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STC improves the quality of life of First Nations, living on and o� reserve, through mutually 

bene�cial partnerships with community organizations and industry. Opportunities for 

improved living are accessed through health, safety, economic development and education 

programs and services, and community �nancial investments. Acting as a representative body 

for seven First Nations, STC employs more than 250 people throughout various locations.

More information on the Tribal Council is available at  

www.sktc.sk.ca

Gathering together, 
honouring the past, 
building the future; 

Saskatoon Tribal 
Council is a catalyst 

for success.

The Saskatoon Tribal 
Council is dedicated to 
creating a respectful 

environment that inspires 
and encourages innovation 

and leadership while 
building and strengthening 

partnerships with 
communities, individuals 

and organizations. 
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In 2021–22, the Saskatoon Tribal Council �rmly 
implanted itself as a community leader not just for 
First Nations people, but for all people. 

We gained a great deal of credibility when the STC 
Vaccination Clinic opened to all in April 2021. The 
COVID vaccine was newly available in Saskatchewan, 
and we welcomed Indigenous and non-Indigenous 
people to be vaccinated. Over the course of 114 
days, the STC Vaccination Clinic administered 28,000 
vaccines—one-tenth of Saskatoon’s population. 

Mark Arcand is from the Muskeg Lake First Nation.
He was �rst elected as Tribal Chief in October 2017 
and re-elected in October 2020 after serving as  
Vice Chief since October 2013.

In September, STC presented the Every Child 
Matters Concert to mark National Day for Truth 
and Reconciliation, which recognizes the survivors 
of residential schools and the many children who 
never came home. STC encouraged everyone to 
attend in the spirit of reconciliation and to get 
more people talking about the impact of residential 
schools. 

In November, STC made history when we led a 
grand entry to open the 2021 Tim Horton’s Curling 
Trials at SaskTel Centre, where 18 teams competed 
for the chance to represent Canada at the 2022 
Beijing Winter Games. 

Curling Canada had made a commitment to open 
the trials by acknowledging the territorial protocols 
of Treaty 6 Territory. During the opening and closing 
ceremonies, we were honoured to share our cultural 
protocols, including the grand entry and blanketing 
traditions. Once again, the message was one of 
coming together in the spirit of reconciliation.

As you will see in the pages of this annual 
report, STC continued to expand our work in the 
community. We are well respected by all levels of 
government and in the community because we 
continue to be transparent and show outcomes. 

In closing, I wish to thank our chiefs and councillors 
for their guidance and our knowledge keepers and 
community members for their steadfast support. 
The goal of STC remains to help ALL people, not 
just First Nations. We have started conversations in 
the community—now it is up to everyone in the 
community to keep those conversations going.

Tribal Chief Mark Arcand

FROM THE TRIBAL CHIEF MARK ARCAND

M E S S A G E
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EVERY CHILD MATTERS CONCERT

On September 30, 2021 (#OrangeShirtDay), the Saskatoon Tribal 
Council hosted a concert recognizing National Day for Truth 
and Reconciliation and Residential School Survivors. The concert 
featured Indigenous cultural performances, performances by 
George Bamford, Charlie Major and George Canyon, and remarks 
by Lieutenant Governor Russ Mirasty and Mayor Charlie Clark. 

September 30th is a national holiday answering the TRC’s Call to 
Action #80. It provides opportunities for education, re�ection and 
community building. Attendees adhered to COVID safety protocols, 
including mandatory masks and proof of double vaccination or rapid 
test onsite. #truthandreconciliation #residentialschools

REINTEGRATION FOCUS OF NEW AGREEMENT

In March 2022, the Ministry of Corrections, Policing and Public Safety and Saskatoon Tribal Council signed 
a Memorandum of Understanding to support First Nations inmates as they transition back into their home 
communities—the O�ender Reintegration Partnership Agreement. “This agreement is a step towards reducing the 
number of First Nations individuals that are incarcerated in our province,” said Corrections, Policing and Public Safety 
Minister Christine Tell. “This will also allow us to further address 
the root causes of reo�ending and create stronger communities 
by ensuring necessary supports and opportunities are available 
to those transitioning out of the criminal justice system.” 

“Indigenous people continue to be overrepresented in 
our provincial correctional systems. The province and STC 
acknowledge that the work required to support rehabilitation 
and reintegration must be based on a shared response to the 
Truth and Reconciliation Commission’s Calls to Action,” said 
STC Tribal Chief Mark Arcand. “This partnership ensures STC 
can o�er Indigenous-led services for Indigenous people 
through employment, education and cultural support to 
have a better quality of life.”

The partnership agreement outlines measures to advance 
long-term reconciliation for incarcerated individuals. 
Short and mid-term goals include employment 
programming, enhanced education and training 
opportunities, cultural services delivered by First Nations 
persons at the Saskatoon Correctional Centre and a 
reintegration program that best supports individuals 
leaving incarceration. 

H I G H L I G H T S
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MAKING HISTORY AT CURLING TRIALS

For the �rst time in our city’s history, Saskatoon Tribal Council led a grand entry at SaskTel Centre to open 
the Tim Horton’s Canada Olympic Curling Trials. Curling Canada made a commitment to open the event by 
acknowledging the territorial protocols of Treaty 6 Territory. “We’ve never been involved in an event of this 
magnitude. We are now bringing reconciliation to the world at this national event,” said Tribal Chief Mark 
Arcand. “This is a historic event for STC—and the �rst of many thanks to our partnership with Tourism 
Saskatoon.”

Through the partnership, STC will be present at all major events in 
Saskatoon to provide meaningful opportunities for reconciliation. 
This new norm will ensure the TRC’s Call to Action #92 is acted 
upon.

Tourism Saskatoon CEO Steph Clovechok said, “This partnership 
allows our organization and global partners to directly respond 
to the TRC’s Call to Action #92, ensuring Indigenous community 
members have access to the economic opportunities created through 
the visitor economy and that protocols are included at every event.”

A blanket ceremony followed the grand entry. Tribal Chief Arcand and 
Clovechok presented each curling team with a star blanket as a gift 
and welcomed them to Treaty 6 Territory. “What we did here today has 
created an experience for the athletes and spectators that will never 
be forgotten, while providing opportunities for education with the 
interpretation of the grand entry and blanket ceremony. We are honoured 
to work and host here on Treaty 6 Territory,” Clovechok said. 

Tribal Chief Arcand closed by saying, “In the spirit of truth and 
reconciliation, we thank you for allowing us to share our songs and culture 
with you. That’s what reconciliation is, and we have to do it together.”

HIGHLIGHTS



HIGHLIGHTS

STC VACCINATION CLINIC  
A WIN�WIN

From April through July 2021, the COVID 
vaccination clinic run by Saskatoon Tribal 
Council at SaskTel Centre delivered more than 
28,000 vaccine doses. At its peak, the STC-run 
clinic was vaccinating about 1,000 people a day. 
Vaccinations were o�ered to anyone eligible 
under Saskatchewan’s vaccination plan, with 
a special focus on improving access for urban 
Indigenous residents. To encourage more 

Indigenous people to get vaccinated, STC o�ered transportation to the clinic, as well as smudging and a gift 
basket at the entrance. 

The STC clinic was one of three run by Saskatchewan tribal councils in partnership with the Saskatchewan Health 
Authority and Indigenous Services Canada. The other two were run by Prince Albert Grand Council and Battlefords 
Tribal Council. Many Indigenous post-secondary students were employed as frontline workers at the clinic.

“Our goal was to get as many Indigenous people and non-Indigenous people vaccinated, and I think we 
accomplished that by working together,” said Tribal Chief Arcand. “I think we’ve built a lot of credibility, a lot of 
success. I think we did the right thing by giving back to the community and supporting the community as an 
Indigenous organization.”

HISTORY�MAKING FLAG 
RAISING

November 3, 2021 was a historic day for 
Saskatoon Public Schools as the Treaty Six, 
Whitecap Dakota First Nation and Métis Nation 
of Saskatchewan �ags were raised to �y side by 
side, permanently,  with the provincial �ag. The 
�ag raising speaks to the commitment between 
Saskatoon Public Schools and the Indigenous 
community to invest in educating young people—the most important action 
we can take to ensure the success of future generations. It also demonstrates 
Saskatoon Public Schools’ commitment to the TRC Calls to Action on 
education and reconciliation by embedding Indigenous culture, language 
and truthful teachings of colonial history in the public educational system. 

To mark the occasion, STC Tribal Chief Mark Arcand, Whitecap Dakota First 
Nation Chief Darcy Bear and Métis Nation of Saskatchewan President 
Glen McCallum were presented with gifts. All three spoke to not only to 
the importance of unity in partnerships but also to the inherent treaty 
right of equal access to education and educational outcomes.

MAJOR DONATION ANNOUNCED

Saskatoon Public Schools Foundation Executive Director Zeba Ahmad made a 
surprise announcement at the November �ag raising event. The Wanuskewin Gift Shop 
donated 100% of proceeds—$42,720—from the sale of #EveryChildMatters shirts (designed 
by Christine from Awasis Boutique) to the Early Learning Equal Start campaign. The campaign aims to 
achieve 100% Grade 3 level literacy by Grade 3, setting children up for success and strengthening our schools, 
community and province.
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In 2021-2022, White Bu�alo Youth Lodge 
(WBYL) cemented its central placement with 
the community as a source of support and 
a place children youth and families can call 
on in challenging times. By incorporating 
First Nations culture and self-identity 
into programs and continuing to focus 
on community wide programming and 
partnership, WBYL was able to provide a 
sense of normalcy during uncertain times. 

Youth programs connected with a growing 
group of families and external community 
members to provide satellite programs. 
Support teams strived to impart humanity 
and understanding while working to reduce 
homelessness. WBYL was repeatedly asked 
to provide our knowledge and lead through 
action, collaborating with other organizations 
to o�er programming in Saskatoon’s core 
areas. 

Partners in programming continue to 
support our teams. The Saskatchewan Health 
Authority and the City of Saskatoon returned 

W H I T E  B U F FA L O  
Y O U T H  L O D G E

with programming to WBYL 
after a long absence due to 
the pandemic. We continue 
working with participants 
to improve quality of life 
and create opportunities 
in a safe, non-judgmental, 
culturally based and 
accepting environment. 

COMMUNITY 
EVENTS

The annual Back to School Carnival returned to an in-person 
format, with some limits due to the slow withdrawal of 
provincial pandemic guidelines. Thanks to sponsors and the 
hard work of committee members, WBYL distributed 1,500 
back packs full of school supplies to registered families.

WBYL continued to provide Food Security hampers and food 
supports during the �rst half of the year. In April and again in 
June, food hampers were delivered directly to homes or via 
drive-through pick-up at the WBYL. 

2021 was marked by news of unmarked graves in Kamloops, 
sparking renewed attentiveness to the TRC Calls to Action, 
reconciliation and celebrating the Indigenous spirit.  
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WBYL joined Tribal Chief Mark Arcand and the Saskatoon 
Tribal Council in the Reconciliation Walk in June and 
celebrated National Indigenous Peoples day with live 
painting and a gra�ti gathering 
as well as the release of our very 
�rst recorded entertainment 
event. This was signi�cant, 
as the WBYL team produced 
the event with skills and tools 
learned while delivering 
online programing during the 
pandemic. 

Follow the QR-code to watch 
the WBYL National Indigenous 
Peoples program.

WBYL PROGRAM 
ACTIVITIES

In a huge win for the community, 
WBYL was successful in 
becoming a Trusted Source 
for the Secure Status Card 
application process in March 
2021. This means we will now 
be able to support community 
members in acquiring their 
status cards. This also gives WBYL 
the ability to link these community members to services they 
have themselves identi�ed as a high priority need, including 
income support, housing and food.

After school and evening programs returned to the building 
in the fall of 2021 and the spring of 2022. Children and 
families were beyond appreciative of the supports they 
received while away from White Bu�alo Youth Lodge 
and all were happy to return. Children were joyous to be 
able to participate in after school activities, from �eld 
trips to art programming to simply playing games in the 
gym. Groups and families returned to the WBYL kitchen, 

which quickly resumed its 
role as place of gathering and 
laughter. In-person cultural 
evenings restarted, evening 
drop-in programs resumed, 
and volleyball and basketball 
nights were packed with youth 
and adults, �lling WBYL with the 
sounds of life. 

SAW�YIHTOT�N

In March 2021, WBYL assisted 
in opening the Saw�yihtot�n 
Transitional Home, which 
provides short-term transitional 
housing for Saskatoon’s most 
vulnerable population. The 
home o�ers 24-hour care, 
support and supervision to 

wâhkômâkanak through an Indigenous service model. 
Over the year, Saw�yihtot�n Transitional Home supported 
eight wâhkômâkanak through a 4-month program and 
transitioned them to independent housing. 

In January 2022, the Saw�yihtot�n initiative grew once 
again. Working alongside Cress Housing and Saskatchewan 
Housing Authority, the 18-unit Robinson Manor apartment 
was re-opened. This pilot housing project provides on-site 
support services to the 22 families. Daily programming is 
available, Monday to Friday, including Elders, Knowledge 
Keepers, Moms & Dads Sharing Circles and Indigenous 
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Teachings. Other STC programs are also available on site, 
including KidsFirst, CHUMS and PALS, STC Employment & 
Training and Case Management. 

In 2021-2022, Saw�yihtot�n supported 33 individuals 
and families (including 55 children), in transitioning to 
independent long-term housing. Of these, 27 remain 
housed. 

MISKASOWIN

Miskasowin youth emergency shelter continued to provide 
both male and female-identi�ed youth aged 16-30 years 
with nightly accommodation, hygiene, clothing and 
hot meals. In 2021-2022, Miskasowin served 475 unique 
individuals (for a total of 2,510 beds), provided upwards 
of 10,000 meals and numerous cups of co�ee, cocoa and 
bottles of water to community members who knocked on 
their doors through the night, looking for support and a 
safe space. 

Miskasowin was established as a pilot program in 2020-21. 
The need was identi�ed by STC’s former essential services 
hub during the pandemic. The youth accessing the space 
were and are in a dire situation. By o�ering shelter and 
services, Miskasowin has created a bond with many youths 
using the shelter, giving them an opportunity to reconnect 
with the community and begin deciphering their 
challenges with addiction, homelessness or trauma. 

In February 2022, Betty Nippi-Albright, MLA for Saskatoon 
Centre, presented the Miskasowin team with a certi�cate 
of appreciation in recognition of their hard work and 
dedication. This was a highlight for the team, who had 
provided service through much of the pandemic and 
continued to raise awareness of the need for support for 
youth and Indigenous homelessness. 
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Employment and Training Services 
Meaningful, sustainable employment is vital to creating a better future for STC members, and despite ongoing 
challenges presented by the pandemic, Employment and Training Services (ETS) began a slow return to normal in 
2021-2022. ETS provided programs to both urban and rural First Nations clients under the Pre-Employment Support 
Program (PES), Urban Navigator Program and Reintegration Services Pilot Project.

P R O G R A M  H I G H L I G H T S

3

8
9

1

Employed Further Education Closed Active

KEY PROGRAMS 

The Urban Navigator Program supports the 
transition of individuals from their home communities 
to Saskatoon for employment. The Reintegration 
Services Pilot Project works to transition clients from 
a correctional facility to Saskatoon for employment.  

2021�2022 URBAN NAVIGATOR & 
REINTEGRATION SERVICES PROGRAM

In 2021-2022, Urban Navigator & Reintegration Services 
assisted 17 Indigenous clients. Six of these clients were 
from STC member First Nations and 11 were from other 
First Nation communities.
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EMPLOYMENT AND CAREER  
PARTNERSHIP STRATEGY
STC’s Employment and Career Partnership Strategy 
continued to provide work experience in various areas. 
In 2021-2022, 39 clients were hired, including 19 from 
STC member communities and 20 from other First Nation 
communities. Wright Construction o�ered jobs to 11 
STC clients (with two clients declining) and Sawyer’s 
Landscape Management hired �ve. Other employer 
partners included PCL Builders, Athabasca Catering, 
Neucor Workforce Solutions, Fort McMurray FN Group of 
Companies, STC Industrial Inc and Western Urethane. 

STC Employment sta� continue to send weekly requests 
for resumes to member communities. Each resume 
goes through a pre-assessment process by the Industry 
Liaison to ensure accuracy of information and proper �t 
of positions.

Indigenous Skills & Employment Training  is 
funded by SITAG to provide employment and training 
opportunities to both urban clients in Saskatoon and 
surrounding areas as well as rural clients in designated 
areas. In 2021-2022, approximately 586 urban clients 
were registered for employment and training. Of 
these, 39% (or 226 clients) were from STC member 
communities.

The Pre-Employment Support Program is an income assistance program funded by Indigenous Services Canada 
to help clients transition from dependence on income assistance to self-su�ciency. Supports are uniquely tailored to 
address individual barriers and can include everything from upgrading to driver training. In 2021-2022, the program 
helped 176 STC clients transition to employment or further education.

2021�2022 PRE�EMPLOYMENT SUPPORT PROGRAM CASELOAD

2021�2022 INDIGENOUS SKILLS & 
EMPLOYMENT TRAINING

Caseload Transitioned to Education/Employment/Other

  Kinistin

  Mistawasis

  Yellow Quill

  One Arrow

  Muskoday

  Whitecap

  Kinistin

  Mistawasis

  Muskeg Lake

  Muskoday

  One Arrow

  Whitecap

  Yellow Quill

126

12

48

439

49

18

264

18

186

55

107

26

40

  Kinistin

  Mistawasis

  Yellow Quill

  One Arrow

  Muskoday

  Whitecap

23

35

21
27

51

19

11
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EDUCATION
The majority of 2021-2022 was focused on 
re-establishing programming, supports and 
communication with member communities by 
reconnecting schools through our annual Opening 
Institute, strategic planning opportunities, focus 
groups, survey feedback and engagement with the 
Technical Working Group. Our department underwent 
signi�cant change as we responded to the global 
pandemic as well as challenges posed by the federal 
government’s new policy approach to Indigenous 
education in a year characterized by a renewed focus 
on reconciliation.

STC Education is developing a Regional Education 
Agreement to formalize roles and responsibilities 
between STC and member First Nations. The federal 
government’s transformation of K-12 First Nations 
education policy has created signi�cant changes 
to First Nations K-12 funding and service delivery 
across Canada. STC is responding by working with 
STC communities to develop service maps, planning 
documents and a framework in support of First 
Nations control of First Nations education.

EDUCATION PARTNERSHIP 
INITIATIVES
PARTNERSHIPS ADVANCEMENT
The Education Partnership Program (EPP) has 
been operating for more than a decade to support 
Indigenous students and families on and o� reserve. 

With pandemic restrictions easing, 2021-2022 proved a 
busy year. EPP continued to support essential community 
positions, such as Student Transition Workers and 
Community School Coordinators. 

STC partnered in the virtual Saskatoon Industry 
Education Council Contact Conference and continued 
to collaborate with partner school divisions on new 
school builds. Demolition of the old STC satellite o�ce 
at SION was completed, clearing the way for the Greater 
Saskatoon Catholic Schools St. Frances Cree Bilingual 
School project. Saskatoon Public Schools completed 
site identi�cation engagement sessions, identifying the 
current Princess Alexandra School site. 

The Invitational Shared Services Initiative continued to 
support �ve member nations through three partnerships. 
The initiative funds grad mentors in Mistawasis 
Nêhiyawak and Greater Saskatoon Catholic Schools, 
Kinistin Saulteaux Nation, Yellow Quill First Nation and 
North East School Division and Muskoday First Nation, 
One Arrow First Nation and Saskatchewan Rivers Public 
School Division.

STRUCTURAL READINESS
The Structural Readiness program and Regional 
Education Implementation Funding have created 
opportunities to reconcile past relationships with Canada 
and its citizens. Resources provided through these 
programs have given STC Education the ability to operate 
from a position of sovereignty and self-determination. 
The challenge has been Indigenous Services Canada 
(ISC) respecting this position and operating on nation-to-
nation basis.

