in
Canada, and we have fulfilled our other ethical responsibilities in accordance with these requirements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our opinion.

Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with Canadian public sector accounting standards, and for such internal control as
management determines is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Corporation’s's ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless management either intends to liquidate the Corporation or to
cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Corporation’s financial reporting
process.

Auditor's Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to frawd or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high level of assurance, but & not a guarantee that an
audit conducted in accordance with Canadian generally accepted auditing standards will always detect
a material misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.

BC0 Coannda LLF, 8 Camalie st nd Upibrn Wy gubeh ey R & raeriee gt BN el el | veitand 8 DR ey vind by igaseprder. bad Rerera, pad of The
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As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise
professional judgment and maintain professional skepticism throughout the audit. We also:

-

Identify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting
a material misstatement resulting from fraud is higher than for one resulting from error, as fraud
may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal
control.

Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Corporation’s internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

Conclude on the appropriateness of management’s use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Corporation’s ability to continue as a going concern.
If we conclude that a material uncertainty exists, we are required to draw attention in our auditor’s
report to the related disclosures in the financial statements or, if such disclosures are inadequate,
to modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of
our auditor’s report. However, future events or conditions may cause the Corporation to cease to
continue as a going concern.

Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events
in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

BDO Conada LLFP

Chartered Professional Accountants

Saskatoon, Saskatchewan
February 20, 2025

SASKATOON TRIBAL COUNCIL 97 2023/24 ANNUAL REPORT



Building Bridges for the Future Saskatoon Inc.
(O/A White Buffalo Youth Lodge)

Statement of Financial Position
As at March 31, 2024

Assets

Current assets
Cash

Accounts receivable (note 3)
Due from related parties (note 4)
Prepaid expenses

Tangible capital assets (note 5)

Liabilities

Current liabilities

Bank indebtedness (note T)

Accounts payable and accrued liabilities

Deferred revenus (note 6)
Due to related parties (note 4)

Net deficit

Invested in tangible capital assets
Unrestricted net deficit

Contingent liabilities (note 10)

Approved by the Board of Directors

,{f’f%@d}' ~__ Director

The accompanying notes are an integral part of these financial statements.

SASKATOON TRIBAL COUNCIL
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2024 2023
5 5
1,131,354 -
1,660, 848 1,715,827
1,233,775 410,877
- 17,788
4,025,977 2,154 492
232,327 326,284
4,258, 304 2,480,776
- 1,17
199,430 364,910
BB, 304 20,4561
4,354,861 2,556,083
4, 647 595 2,942 637
232,327 326,184
(616,618) (788,1135)
(384,291) (461,851)
4,258, 304 2,480,776
Director
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CRESS HOUSING CORPORATION

FINANCIAL STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 2023
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INDEPENDENT AUDITOR'S REPORT

To the Board of Directors of Cress Housing Comporation

Opinion

We have audited the financial statements of Cress Housing Corporation (the “Organization®), which
comprise the statement of financial position as at December 31, 2023, and the statements of operations,
changes in net assets and cash flows for the year then ended, and notes fo the financial stalements,
including a summary of significant accounting policies.

In our opinion, the accompanying financial statements present fairly, in all material respects, the financial
position of the Organization as at December 31, 2023, and the results of its operations and cash flows for
the year then ended In accordance with the financial reporting provisions of Section 10(2) of the mortgage
agreement between the Organization and Canadian Mongage and Housing Corporation (CMHC) (the
Morigage Agreement’).

Basis for Opinion

We conducted our audit in accordance with Canadian generally accepted auditing standards. Our
responsibilities under those standards are further described in the Auditor's Responsibilities for the Audit of
the Finoncial Statements section of our report. We are independent of the Organization in accordance with
ethical requirements that are relevant to our audit of the financial statements in Canada, and we have
fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Emphasis of Matter - Basis of Accounting and Restriction on Use

We draw attention to Note 2 to the financial statements, which describes the basis of accounting. The
financial statements are prepared to assist the Organization to comply with the financial reporting
provisions of Section 10{2) of the Morigage Agreement. As a result, the financial statements may not be
suitable for another purpose. Our report is intended solely for the Directors of the Organization and CMHC
and should not be used by parties other than the Directors of the Organization or CMHC. Our opinion Is not
modified in respect of this matter.