In July 2021, STC Education’s ISC proposal was approved 
for Structural Readiness activities. Activities focused on 
creating the foundation for STC Education to support 
member communities in delivering their educational 
programs. Healing-centered engagement has been a 
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priority in the development of a model of education that 
is responsive to community calls for support in mental 
health. A steering committee made of partners from the 
University of Saskatchewan, Saskatchewan Teachers’ 
Federation Professional Development Unit, STC Health 
and STC Education sta� has assessed future needs 
based on foundational work done in 2019 and recent 
engagement sessions. 

SPECIAL EDUCATION 
2021-2022 was a year of transition. As schools reopened 
and pandemic restrictions eased, community Special 
Education coordinators/teachers focused on rebuilding 
programs and specialized supports for students. 
This included capacity building for new teachers, 
administrative support and personnel interview panels, 
as well as virtual support for special education teachers as 
requested. 

STC Education also worked collaboratively with STC 
Wellbeing in the coordination of specialized service 
contracts for community schools. As a result, member 
First Nation schools had access to occupational therapy, 
behaviour, psychology and educational psychology 
services. Special Education worked with the STC Early 
Learning Centre in developing and implementing 
supports for a child requiring specialized supports. 
Collaboration with the student’s parents, the childcare 
director, designated childcare sta� and specialized 
services were facilitated to review and update an 
individual program plan.

INSTRUCTIONAL SERVICES
SECOND LEVEL SERVICES
The pandemic continued to challenge community-based 
schools in both program development and delivery. 
As education programs reorganized to address these 
challenges, STC Education provided second-level services 
support in schools/classrooms for administration and 

teachers. Support focused on program development/
delivery, curriculum and instruction, professional 
development, administration instructional leadership and 
teacher pedagogy.

SUPERINTENDENT SERVICES
The Superintendent of Education supports the vision/
mission of STC and its member First Nations education 
programs, focusing on professional standards and 
strategic plans that emphasize program priorities and 
student needs. These supports included establishing an 
Administrator Focus Group for the seven school principals, 
approving/monitoring three secondary programs, 
appraising 42 teachers in six schools, reviewing the 
school strategic plan and o�ering support for renewal, 
and advocating for education programs with the ISC and 
provincial Ministry of Education.

ACADEMIC SPECIALIST SERVICES
To support literacy and e�ective instruction in the 
classroom, STC Education academic specialists worked 
with K-12 teachers to develop literacy and numeracy 
programs, support teacher professional practice and assist 
in student academic attainment. A literacy specialist joined 
STC Education, with active recruitment underway for a 
numeracy and land-based specialist.

 
INFORMATION TECHNOLOGY
A new IT Learning Management Coordinator started in 
August 2021. Initiatives included assisting communities 
with Student Information Systems, supporting 
implementation of Edsby, a learning management system, 
at Chief Mistawasis School and planning deployment 
at remaining schools in the upcoming year. HiMama, 
a childcare communication app, was implemented in 
urban and on reserve childcare centre, allowing for better 
communication between teachers and parents. Training in 
Google was provided, on request, to assist with community 
online learning platforms.
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YOUTH SPORTS, CULTURE 
AND RECREATION
In preparation for the 2022 Tony Cote Summer Games, 
STC worked with member First Nations to begin coaching, 
training and athlete tryouts. A new Youth Sports, 
Culture and Recreation Coordinator was hired to expand 
existing or build new programs within STC and member 
communities.

EARLY CHILDHOOD PROGRAM
EARLY LEARNING CHILDCARE CENTRE
The Early Learning Centre opened in April 2008 and 
became a part of STC Education in 2019. The centre 
follows Provincial Daycare Regulations and is licensed 
by the Ministry of Education. Grounded in First Nations’ 
culture and traditional teachings, while remaining 
committed to an inclusive approach that re�ects the 
diverse needs of Saskatoon’s diaspora, the centre 
provides a caring environment that engages parents and 
complements a child’s home experience. Due to COVID, 
the centre struggled with enrollment in 2021-2022, with 
42 of 70 available spaces �lled. 

EARLY CHILDHOOD 
DEVELOPMENT
Aboriginal Head Start and 
Childcare programs are 
funded in all seven member 
First Nations, with technical 
support, monitoring and 
licensing provided by the 
Early Childhood Development 
(ECD) program coordinator 
and support worker. Funding 
is provided through Labour 
Force Development via the 

Saskatchewan Indian Technical Advisory Group. Funding 
for First Nations Head Start programs is provided by 
ISC/First Nations and Inuit Health. New federal funding 

for both Childcare and Head Start is provided by 
Employment and Social Development Canada under the 
Indigenous Early Learning and Child Care program.

Due to ongoing COVID-19 restrictions, Early Childhood 
Development Program sta� provided a variety of 
services via Zoom and Teams meetings. These included 
assisting Childcare and Head Start programs with cultural 
programming and outdoor space development plans, 
professional development opportunities, online licensing 
pilot and introducing the HiMama app. 

ECD also supported for 11 sta� in post-
secondary training courses and 10 sta� in the 
LOVIT (Learn, Observe, Value, Inspire, Transform) 
training in Aboriginal Head Start. The ECD 
program coordinator continued to represent 
Saskatoon Tribal Council at FSIN’s First Nations 
Early Childhood Circle Working Group, which has 
been tasked with developing recommendations 
for allocation of new federal Indigenous funding 
for Childcare and Head Start programs. The 
program coordinator also represented STC at 
the Urban and Northern AHS Directors’ Council, 
which provides guidance for the 16 programs in 
Saskatchewan.
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URBAN ABORIGINAL HEAD START
Aboriginal Head Start (AHS) sta� moved into their new 
facility in June 2021 and spent the summer preparing 
the main �oor for children’s arrival in September. This 
included developing a new full day program for 24 
children and an expanded nutrition program that 
provided breakfast, lunch and afternoon snack. COVID 
guidelines were followed to protect 
children’s health, as they were not 
eligible for vaccination.

Speech/Language therapy services 
were provided for 10 children, and all 
children participated in Moe the Mouse 
speech/language circle time activities. 
Cree language learning included 
songs, basic words and phrases, prairie 
animals and counting. A two-week shut 
down was necessary in February, and 
sta� switched to providing services by 
daily Zoom calls supported by the Moe 
the Mouse at-home learning kit.

Initial landscaping was completed for 
the back yard, including space for a tipi, medicine garden, 
natural play space and garden space with vegetable beds 
and berry patches. Over the fall and winter, basement 
renovations continued in order to provide an o�ce for 
the Home Visitor, a meeting space for families, a sta� 
workspace and material storage.

PATHWAYS TO EDUCATION
The Pathways to Education program is an after school 
tutoring, mentoring and nutrition program delivered in 
partnership with Saskatoon Tribal Council. It is the �rst 
in Canada to be located in an urban centre and serves 

exclusively Indigenous students. 
Pathways works in collaboration 
with public and separate school 
boards at two sites: St. Goretti School 
(Greater Saskatoon Catholic Schools) 
and Mount Royal (Saskatoon Public 
Schools). Saskatoon Public Schools 
has 140 students in nine high schools, 
while Greater Saskatoon Catholic 

Schools has 83 students in six high schools. After the 
upheaval caused by the pandemic, the program is 
looking forward to its �rst graduation in 2022.

Students and families bene�t from personal relationship 
with dedicated Pathways sta�, who act as advocates, 
counsellors, mediators and con�dantes and who guide 
students and their families to insights that can’t be found 
on report cards. Pathways Nutrition has experience in 
providing food, menu planning, ordering food, food 
preparation, food delivery and food safety practices. Both 
Pathways Nutrition and Pathways Education welcome 
opportunities to visit and share the program with 
member First Nations.
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HOUSING  
AND TECHNICAL  
SERVICES
Throughout 2021-22, Housing and 
Technical Services continued to provide 
advisory services on a variety of capital 
projects in STC First Nations, including 
wastewater and water treatment 
infrastructure, school upgrades, 
subdivisions, road work, solid waste 
facilities, drainage improvements, land�ll 
remediations, �re service upgrades and 
more. The department also provided STC 
communities with housing inspections, 
database inventory, mapping, community 
planning, asset condition reporting and 
training for housing coordinators, water 
treatment plant operators and building 
maintenance sta�.

The Circuit Rider Trainer program is a 
long-term capacity building program that 
provides training and mentoring services 
to operators of First Nations drinking 
water and wastewater systems. Through 
the program, Housing assisted STC 
communities with assessments, training 
and advisory services on housing programs 
including policy development, proposal 
development, and housing authority 
development.

Launched in the fall of 2020, the Rapid 
Housing Initiative o�ered through 
the Canada Mortgage and Housing 
Corporation continued to help address 
the urgent housing needs of vulnerable 
people and populations through the 
rapid construction of a�ordable housing. 
Kinistin Saulteaux Nation and Muskoday 
First Nation were two of nine First Nations 
in Saskatchewan to receive funding for 
housing projects in round one of the Rapid 
Housing Initiative, while Muskeg Lake Cree 
Nation was awarded a four-unit project in 
round two.

16



JUSTICE
In 2021-2022, two large proposals were submitted 
and approved by Justice Canada’s Indigenous Justice 
Program. The �rst was a three-year, $198,500 pilot project 
for Family and Civil Mediation. The new initiative is 
intended to help individuals access mediations supports 
with an Indigenized holistic approach to separation and 
custody/visitation, school con�icts and navigating the 
family court system and civil disputes. 

The second was the Gladue Awareness Project, a three-
year $281,750 pilot project designed to focus on bringing 
more Gladue awareness and education to the court 
points of member nations, including Saskatoon, Prince 
Albert, Melfort, Rose Valley, Blaine Lake, Shellbrook and 
Wakaw. The project includes Reconciliation Circles as well 
as education and training provided. 

A $38,000 provincial grant from the First Nation and 
Metis Relations Unit, Indigenous and Northern Relations 
was used to enhance awareness and education around 
Missing and Murdering Indigenous Women and two-
spirited individuals. The winning design from a logo 
contest among member First Nations was printed on 
t-shirts, reusable tote bags, mugs and lanyards, and these 
items were distributed to member communities. Star 
Quilts were also made for each First Nation. 

LIVING WITH COVID
COVID-19 caused the Justice program to change how 
it worked with STC member communities. Instead of 
shutting down programs, creative alternatives were 

found to safely provide services. Mediation services 
were often provided virtually, while community justice 
committee meetings were hosted outdoors or on 
conference calls. Intakes were often completed over the 
phone or online. Although some circuit court points were 
paused, individuals who were referred to Justice were still 
able to work towards addressing their risk factors. 

COVID also led to the creation of alternatives to 
traditional in-person Justice programming. Justice 
partnered with di�erent agencies to o�er evidence-
based, culturally sensitive Drug Awareness, Theft 
Reduction and Anger Management programming. This 
allowed youth and adults to be diverted directly to STC 
Justice rather than going through the courts. Saskatoon 
Police Service, defence, Crown and judges have been 
supportive and appreciative of the new programming.

COMMUNITY SAFETY OFFICERS
Whitecap and Muskoday received start-up funding for 
pilot Community Safety O�cer (CSO) programs; the 
overall plan is to have CSOs in each STC community. 
The pilot project aims to deploy provincially designated 
Community Safety O�cers (CSOs) on reserve, with 
provincial courts having the jurisdiction to adjudicate 
First Nations laws. Once CSOs complete their training, 
they will be designated under the Police Act as special 
constables and have the status of peace o�cers under 
Saskatchewan law.
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•  �Kinistin Saulteaux Nation  received $11,522 for Bay 
ah tuck, a project to install solar speed radar signs 
at each community entry point to remind drivers 
to slow down. Kinistin also received $9,009 for Slow 
Down and Watch for Children campaign.

•  �Muskoday First Nation received $19,805 for 
a pedestrian walkway from the bridge to the 
community’s new gas station. 

•  �One Arrow First Nation received $19,497 for 
Lighting our Future to decrease tra�c accidents/
violations project and $8,277 for an Anti-Speeding 
Safety Strategy. One Arrow also received $1,500 for 
an August 2021 Safety Day.

STC TRAFFIC SAFETY 
PROGRAM
The Tra�c Safety program assisted member 
communities in developing proposals to submit to 
the Provincial Tra�c Safety Fund Grant for 2021-2022. 
Five member communities received funding for their 
projects, including: 

•  �Whitecap Dakota First Nation received  
$12,114 for a Tra�c Sign Project. 

•  �Yellow Quill First Nation  received $16,386 for a 
speed awareness project as well as $10,000 over 
three years from Parachute Canada to make road 
safety improvements in the school zone.

Other funding included car seat grants for Saskatoon 
Tribal Council, Muskeg Lake Cree Nation and 
Whitecap Dakota First Nation. The TSCO Tra�c 
Safety Project granted STC $4,601 for a portable 
digital speed sign for data collection at community 
events. STC’s Tra�c Safety Coordinator became 
a certi�ed ATV Instructor, allowing them to work 
with STC communities on ATV safety. SGI provided 
a $15,000 sponsorship to provide awareness of 
Missing and Murdered Indigenous Women in rural 
STC communities.
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HEALTH
STC HEALTH CENTRE
In 2021-2022, the STC Health Centre recorded 
over 43,788 client visits by 3,178 clients. Urban 
wellness workers supported access to detox and 
treatment services, crisis counselling, cultural 
support and outpatient treatment program. The 
peer mentor helped clients navigate services 
and engage relatives into care. The registered 
nurse (RN) provided assessments, education, 
counselling, tests, treatment and referrals 
regarding infection prevention, treatment 
and ongoing care. The client navigator used a 
client-centered case management approach to 
navigating access to services, from housing to 
food security. 

The centre’s Harm Reduction Supply Exchange 
Program continued to provide clean injection 
and inhalation equipment and drop o� for 
used equipment. At the end of the year, over 
1.5 million needles had been distributed. This 
signi�cantly decreased the incidence of loose 
needles on the ground. 
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National HIV Testing Day Event: Lana Thomas, 
Health Centre RN & Charles Mckay, Urban 
Wellness Worker
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2020�21 COMMUNICABLE DISEASE CASES

Coronavirus

Chlamydia

Gonorrhea

Syphilis

Hepatitis

Streptococcal

HIV

242

34

18

9

7

3

2

QUALITY ASSURANCE  
Quality Assurance (QA) focuses on continuous 
quality improvement in STC programs, service 
delivery and population health outcomes. 
The QA coordinator and QA accreditation 
coordinator work closely to identify gaps and 
support STC sta� in meeting Accreditation 
standards, while also managing risks to clients, 
sta�, STC communities and the organization. Occurrence 
reporting is an ongoing process that helps ensure risks 
are identi�ed, processes are improved and education 
is provided. During 2021-2022, a total of 1,034 COVID 
occurrences were reported. This is a 73% increase from 
598 occurrences in 2020-2021. 

COMMUNITY HEALTH 
NURSING  
The Community Health Nursing program supports 6 
STC communities in their delivery of holistic, culturally 
relevant programming and services. Community Health 
nurses use up-to-date best practice information to 
coordinate and deliver care. The Community Health 
program manager works with numerous partners 
to develop and operationalize care management, 
education, communications and quality improvement 
activities for registered and licensed practical nurses. 
Ongoing review of Community Health Nursing 

guidelines and standards helps ensure exemplary 
standards of care while meeting Accreditation Canada 
and Provincial Laboratory License standards. 

COMMUNICABLE DISEASE PROGRAM
The Communicable Disease program is a mandatory 
provincial program that works collaboratively with 
Indigenous Services Canada, STC and our communities 
to help address the rising incidence of communicable 
diseases and sexually transmitted diseases in STC 
communities. A syphilis outbreak declared in Indigenous 
communities across Saskatchewan in 2019 continues 
to present day. STC nurses o�er testing, treatment/
referrals in conjunction the Community Health Nurses. 
Communities have received funding to increase 
education and awareness among youth and women 
of childbearing age about syphilis and other sexually 
transmitted infections. HIV world education days were 
held in some communities, with excellent turn out for 
testing and education.

ST. MARY’S PEDIATRIC CLINIC
St. Mary’s Pediatric Clinic started in 2007 as 
a partnership between the Saskatoon Tribal 
Council, the University of Saskatchewan 
College of Medicine and Greater Saskatoon 
Catholic Schools. The clinic focuses on the 
physical, mental, social, environmental 
and cultural factors within the community 
that in�uence the health and wellbeing of 
children. The three pediatricians based at the 
clinic saw 3,060 pediatric clients in 2021-2022.

Pebbles,  
Peer Support Worker

20



IMMUNIZATION PROGRAM

STC Immunization Coverage Rates for Critical Age Markers by Selected Vaccines   

Immunization rates for STC communities continued to show the impact of COVID. Working groups strategized ways to 
provide catch up immunizations to meet the regular childhood targeted vaccine series program.

STC ONE-YEAR-OLD IMMUNIZATION RATES

STC TWO-YEAR-OLD AVERAGE HISTORY

STC SEVEN-YEAR-OLD IMMUNIZATION RATES

STC TWO-YEAR-OLD IMMUNIZATION RATES

DTaP-IVP 

Pneumo Conjugate

H In�uenza Type B

Hepatitis A

MMR

Meningococcal

Varicella

DTaP-IVP 

Pneumo Conjugate

H In�uenza Type B

Hepatitis A

MMR

Meningococcal

Varicella

46%

80%

37%

78%

44%

88%

65%

93%

44%

87%

73%

95%

48%

85%

79%

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

77% 80% 85% 86%

71%

87% 91% 87%

69%
57%

51%

H In�uenza Type B

Pneumo Conjugate

DTaP-IVP

76%

60%

52%
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KNOW YOUR STATUS PROGRAM
Over the last few years, HIV rates in Saskatchewan have 
received provincial and national attention. The Know 
Your Status program is a prevention through education 
program aimed at lowering rates of sexually transmitted 
blood borne infections in central Saskatchewan and 
reducing the stigma of persons living with HIV and Hep C. 
Throughout the pandemic, the program continued to use 
innovative methods such as social media and webinars 
to bring education to rural communities when in-person 
education was not possible. 

MATERNAL CHILD HEALTH 
STC’s Maternal Child Health program enhances infant and 
child development and fosters healthy mothers and families. 
The team of front-line service providers conducted home 
visits, screenings, assessments, referrals, case management 
services for mothers, children and families, and provided 
access to community-based services, resources and 
programs—all while meeting community and public health 
regulations due to the pandemic.

STC HEALTH BUS
Launched in 2021 through partnerships with mental 
health, dental and paramedicine service providers, 
the STC Health Bus rotates through STC communities, 
spending �ve days a week in each community. The 
Health Bus schedule mirrors the community school-year 
calendar, with maintenance during the summer months 
(although the bus is still available to book summer 
events). 

In its �rst full year of operation, the STC Health Bus was 
sta�ed by an educator and a mental health & addictions 
provider who o�ered one-on-one support through 388 
client contacts and 66 class presentations. Dental services 
provided x-rays, cleanings, �llings, extractions and 
crowns in 176 client contacts. Community paramedicine 
provided assessments, diagnostics, vital sign monitoring, 
wellness checks/clinics and nasopharangeal swabs 
through 34 client contacts.

2021�2022 KNOW YOUR STATUS 
EDUCATION TOPICS

2021�2022 MATERNAL CHILD 
HEALTH CLIENTS

  �Know Your Status Program 
Information

  HIV, STBBI, Harm Reduction

  Testing and Treatment

  Prevention/Limiting Spread

  Local STI/STBBI Statistics

  STC Services

17%

27%

20%

17%

6%

13%

CENTRAL TB PROGRAM
The focus of the Central TB program is the prevention 
of tuberculosis (TB) and the promotion of wellness in 
communities through the support of local community 
nurses and TB program workers. The program 
supports tuberculosis treatment and surveillance and 
provides education and training to local healthcare 
providers and community members in 23 First Nation 
communities in central Saskatchewan. In 2021-2022, 
the program was primarily involved with the COVID 
response in STC communities. Although treating clients 
for active TB disease and latent TB infection remained 
the focus, the targeted pediatric screening program 
was put on hold and the annual Continuing Education 
Days event for TB program workers was downsized to a 
2-day online webinar.

2021�2022 FAMILIES VISITED

Calls/Texts to 
Participants

Prenatal Women

Home Visits

Babies Born

Postpartum 
Depression Screens

Rererrals

  �Number of Families

  �Number of Families Receiving 
Home Visits

  Number of New Families

  �Number of Families Receiving 
Case Management

695

202

54
88
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HOME & COMMUNITY CARE
The Home & Community Care program provides 
treatment, rehabilitation, health promotion and 
education services to help people live independently in 
their own homes. In 2021-2022, the program supported 
604 clients in six STC member communities—a slight 
decrease from 656 clients last year. Approximately 82% 
of these clients had a chronic condition and required 
long-term supportive care, while 18% required acute, 
rehabilitative or maintenance care. 

Home & Community Care (HCC) logged 24,208 hours in 
support of clients over the year, a return to pre-COVID 
levels. At the same time, pandemic policy, protocols, plans 
and collaborative teams were continuously evolving and 
implemented to ensure client and sta� safety. In-home 
HCC services were delivered according to the public 
health guidelines, while other services were provided 
via an innovative mix of virtual platforms, social media, 
telephone calls and mail outs. The program also assisted 
with COVID education, prevention and treatment as well 
as contact tracing, testing and vaccine administration in 
STC member First Nations.

 HCC provided 13,521 hours of nursing care and case 
management throughout 2021-2022—the largest 
percentage of these hours (10,131 hours or 75%) were for 

COVID 19 services. This increase in duties led to the hiring 
of additional nurses, home health aides and home care 
workers. Another 8,172 hours were for assisted living and 
2,514 hours were for personal care.

The Aboriginal Diabetes Initiative is part of Home & 
Community Care. The initiative continued to use a 
community-based approach, with STC community 
nutritionists collaborating with HCC sta� to reduce 
the incidence of diabetes and encourage healthy 
communities.

NUTRITION SERVICES
COVID-19 meant the past year looked very di�erent for 
Nutrition Services sta�, who delivered modi�ed programs 
on health promotion, illness prevention, education 
for chronic & acute illness, healthy pregnancy, infant 
nutrition and food security.

NUTRITION PROGRAMMING
With travel restrictions to communities in place through 
most of the year, community nutritionists o�ered 
both virtual and in person programming in Saskatoon 
and member communities while also supporting 
the COVID-19 response. Virtual programs included 
presentations, community kitchens and community 
bingos. In person support was provided as requested 

2021�2022 TYPE OF 
HOME CARE SERVICES

HOURS LOGGED IN PROVISION OF HOME CARE SERVICES, 2014�2022

2021�2022 NUTRITION SERVICES, 
BY NUMBER OF PARTICIPANTS

2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 20 21/22

12,466

16,156 16,578

20,902
22,724

24,355

13,420

24,208

  �Assisted Living

  �Nursing

  Personal Care

  �Case Management

  �Social Media Posts

  �Individual Counseling

  Virtual Programs

  �Community Visits

  �Urban Programs

34%

52%

10%
4%

158

30

71

98
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2020�21 WATER QUALITY 
MONITORING

and included sta� in services, youth camps, elder lunches 
and diabetes presentations. Community nutritionists also 
contributed to/led many working groups and precepted 
four Nutrition practicum students.

URBAN SUPPORT
Urban programs supported by community nutritionists 
included menu planning for children’s homes, cooking 
classes with the transition home, menu planning 
and grant applications for the health centre, and 
presentations, cooking classes and packing backpacks at 
White Bu�alo Youth Lodge. 

SOCIAL MEDIA
Community nutritionists continued to use the STC 
Community Nutrition Facebook page as an educational 
tool, developing over 150 posts for the page. Posts 
included recipes, cooking videos, activity videos and 
nutrition education. The page garnered more than 9,000 
views over the year.

ENVIRONMENTAL PUBLIC 
HEALTH PROGRAM
The Environmental Public Health (EPH) program 
identi�es and prevents risks that could adversely impact 
the health of residents in STC member communities 
as well as Beardy’s and Okemasis First Nation. The 
EPH program manager, EPH o�cer and water quality 
monitors continued to report on environmental public 
health conditions in member First Nations. The program 
continued to support COVID-19 infection prevention 
and control measures, including completion of 18 COVID 
facility assessments and 76 health related housing 
inspections. 

  �Bacterial Samples

  �Chlorine Tests

  �Chemical Analysis 
Samples

  �Precautionary 
Drinking Water 
AAdvisories

As part of the province’s Safe Drinking Water Program, 
the EPH conducted bacterial water samples and 
chlorine tests in STC member communities. Water 
quality monitors completed 1,690 bacterial sample 
tests, 1,463 chlorine tests and 77 chemical analysis 
samples. Thirty-two (32) precautionary drinking water 
advisories were issued on treated community water 
systems. Most were caused by loss of pressure due 
to power outages, water main breaks or mechanical 
issues. A new database was implemented to enhance 
bacterial water testing and reporting.
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2021�22 INTEGRATED WELLNESS CLIENTS

The STC Emergency Response Planning (ERP) program 
provides advice, support and guidance to STC 
communities on emergency preparedness, management 
and response. The program continued to play a lead 
role in overall coordination of STC’s pandemic response 
throughout 2021 and into 2022.  

Other work included updating Emergency Response 
Plans in each member community, completing Hazard 
Identi�cation and Risk Assessments in three member 

INTEGRATED WELLNESS 
PROGRAM
Integrated Wellness includes the combined 
services of the Living Well program and 
Community Addiction Prevention Program. It 
is designed to support and guide member First 
Nations’ relatives through their mental wellness 
and addictions journeys. These services are formed 
around a holistic approach that encompasses 
each segment of the medicine wheel—mental, 
emotional, physical and spiritual—to ensure 
respect for culture, language and safety. The 
Integrated Wellness program served 1,851 clients 

  �Adult

  �Child

  �Youth

The ERP program coordinated the distribution 
of over 160,000 donated units of Clorox wipes 
to member First Nations and STC programs.

communities, providing emergency planning and 
logistics for Reconciliation events, and opening of the 
Emergency Wellness Center.

The ERP program supported response to three 
community emergencies, including one search & rescue, 
one wild�re and one gas leak. Special project funding 
was obtained to support acquisition of a Search & Rescue 
and Wild�re Response Drone.

EMERGENCY RESPONSE PLANNING PROGRAM

in 2021-22, continuing an upward trend since 2016. 
The majority were adults, who accounted for 74% of all 
clients, followed by youth (20%) and children (5%). 
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The Integrated Wellness team was involved in building 
capacity with member First Nations, including Virtual 
Trauma Informed Care Training through an Indigenous 
lens, scheduling ASIST for each community, virtual and 
in person presentations, supporting Wellness Centre 
team Leads in mental health and hosting a well-received 
Virtual Wellness Day. Health promotion continued to be 
a major focus. In addition to pre-recorded presentations 
and downloadable resources, the team’s social media 
posts reached over 6,000 people in one day. The Indian 
Residential School Support Workers were brought 
back, with one worker assigned per member First 
Nation community to provide consistency and build 
relationships.

Mental health and addiction services within Integrated 
Wellness continued to use best practices to support 
entire communities as they develop resiliency and self-
support mechanisms. Mental health services recognize 
traditional First Nation and Western approaches to service 
delivery and wellness, ensuring individuals are leading 
their own recovery journey. In 2021-2022, the Mental 
Health Wellness team reporting a number of presenting 
issues, including addiction, basic needs, family/
relationship breakdown, �nancial stress and housing.

INDIAN RESIDENTIAL SCHOOL 
SUPPORT PROGRAM
The Indian Residential School program was formed 
in 2007 to provide mental, emotional and cultural 
support services to former Indian Residential School 
students and their families through all phases of the 
Indian Residential School Settlement Agreement. 
The program has since evolved to provide support 
to families and individuals who have been a�ected 
by Day Schools, 60’s Scoop, Missing and Murdered 
Indigenous Women and Girls, and Day Scholars. 

In 2021-2022, the program supported 369 survivors 
of residential schools, 191 survivors of day schools 
and 44 a�ected by missing and murdered women 
and girls. Support included emotional support for 
individuals, families or groups, referrals to community 
resources such as elders, healers, and addiction 
supports, outreach education and awareness of the 
history and impacts of Indian residential schools, 
wraparound care support, cultural connections and 
workshops.

INTEGRATED WELLNESS CLIENTS, 2016�2022

1,097 1,250 1,325 1,254 1,734 1,851

2016�17 2017�18 2018�19 2019�20 2020�21 2021�22

2021�2022 TOP 5  
PRESENTING ISSUES

2021�2022 INDIAN RESIDENTIAL 
SCHOOL SUPPORT PROGRAM

  �Addiction

  �Basic Needs

  �Family/Relationship 
Breakdown

  �Financial Stress

  �Housing

  �Indian Residential 
School 

  �MMIWG

  �Indian Day School

158

158

30

71

71

9

8

8
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CHILD AND FAMILY 
WELLBEING SERVICES
Well Being Service team is now providing services 
and supports to 6 of the 7 member nations within the 
Saskatoon Tribal Council.

There are 29 sta� who are part of this team.  Sta�ng will 
continue on an on going basis. The Well Being Service 
team needs to be able to provide that on going support 
to the communities so that children and youth can remain 
in their community and that families remain together.

Communication and working collaboratively with the 
communities continues to improve. This is what builds 
a strong working relationship for the members of the 
communities. We are always open to di�erent ways of 
working with the communities.

The Directors of the Protection/Prevention programs 
and the Well Being Service team attempt to meet once a 
month to provide support to another, to o�er suggestions 
and ideas to one another. And to hear the success stories 
that happen in the community.

There is a Youth Transition Worker (Urban) that is 
providing support to the youth that are getting ready 
to leave the Ministry’s care.  This worker engages with 
the youth so that they are aware of what their rights are 
and what they are eligible for as they make their way 
into the adult life.  This is just one example of how we are 
supporting the members of the communities in the Urban 
setting.

The Demonstration Project has had many successes 
in the past year supporting building capacity needs 
for 6 member nations. The Demonstration Project 
was a 5-year agreement between STC and Indigenous 
Services Canada which started in April 1, 2018 as a 
new and innovative preventative approach to child 
welfare. The project moved into the Progressive Model 
on April 1, 2021 and will be sun setting March 31, 
2023. Throughout the current year Demonstration 
Project Facilitators have supported the communities in 
developing work plans and implementing preventative 
programs based on their own unique cultures, customs 
and community identi�ed priorities. In addition, the 
Facilitators have helped communities understand and 
complete reporting parameters under speci�c terms 
and conditions. The Facilitators and Manager would 
like to thank the many wonderful individuals who have 
been part of the Demonstration Project since its onset 
and have seen amazing success in terms of increase in 
programs, attendance, addressing risk factors, helping 
early intervention services, introductions of interagency 
and reducing the need for formal child welfare protection 

reactions which can potentially lead to apprehensions.  
In response, Saskatoon Tribal Council member 
communities will be continuing to develop their own 
child welfare system that will focus on a preventative 
approach as a result of Demonstration Project, ensuring 
that children remain with their communities, culture 
and family. This will be paramount to child development 
and success throughout their lives but also allow 
communities to further exercise their jurisdiction and 
autonomy as sovereign nations.

STC URBAN FAMILY SERVICES
STC Urban Family Services is comprised of the following 
four programs; Providers of Aboriginal Lifestyle Supports 
(PALS), Creative Healing for Urban Members (CHUMS), 
Children First (CF), and KidsFirst (KF).  Our programs 
work together to provide preventive support to families 
identi�ed as being in need of interventions and who 
are at high risk of removal due to issues impacting the 
safety and well-being of their children.  Our programs 
provide individual and family support services that 
strengthen and unify family well-being.

KidsFirst and PALS programs o�er in-home family 
support services.  KidsFirst Home-Visitors supported 66 
families; 38 parents declared to be Indigenous with 5 
from STC Member First Nations.  14 parents completed 
the KF Growing Great Kids Curriculum.  PALS Family 
Support Workers supported 174 families with 34 from 
STC Member First Nations.  41 children were returned 
back into the care of their parent/s, with 5 children from 
STC Member First Nations.

The CHUMS and Children First programs o�er cultural 
based healing and wellness programs to strengthen 
parents and families to improve the quality of their 
personal and family life. Together, CHUMS and CF 
received 1085 intakes with 75 from STC Member First 
Nations. Most parents are required to complete wellness 
and/or parenting programs as means to having their 
children return home.  This �scal, 266 parents received 
certi�cates of completion, 28 were from STC Member 
First Nations.
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24 HOUR HOMES
From April 2021 to March 2022, there were no signi�cant 
operational changes to report in this �scal year.  
Accomplishments include receiving positive results with 
the annual operating inspection from Ministry of Social 
Services, health inspection, and �re inspection. The 
Homes continued to receive highlighted compliments 
from the health inspector who praised the home for 
excellent pandemic (covid-19) response.  Through this 
experience, the homes remained primarily covid free, 
with only a few isolated moments. The Homes worked 
closely with our partners at public health and the homes 
outbreak status was closed with everyone making a full 
recovery.  

During the pandemic the Homes continued to 
experience various points throughout the year with high 
sta�ng turnover.  At one point in the year the homes 
were operating with under half of the homes sta�ng 
compliment, relying on an increased casual employee 
pool to �ll the gaps. In response, The Homes had the 
opportunity to partner with Skills and Trade and o�er 12 
fully funded education training spots for Early Learning 
Certi�cate program to our sta�. 12 Sta� were enrolled 
and 8 successfully completed the program. This allowed 
us to hire within our current sta�ng pool and invest 
directly into our sta�. Towards the end of the �scal year 
sta�ng has become more stable.  

Over the past year, approximately 200 children and youth 
have been provided care at 24 Hour Emergency Homes. 
The length of stay for each child varied from overnight to 
almost 2 years.  Placement emphasis has been to ensure 
each child �nds a more rooted permanent home, as this 
might mean longer stays, we have understood this is 
pivotal for each child’s emotional and physical wellbeing 
especially if this means reuni�cation of families. Over the 
course of the year 60 children have been reunited with 
family.

STC 24 Hour Emergency Home sta� are honored to 
be in a position to care for our First Nation’s Children. 
88 percent of the children residing in the home were 
identi�ed as being First Nation’s and 15 percent of 

those children were identi�ed as originating from our 
7 member bands.  The Homes continue to focus on 
increased supports for cultural programming including 
beading, crafts, dance lessons, and virtual holiday camps 
o�ered in partnership with St. Francis school and the 
Dream Brokers program.  Towards the end of this �scal 
year and with the announcement of the end of public 
health restrictions, the home commenced various 
community program activity planning.   Residents are 
now regularly attending White Bu�alo Youth Lodge 
programming, city leisure centres, and being registered 
in sport and recreation activities.  The home is developing 
a closer connection to cultural supports made available 
from resources attached to Vincent Massey School. 
Cultural identity is fundamental in the overall wellbeing 
of our children, and future home planning will continue 
to focus on cultural activities and programming.  

STC 24 Hour Homes are dedicated to providing all 
children and youth a caring and nurturing environment, 
although these are only with us a short time, we 
understand that even the smallest impression can shape 
a child’s future, together we can empower our children 
for a better tomorrow. We look forward to continued 
growth in 2022-2023.  

JORDAN’S PRINCIPLE
Our Jordan’s Principle team are here to ensure that First 
Nations children can access the products, services and 
supports they need, when they need them.  With this in 
mind, our team is proud to say we have assisted parent 
and caregivers to receive approvals in the amount of 
$141,796.52 Many of the request over the past year 
include rent, damage deposit, utility arrears, educational 
learning devices, Speech Language Pathologists, 
educational assistants and cultural healers. We continue 
to provide presentations to organizations such as Early 
Childhood Services, Saskatchewan Health Authority as 
well as departments within the Saskatoon Tribal Council.  
Our team consists of two Jordan’s Principle navigators, 
Pam Eagle who is a member from Whitecap Dakota First 
Nation and Maureen Nippi is who a member from Kinistin 
Saulteaux Nation.
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Access to a�ordable housing is a signi�cant issue for 
many First Nations people who move o�-reserve to 
Saskatoon. As STC’s a�ordable housing arm, Cress Housing 
Corporation plays an important part in addressing this 
issue. The corporation nurtures potential solutions to the 
housing shortage facing our urban First Nation community, 
while also providing a�ordable housing options to assist 
Indigenous people in their transition to the city.

Cress Housing has 412 a�ordable housing units, which 
house over 1,000 residents. At the end of December 
2021, 1,300 applications for a�ordable housing had 
been received, demonstrating once again that demand 
continues to exceed supply.

In the spirit of reconciliation, Cress Housing Corporation, 
Sawheyhitotan and Saskatchewan Housing Corporation 
(SHC) entered into a partnership to provide a�ordable 
housing, in-house support, and elder services. SHC leased 
a 24-unit complex to the corporation to allow Cress and 
Sawheyhitotan to provide rentals to 22 new clients. The 
other two units in the complex are dedicated to in-house 
client support provided by Sawheyhitotan workers and 
elder supports. 

Cress Housing continues to support other STC departments 
by acting as the housing partner in a number of proposals 
being submitted to advance the wellbeing of STC members 
in Saskatoon.

C R E S S
H O U S I N G  C O R P O R AT I O N

PRIORITIES

•  �Construction of New Supported Living Facility:  
Cress Housing was awarded $3.6 million through the federal 
government’s Rapid Housing Initiative (RHI) program and 
Saskatchewan Housing Corporation. Funding is being used 
to construct a two-story, 18-unit supported living facility to 
serve single males disproportionately represented in the 
homeless population. The facility includes a family/cultural 
space and o�ce space for a variety of STC and community 
support programs and services. The facility is scheduled to 
open in late 2022, with construction being completed by 
3Twenty Modular.

•  �Implementation of Strategic Goals:  The corporation 
remains committed to implementing our Strategic Plan 
goals. This includes adhering to strong governance 
practices, measuring the results/impact of our activities, 
pursuing a sustainable student housing strategy, 
implementing orientation/training modules for tenants, 
continuing to operate a hospital home for STC families, 
and ensuring housing stock meets the needs of Cress 
stakeholders and First Nations people living in Saskatoon.

Subsidized Units

2021�2022 CRESS HOUSING STOCK

Market Units

  �Fourplexes

  �Apartments

  �Senior Units

  �Duplexes

  �Single Detached

  �Duplexes

  �Condos

  �Fourplexes

  �Single Detached

  �Apartments
114 163

11 10

16
16

16 56

4 6
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The Dakota Dunes Community Development Corporation 
(CDC) is a not-for-pro�t corporation established in 2006. 
Its mandate is to invest in communities in its catchment 
area, which includes STC First Nations, Touchwood 
Agency Tribal Council, Fishing Lake First Nation and 
organizations within a 75-kilometre radius of Whitecap 
Dakota First Nation. 

Over the past decade, Dakota Dunes CDC has allocated 
more than $69 million to support communities and 
organizations in its catchment area. These investments 
are made possible by funding generated through the 
Dakota Dunes Casino, which is operated by Saskatchewan 
Indian Gaming Authority. 

D A K O TA  D U N E S
C O M M U N I T Y  D E V E L O P M E N T  C O R P O R AT I O N

For more information visit www.dakotadunescdc.com

2021�2022 AREAS OF 
COMMUNITY INVESTMENT

  � Health Initiatives

  � Community Infrastructure

  � Senior and Youth Programs

  � Social Development

  � Recreational Facilities

  � Cultural Development

  � Education Development

  � Justice Initiatives

  � Other Charitable Purposes

  � Economic Development

20

18

1411

9

9

8

5
3 3

THE PANDEMIC CHALLENGE 
The COVID pandemic continued to impact Dakota Dunes 
Casino revenues into 2021-2022. However, the provincial 
government’s pandemic relief to community development 
corporations as well as Dakota Dunes CDC’s own reserve 
fund enabled continued community investments despite the 
pandemic. The largest percentage of grants and sponsorships 
were in the areas of Health Initiatives, Community 
Infrastructure and Senior & Youth Programs. 

Looking ahead, Dakota Dunes CDC will continue to focus 
support on culture, infrastructure and programming for First 
Nation youth and Elders. We will also continue to champion 
reconciliation. As a First Nations organization, Dakota 
Dunes CDC has a responsibility to help community partners 
understand the principles outlined in the federal Truth and 
Reconciliation Commission Calls to Action.