Responsibilities of Management and Those Charged with Governance for the Financlal Statements

Management is responsible for the preparation of these financial statements in accordance with the
financial reporting provisions of Section ¥{2) of the Mongage Agreement, and for such internal control as
management determines is necessary to enable the preparation of financial statements that are free from
material misstatement, whether due to fraud or emror,

In preparing the financial statements, management is responsible for assessing the Organization's ability 1o
continue as a going concem, disclosing, as applicable, matters related to going concemn and using the
going concemn basis of accounting unless management either intends to liquidate the Organization or 1o
cease operations, or has no realistic alternative but to do so.

Those charged with govemnance are responsible for overseeing the Organization's financial reporting
process.

{continues)

BE0 Broadway Ave F200 | Saskoatoon, 5K | STH 3AT 306 244 DB0B | Bngarddicgerica [@
1
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Independent Auditor's Report to the Board of Directors of Cress Housing Corporation fcontinwed)

Auditor's Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financlal statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes
our apinion. Reasonable assurance is a high level of assurance, but is not & guarantee that an audit
conducted in accordance with Canadian generally accepted auditing standards will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are considerad
material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise
professional judgment and maintain professional skepticism throughout the audit. We also:

= |[dentify and assess the risks of material misstatement of the financial statements, whether due {0 fraud
or error, design and perfarm audit proceduras responsive to those risks, and obtain audit evidence
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the overide of intermal control,

« Obtain an understanding of internal contral relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Organization's internal contral.

= Evaluate the appropriateness of accounting policies wsed and the reasonableness of accounting
estimates and related disclesures made by management,

« Conclude on the appropriateness of management's use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncerntainty exists related to events or
conditions that may cast significent doubt on the Organization’s ability to continue as a going concem.
If we conclude that a material uncertainty exists, we are required to draw attention in our auditor's
report to the related disclosures in the financial statements or, if such disclosures are inadequate, to
modify our opinion. Qur conclusions are based on the audit evidence obtained up to the date of our
auditor's report. However, future events or conditions may cause the Organization to cease to
continue as a going concern.

» Evaluate the owverall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in
a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in internal control

that we identify during our audit.
(ingard + Dreger

Saskatoon, Saskatchewan Chartered Professional Accountants
November 28, 2024
880 Broadway Ave £200 Saskatoon, SK | 57TH 3AT 304 244 0208 | linganddregerco [IE
2
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CRESS HOUSING CORPORATION

Statement of Operations - Market Linits - Phase 25 (Schedule 25)
For the Year Ended December 31, 2023
2023 2022
REVEMLUE
Rental revenue 200140 % -
Laundry revenue - -
Administrative recovery : -
Other - :
200,140
EXPENSES
Administration - General 100 -
Amortization -
Bad debts 10,331 -
Bank charges N -
Insurance - -
Janitorial 1,400 -
Miscellanegus - -
Mortgage interest - -
Professional fees - -
Property taxes - -
Repairs and maintenance 12,777 -
Rent 24354 -
Security 2 -
Site management - -
Tenant counselling 324 -
Utilities 35,341 =
89,050
EXCESS OF REVENUE OVER EXPENSES 1,080
OWNER'S ALLOCATION OF EXCESS 111,090
EXCESS OF REVENUE OVER EXPENSES - 3
The Organization does not have title to the bank accounts of Phase 25,
See notes to the financial statements 38
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Saskatoon Tribal Council
Suite 200 - 335 Packham Avenue, Saskatoon, SK S7N 4S1
Tel: 306.956.6100 Fax: 306.244.7273
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