30



S A S K AT O O N  T R I B A L  C O U N C I L  I N C .
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MANAGEMENT’S RESPONSIBILITY FOR FINANCIAL REPORTING  
 
 
January 3, 2023 
 
 
The accompanying financial statements of Saskatoon Tribal Council Inc.  are the responsibility of 
management and have been approved by Board of Directors. 

The financial statements have been prepared by management in accordance with Canadian public sector 
accounting standards prescribed for governments as recommended by the Public Sector Accounting Board 
and as such include amounts that are the best estimates and judgments of management. 

Management is responsible for the integrity and objectivity of these statements and for implementing and 
maintaining a system of internal controls to provide reasonable assurance that reliable financial 
information is produced. 

The Board of Directors is responsible for ensuring that management fulfills its responsibilities for financial 
reporting and internal control and is ultimately responsible for reviewing and approving the financial 
statements. 

The Board of Directors meets periodically with management, as well as the external auditors, to discuss 
internal controls over the financial reporting process, auditing matters and financial reporting issues, to 
satisfy themselves that each party is properly discharging their responsibilities, and to review the financial 
statements and the external auditor's report. 

The external auditors, BDO Canada LLP, conduct an independent examination, in accordance with 
Canadian auditing standards, and express their opinion on the financial statements. The external auditors 
have full and free access to financial management of Saskatoon Tribal Council Inc. and meet when 
required. 

 
 
 
_  _  
Shantelle Watson  Shelley Young 
Chief Executive Officer  Chief Financial Officer 
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Independent Auditor’s Report  
 
 
To the Directors of Saskatoon Tribal Council Inc. 
 
Opinion  

We have audited the financial statements of  Saskatoon Tribal Council Inc. (the Corporation) , which 
comprise the  statement of financial position as at March 31, 2022, and the statements of changes 
in net financial assets, operations, and cash flows  for the year then ended, and notes to the 
financial statements, including a summary of significant accounting policies.  

In our opinion, the accompanying financial statements present fairly, in all materi al respects, the 
financial position of the Corporation as at March 31, 2022, and its  results of operations, its 
measurement gains and losses, its change in net debt, and it s cash flows for the year then ended 
in accordance with Canadian public sector accounting standards. 

Basis for Opinion 

We conducted our audit in accordance with Canadian general ly accepted auditing standards. Our 
responsibilities under those standards are further described in the Auditor’s Responsibilities for 
the Audit of the Financial Statements  section of  our report. We are independent of the Corporation 
in accordance with the ethical requirements that are relevant to our audit of the financial 
statements in Canada, and we have fulfilled our other ethical responsibilities in a ccordance with 
these requirements. We believe that the audit evidence we have obtained is sufficien t and 
appropriate to provide a basis for our opinion.  

�K�š�Z���Œ���D���š�š���Œ��

The financial statements  for the year ended March 31, 202 1 were audited by another auditor who 
expressed an unmodified opinion on the financial statements on October 14, 2021. 

Responsibilities of Manag ement and Those Charged with Governance for the Financial 
Statements  

Management is responsible for the preparation and fair presentation of these financial statements  
in accordance with  Canadian public sector accounting standards, and for such internal control as 
management determines is necessary to enable the preparation of financial statements that  are 
free from material misstatement, whether due to fraud or error. 

In preparing the financial statements, management is responsible for assessing the Corporation’s 
ability to continue as a going concern, disclosing, as applicable, matters relate d to going concern 
and using the going concern basis of accounting unless management either intends to liquidate the 
Corporation or to cease operations, or has no realistic alternative but to do so.  

Those charged with governance are responsible for overseeing the Corporation ’s financial 
reporting process. 
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Auditor’s Responsibilities for the Audit of the Financial Statements  

Our objectives are to obtain reasonable assurance about whether the financial statemen ts as a 
whole are free from material misstatement, whether due to fraud or error, and to i ssue an auditor’s 
report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a 
guarantee that an audit conducted in accorda nce with Canadian generally accep ted auditing 
standards will always detect a material misstatement when it exists. Misstatements can arise from 
fraud or error and are considered m aterial if, individually or in the aggregate, they could reasonably 
be expected to influence the economic decisions of users taken on the basis of thes e financial 
statements. 

As part of an audit in accordance with Canadian generally accepted auditing stand ards, we exercise 
professional judgment and maintain professional skepticism throughout the audit. W e also:  

�x Identify and assess the risks of material misstatement of the financial statements, whe ther due 
to fraud or error, design and perform audit procedu res responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The ri sk of 
not detecting a material misstatement resulting from fraud is higher than for one resulting 
from error, as fraud may  involve collusion, forgery, intentional omissions, m isrepresentations, 
or the override of internal control. 

�x Obtain an understanding of internal control relevant to the audit in order to design  audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressi ng an 
opinion on the effectiveness of the Corporation’s internal control. 

�x Evaluate the appropriateness of accounting policies used and the reasonablen ess of accounting 
estimates and related disclosures made by management.  

�x Conclude on the appropriateness of management’s use of the going concern basis of  accounting 
and, based on the audit evidence obtained, whether a material uncertainty exists rela ted to 
events or conditions that may cast significant doubt on the Corporation’s ability to continue as 
a going concern. If we conclude that a material uncertainty exists, we are required  to draw 
attention in our auditor’s report to the related disclosures in the financial  statements or, if 
such disclosures are inadequate, to modify  our opinion. Our conclusions are based on the audit 
evidence obtained up to the date of our auditor’s report. However, future events or condition s 
may cause the Corporation to cease to continue as a going concern. 

�x Evaluate the overall presentation, structure and content of the financial statements, including 
the disclosures, and whether the financial statements represent the underlying trans actions 
and events in a manner that achieves fair presentation. 

We communicate with those charged  with governance regarding, among other matters, the planned 
scope and timing of the audit and significant audit findings, including any signi ficant deficiencies 
in internal control that we identify during our audit.  
 
 
 
 
Chartered Professional Accountants 
 
Saskatoon, Saskatchewan 
January 3, 2023 
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Saskatoon Tribal Council Inc. 
Statement of Changes in Net Financial Assets 
For the year  ended March 31, 2022 

 
 
 

 

 
 
 

 
 

 

  
  

The accompanying notes are an integral part of these financial statements. 
 

  
Budget 

$  
2022 

$  
2021 

$ 
       

Operating surplus (deficit)  for the year   203,245  334,949  (65,468) 
       
Amortization of tangible capital assets (note 5)  -  67,751  45,268 
Purchase of tangible capital assets (note 5)  -  (161,681)  - 
Proceeds from disposal of tangible capital assets  -  48,000  - 
Gain on disposal of tangible capital assets  -  (39,313)  - 
Net change in prepaid expenses  -  18,310  (27,024) 
       
Change in net financial assets  203,245  268,016  (47,224) 
       
Net financial assets – Beginning of year  296,526  296,526  343,750 
       
Net financial assets – End of year   499,771  564,542  296,526 
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Saskatoon Tribal Council Inc. 
Statement of Operations  
For the year  ended March 31, 2022 

 
 
 

 

 
 

 

  
  The accompanying notes are an integral part of these financial statements. 

  
Budget 

$  
2022 

$  
2021 

$ 
       

Revenue       
Indigenous Services Canada  14,463,897  7,002,792  7,598,263 
STC Health & Family Services Inc. (note 8)  864,826  979,340  795,319 
Pathways to Education  1,246,742  837,013  699,852 
Saskatchewan Indian Institute of Technology  1,164,624  692,418  487,327 
STC Urban First Nations Services Inc. (note 8)  439,474  426,968  457,148 
City of Saskatoon  342,439  292,183  - 
Department of Justice Canada  306,180  269,975  272,131 
Dakota Dunes Community Development Corporation (note 8)  242,114  265,056  452,441 
Ministry of Health  250,000  250,000  - 
STC Casino Holdings Limited Partnership (note 8)  225,000  218,987  104,960 
Other Income  327,616  214,125  86,161 
Nutrien  385,572  213,768  63,675 
School Divisions  289,848  206,417  180,088 
Saskatchewan Justice  158,476  157,823  151,051 
Saskatchewan Government Insurance  98,349  121,462  89,843 
SaskEnergy  120,330  86,128  15,662 
Cress Housing Corporation (note 8)  25,000  55,000  48,862 
Building Bridges for the Future of Saskatoon Inc. (note 8)  41,980  48,781  49,872 
Ministry of Indigenous & Northern Relations  38,500  38,500  - 
STC Industrial Contracting Limited Partnership (note 8)  -  30,000  30,000 
STC Investments Limited Partnership (note 8)  30,000  30,000  30,000 
Interest  10,000  14,448  13,436 
Fundraiser  18,400  13,469  - 
Ministry of Immigration & Career Training  10,000  10,000  - 
Service Canada  8,794  8,794  10,740 
Saskatchewan First Nations Tech Services Coop  15,000  8,187  23,003 
First Nations Trust  251,100  -  50,000 
Saskatchewan Lotteries  48,100  -  17,905 
Whitecap Dakota First Nation  32,650  -  13,834 
Internal Management Fees  487,291  -  - 
Muskeg Lake Cree Nation  29,975  -  - 
Muskoday First Nation  48,935  -  - 
       
  22,021,212  12,491,634  11,741,573 
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Saskatoon Tribal Council Inc. 
Statement of Operations …�F�R�Q�W�L�Q�X�H�G 
For the year  ended March 31, 2022 

 
 
 

The accompanying notes are an integral part of these financial statements. 
 
  

 

 

  
Budget 

$  
2022 

$  
2021 

$ 
       

Expenditures  (notes 8 and 10)       
Education  2,980,272  1,565,553  2,889,362 
Pre-Employment Supports Program  1,795,978  1,036,678  1,065,835 
Pathways to Education   1,246,742  757,802  639,598 
Employment & Training Services (ISETS)  1,164,624  692,418  487,327 
Urban Program Indigenous Program – Food Security  1,919,697  506,564  - 
Governance  448,795  496,938  431,664 
Specific Projects  847,181  489,027  210,000 
Tribal Council Funding Advisors  540,000  448,852  334,689 
Education Partnership Program Advancement  1,099,480  445,612  374,230 
Justice  464,656  417,798  417,182 
Technical Services  737,563  395,859  367,953 
Building (sublease)  358,151  354,108  409,137 
Economic Development  493,922  347,131  374,591 
Information Technology  292,675  325,512  286,329 
Corporate Services  288,385  312,943  598,319 
Education Partnership Program: Structural Readiness   1,279,534  290,070  328,567 
Special Education  339,274  277,178  300,850 
Treaty Office  269,841  263,070  306,308 
First Nations & Inuit Youth Employment Strategy  509,127  248,322  14,774 
Human Resources  226,268  246,054  - 
Chief Executive Officer  182,291  205,326  - 
NIBT Project  200,000  179,656  - 
Urban Program Indigenous Program - COVID-19  197,436  163,792  411,901 
Circuit Rider Training Program  192,261  155,343  84,242 
Invitational Shared Services Initiative Grad Mentor GSCS  160,134  140,623  72,008 
Housing Circuit Rider Training  254,322  129,912  126,272 
Administration  186,367  127,448  197,270 
Emergency Management Assistance  133,156  122,756  83,511 
Family Violence  333,031  115,633  129,154 
Super Saturday  133,253  110,000  5,100 
SGI Traffic Safety  98,349  96,628  79,843 
Finance Services  101,227  95,811  137,902 
Band Employee Benefits  -  75,812  57,153 
Every Child Matters Event Services  368,079  68,326  - 
Invitational Shared Services Initiative Grad Mentor NESD  129,714  65,794  99,538 
Capital Planning – School Assessments  64,625  56,871  37,223 
Nutrien Industry Partnership  205,128  53,281  12,689 
Justice Project  38,500  49,702  - 
Education COVID-19 Support  367,956  44,672  - 
Regional Education Agreements  378,105  40,100  39,863 
Trans Gas  87,492  39,373  - 
Nation Rebuilding  140,967  34,650  23,226 
CRTP Operation Continuing Education  21,656  16,389  - 
Communications  24,285  15,769  - 
Youth, Sport, Culture & Recreation  105,618  13,469  65,653 
LEDSP – Investment Strategy  10,400  10,400  250,000 
Trust Source Partnership Pilot  334,183  9,660  - 
SAHC  -  2,000  - 
Youth Entrepreneurship  37,267  -  46,814 
Government Capacity Development  -  -  8,180 
Systems and data  30,000  -  2,784 
       
  21,817,967  12,156,685  11,807,041 
       
Operating surplus (deficit) for the year  203,245  334,949  (65,468) 
       
Accumulated surplus – Beginning of year  382,687  382,687  448,155 
       
Accumulated surplus – End of year  585,932  717,636  382,687 
Segment disclosure  (note 16)       
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Saskatoon Tribal Council Inc. 
Statement of Cash Flows 
For the year  ended March 31, 2022 

 
 
 

 

 
 

 

 
 

  
  

The accompanying notes are an integral part of these financial statements. 

  
2022 

$  
2021 

$ 
     

Cash provided by (used in)     
     
Operating activities      
Operating surplus (deficit) for the year  334,949  (65,468) 
Items not affecting cash     

Gain on disposal of tangible capital assets  (39,313)  - 
Amortization of tangible capital assets (note 5)  67,751  45,268 

     
  363,387  (20,200) 
Changes in non-cash working capital items     

Short-term investments  (281)  (594) 
Accounts receivable  629,121  (443,797) 
Accounts payable and accrued liabilities  1,392,742  806,244 
Deferred revenue  4,603,105  2,300,388 
Prepaid expenses  18,310  (27,024) 

     
  7,006,384  2,615,017 
     
Investing activities      
Proceeds from disposal of tangible capital assets  48,000  - 
Purchase of tangible capital assets (note 5)  (161,681)  - 
     
  (113,681)  - 
     
Financing activities      
Repayment of long-term debt  (27,642)  (12,137) 
Proceeds from long-term debt  77,631  - 
Changes in due from related parties  (625,842)  (147,942) 
Changes in due to related parties  142,241  41,329 
     
  (433,612)  (118,750) 
     
Net change in cash during the year   6,459,091  2,496,267 
     
Cash – Beginning of year   8,858,472  6,362,205 
     
Cash – End of year   15,317,563  8,858,472 
     
 

39



 

Saskatoon Tribal Council Inc. 
Notes to Financial Statements 
March 31, 202 2 

 
 
 

 

 

 

1 Description of business  

Saskatoon Tribal Council Inc. (the Corporation) comprises Mistawasis Nehiyawak, Whitecap Dakota, Kinistin , 
Muskeg Lake, Muskoday, Yellow Quill and One Arrow First Nations and operates under writt en Principles of 
Agreement for the benefit of the member First Nations . The Corporation was incorporated on February 15, 1989 
under the Non-Profit Corporations Act of Saskatchewan and is not subject to income tax under the provisions of 
paragraph 149(1) (d.5) of the Income Tax Act (Canada). 

2 Summary of significant accounting po licies  

Basis of accounting  

These financial statements have been prepared in accordance with Canadian generally accepted accounting 
principles for government, as defined in the Public Sector Accounting Standards as issued by the Public Sector 
Accounting Board and include the following significant accounting policies. 

Use of estimates  

The preparation of financial statements in conformity with Canadian Public Sector Accou nting Standards 
(PSAS) requires management to make estimates and assumptions that affect the reported amounts of assets, 
liabilities, revenues and expenses during the year. Estimates are based on the best information available at the 
time of preparation of the financial statements and are reviewed annually to reflect new information as it 
becomes available. Significant items subject to estimates and assumptions include: the valuation of accounts 
receivable and due from relates parties. Actual results could differ from those estimates. 

Revenue recognition 

Revenues are recognized in the period in which the transactions or events occurred that gave rise to the 
revenues. All revenues are recorded on an accrual basis, except when the accruals cannot be determined with a 
reasonable degree of certainty or when their estimation is impracticable. 

Government transfers are recognized as revenues when the transfer is authorized and any eligibility criteria are 
met, except to the extent that transfer stipulations give rise to an obligation that meets the definiti on of a 
liability. Transfers are recognized as deferred revenue when transfer stipulations give rise to a liability. Transfer 
revenue is recognized in the statement of operations as the stipulation liabilities are settled. 

Contributions from other sources are deferred when restrictions are placed on their use by the contributor, and 
are recognized as revenue when used for the specific purpose. 

Revenue related to fees or services received in advance of the fee being earned or the service performed is 
deferred and recognized when the fee is earned or service performed. 
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Cash  

Cash includes cash on hand, balances with banks net of bank overdrafts and term deposits having a maturity of 
three months or less at acquisition, which are held for the purpose of meeting short-term cash commitments. 

Employee benefit plans  

The Corporation participates in a defined contribution pension plan for eligible empl oyees. Under the defined 
contribution plan, the Corporation’s obligations are limited to its contributi ons. The pension costs are charged 
to operations as contributions are due and payable.  

The obligations for vacation pay and banked time in lieu of overtime have been accounted for at an 
undiscounted value at the current rate of pay. 

Tangible capital assets and amortization  

Tangible capital assets include acquired, built, developed and improved tangible capital assets, whose useful 
lives extend beyond one year and which are intended to be used on an ongoing basis for delivering services. 

Tangible capital assets are initially recorded at cost and are amortized over their expected useful lives using the 
straight- line method:  

Office equipment and furnishing   5 years   
Computer equipment and software   3.33 years   
Leasehold improvements   5 years   
Equipment   3.33 years   
Vehicles   3.33 years   
     

Tangible capital assets are written down when conditions indicate that they no longer contrib ute to the 
Corporation’s ability to provide goods and services or when the value of future economic benefits associated 
with tangible capital assets is less than their  net book value. 

Donated assets 

Donated assets are recorded at fair value when fair value can be reasonably estimated. 

Financial instruments  

The Corporation  initially measures its financial assets and financial liabilities at fair value, except for certain 
instruments originated or acquired in related party transactions . The Corporation  subsequently measures all its 
financial assets and financial liabilities at amortized cost, except for equity investments quoted in active 
markets and derivative financial instruments, which are measured at fair value. Changes in fair value are 
recognized in net income. 
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Financial assets measured at amortized cost include cash, short-term investments, accounts receivable and due 
from related parties. Financial liabilities measured at amortized cost include accounts payable and accrued 
liabilities and due to related parties. 

Transaction costs on financial assets and liabilities measured at amortized cost are adjusted against the carrying 
value of the related asset or liability and then recognized over the expected life of the instrument using the 
straight-line method. Transaction costs on equity investments quoted in active markets are recognized 
immediately in the statement of operations. 

At the end of each reporting period, the Corporation assesses whether there are any indications that a financial 
asset measured at amortized cost may be impaired. If there are indicators of impairment, and the Corporation 
determines there has been a significant adverse change in the expected amount or timing of future cash flows, 
the carrying amount of the asset is reduced to the higher of the expected cash flows expected to be generated by 
holding the asset, discounted using a current market rate of interest, and the amount that could be realized by 
selling the asset at the statement of financial position date 

3 Transfer of health programs to STC Health & Family Services Inc.  

Effective April 1, 2002, the administration of all health programs (Health Services, Daycare, Mental  Health, 
Tuberculosis and Home Care) was transferred from the Corporation to STC Health & Family Services Inc. 
Funding received prior to th is transfer of $1,271,003 (2021 – $1,271,003) remains owing to STC Health & 
Family Services Inc. as at March 31, 2022, and is anticipated to be transferred to STC Health & Family Services 
Inc. in future years. 
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4 Accounts receivable  

  
2022 

$  
2021 

$ 
     

Greater Saskatoon Catholic Schools  115,250  - 
Nawigizigweyas Education Centre  93,985  93,985 
Building Bridges for the Future of Saskatoon (note 9)  82,989  113,290 
Canada Revenue Agency  68,262  79,697 
Dakota Dunes Community Development Corp (note 9)  57,543  435,164 
Muskeg Lake Cree Nation  49,530  60,790 
Muskoday First Nation  41,857  45,935 
Department of Justice Canada  38,331  - 
Jackpine Holdings  30,604  - 
Mistawasis Nehiyawak  29,832  3,067 
Cress Housing Corporation (note 9)  25,000  18,777 
City of Saskatoon  19,656  16,250 
Indigenous Services Canada  13,297  - 
Whitecap Dakota First Nation  9,515  9,515 
Saskatchewan First Nations Technical Services Co-op  5,911  14,807 
Kinistin Saulteaux Nation  4,244  86,756 
Staff Receivables  3,463  - 
Saskatchewan Indian Institute of Technologies  -  135,872 
North East School Division  -  105,000 
First Nations Trust  -  50,985 
SaskEnergy  -  48,500 
     
  689,269  1,318,390 
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5 Tangible capital assets  

  

Computer 
equipment 

and 
software 

$  

Office 
equipment 

and 
furnishings 

$  

Leasehold 
improvements 

$  
Equipment 

$  
Vehicles 

$  

2022 
Total 

$ 
             

Cost             
Beginning of the year  486,284  534,040  163,226  63,509  214,043  1,461,102 
Additions  -  -  -  -  161,681  161,681 
Disposals  -  -  -  -  (130,362)  (130,362) 
             
End of the year  486,284  534,040  163,226  63,509  245,362  1,492,421 

             
Accumulated 

amortization             
Beginning of the year  486,284  534,040  163,226  63,509  188,023  1,435,082 
Amortization  -  -  -  -  67,751  67,751 
Disposals  -  -  -  -  (121,675)  (121,675) 
             
End of the year  486,284  534,040  163,226  63,509  134,099  1,381,158 

             
  -  -  -  -  111,263  111,263 

 

  

Computer 
equipment 

and 
software 

$  

Office 
equipment 

and 
furnishings 

$  

Leasehold 
improvements 

$  
Equipment 

$  
Vehicles 

$  

2021 
Total 

$ 
             

Cost             
Beginning of the year  486,284  534,040  163,226  63,509  214,043  1,461,102 
Additions  -  -  -  -  -  - 
Disposals  -  -  -  -  -  - 
             
End of the year  486,284  534,040  163,226  63,509  214,043  1,461,102 

             
Accumulated 

amortization             
Beginning of the year  486,284  534,040  163,226  63,509  142,755  1,389,814 
Amortization  -  -  -  -  45,268  45,268 
Disposals  -  -  -  -  -  - 
             
End of the year  486,284  534,040  163,226  63,509  188,023  1,435,082 

             
  -  -  -  -  26,020  26,020 
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6 Deferred revenue  

  

Balance – 
March 31, 

2021 
$  

 
 

Recognized 
$  

Amount 
deferred 

$  

Balance – 
March 31, 

2022 
$ 

         
Indigenous Services Canada  4,768,078  (3,522,303)  7,479,260  8,725,035 
Other sources  1,296,656  (382,092)  1,028,240  1,942,804 
         
  6,064,734  (3,904,395)  8,507,500  10,667,839 
         

  

Balance – 
March 31, 

2020 
$  

 
 

Recognized 
$  

Amount 
deferred 

$  

Balance – 
March 31, 

2021 
$ 

         
Indigenous Services Canada  2,870,962  (2,693,425)  4,590,541  4,768,078 
Other sources  893,384  (471,158)  874,430  1,296,656 
         
  3,764,346  (3,164,583)  5,464,971  6,064,734 
         
 

7 Long -term debt  

  
2022 

$  
2021 

$ 
     

Toyota Financial Services financed loan; repayable in monthly 
blended payments of principal and interest of $879, at a rate of 
2%, maturing on June 2026  34,273  - 

Toyota Financial Services financed loan; repayable in monthly 
blended payments of principal and interest of $1,066, at a rate 
of 2%, maturing on May 2025  27,853  - 

Toyota Financial Services financed loan; repayable in monthly 
blended payments of principal and interest of $1,011, at a rate 
of 3.49%, maturing on March 2022  -  12,137 

     
  62,126  12,137 
     

The estimated principal payments due in each of the next four  years and thereafter are as follows: 

  $   
     

2023  17,852   
2024  17,852   
2025  17,852   
2026  8,660   
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8 Related parties  

Related party transactions are recorded at the exchange amount as agreed to by the related parties. All parties 
noted below are related by common control of the Saskatoon Tribal Council member First Nations. 

Other than items specifically disclosed elsewhere in the financial statements and notes, the following is a list of 
significant related party transactions. 

  
2022 

$  
2021 

$ 
     

STC Urban First Nations Services Inc.     
Revenue – Administration and contracted services  426,968  457,148 
Accounts payable  31,346  - 
Due to related parties  45,605  13,000 
Due from related parties  1,207,763  1,118,701 

     
Building Bridges for the Future Inc.      

Revenue – Administration and contracted services  48,781  49,872 
Accounts receivable  82,989  113,290 
Due to related parties  271,314  150,014 
     

Cress Housing Corporation     
Revenue – Administration and contracted services  55,000  48,862 
Accounts receivable  25,000  18,777 
Accounts payable  633  20,845 

     
STC Health & Family Services Inc.     

Revenue – Administration and contracted services  979,340  795,319 
Accounts payable  77,202  56,098 
Due to related parties  1,271,693  1,287,157 
Due from related parties  564,029  121,596 

     
STC Industrial Contracting Limited Partnership     

Revenue – Administration and contracted services  30,000  30,000 
Due from related parties  30,000  30,000 

     
STC Investments Limited Partnership     

Revenue – Administration and contracted services  30,000  30,000 
     

STC Casino Holdings Limited Partnership     
Revenue – Administration and contracted services  218,987  104,960 
Due from related parties  94,347  - 
     

Dakota Dunes Community Development Corporation      
Revenue – Administration and contracted services and grants  265,056  452,441 
Accounts receivable  57,543  435,322 
Accounts payable  147,307  147,402 
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9 Operating line of credit  

The Corporation maintains an authorized line of credit of $250,000 ( 2021 – $250,000), of which $nil was 
drawn on as at March 31, 2022. Interest on outstanding credit is calculated at the prime rate plus 1%. The line 
of credit is secured by the Corporation’s funding agreement with Indigenous Services Canada. 

10 Expenditures by object  

    
2022 

$  
2021 

$ 
       

Employee salaries and wages    3,509,616  3,200,202 
Member First Nations Program payments    2,832,209  4,130,586 
Specific project payments    2,994,349  1,971,141 
Rent    587,154  680,665 
Employee benefits    390,620  344,322 
Consulting/contract fees    387,432  249,010 
Board honorarium and travel    364,689  303,224 
Meetings and workshops    180,572  145,578 
Professional fees    160,118  129,165 
Vehicles    109,630  114,399 
Equipment    91,268  75,349 
Travel    83,345  41,928 
Amortization    67,751  45,268 
Advertising    58,840  61,059 
Computer support    56,910  43,382 
Elders/senators    51,874  76,646 
Supplies and materials    49,390  37,720 
Telephone    47,385  42,215 
Copier and fax machines    34,459  36,453 
Professional development    32,223  8,575 
Interest and service charges    17,250  17,439 
Repairs and maintenance    13,531  13,506 
Donations    12,260  6,166 
Insurance    12,043  7,065 
Postage    7,127  6,663 
Coffee/water coolers    4,640  3,654 
SaskEnergy Partnership    -  15,661 

       
    12,156,685  11,807,041 
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11 Risk management  

The Corporation’s financial instruments expose it to a variety of financial risks .  

Credit risk  

Credit risk is the risk one party to a financial instrument will cause a financial loss for the other party by failing 
to discharge an obligation. Financial instruments that potentially subject the Cor poration to credit risk consist 
principally of cash, short-term investments, accounts receivable and due from related parties. 

The Corporation’s cash and short term investments are maintained at major financial institutions; th erefore, 
the Corporation considers the risk of non-performance of these instruments to be remote. 

The majority of the Corporation’s due from related parties are due from related parties that have sufficient cash 
to pay the balances, while accounts receivable are primarily due from various levels of government and as such 
collection is reasonably assured. The Corporation believes the credit risk related to these receivables is low. 

Liquidity risk  

Liquidity risk is the risk the Corporation will not be able to meet its financial obligations as they come due. 
Liquidity risk also includes the risk of not being able to liquidate assets in a timely manner at  a reasonable 
price. The Corporation is exposed to liquidity risk as a result of being economically dependent on funding from 
Indigenous Services Canada. The Corporation’s approach to managing liquidity is to ensure that it has sufficient 
cash flows available to fund its operations and to meet its obligations when due, under both normal and 
stressed circumstances. 

Mark et risk  

Market risk is the risk the fair value or future cash flows of a financial instrument will fluctuate because of 
changes in market prices. Market risk comprises the three types of risk: interest rate risk, currency risk and 
other price risk. The Corporation  is exposed to interest rate risk. 

Interest rate risk  

Interest rate risk is the risk the value of a financial instrument might be adversely affected by  a change in the 
interest rate. Changes in market interest rates may have an effect on the cash flows associated with some 
financial assets and liabilities, known as interest rate risk, and on the fair value of other financial  assets or 
liabilities, known as fair value risk. The Corporation’s exposure to interest rate risk was as follows: 

�x line of credit (note 9 ) – floating interest rate;  

�x short- term investments – fixed interest rate; and 

�x long-term debt (note 7) – fixed interest rate.  
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12 Pension p lan  

The Corporation provided a defined contribution plan for eligible members of tis staff. Memb ers are required to 
contribute a portion of their salary, with the Corporation matching a portion of this c ontribution. The pension 
expense in the current year was $152,899 (2021 – $122,600). The benefits accrued to the Corporation’s 
employees are calculated based upon salary, years of service and employment level.  

13 Budgeted figures  

Unaudited budgeted figures have been provided for comparison purposes and have been derived from the 
estimates approved by the Board of Directors. 

14 Contingent liabilities  

The Corporation has entered into contribution agreements with various federal government departments. 
Funding received under these contribution agreements is subject to repayment if the Corporation fails to 
comply with the terms and conditions of the agreements. 

15 Segment disclosure  

The Corporation provides a range of services to its members. For management reporting purposes, operations 
and activities are organized and reported by department. The segments of the Corporation  and the services 
provided by each are as follows: 

�x Governance – handles the finances and administration including support to the Board and all other 
departments. The department provides internal support and central services to ensure the efficient and 
effective operation of the Tribal Council; 

�x Education – includes all second level services and direct services for the member first nation schools; 

�x Economic Development and Training – includes CEDO funds, CEOP projects, Pre-employment Support 
Program and aboriginal skills and employment training initiatives to member first nations; 

�x Infrastructure Services – includes advisory services to member first nations in the areas of housing, 
infrastructure, water treatment and facility maintenance ;  

�x Justice – includes community justice initiatives; and  

�x Other – includes a variety of other programs including recreation and special projects. 

For each segment separately reported, the segment revenue and expenses represent both amounts that are 
directly attributable to the segment. Administration transfers represent internal cost sharing charges t hat are 
allocated on a reasonable basis. The presentation by segment is based on the same accounting policies as 
described in note 2. Segment results are as follows: 
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Independent Auditor’s Report  
 
 
To the Directors of STC Health & Family Services Inc. 
 
Opinion  

We have audited the financial statements of STC Health & Family Services Inc. (the Corporation), 
which comprise the  statement of financial position as at March 31 2022, and the statements of 
changes in net financial assets, operations and cash flows for the year then ended, and notes to 
the financial statements, including a summary of significant accounting policies.  

In our opinion, the accompanying financial statements present fairly, in all materi al respects, the 
financial position of the Corporation as at March 31, 2022, and its results of oper ations, its 
measurement gains and losses, its change in net debt, and its  cash flows for the year then ended 
in accordance with Canadian public sector accounting standards.  

Basis for Opinion 

We conducted our audit in accordance with Canadian general ly accepted auditing standards. Our 
responsibilities under those standards are further described in the Auditor’s Responsibilities for 
the Audit of the Financial Statements  section of  our report. We are independent of the Corporation 
in accordance with the ethical requirements  that are relevant to our audit of the financial 
statements in Canada, and we have fulfilled our other ethical responsibilities in a ccordance with 
these requirements. We believe that the audit evidence we have obtained is sufficien t and 
appropriate to provide a basis for our opinion.  

Other Matter 

The financial statements for the year ended March 31, 2021 were audited by another a uditor who 
expressed an unmodified opinion on the financial statements on October 15, 2021.  

Responsibilities of Management and T hose Charged with Governance for the Financial 
Statements  

Management is responsible for the preparation and fair presentation of these financial statements  
in accordance with Canadian public sector accounting standards , and for such internal control as 
management determines is necessary to enable the preparation of financial statements that  are 
free from material misstatement, whether due to fraud or error. 

In preparing the financial statements, management is responsible for assessing the Corporation’s 
ability to continue as a going concern, disclosing, as applicable, matters relate d to going concern 
and using the going concern basis of accounting unless management either intends to liquidate the 
Corporation or to cease operations, or has no realistic alternative but to do so.  

Those charged with governance are responsible for overseeing the Corporation ’s financial 
reporting process. 
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Auditor’s Responsibilitie s for the Audit of the Financial Statements  

Our objectives are to obtain reasonable assurance about whether the financial statemen ts as a 
whole are free from material misstatement, whether due to fraud or error, and to i ssue an auditor’s 
report that inclu des our opinion. Reasonable assurance is a high level of assurance, but is not a 
guarantee that an audit conducted in accorda nce with Canadian generally accep ted auditing 
standards will always detect a material misstatement when it exists. Misstatements ca n arise from 
fraud or error and are considered material if, individually or in the agg regate, they could reasonably 
be expected to influence the economic decisions of users taken on the basis of thes e financial 
statements. 

As part of an audit in accordance  with Canadian generally accepted auditing standards, we exercise 
professional judgment and maintain professional skepticism throughout the audit. W e also:  

�x Identify and assess the risks of material misstatement of the financial statements, whe ther due 
to fraud or error, design and perform audit procedures responsive to those r isks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The ri sk of 
not detecting a material misstatement resulting from fraud is higher  than for one resulting 
from error, as fraud may involve collusion, forgery , intentional omissions, misrepresentations, 
or the override of internal control. 

�x Obtain an understanding of internal control relevant to the audit in order to design  audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressi ng an 
opinion on the effectiveness of the Corporation ’s internal control.  

�x Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by management.  

�x Conclude on the appropriateness of management’s use of the going concern basis of  accounting 
and, based on the audit evidence obtained, whether a material uncertainty exists rela ted to 
events or conditions that may cast significant doubt on the Corporation’s ability to continue as 
a going concern. If we conclude that a material uncertainty exists, we are required  to draw 
attention in our auditor’s report to the related disclosures in the financial  statements or, if 
such disclosures are inadequate, to modify our opinion. Our conclusions are based o n the audit 
evidence obtained up to the date of our auditor’s report . However, future events or conditions 
may cause the Corporation to cease to continue as a going concern. 

�x Evaluate the overall presentation, structure and content of the financial stateme nts, including 
the disclosures, and whether the financial statements represent the underlying tran sactions 
and events in a manner that achieves fair presentation. 

We communicate with those charged with governance regarding, among other matters, the planned 
scope and timing of the audit and significant audit findings, including any si gnificant deficiencies 
in internal control that we identify during our audit.  

 

 
 
 
Chartered Professional Accountants 
 
Saskatoon, Saskatchewan��
March 30, 2023��
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STC Health & Family Services Inc.  
Statement of Changes in Net Debt  
For the year  ended March 31, 2022 

 
 
 

 

 
 
 

 
 

 

  
  

The accompanying notes are an integral part of these financial statements. 
 

  
Budget 

$  
2022 

$  
2021 

$ 
       
Surplus of revenue over expenditures for 

the year   -  2,278,019  323 
       
Amortization of tangible capital assets (note 4)  -  121,927  16,862 
Net change in due from related parties  -  55,410  (31,043) 
Net change in prepaid expenses  -  (88,727)  214,816 
Purchase of tangible capital assets  -  (1,858,130)  (21,021) 
       
  -  (1,769,520)  179,614 
       
Change in net debt  -  508,499  179,937 
       
Net debt – Beginning of year   (4,565,152)  (4,565,152)  (4,745,089) 
       
Net debt – End of year   (4,565,152)  (4,056,653)  (4,565,152) 
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STC Health & Family Services Inc.  
Statement of Operations  
For the year  ended March 31, 2022 

 
 
 

 

 
 
 

 
 

 

  
  

The accompanying notes are an integral part of these financial statements. 
 

 
 Budget 

$ 
 2022 

$  
2021 

$ 
       

Revenue       
Indigenous Services Canada (FNIHB)  10,961,853  20,609,664   15,517,776 
Indigenous Services Canada (CIRNAC)  23,501,119  15,046,134   12,808,239 
Saskatchewan Indian Institute of Technologies (SIIT)  -  1,101,891   489,005 
Saskatoon Tribal Council Inc. (note 5)  -  493,653  - 
Saskatchewan Health Authority (SHA)  178,862  351,938   392,817 
Other revenue  212,765  334,488   341,227 
Public Health Agency of Canada (PHAC)  350,000  181,883   307,183 

Donations  -  177,714  - 

Buidling Bridges for the Future Saskatoon Inc. (note 5)  -  149,357  - 

Interest income  -  118,578   97,140 

Federation of Sovereign Indigenous Nations (FSIN)  -  17,448   16,600 
       
  35,204,599  38,582,748  29,969,987 
       
Expenditures (notes 5 and 7)       
Progressive Model  23,501,119  13,789,906   12,613,660 
Health Services   4,256,653  11,810,120   5,182,604 
Health Operations   6,355,294  8,894,831   10,282,002 
Daycare   528,768  993,626   1,057,158 
Family Violence and Emergency Management   212,765  360,461   197,310 
SHARP and FNARF Project  -  264,407   326,482 
PHAC Project   350,000  191,378   307,183 
Indian Child and Family Services (ICFS)  -  -   3,265 
       
  35,204,599  36,304,729  29,969,664 
       
Surplus of revenue over expenditures for the year   -  2,278,019   323 
       
Accu mulated deficit – Beginning of y ear  (1,634,820)  (1,634,820)  (1,635,143) 
       
Accumulated surplus/( deficit ) – End of year   -  643,199  (1,634,820) 
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STC Health & Family Services Inc.  
Statement of Cash Flows 
For the year  ended March 31, 2022 

 
 
 

 

 
 

 

 
 

  
  

The accompanying notes are an integral part of these financial statements. 

  
2022 

$  
2021 

$ 
     

Cash provided by (used in)     
     
Operating activities     
Surplus of revenue over expenditures for the year  2,278,019  323 
Items not affecting cash     

Amortization (note 4)  121,927  16,862 
     
  2,399,946  17,185 
     
Net change in non-cash working capital items     

Accounts receivable  467,272   (490,403) 
Accounts payable  2,455,541   1,341,954 
Accrued liabilities  5,562   (137,656) 
Deferred revenue  6,050,578   (917,308) 
Due to related parties  429,453   50,065 
Prepaid expenses  (88,727)   214,816 
Due from related parties  (27,013)   (516,097) 

     
  9,292,666  (454,629) 
     
  11,692,612  (437,444) 
     
Investing activities      
Purchase of tangible capital assets (note 4)  (1,858,130)  (21,021) 
     
Change in cash during the year  9,834,482  (458,465) 
     
Cash – Beginning of year   13,436,217  13,894,682 
     
Cash – End of year   23,270,699  13,436,217 
     
 
 

59



STC Health & Family Services Inc.  
Notes to Financial Statements 
March 31, 202 2 

 

   

1 Description of  operations  

STC Health & Family Services Inc. (the Corporation) has been established to operate a child protection agency 
and to provide support and related social services to the Kinistin, Mistawasis Nehiyawak, Muskeg Lake, 
Muskoday, One Arrow, Whitecap Dakota and Yellow Quill First Nations. 

The Corporation was incorporated in September 1995, under the Canada Corporations Act as a not-for-profit 
corporation and remained inactive until April 1, 1998, at which time operations commenced. Beg inning April 1, 
2002, the Corporation expanded to include various health programs that had been operated by Saskatoon 
Tribal Council Inc. The Corporation is not subject to income tax under the provisio ns of paragraph 149(1)(d.5) 
of the Income Tax Act. 

2 Significant accounting  policies  

Basis of accounting 

These financial statements have been prepared in accordance with Canadian generally accepted accounting 
principles for government, as defined in the Public Sector Accounting Standards as issued by the Public Sector 
Accounting Board and include the following significant accounting policies. 

Use of estimates  

The preparation of financial statements in conformity with Canadian Public Sector Accou nting Standards 
(PSAS) requires management to make estimates and assumptions that affect the reported amounts of assets, 
liabilities, revenues and expenses during the year. Estimates are based on the best information available at the 
time of preparation of the financial statements and are reviewed annually to reflect new information as it 
becomes available. Significant items subject to estimates and assumptions include: the valuation of accounts 
receivable and due from relates parties.  Actual results could differ from those estimates. 

Revenue recognition 

Revenues are recognized in the period in which the transactions or events occurred that gave rise to the 
revenues. All revenues are recorded on an accrual basis, except when the accruals cannot be determined with a 
reasonable degree of certainty or when their estimation is impracticable. 

Government transfers are recognized as revenues when the transfer is authorized and any eligibility criteria are 
met, except to the extent that transfer stipulations give rise to an obligation that meets the definiti on of a 
liability. Transfers are recognized as deferred revenue when transfer stipulations give rise to a liability. Transfer 
revenue is recognized in the statement of operations as the stipulation liabilities are settled. 

Contributions from other sources are deferred when restrictions are placed on their use by the contributor, and 
are recognized as revenue when used for the specific purpose. 

Revenue related to fees or services received in advance of the fee being earned or the service is performed is 
deferred and recognized when the fee is earned or service performed. 
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Cash  

Cash includes cash on hand, balances with banks net of bank overdrafts and term deposits having a maturity of 
three months or less at acquisition, which are held for the purpose of meeting short-term cash commitments. 

Employee benefit plans  

The Corporation participates in a defined contribution pension plan for eligible empl oyees. Under the defined 
contribution plan, the Corporation’s obligations are limited to its contributio ns. The pension costs are charged 
to operations as contributions are due and payable. 

The obligations for vacation pay and banked time in lieu of overtime have been accounted for at an 
undiscounted value at the current rate of pay. 

Tangible capital assets and amo rtization  

The costs of the tangible capital assets are recorded as additions to tangible capital assets and the related 
funding is recorded as deferred revenue in the year of acquisition.  

Tangible capital assets and the related funding are amortized to operations over their expected useful lives 
using the following rates: 

Computer equipment and software   30% – 100% declining balance   
Office furniture and equipment    5 year straight line   
Buildings   4% declining balance   
Vehicles   3.33 year straight line   
     

Tangible capital assets are written down when conditions indicate that they no longer contrib ute to the 
Corporation’s ability to provide goods and services or when the value of future economic benefits associated 
with tangible capital assets is less than its net book value. 

Financial instruments  

The Corporation  initially measures its financial assets and financial liabilities at fair value, except for certain 
instruments originated or acquired in related party transactions . The Corporation  subsequently measures all its 
financial assets and financial liabilities at amortized cost, except for equity investments quoted in active 
markets and derivative financial instruments, which are measured at fair value. Changes in fair value are 
recognized in net income. 

Financial assets measured at amortized cost include cash, short-term investments, accounts receivable and due 
from related parties. Financial liabilities measured at amortized cost include accounts payable and accrued 
li abilities and due to related parties. 
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Transaction costs on financial assets and liabilities measured at amortized cost are adjusted against the carrying 
value of the related asset or liability and then recognized over the expected life of the instrument using the 
straight-line method. Transaction costs on equity investments quoted in active markets are recognized 
immediately in the statement of operations. 

At the end of each reporting period, the Corporation assesses whether there are any indications that a financial 
asset measured at amortized cost may be impaired. If there are indicators of impairment, and the Corporation 
determines there has been a significant adverse change in the expected amount or timing of future cash flows, 
the carrying amount of the asset is reduced to the higher of the expected cash flows expected to be generated by 
holding the asset, discounted using a current market rate of interest, and the amount that could be realized by 
selling the asset at the statement of financial position date. 

3 Accounts receivable  

  
2022 

$  
2021 

$ 
     

Program receivables from funders  869,944  831,166 
General receivables  142,275  573,557 
GST receivable  62,364  58,114 
Employee advances receivable  1,515  1,515 
Building Bridges for the Future Saskatoon Inc. (note 5)  -  160,069 

     
  1,076,098  1,624,421 

Allowance for doubtful accounts  (10,800)  (91,851) 
     
  1,065,298  1,532,570 
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4 Tangible capital assets  

 
 

Computer 
equipment 

 and 
software 

$  

Office 
furniture  

and 
equipment  

$ 

  
 
 

Buildings 
$  

Vehicles 
$  

2022 
$ 

           
Cost            
Beginning of year  579,003  64,215  515,313  15,770  1,174,301 
Additions  -  -  1,357,302  500,828  1,858,130 
Disposals  -  -  -  -  - 

           
End of year  579,003  64,215  1,872,615  516,598  3,032,431 

           
Accumulated amortization            
Beginning of year  579,003  59,738  185,993  2,365  827,099 
Disposals  -  -  -  -  - 
Amortization  -  2,462  40,320  79,145  121,927 

           
End of year  579,003  62,200  226,313  81,510  949,026 

           
  -  2,015  1,646,302  435,088  2,083,405 

 

 
 

Computer 
equipment 

 and 
software 

$  

Office 
furniture  

and 
equipment  

$  
Buildings 

$ 

 

Vehicles 
$  

2021 
$ 

           
Cost            
Beginning of year  579,003  58,964  515,313  -  1,153,280 
Additions  -  5,251    15,770  21,021 
Disposals  -  -  -  -  - 

           
End of year  579,003  64,215  515,313  15,770  1,174,301 

           
Accumulated amortization            
Beginning of year  579,003  58,964  172,270  -  810,237 
Disposals  -  -  -  -  - 
Amortization  -  774  13,723  2,365  16,862 

           
End of year  579,003  59,738  185,993  2,365  827,099 

           
  -  4,477  329,320  13,405  347,202 

 

63



STC Health & Family Services Inc.  
Notes to Financial Statements 
March 31, 202 2 

 

   

5 Related party transactions  

During the year, the Corporation paid administration fees, office rent, occupancy costs and other costs to 
Saskatoon Tribal Council Inc., a corporation under common control, in the amount of $ 1,012,225 (2021 – 
$656,434). During the year, the Corporation received funding for programs from Saskatoon Tribal Council Inc., 
in the amount of $493,653 (2021 - $nil).  At year-end, due to related parties included an amount of $ 509,494 
(2021 – $80,041) and accounts payable included an amount of $54,304 (2021 - $nil) that was payable to 
Saskatoon Tribal Council Inc. These amounts are without interest and specific repayment terms.   

Included in due from related parties is an amount of $ 1,370,848 (2021 – $1,323,947) that is receivable from 
Saskatoon Tribal Council Inc., of which $1,271,003 pertains to deferred revenue transferred as a result of the 
transfer of health operations from the Saskatoon Tribal Council Inc. to the Corporation. This  amount is without 
interest and specific repayment terms.  

Included in due from related parties is an amount of $ 1,189,772 (2021 – $1,186,198) that is due from STC 
Urban First Nations Services Inc., a corporation under common control. The amounts pertain to fu nds 
advances to fund STC Urban First Nations Services Inc. operations. Included in accounts payable is an amount 
of $50,558 (2021 - $nil)  that was payable to STC Urban First Nations Services Inc. These amounts are without 
interest and specific repayment terms. The Corporation paid supplies and services to STC Urban First Nation 
Services Inc. during the year of $81,804 (2021 - $nil).  In addition, a ccounts receivable includes $nil  (2021 – 
$160,069) of amounts owed that pertains to funding owed for program operations. 

Included in due from related parties is an amount of $433,644 ( 2021 – $485,054) that is due from Building 
Bridges for the Future Saskatoon Inc., a corporation under common control. The amount pertains to funding 
owed for program operations. Included in accounts payable is an amount of $74,014 (2021 - $nil)  that was 
payable to Building Bridges for the Future Saskatoon Inc. These amounts are without interest and specific 
repayment terms. The Corporation paid  for material and supplies and other costs to Building Bridges for the 
Future Saskatoon Inc. during the year of $558,916 (2021 - $nil)  and received funding for programs in the 
amount of $149,578 (2021 - $nil). 
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6 Deferred revenue  

Deferred revenue consists of unexpended Health and Family Services funding relating to future program 
expenditures. These amounts relate to Health Canada, Indigenous Services Canada and other funding sources. 

  

March 31, 
2021 

$  

Revenue 
deferred 

$  

Revenue 
recognition 

$  
Transfer 

$  

March 31, 
2022 

$ 
           

Indigenous Services Canada  3,917,498  12,374,880  (3,841,178)  -  12,451,200 
Other  1,481,706  -  (10,746)  -  1,470,960 
           
Total – Progressive Mode  5,399,204  12,374,880  (3,851,924)  -  13,922,160 
           
Indigenous Services Canada  9,474,327  5,626,645  (8,145,638)  -  6,955,334 
Other  80,080  114,602  (67,987)  -  126,695 
           
Total – Health and Social 

Development  9,554,407  5,741,247  (8,213,625)  -  7,082,029 
           
Total deferred revenue   14,953,611  18,116,127  (12,065,549)  -  21,004,189 

 

  

March 31, 
2020 

$  

Revenue 
deferred 

$  

Revenue 
recognition 

$  

 
Transfer 

$  

March 31, 
2021 

$ 
           

Indigenous Services Canada  7,725,258  392,240  (4,200,000)  -  3,917,498 
Other  1,417,175  64,531  -  -  1,481,706 

           
Subtotal – Progressive Mode  9,142,433  456,771  (4,200,000)  -  5,399,204 

           
Indigenous Services Canada  6,598,274  3,272,767  (396,714)  -  9,474,327 
Other  130,212  53,566  (103,698)  -  80,080 

           
Total – Health and Social 

Development  6,728,486  3,326,333  (500,412)  -  9,554,407 
           

Total deferred revenue   15,870,919  3,783,104  (4,700,412)  -  14,953,611 
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7 Expenditures  by object  

  
2022 

$  
2021 

$ 
     

Community payments  15,276,650   18,192,573 
Community payments - Specific programming costs  9,748,060   5,390,020 
Salary and wages  5,051,818   3,837,453 
Consultants  1,766,690   135,851 
Supplies and materials (note 5)  947,629   87,496 
Rent and insurance (note 5)  763,965   419,692 
Administration fees (note 5)  717,359   193,989 
Staff benefits (note 9)  682,156   458,728 
Miscellaneous (note 5)  407,842   28,655 
Repairs and maintenance   159,813   2,680 
Amortization  121,927   16,862 

Vehicle  119,582   76,230 

Travel and per diem  113,746   54,887 
Advertising and recruitment  95,171   24,036 
Training and professional development  81,103   850,640 
Telephone  79,020   61,538 
Accounting and legal  72,432   27,899 
Conference and meetings  55,548   63,214 
Office supplies  19,148   30,508 
Bank charges and interest  11,018   13,563 
Bad debt  10,800  - 
Honorarium  3,252   3,150 

     
  36,304,729  29,969,664 
     
8 Risk management  

The Corporation’s financial instruments expose it to a variety of financial risks .  

Credit risk  

Credit risk is the risk one party to a financial instrument will cause a financial loss for the other party by failing 
to discharge an obligation. Financial instruments that potentially subject the Corporat ion to credit risk consist 
principally of cash, accounts receivable and due from related parties. 

The Corporation’s cash is maintained at major financial institutions; therefore, the Corporation considers the 
risk of non-performance of these instruments to be remote. 

The majority of the Corporation’s due from related parties are due from related parties that have sufficient cash 
to pay the balances, while accounts receivable are primarily due from various levels of government and as such 
collection is reasonably assured. The Corporation believes the credit risk related to these receivables is low. 

Liquidity risk  
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Liquidity risk is the risk the Corporation will not be able to meet its financial o bligations as they come due. 
Liquidity risk also includes the risk of not being able to liquidate assets in a timely manner at  a reasonable 
price. The Corporation is exposed to liquidity risk as a result of being economically dependent on funding from 
Indigenous Services Canada. The Corporation’s approach to managing liquidity is to ensure that it has sufficient 
cash flows available to fund its operations and to meet its obligations when due, under both normal and 
stressed circumstances. 

Market risk 

Market risk is the risk the fair value or future cash flows of a financial instrument will fluctuate because of 
changes in market prices. Market risk comprises the three types of risk: interest rate risk, currency risk and 
other pric e risk. The Corporation is not exposed to any of these risks. 

9 Pension plan  

The Corporation provided a defined contribution plan for eligible members of its staff. Members are required to 
contribute a portion of their salary, with the Corporation matching a portion of thi s contribution.  The pension 
expense in the current year was $189,255 (2021 – $164,042). The benefits accrued to the Corporation’s 
employees are calculated based upon salary, years of service and employment level. 

10 Commitments and contingencies  

The Corporation is awaiting a decision from Indigenous Services Canada (ISC) regarding the results of a 
financial review of the 2013 and 2014 fiscal years. These discussions will determine the amount of funding 
received, if any, that is repayable by the Corporation to ISC. Amounts repayable may result from accumulated 
deferred (unexpended) revenues (balance reviewed under discussion – $4,419,726), and from 
ineligible/unsupported expenditures (balance reviewed under discussion – $547,042). Whil e the potential 
outcome is not determinable at this time, management estimates that the eventual resolution will not  result in a 
significant impact to the financial position or operations.   

The Corporation has entered into contribution agreements with various federal and provincial government 
departments. Funding received under these contribution agreements is subject to repayment if the Corporation 
fails to comply with the terms and conditions of the agreements.   

11 Budgeted figures  

Unaudited budgeted figures have been provided for comparison purposes and have been derived from the 
estimates approved by the Board of Directors. 

  

67



STC Health & Family Services Inc.  
Notes to Financial Statements 
March 31, 202 2 

 

   
  

12 Segment disclosure  

The Corporation provides a range of services to its members. For management reporting purposes, operations 
and activities are organized and reported by department. The segments of the Corporation and the services 
provided by each are as follows: 

�x Progressive Model – Includes programs to assist the STC Member First Nation communities in providing 
culturally sensitive child and family services to families in need and also provides protection and well-being 
for children. 

• Health and Social Development – Includes all aspects of community and public health and well-being 
including: Health Promotion, Disease Prevention, Home & Community Care, Environmental Health, 
Addiction Services, Mental Health, Child, Youth and Family Services. The Corporation provides support 
services through local health and social development authorities and through direct clinical supervision to 
front-line staff. 

For each segment separately reported, the segment revenue and expenses represent both amounts that are 
directly attributable to the segment and amounts that are allocated on a reasonable basis. The presentation by 
segment is based on the same accounting policies as described in the significant accounting policies. Segment 
results are as follows: 

  Progressive Model  
Health and Social 

Development 
         

  
2022 

$  
2021 

$  
2022 

$  
2021 

$ 
         

Revenue          
Indigenous Services Canada (FNIHB)  173,380  -  20,436,284  15,517,776 
Indigenous Services Canada (CIRNAC)  15,046,134  12,564,661  -  212,664 
Saskatchewan Indian Institute of Technologies  -  -  1,101,891  489,005 
Saskatoon Tribal Council Inc. (note 5)  -  -  493,653  - 
Other  253,174  52,587  1,078,232  1,133,294 
         
  15,472,688  12,617,248  23,110,060  17,352,739 
         
Expenditures         
Salary and benefits  2,321,961  1,396,799  3,412,013  3,149,766 
Program costs  4,912,211  4,166,647  6,030,732  1,392,790 
Community payments  5,637,658  6,249,970  9,638,992  10,833,377 
Maintenance payments – Children in Care  344,938  10,296  -   - 
Rent and insurance  119,007  208,460  644,958  167,939 
Program supports and supplies  49,838  39,576  1,551,983  1,378,704 
Administration fees  -  -  717,359  193,989 
Other  405,500  545,177  517,579  236,174 
         
  13,791,113  12,616,925  22,513,616  17,352,739 
         
Surplus of revenue over expenditures  for the year  1,681,575  323  596,444  - 
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Independent Auditor’s Report  
 
 
To the Directors of STC Urban First Nations Services Inc. 
 
Opinion  

We have audited the financial statements of STC Urban First Nation Service Inc. (the Corporation) , which 
comprise the statement of financial position as at March 31, 2022, and the statements of changes in fund 
balances, operations, and cash flows for the year then ended, and notes to the financial statements, 
including a summary of significant accounting policies.  

In our opinion, the accompanying financial statements present fairly, in all material respects,  the 
financial position of the Corporation as at March 31, 2022 and its results of operations and its cash flows  
for the year then ended in accordance with Canadian public sector account ing standards. 

Basis for Opinion 

We conducted our audit in accordance with Canadian generally accepted auditing standards.  Our 
responsibilities under those standards are further described in the Auditor’s Responsibilities for the 
Audit of the Financial Statements  section of  our report. We are independent of the Corporation in 
accordance with the ethical requirements  that are relevant to our audit of the financial statements in 
Canada, and we have fulfilled our other ethical responsibilities in accordance with these requirements. 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis  for 
our opinion.  
 
Other Matters  ��

The financial statements for the year ended March 31, 2021 were audited by another audito r who 
expressed an unmodified opinion on the financial statements on October 14, 2021. 

Responsibilities of Management and Those Charged with Governance for the Financial Statements  

Management is responsible for the preparation and fair presentation of these fina ncial statements in 
accordance with Canadian public sector account ing standards, and for such internal control as 
management determines is necessary to enable the preparation of financial statements that are free 
from material misstatement, whether due to fraud or error. 

In preparing the financial statements, management is responsible for assessing the Corporation’s ability 
to continue as a going concern, disclosing, as applicable, matters related to goin g concern and using the 
going concern basis of accounting unless management either intends to liquidate the Corporation or to 
cease operations, or has no realistic alternative but to do so.  

Those charged with governance are responsible for overseeing the Corporation ’s financial reporting 
process.  

Auditor’s Responsibilities for the Audit of the Financial Statements  

Our objectives are to obtain reasonable assurance about whether the financial statements a s a whole 
are free from material misstatement, whether due to fraud or error, and to issue  an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an 
audit co nducted in accordance with Canadian generally accepted auditing standards will alwa ys detect 
a material misstatement when it exists. Misstatements can arise from fraud or erro r and are considered 
material if, individually or in the aggregate, they could reasonably be expected to i nfluence the economic 
decisions of users taken on the basis of these financial statements.
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As part of an audit in accordance with Canadian generally accepted auditing stan dards, we exercise 
professional judgment and maintain professional skepticism throughout the audit. W e also:  

�x Identify and assess the risks of material misstatement of the financial statements, whethe r due to 
fraud or error, design and perform audit procedures responsive to those risks,  and obtain audit 
evidence that is sufficient and appropriate to provide a basis for our opinion. The r isk of not detecting 
a material misstatement resulting from fraud is higher than for one resulting from er ror, as fr aud 
may involve collusion, forgery, intentional omissions, misrepresentati ons, or the override of internal 
control. 

�x Obtain an understanding of internal control relevant to the audit in order to design a udit procedures 
that are appropriate in the circumstan ces, but not for the purpose of expressing an opinion on the 
effectiveness of the Corporation ’s internal control . 

�x Evaluate the appropriateness of accounting policies used and the reasonableness of  accounting 
estimates and related disclosures made by management.  

�x Conclude on the appropriateness of management’s use of the going concern basis  of accounting and, 
based on the audit evidence obtained, whether a material uncertainty exists related to even ts or 
conditions that may cast significant doubt on the Corporation ’s ability to continue as a going concern. 
If we conclude that a material uncertainty exists, we are required to draw attention i n our auditor’s 
report to the related disclosures in the financial statements or, if such discl osures are inadequate, 
to modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of 
our auditor’s report. However, future events or conditions may cause the Corporation to cease to 
continue as a going concern. 

�x Evaluate the overall presentation,  structure and content of the financial statements, including the 
disclosures, and whether the financial statements represent the underlying transactio ns and events 
in a manner that achieves fair presentation. 

We communicate with those charged with governa nce regarding, among other matters, the planned 
scope and timing of the audit and significant audit findings, including any signif icant deficiencies in 
internal control that we identify during our audit.  

 

 
 
Chartered Professional Accountants 
 
Saskatoon, Saskatchewan 
February 17, 2023 
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The accompanying notes are an integral part of these financial statements. 
 

  2022  2021 
           

  

Operating 
fund  

$  

Tangible 
capital 

asset  
fund  

$  

Reserve 
fund  

$  
Total  

$  
Total  

$ 
           

Fund balances – Beginning of year   (1,502,601)  932,942  670,575  100,916  (438,144) 
           
Excess (deficiency) of revenue over 

expenses for the year  (297,013)  (225,532)  454,346  (68,199)  539,060 
Inter-fund transfers  (184,391)  308,367  (123,976)  -  - 
           
Fund balance s – End of year   (1,984,005)  1,015,777  1,000,945  32,717  100,916 
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The accompanying notes are an integral part of these financial statements. 
 

        2022  2021 
           

  

Operating  
fund  

$  

Tangible  
 capital  

asset fund  
$  

Reserve  
fund  

$  
Total  

$  
Total  

$ 
           

Revenue           
Ministry of Social Services  7,302,465  -  493,578  7,796,043  6,997,283 
Saskatchewan Indian Institute of 

Technologies  3,666,536  -  -  3,666,536  2,785,188 
Ministry of Corrections, Public Safety 

and Policing  662,490  -  -  662,490  559,608 
Public Health Agency of Canada  545,670    -  545,670  804,667 
Saskatoon Regional Health Authority  502,754  -  -  502,754  614,124 
Ministry of Education  360,628  -  -  360,628  315,247 
Ministry of Economy  337,296  -  -  337,296  213,161 
Daycare fees  241,635  -  -  241,635  86,276 
Saskatchewan Justice  235,400  -  -  235,400  162,143 
Department of Justice Canada  41,577  -  -  41,577  128,957 
Other  28,995  -  -  28,995  133,413 
Rent  -  -  -  -  106,623 
City of Saskatoon  -  -  -  -  100,000 
           
  13,923,502  -  493,578  14,417,080  13,006,690 

           
Expenses  (notes 4 and 10)           
Employment and Training Services  3,523,667  -  -  3,523,667  2,704,461 
Pewasayaw  1,495,105  -  5,237  1,500,342   1,279,999 
Daycare  1,049,445  -  -  1,049,445  467,561 
Children’s Home  1,026,732  -  10,178  1,036,910  1,271,989 
Safe House Refuge  806,180  -  15,922  822,102  721,532 
Massey Drive  677,106  -  3,640  680,746  660,290 
Family Services  666,587  -  -  666,587   468,958 
Melrose Avenue  650,862  -  1,915  652,777  634,560 
Priel Crescent  648,152  -  2,340  650,492  652,503 
Leask  630,431  -  -  630,431  245,428 
Head Start  540,036  -  -  540,036  563,583 
Kids First   415,759  -  -  415,759  446,102 
Leadership  382,316  -  -  382,316   504,399 
Justice E – Community Connections   369,040  -  -  369,040  337,312 
Justice A – Alternative Measures   321,641  -  -  321,641  299,651 
Administration    242,376  -  -  242,376  134,191 
Employment and training – Navigator  232,844  -  -  232,844  103,173 
Amortization   -  225,532  -  225,532  150,763 
Court Workers  148,142  -  -  148,142   79,997 
Employment and Training Partnerships  122,754  -  -  122,754  174,771 
Children First  110,161  -  -  110,161  85,000 
IDS Transportation  56,311  -  -  56,311  55,604 
SION & 2211 11th St. W    54,690      54,690  - 
Urban on 7th  26,876  -  -  26,876  190,572 
Saweyihtotan  13,042  -  -  13,042  224,409 
Avenue P Building  8,864  -  -  8,864   8,381 
Oskayak wikiwaw  1,395  -  -  1,395  6,170 
Cartier  -  -  -  -  (3,729) 
           
  14,220,514  225,532  39,232  14,485,278  12,467,630 
           
Excess (deficiency) of revenue 

over expen ses for the year   (297,013)  (225,532)  454,346  (68,199)  539,060 
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The accompanying notes are an integral part of these financial statements. 

  2022  2021 
     

  
Total  

$  
Total  

$ 
     

Cash provided by (used in)     
     
Operating activities      
Excess (deficiency) of revenue over expenses for the year  (68,199)  539,060 
Item not affecting cash     

Amortization  225,532  150,763 
     
  157,333  689,823 
Changes in non-cash working capital items      

Accounts receivable  1,461,598  (842,099) 
Prepaid expenses  264,848  (368,700) 
Accounts payable  164,315  161,722 
Accrued holiday pay  -  (9,148) 
Due to reserve fund  145,185  (883,012) 
Due from operating fund  (145,185)  883,012 
Deferred revenue  (483,176)  83,538 
Due from related parties  197,247  (140,163) 
Due to related parties  310,892  (12,977) 

     
  2,073,057  (438,004) 
     
Investing activities      
Purchase of tangible capital assets  (391,427)  (210,148) 
     
Financing activities      
Principal repayment of long-term debt  (59,092)  (55,110) 
     
Change in cash during the year   1,622,538  (703,262) 
     
Cash – Beginning of year   1,046,320  1,749,582 
     
Cash – End of year   2,668,858  1,046,320 
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1 Description of operation s 

STC Urban First Nations Services Inc. (the Corporation) is comprised of the Whitecap Dakota, Kinistin, 
Mistawasis Nehiyawak, Muskeg Lake, Muskoday, Yellow Quill and One Arrow First Nations and operates under 
written Principles of Agreement to provide a variety of services to improve the qualit y of life for Urban 
Aboriginal people living in the City of Saskatoon. The Corporation was incorporated on June 28, 1994 under the 
Non-profit Corporations Act , commenced operations on December 1, 1994 and is not subject to income tax 
under the provisions of paragraph 149(1)(i) of the Income Tax Act (Canada). 

2 Significant accounting policies 

These financial statements have been prepared in accordance with Canadian Public Sector Accounting 
Standards (PSAS), including accounting standards that apply only to government not-for-p rofit organizations. 

Fund accounting  

The accounts of the Corporation are maintained in accordance with the principles of fund accounting. For 
financial reporting purposes, there are three funds, as follows: 

i)  Operating fund  

The operating fund reflects the primary operation of the Corporation , including revenues received 
from government departments, billings to clients, the federal government and other agencies. 
Expenses are for the delivery services. 

ii)  Tangible capital asset fund 

The tangible capital asset fund is an internally restricted fund that reflects the equity of the 
Corporation in capital assets after taking into consideration any associated long-term debt. The 
capital fund includes revenues received from government departments designated for capital 
improvements or additions and amortization expense.   

iii)  Reserve fund 

The reserve fund is an externally restricted fund that reflects funds by the Ministry of Social Services 
(MSS) for equipment and furnishings and maintenance reserve. The assets include cash accumulated 
by the Corporation from MSS funding, which is accounted for separately. Expenses are for repairs and 
maintenance of the homes. 
 
Inter-fund due to/from funds are non-interest bearing and have no specific payment date. 
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Use of estimates  

The preparation of the Corporation’s financial statements in conformity with PSAS requires mana gement to 
make estimates and assumptions that affect the reported amounts of assets and liabilities and the disclosure of 
contin gent assets and liabilities at the date of the financial statements and the reported amounts of revenues 
and expenses during the reporting period. Significant items subject to such estimates and assumptions include 
the useful lives of tangible capital assets, allowance for doubtful accounts for accounts receivable and due from 
related parties. Actual results could differ from those estimates.  

Revenue recognition 

The Corporation follows the restricted fund method of accounting for contributions. Contr ibutions are recorded 
when received or receivable if the amount to be received can be reasonably estimated and collection is 
reasonably assured. Restricted contributions related to general operations are recognized as revenue in the 
operating fund in the year in which the related expenses are incurred. All other restrict ed contributions are 
recognized as revenue of the appropriate restricted fund. 

Unrestricted revenue is recognized as revenue in the operating fund as it becomes receivable under the terms of 
the applicable funding agreements. Funding received under the funding arrangements, which relates to a 
subsequent fiscal period, is reflected as deferred revenue in the year of receipt and classified as such on the 
statement of financial position. 

Daycare fees, rent and other income are recognized as revenue in the operating fund when the service is 
performed. 

Contributed materials and services  

Because of the difficulty in determining their fair value, only contributions of materi als and services that can be 
reliably valued are recognized in the financial statements. There are no contributed materials or services 
recognized in the financial statements. 

Employee benefit plans  

The Corporation participates in a defined contribution pension plan for eligible empl oyees. Under the defined 
contribution plan, the Corporation’s obligations are limited to its contributio ns. The pension costs are charged 
to operations as contributions are due and payable.  

The obligations for vacation pay and banked time in lieu of overtime have been accounted for at an 
undiscounted value at the current rate of pay. 
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Tangible capital assets  

Tangible capital assets are recorded at cost less accumulated amortization. Contributed tangible capital assets 
are recorded at fair value at the date of contribution. Amortization is provided on a straight-l ine basis over each 
asset’s estimated useful life as follows:   

Land   indefinite   
Buildings   20 years   
Leased buildings     term of lease   
Leasehold improvements   5 years     
Office equipment and furniture   5 years   
Computer equipment   3.33 years   
Vehicles   3.33 years   
     

Tangible capital assets are reviewed for impairment whenever events or changes in circumstances indicate that 
the carrying value of an asset may not contribute to the Corporation’s ability to prov ide goods and services. Any 
impairment results in a writedown of the asset and an expense in the statement of operations. An impairment 
loss is not reversed if the fair value of the related asset subsequently increases. 

Financial instruments  

The Corporation’s financial instruments consist of due from related parties, accounts receivable, due to related 
parties, accounts payable and accrued liabilities, accrued holiday pay and long-term debt. 

The Corporation’s financial instruments are initially recorded at their fair value. These financ ial instruments 
are subsequently measured at amortized cost, net of any provisions for impairment. Amortized cost is the 
amount at which a financial asset or financial liability is measured at initial recognition minus  principal 
repayments, plus or minus the cumulative amortization of any difference between that init ial amount and the 
maturity amount, and minus any reduction for impairment. 

3 Accounts receivable  

  
2022 

$  
2021 

$ 
     

Trade Receivables  81,470  79,005 
Employment and Social Development Canada  54,366  - 

Department of Justice   41,577  - 
GST receivable  24,969  32,374 
Ministry of Justice – Saskatchewan   15,220  35,800 

Ministry of Education  10,150  - 
Saskatchewan Health Region  9,654  614,124 
SITAG  -  587,701 
Ministry of Social Services – Saskatchewan  -  350,000 

     
  237,406  1,699,004 
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4 Related party transactions and balances  

Related party transactions are recorded at the exchange amount agreed to by the related parties. All parties 
noted below are related by common control of the Saskatoon Tribal Council member First Nations. 

Other than items specifically disclosed elsewhere in the financial statements and notes, the following is a list of 
significant related party transactions. 

  
2022 

$  
2021 

$ 
     

Saskatoon Tribal Council Inc.     
Administration and contracted services (note 10)  409,000  432,181 
Rent/lease (note 10)  17,698  27,588 
Due to related parties  1,197,166  959,837 
Due from related parties  38,159  - 
Accounts payable and accrued liabilities  29,998  - 

     
STC Health & Family Services Inc.     

Contracted services  -  78,672 

Due from related parties  50,558  - 
Due to related parties  1,189,879  1,103,662 

     
Building Bridges     

Due from related parties  458,392  744,356 
Program costs (note 10)  313,332  - 

     
Cress Housing     

Maintenance, equipment and furnishings (note 10)  85,125  61,227 
Rent (note 10)  25,200  - 
Accounts payable and accrued liabilities  17,954  - 
Due to related parties  48,573  61,227 

     
STC Industrial Contracting Limited Partnership      

Purchase of tangible capital assets  135,759  211,015 
Accounts payable and accrued liabilities  -  99,465 
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5 Tangible capital  assets 

       2022 

 Land 
$ 

Buildings 
$ 

Leasehold 
improvements 

$ 

Office 
equipment 

and 
furniture 

$ 

Computer 
equipment 

$ 
Vehicles 

$ 
Total 

$ 
        

Cost        
Beginning of year 13,200 3,281,320 1,426,643 730,376 305,539 378,448 6,135,526 
Additions - 165,578 - 13,294 65,428 147,127 391,427 
Disposals - - - - - - - 

        
End of year 13,200 3,446,898 1,426,643 743,670 370,967 525,575 6,526,953 

        
Accumulated 

amortization        
Beginning of year - 1,347,741 1,426,643 730,376 305,539 378,448 4,188,747 
Amortization  159,042 - 2,659 19,648 44,182 225,532 
Disposals - - - - - - - 

        
End of year - 1,506,783 1,426,643 733,035 325,187 422,630 4,414,278 

        
 13,200 1,940,115 - 10,635 45,780 102,945 2,112,674 

 
       2021 

 
Land 

$ 
Buildings 

$ 

Leasehold 
improvements 

$ 

Office 
equipment 

and 
furniture 

$ 

Computer 
equipment 

$ 
Vehicles 

$ 
Total 

$ 
        

Cost        
Beginning of year 13,200 3,071,172 1,426,643 730,376 305,539 378,448 5,925,378 
Additions - 210,148 - - - - 210,148 
Disposals - - - - - - - 

        
End of year 13,200 3,281,320 1,426,643 730,376 305,539 378,448 6,135,526 

        
Accumulated 

amortization        
Beginning of year - 1,196,978 1,426,643 730,376 305,539 378,448 4,037,984 
Amortization - 150,763 - - - - 150,763 
Disposals - - - - - - - 

        
End of year - 1,347,741 1,426,643 730,376 305,539 378,448 4,188,747 

        
 13,200 1,933,579 - - - - 1,946,779 
        

Gross amount of leased tangible capital assets is $649,900 (2021 – $649,900), with accumulated amortization 
of $389,940 (2021 – $357,445) and yearly amortization of $32,495 (2021 – $32,495). 
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6 Lo ng -term debt  

  
2022 

$  
2021 

$ 
     

First Nations Bank of Canada term loan; repayable in monthly 
blended payments of principal and interest of $1,512, at a fixed 
interest rate of 4.90%, maturing on January 1, 2026; building 
has been pledged as collateral  172,346  181,792 

First Nations Bank of Canada term loan; repayable in monthly 
blended payments of principal and interest of $4,245, at a fixed 
interest rate of 4.90%, maturing on January 1, 2026; building 
has been pledged as collateral  624,460  644,268 

Capital lease agreement with the Board of Education of St. Paul’s 
Roman Catholic Separate School Division No. 20; principal and 
interest repayable quarterly at a floating interest rate of prime 
plus 2% that is set every five years, currently set at 5%; 
maturing on June 30, 2030  300,092  329,929 

     
  1,096,898  1,155,989 
Less: Current portion of long-term debt  796,806  56,281 

     
  300,091  1,099,708 

 
The estimated principal payments due in each of the next five years and thereafter are as follows: 

  $   
     

2023  61,372   
2024  64,473   
2025  67,731   
2026  71,153   
2027  78,846   
Thereafter  753,323   

 

As at March 31, 2022, the Corporation was in violation of its Debt Service Coverage (DSC). As per the loan 
agreement between the Corporation and First Nations Bank of Canada, the DSC is required to be greater than 
1.10:1, and as at March 31, 2022, it was negative 1.76 (2021 – 5.65). All debt outstanding with the First Nations 
Bank of Canada has been classified as current as at March 31, 2022. 
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7 Deferred revenue  

  

Balance – 
Beginning of 

year  
$  

Amount  
recognized 

$  

Amount  
deferred 

$  
Balance – 

End of year  $ 
         

Public Health Agency of 
Canada         

IELCC Flex Funding  5,538  -  -  5,538 
Headstart  14,124  (14,124)  36,969  36,969 
PAN & COVID  84,589       (84,589)  -  - 
Ministry of Social Services         
Acadia  398,323      (398,323)  267,016  267,016 
Priel  94,895        (94,895)  -  - 
Saweyihtotan  325,591       (325,591)  -  - 
Saskatchewan Health 

Authority Kids First  -  -  48,239  48,239 
Ministry of Corrections, Public 

Safety and Policing         
Justice A – Alternative 

Measures  175,176  -  82,122  257,298 
Ministry of Immigration and 

Career Training         
Navigator  244,927  -  -  244,927 

         
  1,343,163     (917,522)  434,346  859,987 
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8 Externally restricted net assets  

Ministry of Social Services requires the Corporation to maintain a reserve for equipment, furnishing and 
maintenance of the homes. 

  

Balance – 
Beginning of 

year  
$  

Reserve 
allocations 

$  

Reserve 
expenditures 

$  

Balance – 
End of year  

$ 
         

Equipment and furnishings   130,521  509,031         (173,460)  466,092 
Maintenance   540,054  7,700         (12,901)  534,853 

         
  670,575  516,731          (186,361)  1,000,945 
         

Public Health Agency of Canada requires the Corporation to expend certain funds on tangible capital assets. 

  

Balance – 
Beginning of 

year  
$  

Externally 
restricted 

contributions 
$  

Externally 
restricted 

expenditures  
$  

Balance – 
End of year  

$ 
         

AHS Capital  142,152  -  (142,152)  - 
         
9 Bank overdraft  

The Corporation maintains an authorized line of credit of $250,000. Interest on outstanding credit  is calculated 
at prime plus 1%. As at March 31, 2022, the bank overdraft utilized was $nil (2021 – $nil) . 

  

84



STC Urban First Nations Services Inc. 
Notes to Financial Statements 
March 31, 202 2 

 
 

 

 

10 Expenses  

  
2022 

$  
2021 

$ 
     

Salary  7,394,166  7,318,513 
Special project payments  2,772,234  1,928,424 
Benefits   1,053,141  928,319 
Program costs (note 4)  906,826  546,593 
Community payments – Leask home  616,655  216,734 
Rent/lease (note 4)  248,970  298,632 
Amortization  225,532  150,763 
Program support  213,549  278,780 
Maintenance, equipment and furnishings (note 4)  160,354  128,111 
Office supply  143,892  89,819 
Bank service charges and interest  112,752  66,920 
COVID supplies  88,208  73,588 
Utilities  86,542  51,144 
Telephone and information technology  81,486  73,599 
Professional development and training  63,603  34,855 
Furniture and equipment/set-up costs  61,428  67,326 
Consulting/contract fees  41,031  26,088 
Janitorial  35,527  16,809 
Insurance  34,720  37,065 
Elders  33,100  36,455 
Legal and audit  29,318  43,706 
Taxes  25,010  19,226 
Office costs  20,843  10,515 
Travel  19,533  19,924 
Advertising and promotion  12,877  4,426 
Meetings and workshop  3,982  1,296 
     
  14,485,278  12,467,630 
     

11 Pension plan  

The Corporation provided a defined contribution plan for eligible members of its staff. Members are required to 
contribute a portion of their salary, with the Corporation matching a portion of this c ontribution. The pension 
expense in the current year was $177,415 (2021 – $162,963). The benefits accrued to the Corporation’s 
employees are calculated based on salary, years of service and employment level. 

12 Financial instruments and risk management  

The Corporation’s financial instruments expose it to a variety of financial risk s. 

Credit risk  

Credit risk is the risk one party to a financial instrument will cause a financial loss for the other party by failing 
to discharge an obligation. Financial instruments that potentially subject the Corporat ion to credit risk consist 
principally of cash, due from related parties and accounts receivable. 
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The Corporation’s cash is maintained at major financial institutions; therefore, the Corporatio n considers the 
risk of non-performance of these instruments to be remote. 

The majority of the Corporation’s due from related parties are due from related partie s that have sufficient cash 
to pay the balances, while accounts receivable are primarily due from various levels of government and as such 
collection is reasonably assured. The Corporation believes the credit risk related to these receivables is low. 

Liqui dity risk  

The Corporation is reliant on various funding agreements in order to sustain operations. Liquidity risk is the 
risk the Corporation will not be able to meet its financial obligations as they come due. Liquidity risk also 
includes the risk of not being able to liquidate assets in a timely manner at a reasonable price. The 
Corporation’s approach to managing liquidity is to ensure that it has sufficient cash flows avail able to fund its 
operations and to meet its obligations when due, under both normal and stressed conditions. 

Market risk 

Market risk is the risk the fair value or future cash flows of a financial instrument will fluctuate because of 
changes in market prices. Market risk comprises three types of risk: currency rate risk, interest rate risk and 
other price risk. The Corporation is mainly exposed to interest rate risk. 

Interest rate risk  

Interest rate risk is the risk the value of a financial instrument might be adversely affected by  a change in the 
interest rate. Changes in market interest rates may have an effect on the cash flows associated with some 
financial assets and liabilities, known as interest rate risk, and on the fair value of other financial  assets or 
liabilities, known as fair value risk. The Corporation is exposed to interest rate ri sk as follows: 

�x line of credit (note 9) – floating interest rate; and 
�x long-term debt (note 6) – fixed interest rate. 

 
13 Contingent liabilities  

The Corporation has entered into contribution agreements with various government departments. Funding 
received under these contribution agreements is subject to repayment if the Corporation fails to comply with 
the terms and conditions of the agreements. 
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Independent Auditor’s Report  
 
 
To the Directors of Building Bridges for the Future Saskatoon Inc. (O/A White Buffalo Youth Lodge) 
 
Opinion  

We have audited the financial statements of  Building Bridges for the Future Saskatoon Inc. (O/A White 
Buffalo Youth Lodge) (the Corporation) , which comprise the  statement of financial position  as at March 
31, 2022, and the statements of changes in net assets, operations, and cash flows for the year th en 
ended, and notes to the financial statements, including a summary of significant acco unting policies.  

In our opinion, the accompanying financial statements present fairly, in all material r espects, the 
financial position of the Corporation as at March 31, 2022, and its results of operations and its cash flows 
for the year then ended in accordance with Canadian public sector account ing standards. 

Basis for Opinion 

We conducted our audit in accordance with Canadian generally accepted auditing standards. Our 
responsibilities under those standards are further described in the Auditor’s Responsibilities for the 
Audit of the Financial Statements  section of  our report. We are independent of the Corporation in 
accordance with the ethical requirements  that are relevant to our audit of the financial statements in 
Canada, and we have fulfilled our other ethical responsibilities in accordance with these requirements. 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our opinion.  

Emphasis of Matters 

We draw attention to Note 11 to the fin ancial statements, which explains that certain comparative 
information presented for the year ended March 31, 2021 has been res tated. The financial statements 
for the year ended March 31, 2021 (prior to the adjustment s that were applied to restate certain 
comparative information explained in note 11) were audited by another auditor who expr essed an 
unmodified opinion on the fina ncial statements on October 14, 2021.  Our opinion is not modified in 
respect of this matter. 

As part of our audit of the fina ncial statements of the Co rporation for the year ended March 31, 2022, 
we also audited the adjustments , described in note 11 , that were applied to restate certain of the 
comparative information presented  for the year ended March 31, 2021.  In our opinion, such a djustment s 
are appropriate and have been properly applied.  

Other than with respect to the adjustments that were applied to restate certain comparative 
information, w e were not engaged to audit, review, or apply any other p rocedures to the fina ncial 
statements of the Co rporation for the year ended March 31, 2021.  Accordingly, we do not express an 
opinion or any other form of assurance on the financial  statements for the year ended March 31, 2021 
taken as a whole. 

Responsibilities of Management and Those Charged with Governance for the Financial Statements  

Management is responsible for the preparation and fair presentation of these fina ncial statements in 
accordance with  Canadian public sector account ing standards, and for such internal control as 
management determines is necessary to enable the preparation of financial statements that a re free 
from material misstatement, whether due to fraud or error. 

In preparing the financial statements, management is responsible for assessing the Corporation’s ability 
to continue as a going concern, disclosing, as applicable, matters related to goin g concern and using the 
going concern basis of accounting unless management either intends to liquidate the Corporation or to 
cease operations, or has no realistic alternative but to do so. 
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Those charged with governance are responsible for overseeing the Corporation ’s financial reporting 
process.  

Auditor’s Responsibilities for the Audit of the Financial Statements  

Our objectives are to obtain reasonable assurance about whether the financial  statements as a whole 
are free from material misstatement, whether due to fraud or error, and to issue  an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an 
audit co nducted in acco rdance with Canadian generally accepted auditing standards will always detect 
a material misstatement when it exists. Misstatements can arise from fraud or erro r and are considered 
material if, individually or in the aggregate, they could reasonably be exp ected to influence the economic 
decisions of users taken on the basis of these financial statements. 

As part of an audit in accordance with Canadian generally accepted auditing standards , we exercise 
professional judgment and maintain professional skepticism throughout the audit. W e also:  

�x Identify and assess the risks of material misstatement of the financial statements, whethe r due to 
fraud or error, design and perform audit procedures responsive to those risks,  and obtain audit 
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting 
a material misstatement resulting from fraud is higher than for one resulting from er ror, as fraud 
may involve collusion, forgery, intentional omissions, misrepresentati ons, or the override of internal 
control. 

�x Obtain an understanding of internal control relevant to the audit in order to design a udit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion  on the 
effectivene ss of the Corporation’s internal control . 

�x Evaluate the appropriateness of accounting policies used and the reasonableness of  accounting 
estimates and related disclosures made by management.  

�x Conclude on the appropriateness of management’s use of the going concern basis of accounting and, 
based on the audit evidence obtained, whether a material uncertainty exists related to even ts or 
conditions that may cast significant doubt on the Corporation’s ability to continue as a going concern. 
If we conclude that a material uncertainty exists, we are required to draw attention i n our auditor’s 
report to the related disclosures in the financial statements or, if such discl osures are inadequate, 
to modify  our opinion. Our conclusions are based on the audit evidence obtained up to the date of 
our auditor’s report. However, future events or conditions may cause the Corporation to cease to 
continue as a going concern. 

�x Evaluate the overall presentation, structure and content of the financial statements , including the 
disclosures, and whether the financial statements represent the underlying transactio ns and events 
in a manner that achieves fair presentation. 

We communicate with those charged with governance reg arding, among other matters, the planned 
scope and timing of the audit and significant audit findings, including any signif icant deficiencies in 
internal control that we identify during our audit.  
 
 
 
Chartered Professional Accountants 
 
Saskatoon, Saskatchewan 
February 17, 2023 
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The accompanying notes are an integral part of these financial statements. 

    

 2022 
$ 
 
  

2021 
$ 
 
 

        
Unrestricted n et assets (deficit)         
        
Balance – Beginning of year      8,689  (5,165) 
        
Excess (deficiency) of revenue over expenditures for the year     (258,390)  48,107 
Transfers to invested in tangible capital assets     (55,348)  (34,253) 
        
Balance – End of year      (305,049)  8,689 
        

    
 2022 

$  
2021 

$ 
        

Invest ed in tangible c apital assets         
        
Balance – Beginning of year      73,782  39,529 
        
Transfers from unrestricted net assets     55,348  34,253 
        
Balance – End of year      129,130  73,782 
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The accompanying notes are an integral part of these financial statements. 
 

 

  

 
 
  

2022 
$ 
 
 
  

2021 
$ 

(restated – 
note 11) 

 
       

Revenue       
Saskatoon Housing Initiatives Partnership (note 6)    1,370,722  868,833 
Saskatoon Tribal Council Inc. (note 4)    944,934  280,764 
Indigenous Services Canada (note 6)    877,982  986,350 
Saskatchewan Housing Corporation    519,750  - 
STC Health & Family Services Inc. (note 4)    432,090  797,884 
STC Urban First Nations Services Inc. (note 4)    312,185  - 
City of Saskatoon (note 6)    265,375  124,540 
Donations    132,165  127,701 
Nutrien (note 6)    78,301  322,902 
Grants    74,482  93,969 
Other income    24,689  - 
Rent     15,400   14,415 
Special Programs – Food Security    -  329,878 
       
    5,048,075  3,947,236 
       
Expenditures       
Salary and benefits (note 4)    3,531,142  1,617,125 
Program supplies (note 4)    694,382  1,086,913 
Nutrition    228,414  429,460 
Special events    177,781  62,419 
Contracted services (note 4)    112,179  119,527 
Honoraria    81,147  129,904 
Repairs and maintenance    78,305  143,835 
Program travel    66,709  47,328 
Rent (note 4)    60,751  25,964 
Office supplies and materials    49,289  23,574 
Legal and audit    45,079  27,306 
Amortization    35,808  19,996 
Professional development    33,299  57,099 
Program equipment    27,778  30,021 
Telephone    23,781  23,432 
Bank charges and interest    22,901  13,236 
Program activities    21,150  32,547 
Insurance    12,955  6,689 
Workshops and meetings    3,615  1,861 
Advertising    -  893 
       
    5,306,465  3,899,129 
       
Excess  (deficiency) of revenue over 

expenditures for the year     (258,390)  48,107 
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The accompanying notes are an integral part of these financial statements. 

  

  
2022 

$  
2021 

$ 

    
(restated – 

note 11) 
Cash provided by (used in)     
     
Operating activities      
Excess (deficiency) of revenue over expenditures for the year  (258,390)  48,107 
Amortization  35,808  19,996 
     
  (222,582)  68,103 
Change in non-cash working capital balances     

Accounts receivable  (404,971)  (171,114) 
Prepaid expenses  368  (7,896) 
Due from related parties  (259,416)  (56,449) 
Accounts payable  182,164  362,710 
Deferred revenue  (398,619)  (37,996) 

     
  (1,103,056)  157,358 
     
Investing activities      
Purchase of tangible capital assets  (91,156)  (54,249) 
     
Financing activities      
Change in due to related parties  (472,504)  544,659 
     
Change in cash   (1,666,716)  647,768 
     
Cash – Beginning of year   1,640,039  992,271 
     
Cash (Bank indebtedness) – End of year   (26,677)  1,640,039 
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1 Nature of the business  

Building Bridges for the Future Saskatoon Inc. (O/A White Buffalo Youth Lodge) ( the Corporation ) was 
established on February 24, 2010 as a charitable corporation under the Non-Profit Corporations Act of 
Saskatchewan and is not subject to income tax under provisions of paragraph 149 of the Income Tax Act. The 
Corporation provides social and educational services to the underprivileged in Saskatoon, Saskatchewan, 
Canada. 

2 Significant a ccounting policies 

Basis of preparation  
 
The financial statements have been prepared in accordance with Canadian Public Sector Accounting Standards 
(PSAS), including  accounting standards that apply only to not-for-profit organizations. 

Use of estimates  
 
The preparation of financial statements in conformity with PSAS, including  accounting standards that apply 
only to not-for-profit organizations, requires management to make estimates and assumptions that affect t he 
reported amounts of assets, liabilities , revenues and expenses during the reporting period. These estimates and 
assumptions are based on the best information available at the time of preparation of the financial statements 
and are reviewed annually to reflect new information as it becomes available. Significant items subject to 
estimates and assumptions include: useful lives of tangible capital assets, the valuation of accounts receivable 
and due from relates parties. Actual results could differ from those estimates. 

Revenue recognition 
 
Revenues are recognized in the period in which the transactions or events occurred that gave rise to the 
revenues. All revenues are recorded on an accrual basis, except when the accruals cannot be determined with a 
reasonable degree of certainty or when their estimation is impracticable. 

The Corporation follows the deferral method of accounting for contributions. Restricted contribu tions are 
recognized as revenue in the year in which the related expenses are incurred and all stipulations have been met. 
Unrestricted contributions are recognized as revenue when received or receivable if the amount to be received 
can be reasonably estimated and collection is reasonably assured. Endowment contributions are recognized as 
direct increases in net assets.  

Rental income is recognized as revenue over the period that the rental occurs. 

Revenue related to fees or services received in advance of the fee being earned or the service performed is 
deferred and recognized when the fee is earned or service performed. 
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Contributed services 
 
Contributed services are not recorded because of the difficulty of determining their fair value.  Contributed 
services are not recognized in the financial statements. 

Tangible capital assets  

Tangible capital assets include acquired, built, developed and improved tangible capital assets, whose useful 
lives extend beyond one year and which are intended to be used on an ongoing basis for delivering services. 

Tangible capital assets are recorded at cost less accumulated amortization. Contributed capital assets are 
recorded at fair value at the date of contribution. In the year of addition, only half the amortizat ion rate is 
taken. Amortization is provided on a straight- line basis over each asset’s estimated useful life, as follows: 

Vehicles  3.33 years   
     

Tangible capital assets are written down when conditions indicate that they no longer contrib ute to the 
Corporation’s ability to provide goods and services or when the value of future economic benefits associated 
with tangible capital assets is less than their net book value. 

Financial instruments  

The Corporation  initially measures its financial assets and financial liabilities at fair value, except for certain 

instruments originated or acquired in related party transactions . The Corporation  subsequently measures all its 
financial assets and financial liabilities at amortized cost, except for equity investments quoted in active 
markets and derivative financial instruments, which are measured at fair value. Changes in fair value are 
recognized in net income.  

Financial assets measured at amortized cost include cash, accounts receivable and due from related parties. 
Financial liabilities measured at amortized cost include accounts payable and accrued liabilities and due to 
related parties. 

Transaction costs on financial assets and liabilities measured at amortized cost are adjusted against the carrying 
value of the related asset or liability and then recognized over the expected life of the instrument using the 
straight-line method. Transaction costs on equity investments quoted in active markets are recognized 
immediately in the statement of operations. 

At the end of each reporting period, the Corporation assesses whether there are any indications that a financial 
asset measured at amortized cost may be impaired. If there are indicators of impairment, and the Corporation 
determines there has been a significant adverse change in the expected amount or timing of future cash flows, 
the carrying amount of the asset is reduced to the higher of the expected cash flows expected to be generated by 
holding the asset, discounted using a current market rate of interest, and the amount that could be realized by 
selling the asset at the statement of financial position date. 
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Net assets  
 
The Corporation ’s financial statements are presented so as to highlight net assets as the measurement of 
financial position. The net assets of the Corporation  are determined by its liabilities less its assets. 

3 Accounts receivable  

  
2022 

$  
2021 

$ 
     

Saskatchewan Housing Initiatives Partnership (SHIP)  405,721  75,881 
Saskatchewan Housing Corporation  259,875  - 
City of Saskatoon  124,000  253,400 
Other receivables  37,935  31,412 
GST receivable  29,960  15,567 
United Way  1,300  77,560 

     
  858,791  453,820 
     
4 Related  party transactions  

Related party transactions are recorded at the exchange amount agreed to by the related parties. All parties 
noted below are related to the Corporation by virtue of common control by the Saskatoon Tribal Council 
member First Nations. Other than items specifically disclosed elsewhere in the financial statements and notes, 
the following is a list of significant related party balances: 

  

2022 
$ 
 
  

2021 
$ 

(restated note 
11) 

     
STC Urban First Nation Services Inc.     
Due to related party  442,136  728,100 
Revenue  312,185  - 
Rent  30,000  - 

     
STC Health & Family Services     
Due from related party  74,014  - 
Accounts payable  284,379  - 
Due to related party  149,265  645,123 
Revenue  432,090  797,884 
Salaries and benefits  148,102  - 

     
Saskatoon Tribal Council Inc.     
Due from related party  271,314  66,724 
Accounts payable  20,000  - 
Due to related party  72,186  - 
Revenue  944,934  280,764 
Program supplies  59,438  - 
Contracted services  46,821  - 
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Rent  24,000  - 
     
     

All amounts owning to/from related parties are unsecured, have no fixed repayment terms or stated interest 
rate. 

5 Tangible capital assets  

  2022  2021 
  Vehicles  Vehicles 
  $  $ 

     
Cost      
Beginning of year  100,754  46,505 
Additions  91,156  54,249 

     
End of year  191,910  100,754 

     
Accumulated amortization      
Beginning of year  26,972  6,976 
Amortization  35,808  19,996 

     
End of year  62,780  26,972 

     
  129,130  73,782 
     
6 Deferred revenue  

  

Balance – 
Beginning of 

year  
$  

 
 

Recognized 
$  

Amount 
deferred 

$  

Balance – 
End of year  

$ 
         

Indigenous Services Canada  310,049  (310,049)  61,553  61,553 
Nutrien  29,936  (8,301)  -  21,635 
Saskatchewan Housing Initiatives 

Partnership (SHIP)  274,477  (274,477)  -  - 
City of Saskatoon  -  -  28,747  28,747 
Donations  -  -  103,908  103,908 
         
  614,462  (592,827)  194,208  215,843 
         
Deferred revenue consists entirely of contributions that are to be used to fund specific programing of the 
Corporation. 

  

98



Building Bridges for the Future Saskatoon Inc.  
(O/A White Buffalo Youth Lodge) 
Notes to the Financial Statements 
March 31, 2022  

 

7 Financial instruments and r isk management  

The Corporation’s financial instruments expose it to a variety of financial risks .  

Credit risk  

Credit risk is the risk one party to a financial instrument will cause a financial loss for the other party  by failing 
to discharge an obligation. Financial instruments that potentially subject the Corporat ion to credit risk consist 
principally of cash, accounts receivable and due from related parties. The Corporation only engages with known 
and reliable parties to manage its credit risk. 

The Corporation’s cash is maintained at major financial institutions; therefore, the Corporatio n considers the 
risk of non-performance of th is instrument to be remote. 

The majority of the Corporation’s due from related parties are due from related parties that have sufficient cash 
to pay the balances, while accounts receivable are primarily due from various levels of government and as such 
collection is reasonably assured. The Corporation believes the credit risk related to these receivables is low. 

As of March 31, 2022, accounts receivable of $nil (2021 - $nil)  were past due but not impaired. The ageing 
analysis of these trade receivables is as follows: 

  
2022 

$  
2021 

$ 
     

Current  783,676  246,715 
Greater then 12 months  75,115  207,105 

     
  858,791  453,820 
     

Liquidity risk  

Liquidity risk is the risk that the Corporation will not be able to meet its fi nancial obligations as they come due. 
Liquidity risk also includes the risk of not being able to liquidate assets in a timely manner at a reasonable 
price. The Corporation is exposed to liquidity risk mainly with respect to its bank indebtedness, accounts 
payable and accrued liabilities and its due to related parties. The Corporation is reliant on various funding 
agreements in order to sustain operations.  The Corporation’s approach to managing liquidity is to ensure that 
it has sufficient cash flows available to fund its operations and to meet its obligations when due, under both 
normal and stressed conditions. 

The Corporation’s financial liabilities all  have contractual cashflows that are due within six months of the 
current year end. 
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Market risk 

Market risk is the risk the fair value or future cash flows of a financial instrument will fluctuate because o f 
changes in market prices. Market risk comprises three types of risk: currency rate risk, interest rate risk and 
other price risk. The Corporation is not exposed to any of these risks. 

8 Pension p lan  

The Corporation provided a defined contribution plan for eligible members of its staff. Members are required to 
contribute a portion of their salary, with the Corporation matching a portion of this c ontribution. The pension 
expense in the current year was $30,484 (2021 – $34,557). The benefits accrued to the Corporation’s 
employees are calculated based on salary, years of service and employment level. 

9 Contingent liabilities  

The Corporation has entered into contribution agreements with various funders . Funding received under these 
contribution agreements is subject to repayment if the Corporation fails to comply with t he terms and 
conditions of the agreements. 

10 Comparative information  

Certain comparative figures have been reclassified to conform to the current year’s presentation. 

11 Prior year adjustment  

The Corporation recorded adjustments to the year ended March 31, 2021. The adjustments related to (1) an 
understated accrual for expenses incurred and revenue recognized from funding of these expenses during the 
March 31, 2021 year and (2) the Corporation determined that revenue and expenses for STC Health and Family 
Services Inc. reported on a net basis in the prior year should be reported on the gross basis. The adjustments 
had the following impact on the financial statements. 

   

Previously 
reported 

$  

Adjustment 
2021 

$ 

 Restated 
2021 

$ 
       

Account payable  198,428  237,131  435,559 
Revenue – STC Health and Family Services Inc.  -  797,884  797,884 
Expenses – Program supplies  289,029  797,884  1,086,913 
Due to related parties  1,373,223  (237,131)  1,136,092 
Operating activities cash flow  (79,773)  237,131  157,358 
Financing activities cash flow  781,790  (237,131)  544,659 
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